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The Hidden Rules of Race shines an objective light on the discriminatory systems
and structures that perpetuate disparities between black and white Americans.
The authors’ call for a comprehensive reorientation of our perspective on
economic and racial inequality is bold, timely, and deeply necessary for those of
us who wish to build a more inclusive future.

— Darren Walker, President, Ford Foundation

Anyone focused on social change knows that there are a set of written and
unwritten rules that incentivize and fortify the status quo. The work of
social change — the work of undoing racism — is in changing those rules.
In The Hidden Rules of Race, the team at Roosevelt Institute has created a
clear and actionable analysis, instrumental to identifying some of the most
important interventions we can make, and to help us do the work better.

- Rashad Robinson, Executive Director, Color of Change

Race matters. As our racial landscape dramatically changes, we must pay more

attention to the racial inequities that continue to plague many communities of

color. In The Hidden Rules of Race, we get a roadmap to why and how we must

rewrite the racial rules in order to pave the way for racial and economic justice.
— Deepa lyer, Senior Fellow, Center for Social Inclusion

For too long, efforts to combat racial inequalities have been pitted against efforts
to combat economic inequalities, in ways that have only empowered those
who benefit from both. The authors of The Hidden Rules of Race show how in
virtually all spheres of American life, the nation operates with explicit and tacit
rules that perpetuate both race and class inequities. They advance proposals that
should be central to national debates on how to pursue more truly equal rights
and opportunities for all.

— Rogers M. Smith, Christopher H. Browne Distinguished Professor of

Political Science, University of Pennsylvania

To say that The Hidden Rules of Race gives timely clarity to one of the most
pressing and fundamental issues in our society today would be a vast under-
statement. This is essential reading for economists, policymakers, corporate
leaders, and all participants in our modern economy and society who would like
to see [black Americans] achieve their maximum potential.

- Lisa D. Cook, Associate Professor of Economics and International
Relations, Michigan State University

CAMBRIDGE
UNIVERSITY PRESS
www.cambridge.org

ISBN 978-1-108-41754-9

781108%417549™>




~ THEJEHE
D,
m Z “—WNC H\ m m o m Em m I _v nn Holmberg
Warren & Wong CAMBRIDGE



The Hidden Rules of Race

Barriers to an Inclusive Economy

ANDREA FLYNN

Fellow, Roosevelt Institute

SUSAN R. HOLMBERG

Fellow, Roosevelt Institute

DORIAN T. WARREN

Fellow, Roosevelt Institute

FELICIA J. WONG
President and CEQ, Roosevelt Institute




CAMBRIDGE

UNIVERSITY PRESS
One Liberty Plaza, 20th Floor, New York, NY 10006, USA

Cambridge University Press is part of the University of Cambridge.

It furthers the University’s mission by disseminating knowledge in the pursuit of
education, learning, and research at the highest international levels of excellence.

www.cambridge.org
Information on this title: www.cambridge.org/9781108417549
DOI: 10.1017/9781108277846

© Andrea Flynn, Susan R. Holmberg, Dorian T. Warren, and Felicia ]. Wong, 2017

This publication is in copyright. Subject to statutory exception
and to the provisions of relevant collective licensing agreements,
no reproduction of any part may take place without the written
permission of Cambridge University Press.

First published 2017
Printed in the United States of America by Sheridan Books, Inc.
A catalogue record for this publication is available from the British Library.
ISBN 978-1-108-41754-9 Hardback

Cambridge University Press has no responsibility for the persistence or accuracy of URLs
for external or third-party internet websites referred to in this publication and does not
guarantee that any content on such websites is, or will remain, accurate or appropriate.



THE HIDDEN RULES OF RACE

Why do black families own less than white families? Why does school segre-
gation persist decades after Brown v. Board of Education? Why is it harder for
black adults to vote than for white adults? Will addressing economic inequality
solve racial and gender inequality as well? This book answers all of these ques-
tions and more by revealing the “hidden rules of race” that create barriers to
inclusion today. While many Americans are familiar with the histories of slav-
ery and Jim Crow, we often don't understand how the rules of those eras under-
gird today’s economy, reproducing the same racial inequities 150 years after the
end of slavery and 50 years after the end of Jim Crow segregation. This book
shows how the fight for racial equity has been one of progress and retrench-
ment, a constant push and pull for inclusion over exclusion. By understanding
how our economic and racial rules work together, we can write better rules to
finally address inequality in America.

Andrea Flynn is a Fellow at the Roosevelt Institute, where she researches and
writes about race, gender, and the social and economic issues that impact
women and families. Her writing has appeared in The Atlantic, The New
Republic, Cosmopolitan, Salon, The Hill, and Time.

Susan R. Holmberg is a Fellow at the Roosevelt Institute. She writes on inequal-
ity, climate change, and corporate governance issues. Her writing has appeared
in Democracy Journal, The Atlantic, Salon, The Hill, and Grist.

Dorian T. Warren is a Fellow at the Roosevelt Institute, an MSNBC Contributor,
and Board Chair of the Center for Community Change. His forthcoming book
is entitled The Three Faces of Unions: Inclusion & Democracy in the U.S. Labor
Movement.

Felicia J. Wong is President and CEO of the Roosevelt Institute, where she leads
work on Roosevelt’s comprehensive economic program and narrative to rewrite
the rules. She is a political scientist with expertise in race and education polit-
ics, has held senior executive roles in the private and nonprofit sectors, and has
served as a White House Fellow.






CAMBRIDGE STUDIES IN STRATIFICATION ECONOMICS:
ECONOMICS AND SOCIAL IDENTITY

Series Editor
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The Cambridge Studies in Stratification Economics: Economics and Social Identity
series encourages book proposals that emphasize structural sources of group-based
inequality rather than cultural or genetic factors. Studies in this series will utilize the
underlying economic principles of self-interested behavior and substantive rationality
in conjunction with sociology’s emphasis on group behavior and identity formation.
The series is interdisciplinary, drawing authors from various fields including economics,
sociology, social psychology, history, and anthropology, with all projects focused on top-
ics dealing with group-based inequality, identity, and economic well-being.
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