WOMEN'’S
ENTREPRENEURSHIP
INTHE 21st CENTURY

An International Multi-Level
Research Analysis

C
ll ELIZABETH J. GATEWOOD

JOHN WATSON




Women’s
Entrepreneurship in
the 21st Century

An International Multi-Level Research
Analysis

Edited by

Kate V. Lewis
Massey University, New Zealand

Colette Henry

Dundalk Institute of Technolaov Iéeland and Tromso
University Business Schoot"Norwav:

Elizabeth J. Gatewoog:
Wake Forest University, US4

John Watson
The University of Western Australia

Edward Elgar
Cheltenham, UK « Northampton, MA, USA



© Kate V. Lewis, Colette Henry, Elizabeth J. Gatewood and John Watson 2014

All rights reserved. No part of this publication may be reproduced, stored in a
retrieval system or transmitted in any form or by any means, electronic,
mechanical or photocopying, recording, or otherwise without the prior
permission of the publisher.

Published by

Edward Elgar Publishing Limited
The Lypiatts

15 Lansdown Road

Cheltenham

Glos GL50 2JA

UK

Edward Elgar Publishing, Inc.
William Pratt House

9 Dewey Court

Northampton

Massachusetts 01060

USA

A catalogue record for this book
is available from the British Library

Library of Congress Control Number: 2014943897

This book is available electronically in the ElgarOnline.com
Business Subject Collection, E-ISBN 978 1 78254 461 6

MIX

Paper from
responsible sources
FSC

wwiscog  FSC® C013056

ISBN 978 1 78254 460 9

Typeset by Servis Filmsetting Ltd, Stockport, Cheshire
Printed and bound in Great Britain by T.J. International Ltd, Padstow



Women’s Entrepreneurship in the
21st Century



Contributors

Candida G. Brush holds the Franklin W. Olin Chair in Entrepreneurship,
and is Division Chair for Entrepreneurship at Babson College,
Boston, USA. A Research Director of the Arthur M. Blank Center for
Entrepreneurship, Professor Brush holds an honorary doctorate in busi-
ness and economics from Jonkoping University, Sweden, and is a visit-
ing adjunct at the Nordlands University Graduate School of Business in
Bode, Norway. She is co-founder of the Diana Project, and recipient of
the International Entrepreneurship Research Award for her pioneering
work on women’s entrepreneurship. She has published more than 120
scholarly articles and serves on several editorial review boards.

Janice Byrne is Assistant Professor at IESEG School of Management,
Paris, France. Her research interests include entrepreneurship, gender,
training and development. Her PhD comprised four papers looking at
entrepreneurship education and training for women, corporate managers
and engineers. Dr Byrne has published her research in the Academy of
Management Learning and Education, and Industry and Higher Education,
as well as in numerous book chapters.

Stephanie Chasserio is Associate Professor at the Department of
Management, Leadership and Organization, SKEMA Business School,
Lille, France. She holds a PhD from University of Québec at Montréal,
Canada. Her dissertation was on work—family practices and policies
in new economy firms. Currently, she works on topics such as women
entrepreneurship, well-being at work, psychosocial risk and fairness in
management.

Susan Coleman is a Professor of Finance at the University of Hartford,
in West Hartford, Connecticut, USA. She teaches courses in entrepre-
neurial and corporate finance at both the undergraduate and graduate
levels. Dr Coleman’s research interests include entrepreneurial and
small business finance. She has published extensively on the topic of
financing women-owned firms, and is frequently quoted in the busi-
ness press. Dr Coleman recently completed a book (with Alicia Robb)
entitled 4 Rising Tide: Financing Strategies for Women-Owned Firms
(published 2012).

Vil



viii Women’s entrepreneurship in the 21st century

Jerry Courvisanos is Associate Professor of Innovation and
Entrepreneurship in the Federation Business School, Mt Helen Campus
at the Federation University Australia (formerly University of Ballarat).
He has had his work published in two major books, in several book chap-
ters and in peer-reviewed journals. Jerry’s basic research is centred on the
processes of innovation and their impact on investment, business cycles,
sustainable development and the evolution of businesses. This work
informs applied research into innovation and entrepreneurial activity for
regional development.

Anne de Bruin is Professor of Economics in the School of Economics and
Finance, and founding Director of the New Zealand Social Innovation and
Entrepreneurship Research Centre, at Massey University, New Zealand.
Her current research interests focus on women’s entrepreneurship, social
entrepreneurship and social innovation, creative entrepreneurship, and
labour market dynamics. Professor de Bruin has received a Fulbright New
Zealand Senior Scholar Award to research entrepreneurship.

Marie Dlouha is a Research Assistant at the Czech social science data
archive at the Institute of Sociology, and a doctoral student of sociology
at the Faculty of Social Sciences at Charles University in Prague, Czech
Republic. She is interested mainly in qualitative research, gender and
entrepreneurship issues, virtual communication and interaction. She par-
ticipated in research on ‘Institutions in Life Stories’ and she is co-author of
the article ‘Interpretative cooperation with biographical texts: a semiotic
approach to analysing collective memory’ (with Martin Hajek, in Memory
Studies, 7 (2), 2014).

Talia Esnard is an Assistant Professor of Sociology at the Centre for
Education Programmes at the University of Trinidad and Tobago. Her
main research interests include gender and entrepreneurship, poverty
and entrepreneurship, mothering and entrepreneurship, entrepreneurial
education and educational leadership as it relates to Caribbean societies.
She has published in several areas including gender, mothering and entre-
preneurship, poverty and new venture creation, educational leadership of
early career school principals, and entrepreneurship education.

Salma Fattoum is an Assistant Professor at INSEEC Business School at
the Department of Management in Lyon, France. Her research areas are
family business, succession and gender. Her PhD deals with the attitudes of
successors joining the family firm and the role the predecessor plays in the
integration phase. Dr Fattoum has contributed to various international
conferences such as the Academy of Management (AOM), Research in
Entrepreneurship and Small Business (RENT) and the Family Enterprise



Contributors ix

Research Conference (FERC). She has previously published in the Journal
of Enterprising Culture and Journal of Applied Business Research.

Howard Frederick is a serial entrepreneur with three information technology
(IT) companies and a chocolate factory to his credit. Howard carries the title
Honorary Professor of Entrepreneurship Education at Deakin University,
Australia. He has developed award-winning entrepreneurship curricula and
has taught entrepreneurship in the USA, New Zealand and Australia. Many
of his students have founded their own successful enterprises.

Jonas Gabrielsson is an Associate Professor of Entrepreneurship at
the Centre for Innovation, Research and Competence in the Learning
Economy (CIRCLE), Lund University, Sweden. He is also an Associate
Professor of Business Administration at the School of Business and
Engineering, Halmstad University, Sweden. His current research interests
include the commercialization and diffusion of new technology, boards
and governance in new and small firms, and entrepreneurship among
academics. He also has a general interest in the creation and evolution of
markets and industries.

Elizabeth J. Gatewood is Associate Director of the Center for Enterprise
Research and Education at Wake Forest University, USA, and has
directed the University’s Kauffman Campus Initiative, a programme
focused on multidisciplinary entrepreneurship education. In addition to
directing academic entrepreneurship units at Wake Forest University and
Indiana University, USA, she directed the Small Business Development
Center (SBDC) Network for southeast Texas. She is a co-founder of the
Diana Project, which won the International Award for Entrepreneurship
and Small Business Research, which recognizes scholars who produce sci-
entific work of outstanding quality and importance.

Richard T. Harrison is Professor of Entrepreneurship and Innovation
at Edinburgh University, UK, where he is associated with the Strategic
Leadership Centre and the Centre for Entrepreneurship Research. He was
previously Dean of Queen’s University Management School, Belfast, UK,
has held chairs at Edinburgh, Aberdeen and Ulster, and visiting positions
in China, Australia and the USA. His research focuses on the dynamics
and impact of the entrepreneurial process, and he has published eight
books and over 150 scholarly articles. He is founding co-editor of Venture
Capital: An International Journal of Entrepreneurial Finance, and sits on
several editorial review boards.

Colette Henry is Head of Department of Business Studies at Dundalk
Institute of Technology, Ireland and Adjunct Professor of Entrepreneurship



X Women's entrepreneurship in the 21st century

at Tromse University Business School, Norway. Prior to this, Colette
held the Norbrook Chair in Business and Enterprise at the Royal
Veterinary College (RVC), University of London, UK, and was President
of the Institute for Small Business and Entrepreneurship (ISBE), UK.
Colette is also founding editor of the International Journal of Gender and
Entrepreneurship, and has published widely on entrepreneurship educa-
tion and training, programme evaluation, gender, the creative industries,
and women and veterinary business.

Kathryn Ibata-Arens is Director of Global Asian Studies and Associate
Professor of Political Economy at DePaul University, USA. She special-
izes in high technology policy and the Japanese political economy. Her
current work is on biomedical entrepreneurship and ‘networked techno-
nationalism’ in Asia. Her book Innovation and Entrepreneurship in Japan:
Politics, Organizations and High Technology Firms (2005) analysed stra-
tegic networks of high-technology firms and regional economies in Kyoto,
Osaka and Tokyo. Dr Ibata-Arens has held fellowships from the Fulbright
Commission, the Japan Foundation Center for Global Partnership, the
Mansfield Foundation and the Social Science Research Council.

Mosfeka Jomaraty is currently undertaking doctoral research studies in
the Federation Business School, Mt Helen Campus at the Federation
University Australia (formerly University of Ballarat). She is also
Assistant Professor in the Department of Management Studies, University
of Dhaka (Bangladesh) and holds a BBA and an MBA (University of
Dhaka). Her research interests are in international business policies and
their implications for domestic economies, small business enterprises and
female entrepreneurship.

Nancy Jurik is Professor of Justice and Social Inquiry in the School of
Social Transformation at Arizona State University (ASU), USA. Her
research and teaching interests focus on gender, occupations, work
organizations, entrepreneurship, and media constructions of gender and
work. Her books include Doing Justice, Doing Gender. Women in Legal
and Criminal Justice Occupations (2007, 1996), and Provocateur for
Justice: Jane Tennison and Policing in ‘Prime Suspect’ (2012). She is a past
President of the Society for the Study of Social Problems and a distin-
guished faculty in the College of Liberal Arts and Sciences at ASU.

Alena K¥iZzkova is a Senior Researcher and Head of the Gender and
Sociology Department at the Institute of Sociology of the Czech Academy
of Sciences, Czech Republic. Her research focuses on the economic
independence of women, gender wage gap, gender in organizations,
management and entreprencurship, women and citizenship, gender and



Contributors X1

social inclusion, gender in care and family policies. She has authored or
co-authored several books, including: Management of Gender Relations,
Position of Women and Men in Organization (2004), Working Paths
of Women in the Czech Republic (2011) and Sexualized Reality of the
Working Relations (2006).

Typhaine Lebégue is Associate Professor of Entrepreneurship and HRM
at France Business School, Tours, France. She holds a PhD in women’s
entrepreneurship in France. Currently, she is working on research relating
to women’s entrepreneurship and the support of women entrepreneurs.

Claire M. Leitch is Professor of Management Learning and Leadership
at Lancaster University Management School, UK, where she is both
Director of Research and Doctoral Programmes. Previously she was a
Senior Lecturer in Management and Director of Education at Queen’s
University Management School, UK. She has held visiting positions at
universities in Denmark and the UK. Her research interests focus on the
development, enhancement and growth of the individual and the organ-
ization in an entrepreneurial context. She is particularly interested in the
application of alternative research methodologies, such as critical incident
technique and action research.

Kate V. Lewis is a Senior Lecturer in Massey University’s School of
Management, New Zealand. She is a Research Associate at the New
Zealand Social Innovation and Entrepreneurship Research Centre, and
the New Zealand Work Research Institute at Auckland University of
Technology. Dr Lewis is also a past Vice-President of the Small Enterprise
Association of Australia and New Zealand, an associate editor of the
Journal of Small Business Management, and editor of the journal Small
Enterprise Research. Her research interests include youth entrepreneur-
ship, gender and identity in the entrepreneurial context, social enterprise
and sustainability for small and medium-sized enterprises (SMEs).

Asa Lindholm Dahlstrand is a Professor of Entrepreneurship and
Innovation at the Centre for Innovation, Research and Competence in
the Learning Economy (CIRCLE), Lund University, Sweden. The over-
riding theme in her research is technology-based entrepreneurship and the
linking of entrepreneurship and innovation. Her specific research interests
include studying new and small technology-based firms and the role of
entrepreneurs in the development of companies and economies.

Ewa Lisowska, PhD is a Lecturer in the Warsaw School of Economics,
Poland. She conducts research on women in the labour market, their finan-
cial independence and their motivation to start businesses. Her teaching



Xil Women's entrepreneurship in the 21st century

interests focus on gender equality and the economy. Between 2004 and
2008 she led a team of experts on the Gender Index project, a measure
of equal treatment between men and women in the workplace. Between
2011 and 2012 she headed the European Union (EU) project entitled
‘Equal treatment standard or good governance’, which aimed to create a
Diversity Index in state institutions.

Dijana Mo¢nik is an Associate Professor at the University of Maribor,
Faculty of Electrical Engineering and Computer Science, Slovenia. She
teaches and researches in the fields of economics, media economics, busi-
ness policy and strategic management, services management and entrepre-
neurship. Prior to commencing her academic career at the University of
Maribor, she worked for eight years as a researcher and appraiser of com-
panies at a manufacturing firm, research institution and consultancy firm.

Cuc Nguyen is currently completing her PhD at Deakin University,
Australia. She has almost ten years of teaching experience in manage-
ment at Hanoi University, Vietnam (2005-2011) and Deakin University
(2011-2014). She ran her own business in the education sector for six
years (2005-2011) in Hanoi, before starting her PhD. Her research inter-
ests include micro-entrepreneurship, female entrepreneurship and family
businesses.

Huong Nguyen was a student at the Faculty of Management and Tourism,
Hanoi University, Vietnam. She graduated in 2012, and currently works in
a telecommunication corporation in Hanoi.

Diamanto Politis is an Associate Professor of Entrepreneurship at the
Sten K. Johnson Centre for Entrepreneurship (SKJCE), Lund University,
Sweden. She is also affiliated with the Centre for Innovation, Research
and Competence in the Learning Economy (CIRCLE), Lund University.
Her current research interests include academic entrepreneurship, early-
stage technology commercialization and learning in entrepreneurial con-
texts. She is also currently involved in research on the role and importance
of external (or surrogate) entrepreneurs for promoting the commercializa-
tion of public research and development (R&D).

Corinne Poroli is Associate Professor of Strategic Management and
Entrepreneurship at SKEMA Business School, Paris, France. She holds
a PhD in Management from ESSEC Business School (Ecole Supérieure
des Sciences Economiques et Commerciales), Cergy-Pontoise, France.
Her current research is dedicated to gender and entrepreneurship. She is
also interested in organizational resilience and impacts of social digital
networks on management.



Contributors Xiii

Alicia Robb is a Senior Fellow with the Kauffman Foundation, a Research
Associate with the University of California at Santa Cruz, USA, and a
Visiting Scholar with the Federal Reserve Bank of Atlanta, USA. Her
research interests include entrepreneurship, entrepreneurial finance, and
entrepreneurship by women and minorities. Dr Robb has previously
worked as an economist for the US Small Business Administration
and US Federal Reserve Board of Governors. In addition to numerous
journal articles and book chapters, she is the co-author of two books on
entrepreneurship.

Natalie Sappleton is a Senior Lecturer at Manchester Metropolitan
University, UK. Her research interests include the intersections between
social networks, gender segregation and gender stereotyping in the context
of entrepreneurship. She has been involved in several initiatives such as
Women Audio Visual Engineers (WAVE), and numerous investigations
into sex discrimination at the Equality and Human Rights Commission.
Her PhD thesis investigates the role of gender role (in)congruency on the
ability to acquire resources among New York City entrepreneurs.

Karin Sirec is an Associate Professor of Business Economics and
Entrepreneurship in the Department for Entrepreneurship and Business
Economics at the Faculty of Economics and Business, University of
Maribor, Slovenia. Her research interests include general entrepreneur-
ship, growth, women’s entrepreneurship and entrepreneurship policy.

John Watson is a Professor in the Department of Accounting and Finance
at the University of Western Australia. His research interests lie in the area
of small and medium-sized enterprise (SME) performance evaluation and
measurement, including the comparison of male- and female-controlled
SMEs. He has published in a number of leading international journals,
such as the Journal of Business Venturing, Entrepreneurship Theory and
Practice, the Journal of Small Business Management, Small Business
Economics and the International Small Business Journal.

Friederike Welter is President of the IfM Bonn (Institut fiir
Mittelstandsforschung) and Professor for SME Management and
Entrepreneurship, at the University of Siegen, Germany. She holds
Visiting Professorships at Jonkoping International Business School in
Sweden and the Small Business Research Centre at Kingston University,
UK. Her research interests include entrepreneurial behaviour and policies
in different contexts and women’s entrepreneurship. Friederike is on the
review board of several leading entrepreneurship journals, and is also an
associate editor of Entrepreneurship Theory and Practice. She is a Fellow
of the European Council of Small Business and Entrepreneurship (ECSB).



Foreword

Candida G. Brush, Nancy M. Carter, Elizabeth
J. Gatewood, Patricia G. Greene and Myra M. Hart

The Diana Project was launched in 1999 by Candida Brush, Nancy Carter,
Elizabeth Gatewood, Patricia Greene and Myra Hart as a multi-university
research consortium to provoke social change and alter attitudes, opinions
and practices about women’s entrepreneurship research. At the time, busi-
nesses owned by women in the United States were on average smaller than
those of their male counterparts, whether measured by size of revenues
generated or by the number of people employed. Using a research-based
focus, the Diana Project sought to identify the factors that determined
the size disparity between men- and women-owned businesses, and spe-
cifically draw attention to the inequity women face in securing financial
capital and other resources needed to grow their businesses. The aim was
to raise awareness and expectations of women business owners for the
growth of their firms, and educate equity capital providers and policymak-
ers about opportunities for enhancing portfolio diversification and returns
by including more women-owned ventures.

With funding from the Entrepreneurship and Small Business Research
Institute (ESBRI), the Kauffman Center for Entrepreneurial Leadership,
the US Small Business Administration and the National Women’s Business
Council, the founders established a four-phase research project, including:
(1) charting the landscape of knowledge on women'’s entrepreneurship
through an exhaustive annotated literature review; (2) developing find-
ings from primary research on the demand side of the equation — women’s
experiences seeking growth financing; (3) developing findings from
primary research on the supply side — the characteristics and practices of
the venture capital industry; and (4) scaling the project by establishing
Diana International to engage researchers from around the world.

The first phase of the project established that there was a lack of
research on women entrepreneurs and their businesses in comparison to
men (Gatewood et al., 2003). Notably absent from the general entrepre-
neurship literature was an understanding of factors affecting the growth
of women-owned businesses, even though the success of women-owned
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businesses was deemed vital for wealth creation, innovation and economic
advancement throughout the world. The review showed that women
entrepreneurs seldom acquire sufficient funds to grow their businesses
aggressively, raising the question ‘Do women face unique challenges in
acquiring growth capital?’ (Brush et al., 2006a). This led to a focus on
growth strategies, funding expectations, experiences and characteristics of
women entrepreneurs and their teams seeking high growth.

For the second phase of the project, Diana assembled and analysed
data on the population of women business owners seeking high growth
for their business, including those attempting to secure venture capital.
With support and funding from the Kauffman Center for Entrepreneurial
Leadership, Diana was able to follow more than 100 high-tech women’s
ventures involved in a path-breaking initiative linking women’s businesses
with the equity capital community during the Springboard 2000 Venture
Forums (Brush et al., 2002).

Research in the third phase of the project showed that although there
was considerable demand by women entrepreneurs for equity capital,
there was a mismatch between the women, their ventures and sources
of growth funding. By examining employment strategies and character-
istics of venture capital firms and the career paths of women employed
in these firms, Diana showed that women in the industry were severely
under-represented and without sufficient power to influence funding
decisions that would bring more women’s ventures into funding portfo-
lios (Brush et al., 2004a). The findings prompted great interest among
policymakers, practitioners and educators interested in ways to increase
women entrepreneurs’ receipt of growth capital through better infra-
structure of programmes and curricula for women who wished to grow
larger businesses.

Findings from the first three phases of the project showed convincingly
that women-led growth ventures in the United States faced unique chal-
lenges, received significantly little venture capital, and that women were
under-represented in decision-making positions in the venture capital
industry. This raised an interesting question as to whether the Diana
results were unique to the United States or generalized to other parts of
the world. Diana International was established to answer this question.

In 2003 the Diana Project team, in partnership with ESBRI
(Entrepreneurship and Small Business Research Institute), Sweden, con-
vened two international gatherings of scholars to develop a shared
research agenda. The goal of this research collaboration was twofold:

1. To provide a platform from which to develop, conduct and share a
global research agenda.
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2. To create an international community of scholars dedicated to
answering questions about women entrepreneurs and growth oriented
businesses.

A summary of the presentations about the state of women’s entrepreneur-
ship by country was released in the spring of 2005.

In 2004, the second Diana International conference was held in Sweden
and produced an edited volume, Growth Oriented Women Entrepreneurs
and Their Businesses: A Global Research Perspective (Brush et al., 2006b).
The book focused on the nature of women’s participation in entrepreneur-
ship, growth orientation and access to resources for growth in various
countries. It also delved more deeply into the relationship between social
and human capital, financing, risk, motivations and skills of women entre-
preneurs as growth factors. One major outcome of this effort was a two-
volume special issue on women'’s entrepreneurship in Entrepreneurship
Theory and Practice (2006 and 2007), which showcased the work of Diana
researchers worldwide, and called for new themes and methodologies in
research about women entrepreneurs. In addition, in 2004, the Diana co-
founders published Clearing the Hurdles: Women Building High-Growth
Businesses (Brush et al., 2004b).

In 2005 the Diana founding team led a symposium at the Academy of
Management entitled Research on Women’s Entrepreneurship: Global
Questions — National Approaches. The symposium was designed to further
explore the breadth and depth of questions related to women’s entrepre-
neurship, and the sophistication and variety of the research tools available.

In 2007 a third Diana International conference was held in Madrid,
Spain at Instituto de Empresa, sponsored by Babson College, Wake
Forest University and the University of St Thomas, USA. This confer-
ence held a special workshop, the Diana International Emerging Scholars
Workshop, to provide a forum and mentorship for emerging scholars
studying women’s entrepreneurship and to connect senior and junior
scholars around topics of research interest.

The fourth Diana International conference was held in 2008 in Belfast,
UK, with the University of Ulster and Dundalk Institute of Technology.
Candida Brush, Anne de Bruin, Elizabeth Gatewood and Colette Henry co-
edited a second volume, Women's Entrepreneurship and Growth Influences:
An International Perspective (Brush et al., 2010) from the papers presented
at the conference. This volume examined women’s entrepreneurship
across a variety of developed and less-developed countries using a multi-
level framework (individual, venture and environment). This conference
was also marked by the launch of a new journal to advance research in this
area: the International Journal of Gender and Entrepreneurship.
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By the fifth conference in Banff, Canada, Diana International had
grown more than fourfold, with more than 80 scholars presenting schol-
arly work. The focus moved from documenting the state of women’s entre-
preneurship in various countries to capturing the diversity of women’s
entrepreneurship. Understanding the heterogeneity of women’s entre-
preneurship is crucial not only to developing theory, identifying policies,
practices and educational initiatives for women, but also to our under-
standing of entrepreneurship in general. Karen Hughes and Jennifer
Jennings co-edited the volume from the 2010 conference, Global Women's
Entrepreneurship Research: Diverse Settings, Questions and Approaches
(Hughes and Jennings, 2012).

The sixth Diana conference was held in Perth, Australia, in conjunc-
tion with the annual ACERE (Australian Centre for Entrepreneurship
Research Exchange) conference. While this conference provided a venue
for continued work with doctoral students, it also attracted new scholars.
This current text — the fourth in the series of Diana conference books,
Women's Entrepreneurship in the 21st Century: An International Multi-
Level Research Analysis, edited by Kate Lewis, Colette Henry, Elizabeth
Gatewood and John Watson — has been compiled as a result of the
Australian conference.

The seventh Diana conference was held in Stockholm, Sweden, in
June 2014, bringing the global group full circle from their origin. The
Stockholm event focused on the impact of women’s entrepreneurship and
innovation, and brought together policymakers, educators, academics and
practitioners. The conference, co-chaired by Colette Henry and Friederike
Welter, was sponsored by ESBRI and directed by Magnus Aronsson.

Today more than 100 researchers from 35 countries are involved in the
Diana International Project. These global scholars generate research used
for policy creation and implementation to advance the cause of women
entrepreneurs around the world. In addition to the formal conferences,
they have produced special issues in academic journals, written academic
papers and made countless conference presentations.

The global importance of the Diana Project was recognized in 2007
when the founders were presented with the International Award for
Entrepreneurship and Small Business Research by the Swedish
Development Agency and the Swedish Foundation for Small Business
Research. The award, the foremost global award for entrepreneurship
research, recognizes scholars who produce scientific work of outstanding
quality and importance, and contribute to theory-building about entrepre-
neurship and small business development.

The Diana Project represents a new model of collaborative research
with the goal of supporting researchers around the world in working
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together to seek answers to important questions about women’s entre-
preneurship. The founders are grateful to all those who have contributed
to Diana through research and conference support. We congratulate the
editors and chapter contributors in this volume; their work will help to
extend extant scholarship on women’s entrepreneurship globally.
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