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More women are studying science at university and they consi
men. Yet, still, significantly fewer women than men hold prestig
science. Why should this occur? What prevents women from achieving as highly
as men in science? And why are so few women positioned as ‘creative genius’
research scientists?

Drawing upon the views of 47 (female and male) scientists, Bevan and Gatrell
explore why women are less likely than men to become eminent in their
profession. They observe three mechanisms which perpetuate women’s lowered
‘place’ in science: subtle masculinities (whereby certain forms of masculinity are
valued over womanhood); m[ojtherhood (in which women’s potential for maternity
positions them as ‘other’), and the image of creative genius which is associated
with male bodies, excluding women from research roles.
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Preface

This book has been almost ten years in the making. Following initial collec-
tion and analysis, we took a step back from our data. We sought to attain
critical distance, enabling us to see the bigger picture regarding women’s
position in science. We have spent time reflecting on how we might inter-
pret our findings, and how we might best articulate and explain the persis-
tent ‘placing’ of women scientists in roles that offer limited opportunities
for research leadership.

As a team we bring together Valerie’s insider knowledge as a senior sci-
entist and Caroline’s experience as a management sociologist. We believe
this combination has allowed us to develop a framework and a perspective
(see Figure 1.1 in Chapter 1) that have potential to shed light on women’s
status beyond the arena of science.

We suggest that Figure 1.1 ‘Knowing her place — positioning women in
science’ offers potentially wider application and anticipate that it may, in
future, make a contribution more broadly in the context of research on
women’s work.

Valerie Bevan and Caroline Gatrell
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