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4N : She,who is her mother’s daughter, is a girl of beauty which is envied by Lily whose ugliness
is so famous in New York where there are so many poors who have a lot of children forbidden to go to

school in which they can study how to live in the tedious world, which we all know.
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Some of the concerns surrounding Turkey's application to join the European Union, to be voted on by the
EU’s Council of Ministers on December 17th, are economic—in particular, the country’s relative poverty. Its

Furthermore, the country’s recent economic progress has been, according to Donald Johnston, the
secretary-general of the OECD, “stunning”. GDP in the second quarter of the year was 13.4% higher than a
year earlier, a rate of growth that no EU country comes close to matching. Turkey’s inflation rate has just
fallen into single figures for the first time since 1972, and this week the country reached an agreement with
the IMF on a new three-year, $10 billion economic programme' that will, according to the IMF's managing
director, Rodrigo Rato, “help Turkey... reduce inflation toward European levels, and enhance the economy’s
resilience” .

Resilience has not historically been the country's economic strong point. As recently as 2001, GDP fell by
over 7%. It fell by more than 5% in 1994, and by just under 5% in 1999. Indeed, throughout the 1990s growth
oscillated like an electrocardiogram recording a violent heart attack. This irregularity has been one of the main
reasons (along with red tape and corruption) why the country has failed dismally. to attract much-needed
foreign direct investment. Its stock of such investment (as a percentage of GDP) is lower now than it-.was in
the 1980s, and annual inflows have scarcely ever reached $1 billion (whereas Ireland attracted over $25 billion
in 2003, as did Brazil in every year from 1998 to 2000).

One deterrent to foreign investors is due to disappear on January 1st 2005. On that day, Turkey will take
away the right of virtually every one-of its citizens to call themselves a millionaire. Six, noughts will be
removed from the face value of the lira; one unit of the local currency will henceforth be worth what 1m.is
now—ie, about € 0.53 ($0.70). Goods will have to be priced in both the new and old lira for the whole of the
year, but foreign bankers and investors can begin to look forward to a time in Turkey when they will no longer
have to jugglé mentally with indeterminate strings of zeros.

C#Ea); R X% B Economist, 12/18/2004, Plage) 115, 2~SP(aragraph); i

o A THA R G K 1 3 H K 020045 B Text 186138, ﬁ‘mﬁﬁmwimﬂi

520, % 4HH 65 19994 M Text 29200 , 8 SHEM 6520024 J M Text 3B 40,

1. What is Turkey’s economic situation now? f the EU members.
[A] Its GDP per head is far lagging behind that of | 1 [B] Its inflation rate is still rising.

1 @
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[C] Tts economy grows faster than any EU member.

[D] Its economic resilience is very strong.

. We can infer from the second paragraph that .

[A] Turkey will soon catch the average GDP level
of the 15 pre-2004 EU members

[B] inflation rate in Turkey used to be very high

[C] Turkey’s economy will keep growing at present
rate

{D] IMF’s economic program will help Turkey join
the EU

. The word “oscillated” (Line 3, Paragraph 3) most

author implies that

[A] its stock is far less than that of other countries

[B] it does not have much influence on Turkey’s
economic progress

{C] steady GDP growth will help Turkey attract
more foreign direct investment

[D] Turkey’s economic resilience relies on foreign

direct investment

. We can draw a conclusion from the text that

[A] foreign investment environment in Turkey will
become better
[B] Turkey's citizens will suffer heavy loss due to

probably means the change of the face value of the lira

[A] fell [C] the local currency will depreciate with the
[B] climbed removal of six noughts from the face value

[C] developed [D] prices of goods will go up

[D] swang

vOoad) ‘SATA

4. Speaking of Turkey’s foreign direct investment, the |

WA

AXNAT HEHMEHFR . F—B L H N LTPREFEAM LSRR BN RFR#T T
S, BB B ML FORIL I IE W ANHE O AR 58 B £ BRI JLFEME T R TR
ENG; BRI LERMZTRZ ML R R B5— B AR E N — T E R
H%o

WL

GDP E A 4 7 .48 ( gross. domestic product)
accesslon [k 'sefan ] n. 0, 1N

OBCD £ A 5 ERBAHAH (Organization for
Economic Cooperation and Development )

resilience [ r1'zilions ] n. B[Al; H S KE H
oscillate [ 'osilert ] vi. 7%

electrocardiogram [ ilektrau 'ka:disugrem | n. { EE ]
A, Lol e 3 PR (BB FE ECG)

inflow [ 'mnflou] n. A, HAY

deterrent [ di ‘tsirant ] n. BG4

nought [no:it 1 n. B, &

lira [ 'lroro] n. B

juggle [ 'dzagt]y. (B 5 with EH)RPER
indeterminate [ indr'ta:mmit ] adj. (FERREE . £,
HEREEE FARERN

] e

But it is not far off that of one of the ten new members which joined on May 1st 2004 (Latvia ), and it is much the
same as those of two countries, Bulgaria and Romania, which this week concluded accession talks with the EU that
could make them full members on January 1st 2007.

ERENEEN It is not far off that and it is much the same as those.

GRPERD X3, EE -4 FHF48 B A — which 5S4 E 1E M BN new members, 7EH -4

& -
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331 4341 B — which 5| S 893ER ¥4 15 M 484 Bulgaria and Romania, & —> that 5|%
BEEMA], 81 accession talks,
{EAF 2004 4 5 A 1 HMAKBN T FRABZ——RBETHE, T BAEEHFLHK
i, SRR RIE D AR AL, XA B R A RIR 2R ABCE B0 ; i
2007 4E | BB AL

BES '

1.C 48, MEXEE B, tHEHENSFERTHMEN . BEES AT, FEUEREH L EHAEE
F_FEH GDP H¥K “no EU country comes close to matching” , ] L2 & B 3 B ot (LR L5 .

2.B #HE, REXEE-_BR THHMBEEKER 1972 FLOREREGE BT, LIATAE Rk
HAPMMBEHZEEL, REFTRMNECE,

3.D BRI R LUARE SO 8 = B BT R A A RO 3R SO IR, B 1990 AR, +HHA GDP
WERRFE 2 O0IERRRLZ/ESM.ORE -8, ol B GDP MK HEHE, A2 ERNESEA, i
I oscillated A ATBBA S MR R 125, B ", R swang BS54, ‘

4.C BHE, RIBEXFE =, GDP WAHEHESBLHBLREHI EEERENTIERRE, TREE
# GDP K FH T+ HEHBRS I F LA EHEERE.

5.A HEBE, XES T BENAT IEERENZFREK . SSBRM TEERE AF M B EER RN EEE
HZ—: 2 ERANEYE., XERR-BNE T -MHERL: WHEIREN— T EEFEER, i
NEKBRI: SAERTEAMBREARETUSFS EELEAEAARELE—RBERRENET.
p AT W, +ERASNER A R EE,

BEFEL

THHMAKBREEET 12 A 17 BERARKSW M#TRE, BRXHBHETH LT EPE
ZENEIF R, SHRZEHY R EEE, B A GDP B R 2004 £ Z RIS 15 B A GDP =42
— {BEM 2004 4 5 A 1 HMARENTAHRAREZ ——HBETM L, LEHEBFRABEKE, 5%
IAIEAE SR AR LA ZE R L. X P E R A R RIRISE BN ABRE IR, K 2007 45 1 A k854
F BRI o \

RMEM, FZEHARTAERERASORHK BN OBHTTRIERR, RERENEFER T+
RN ASEESE T FEH GDP L EFHK T 13.4%, XA MK ERTMIEA R A EHTELRS, +
HEBANEREEKES 1972 FLOREREENEC &8, RERINR ER 5% T RS HEH KR —TE 5
AL, 3 3 4, BAR 100 2R 70, REERETHESHIT RS EE X -k, X—HMAKLF
B+ B EE AR K P, 3 B3 et

Pis: EREZTHFEAREAENE . (7 2001 4, B GDP THBEEEN 7%, T 1994 4 F FRIER 52
5%, 1999 8T HIRE L LL S%MEME. MIBh, B4 20 4D 90 AL, HEMAFELMIFR M OMR & e
ML E—F BT, XMARNAAREEHBXET 23RN EERRTHN T EERZ —(5MNEH
BRI A ) . BRNXEEH B8 (& GDP ME 42— ) 20 H42 80 ERMBTREE L, BEMIGE
TABR RSB XF 10 12350(FIR 22N 2003 G —ERR 51 S FEMRIT 250 123 5C, MEFM 1998 42 2000
FERERINERA BEXE TR MEF),

M200s 1 A 1 HE, BEEWMIEREENARERZ A EHR B, JLPITH L HHARATHN
BRAETES. BENKEERED 6 1 0; D, LR 1 e TR MBLERY 100 T BRI SHE—
R 0.53 BRIT(0.70 RIT)ZEH o B SRRHE—BE4F IR IR B AL B 2 4, B4 E4RAT RANELIE A BUAE T LU
B SRELEABERRRECE B BEAENET.
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Charlie Bell became chief executive of McDonald's in April. Within a month doctors told him that he had
colorectal cancer. After stockmarket hours on November 22nd, the fast-food firm said he had resigned; it
would need a third boss in under a year. Yet when the market opened, its share price barely dipped then
edged higher. After all, McDonald's had, again, shown how to act swiftly and decisively in appointing a new
boss.

Mr Bell himself got the top job when Jim Cantalupo died of a heart attack hours before he was due to

marketing, and promoted Mr Bell to chief operating officer. When Mr Cantalupo died, a rapidly convened
board confirmed Mr Bell, a 44-year-old Australian already widely seen as his heir apparent, in the top job. The
convention got its promised chief executive’s address, from the firm’s first non-American leader.

Yet within weeks executives had to think about what to do if Mr Bell became too ill to continue. Perhaps
Mr Bell had the same thing on his mind: he usually introduced Jim Skinner, the 60-year-old vice-chairman, to
visitors as the “steady hand at the wheel”. Now Mr Skinner, an expert on the firm's overseas operations,
becomes chief executive, and Mike Roberts, head of its American operations, joins the board as chief
operating officer.

Is Mr Roberts now the new heir apparent? Maybe. McDonald's has brought in supposedly healthier
choices such as salads and toasted sandwiches worldwide and, instead of felying for most of its growth on
opening new restaurants, has turned to upgrading its 31,000 existing ones. America has done best at this;
under Mr Roberts, like-for-like sales there were up by 7.5% in October on a year earlier.

The new team'’s task is to keep the revitalisation plan on course, especially overseas, where some
Américan brands are said to face political hostility from consumers. This is a big challenge. Is an in-house
succession the best way to tackle it? Mr Skinner and Mr Roberts are both company veterans, having joined in
the 1970s. Some recent academic studies find that the planned succession of a new boss groomed from
within, such as Mr Bell and now (arguably) Mr Roberts, produces better results than looking hastily, or
outside, for one. McDonald’s smooth handling of its serial misfortunes at the top certainly seems to prove the

;KX Bconomist, 112772004, Po4~65, 2P, IClolumn); e
@ A ARG 3R B 720004 J M Text 1 9 AL, 2080719954 F M Text 1 920, %

Lo BLG2002E SR Text 228, AR 17 1998F JM Text 200 200, SHLME 6719994 J M Text |

e R b0 bt \ e

1. The main reason for the constant change at the top of [C] the health problems of the chief executives
McDonaldis: . [D] the constant change of its share price
[A] the board’s interference
[B] the falling sales 2. Which of the following was NOT a cause of the

& 4
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falling sales of McDonald?

[A] the change of the chief executive
[B] people’s concern about junk food
[C] dirty restaurant

[D] indifferent service

. The phrase “heir apparent” (Line 6, Paragraph 2) in |

the article most probably means

{A] someope who has the same ideas, aims and

style with a person

[B] someone who has the unalienable right to |

receive the family title

In terms of succession at the top, McDonald
[A] has had to made rather hasty decisions
[B] prefers to appoint a new boss from within
[C] acts in a quick and unreasonable way

[D] surprises all the people with its decisions

Toward McDonald’s reaction to emergencies at the
top, the writer’s attitude can be saidtobe

[A] indifferent

[B] doubtful

[C] objective

[D] praiseful

[C] someone who is appointed as a heir of a person
[D] someone who is likely to take over a person’s

position when that person leaves agavod sAa

W

FRXENMATEANFTREABEFHRER, BRI, $—-BAGTER N/REEE SSEHR
FE—F; SREW T MRS E Y RIITE B =B B T YU 8 R IATE O BAE ;
BT F— AT BB R 5 BUR — B X Fh oy SRR 0 24T T R0

WICER

colorectal [ \kouls ‘rektal ] adj. [#8 ] s EHin
franchisee [ frentfa1'zi: ] n. 852 E A
veteran [ 'vetaron|n. EViH; BF

heir apparent 77 8k &KW A ; A ARISEHEE

like-for-like adj. [Fi2Kf

revitalization [ ri: 'vaitalar 'zeifon] n. #2%; B¢
in-house [ in'haus ] adj. R

groom [ gruzm ] vz. Yl %5

M) W
( Mr Cantalupo was a McDonald’s veteran brought out of retirement in January 2003 to help remodel the firm
after sales began falling because of dirty restaurants, indifferent service and growing concern about junk food.

Mr Canalupo was a McDonald’s veteran.

AEPYD XR A i veteran J5 B —1~id 3 4@ 18 brought out of retirement ERBEE, X4
EREHA AL HBMRIE, —MBFEREIEEHMRIE, B — R after 515 898} RIS M
], XA HEF — A because of 5 FHIIEFARIE . Bring sb. out of retirement ) 5 B “ iR

RIE P AE R M P TR B4, 2003 4F 1 A GOB RS2 I BY A AT 008, 240 ) AT T A
HBLRRE, M5 SR, BEN SR A& RBRE, W5 TR,

@ Even so, everyone at McDonald’s must be hoping that it will be a long time before the firm faces yet another
such emergency. ‘

SRETES  Everyone must be hoping that....
Qe X —1TEA4, AP s — A that 3| SIEEMA, EFEMAR X EH — 1 before 8| S/
WRIEMA) . AT HIHE S FE before XA L, % before AT L% 5“4, BiI4: It had been

5 &
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two days.before I realized the problem. (53 7B KA EiHBx N8, )
CGRREES PIEMM, MEEST T EXRAEAEELB N HEX B ELER.

BMESH
1.C 48, XEHE—BREK Charlie Bell IR FHE MR T HBE,; BEXEE B FHELHER Y

BRI MR YRR E D DR R R i £ttt 3B, FUH A FNRAERIRE L8R, TRE
YRR E A 5 RE X SR AL T R,

2.A GV, WS R CEE B =17 because of .. /5 E IS .

3.D 8, ¥ LT, Charlie Bell # Jim Cantalupo B N E B E BT 25, %I S0 LM heir
apparent, FEEEFEEMB KA, BEEEI‘JﬁﬁJ‘é%E%K%%REHﬁB@ heir apparent 27 B4R, XA
AP BB ZA BN M,

4.B HHE, BEXE, S ERBRE SHABESOEEAL, T H T — R EE 0T RER R, R A2
EEMITE NI L E YFH— SR FH MR LGS TR E, TREYSEESMARTRY
EW.

5.D HHEE, EHTEE BRI E HFHITH B & 43505 X RR T I AT 207 B A Ut el
RBJ1o" TESURISZE M7 M BT 7 AT SR, R4 5| AR s RIFST AR, AR MR
RELF, HUUELFRBAERE % BN EEHS S ERH B PR T X — 57
B, TR TEUFUEBRRREGOR RSB TSEN.

BEIFL

BEE-JURT 4 ABEREHOERRITE . HIRE—F, BARG LR TEWE. £ 11 A 22 Hig
MRBERZIG, ZUFEH T OHBNE KA A —F RS =20, R, ST IR, %A
AIHRRO A T RS R L. % M5B R T HAE (L B B0 MR i 7 .

DURSEAEA N RAES 8- S8 S WA T ORR K 25 82X — FRIRAIA . ST H% 5 3 E S JLAD
2R MR AM RN L S0A, RIS SR M35 TAL S, 2003 48 | F BoRBEE 2 7 H B4 &
HEATRURE o SRS R RT TR BRI, RS AR, X B S RWUREE, Wt F M. i T — T
KR EHHBCHTOTR, BRTURGE N EEEE ., WK A HE £, SRR AREL
WIRFHENEFARFAGAG, WUREEIE 44 2, MAFTA, BRRBARNA AWML, B2
WG AR RIITEESW AT TR

A, ERIUAZA, AABRERTERE X A — A 405 0 /R S % TRk TR E 4 707
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The annual review of American company board practices by Korn/Ferry, a firm of headhunters, is a useful
indicator of the health of corporate governance. This year's review, published on November 12th, shows that
the Sarbanes-Oxley act, passed in 2002 to try to prevent a repeat of corporate collapses such as Enron’s and
WorldCom'’s, has had an impact on the boardroom—albeit at an average implementation cost that Korn/Ferry
estimates at $5.1m per firm.

Two years ago, only 41% of American firms said they regularly held meetings of directors without their
chief executive present; this year the figure was 93% . But some things have been surprisingly unaffected by
the backlash against corporate scandals. For example, despite a growing feeling that former chief executives
should not sit on their company’s board, the percentage of American firms where they do has actually edged
up, from 23% in 2003 to 25% in 2004.

Also, disappointingly few firms have split the jobs of chairman and chief executive. Another survey of
American boards published this week, by A.T. Kearney, a firm of consultants, found that in 2002 14% of the
boards of S&P 500 firms had separated the roles, and a further 16% said they planned to do so. But by 2004
only 23% overall had taken the plunge. A survey earlier in the year by consultants at McKinsey found that
70% of American directors and investors supported the idea of splitting the jobs, which is standard practice in
Europe.

Another disappointment is the slow progress in abolishing “staggered” boards—ones where only one-
third of the directors are up for reelection each year, to three-year terms. Invented as a defence against
takeover, such boards, according to a new Harvard Law School study by Lucian Bebchuk and Alma Cohen,
are unambiguously “associated with an economically significant reduction in firm value”.

Despite this, the percentage of S&P 500 firms with staggered boards has fallen only slightly—from 63%
in 2001 to 60% in 2003, according to the Investor Responsibility Research Centre. And many of those firms

amended by a shareholders’ vote. Anyone who expected the scandals of 2001 to bring about rapid change in
the balance of power between managers and owners was, at best, naive.
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1. The Sarbanes-Oxley act is most probably about | [D] corporate governance
[A] corporate scandal 2. The word “backlash” (Line 3, Paragraph 2) most
[B] corporate management probably means
[C] corporate cost 3 [A] aviolent force
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