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“That looks good to
“That sounds good to me.”

ity

me.”

“That feels good to me.”

Experts say that these cues suggest a person’s learning modality.

The first expression reflects a visual person. The second an auditory person. The third a
kinesthetic person.

It simply means that a visual person learns through seeing, an auditory person learns
through hearing and kinesthetic person learns through moving, doing and touching.

To help you understand the three learning modes better, here are additional cues used by
learners of different styles.

The visual person might say such things as “it appears to me”, “bird’s eye view”, “pretty as a
picture”, “catch a glimpse of”, “hazy idea”, “eye to eye”, and “the mind’s eye”.

The auditory person might say such things as “we are all ears”, “it’s clear as a bell”, “it rings
a bell”, “describe in detail”, “voice an opinion”, “unheard of”.

The kinesthetic person might say such things as “hang in there”, “come to grips with”, “lay

” «

your cards on the table”, “start from scratch”, “too much hassle”, “get in touch with”, “pull some

strings”.




If you know your boss is a visual person, would you voice your opinion or would you get
your point across using visual materials such as slides and easy-to-read handouts?

If you know that a colleague is a kinesthetic person who tends to speak slowly, maybe you
could slow down to create a better understanding and rapport.

If you find that college students are fumbling in your class, even though they did well in
high school, wouldn’t you want to find out why in order to teach more effectively? '

Perhaps there’s a conflict between the students’ preferred learning mode and your teach-
ing style. Perhaps the majority of your students are visual learners and you are a mostly auditory
teacher.

Remember how we learned as kids? We learned faster through visual and kinesthetic modes!
It’s important to find out your personal learning mode and that of your family members and key
contacts in your company. If you are a teacher or a trainer, and it’s difficult to cater to each learn-
ing mode, a good method is to combine visual, auditory and kinesthetic modes in your teaching.

So what is your learning mode?

Allow me to describe these modes from the book, “Quantum Learning” by Bobbi Deporter
and Mike Hernacki. If you are a visual person, you are observant, can see words in your mind,
remember more of what was seen than heard, memorize by visual association, read and speak
fast, would rather read than be read to, need an overall view and purpose, doodle during phone
conversations and meetings, like art more than music and often forget to relay verbal messages to
others.

If you are an auditory person, you talk to yourself while working, enjoy reading aloud and
listening, are better at telling than writing, are an eloquent speaker, remember what was discussed
rather than seen, go into lengthy discussions, like jokes better than comics, like music more than
art and speak at an average speed in rhythmic patterns.

If you are a kinesthetic person, you speak slowly, respond to physical rewards, touch people
to get their attention, move a lot, learn by doing, memorize by walking and seeing, use a finger as
a pointer when reading, gesture a ldt, use action words, like to be involved in games, want to act
things out and like plot-oriented books that have action.

This does not mean that we do not learn in all of these modalities. We do. It’s just that we
prefer one over the other. Knowing your style can help you learn faster and easier. Knowing how
to decipher the learning styles of others will help you strengthen your rapport with them and

help them learn more effectively, too.
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esthetic: esthetical, anesthetic

aud: audible, audience, audit, auditorium

vis: visual, visa, visble, invisible, visualize, vision, television, envision, advise, revise, supervise,
: supervisor
' flict: conflict, afflict, inflict

I. Fill in each blank with the appropriate word, making changes whes

| mode, cue, reflect, hazy, describe, detail, conflict, memorize, visual, rapport, glimpse

. There are three learning modes: , auditory and kinesthetic.
. Tonly caught a of the thief, so I can’t really describe him.
. There’s sufficient between hospitals and family doctors.

. I wasn’t sure what to do, so I took my from the person sitting next to me.

1
2
3
4
5. He suddenly became wealthy, which changed his whole of life.

6. The sellers it as a vintage car, but I'd call it an old wreck.

7. He knew every of her romance.

8. The mountains were in the distance.

9. Even simple toys the artistic taste of different times.
10. The between Greece and Troy lasted ten years.

I1: 20 words a day and you'll throw the dictionary away.

II. Translate the sentences into English with the following words:

1 contact, cater, observant, verbal, lengthy, association, relay, average, respond, decipher,
| strengthen
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Finally, vindication for power nappers. Far from being lazy louts, siesta-takers are actually
doing their bit for the firm. According to Sara Mednick and her colleagues at Harvard, just 60
minutes of shut-eye in the middle of the day can make you perform like the fresh daisy in the
morning. But it has to be bona fide sleep; a mere rest, they found, has no effect.

Dr. Mednick, whose results have just been published in Nature Neuroscience, wanted to
know what effect power napping would have on people’s visual perception. She asked 30 student
volunteers to come into her laboratory. Four times on the same day, at 9 am, noon, 4 pm and 7 pm,
they were required to stare at a computer screen for an hour. Their task was to pick out a vertical
or horizontal bar from a striped background—an established test of visual perceptiveness. The
more quickly they picked out the bar, the more acute their perception.

All the volunteers had slept well in the days before the test, and had been warned off alcohol.
During the test day, nicotine addicts were allowed to indulge their habits, but everyone had to
remain uncaffeinated. Despite this cosseting, the performance of the ten volunteers who went-
straight through the day without a nap deteriorated rapidly. Their best scores were first thing in
the morning, and it was downhill from there on. By the last session, they were taking 52% longer,
on average, to identify the orientation of the bar than they had in the first.

However, another ten of the volunteers were given the opportunity to nap at 2 pm for 30



minutes, while the remaining ten were allowed a 60-minute snooze. The short nappers did not
get any worse in their afternoon test sessions. The long nappers actually got better—they per-
formed just as well as they had first thing.

To test whether a rest, rather than a nap, would do the trick, nine more volunteers were
asked in. But to no avail: their abilities declined with each session. Nor did motivation seem to
be a factor. Yet another set of volunteers, after a poor showing in the second session, was told
they had not done very well, but that they could earn a further $ 25 if they could do as well in the
afternoon as they had that morning. The poor students’ eyes lit up, according to Dr Mednick,
but not one, alas, was able to stop the decay.

The upshot is another piece of evidence that humans, like many mammals which have
evolved in tropical climes, are adapted not to go out in the mid-day sun. They are, rather, cre-
puscular—that is, they are most active in the morning and the evening. The protestant work-
ethic that drives those now living in colder climates to work throughout the day may actually be
counterproductive. At least, that is what you should tell your boss when asking for a couch to be
installed in the office. ’

2 SiestaTime——
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@,—,— S U———

siesta n. Bk pick out v. % ik
work wonders 1% ¥ iF - vertical a. £ # &
vindication 7. {iBf] iE 5 - horizontal a. “F47
power 7. ) 7] - barn. &

napper 7. - ié & - striped 2. A & 48

far from iz 4, L&A, 2R

loutn. % B4, FibAFHA
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do one’s bit 4k T Rkt —tr TAE, KA
colleague n. B ¥

shut-eye n. B R

perform v. £, T

fresh daisy #7&¢ 694 %

bona fide L E & (), Fgey (), T4
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~ cossetv. 3 &, BB
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perception 7. ¥z %,
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- background n. # %
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perceptiveness 7. %= i,
acute 4. BB
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- alcohol . EH#x

nicotine n. B & T
addict n. R BH
indulge v. ¥ i@

go through v. & it
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session n. ( 55 % ) A7 9]

on average “F3¥) & &

identify v. & &

orientation 7. 7 %), ZA4i
opportunity 7. L&

nap v. i

snooze n. 4Tk, B

short napper 4 i B [9] 42 65 A
long napper i B 8] K 6 A
do the trick A 2z, & 2| 8 &
tono avail EA XX, LA
decline v. T

motivation n. ¥ &, ¥3)
factor n. B %

showing n. £

lightup (1) £ & &

- decayn. ik, BE

- upshotz. & X , 4 5

- evidence n. {E3#

: mammal 7. *§ $L3) 4%

evolve v. #E4b, ‘AL

- tropical a. % ¥

climen WK, ®F, LRE
adaptv. i€
 crepuscular 4. 3% BB 3 &6, H &6, R

)

. protestant a. #7H A4
work-ethic 7, 32 k. ik #&
¢ drive v. K¢
counterproductive 2. * 4 48 & # X #)

ceive: receive, reception, receptive, perceive, perception, perceptive, deceive, deception, decep-

tive, conceive, conception, conceptive, concept

iden: identify, identity, identical

volv: evolve, evolution, involve, involvement, revolve, revolution

L. Fill in each blank with the appropriate word, making changes where necessary:

perform, vindication, established, perception, mdulge, deteriorate, acute, opportunity, iden-

20 votes.

of visual stimuli.

ufy mere

1. The success of your operation completely
2. The surgeon has the operation.
3. She lost the election by a

4. This is a drug which alters one’s

5. He was well as a painter.

6. Dogs have an sense of smell.

7. The pupils

their passion for stamp collecting.

my faith in the doctor.



