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Unit 1

Passager )1

(P8:232 7, R MBRSE 6 535h)

The “balance of nature” is not an empty phrase. (DNature provides a popula-
tion to occupy a suitable environment and cuts down surplus poputation to fit the a-
vailable food supply. One means of reducing surplus population is predators( & H
%)) ; others are parasites ( ZF4 1) and diseases. Also, population density pro-
duces nervous disorders and even drives animals to mass migrations, like the lem-
mings( ik B.) of Norway who plunge ( 3k A )into the sea.

That predators populations increase to control other animals has long been
known. Many years ago, the Hudson’s Bay Company records revealed that the fox
population went up and down about a year after the rabbit population had gone up
and down.

@ Sometimes a situation occurs in which the predator’s population is reduced
to a level below that which nature can readily replace. On Valcour Island in Lake
Champlain (New York), a costly campaign resulted in the elimination of predatory
animais only to have birds and small animals (including grouse( #27%) and hares,
popular game) increase for four years afterward. Then, lacking predator control,
nature resorted to disease to cut down these populations.

®@Jamaica had an example of nature’s persistence in providing animals for ex-
isting habits. Sugar planters, about 75 years ago, imported mongooses () to
control rats. The mongooses killed off the rats and, with plentiful food, multiplied.
Rats became scarce and the mongooses ate lambs, kids, puppies( /M%), and
wildlife. Eventually, food became scarce and the mongooses pooulation declined.
1. The phrase “balance of nature” (Line 1, Para.1) means

[ A]reducing the population of predators
[ B]keeping the right number of animals for the right amount of food
[ C]keeping the ratio of small game to predators
[ D]driving animals to mass migrations
2. The fact that the number of predators has much to do with that of other animals

[Alis n“ot recent knowledge [ B]has just been learned
[ C]has not proved yet [ Dlis not important now
3. When predators control fails, nature brings animal population into balance by
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[ Aleliminating the number of predators [ B]increasing the number of other animals
{ C]seeking the help of disease to reduce other animals
[ D] replacing the number of predators immediately
4. When the mongooses in Jamaica killed off the rats they
[ A]attacked humans [ B]ate the sugar crop
[ C]became problems themselves [ D]had nothing to eat
5. It is implied in the passage that
[ Alsugar planter imported mongooses to control rats
[ B]man should never kill animals [ C]1man has complete control over nature
[ D]to upset the balance of nature can be troublesome

Passager—>2

(F8:279 7 , MM ) :6 5 9h)

As is known to all, the organization and management of wages and salaries
are very complex. @Generally speaking, the Accounts Department is responsible
for calculations of pay, while the Personnel Department is interested in discussions
with the employees about pay.

If a firm wants to adopt a new wage and salary structure, it is essential that
the firm should decide on a method of job evaluation and ways of measuring the
performance of its employees. In order to be successful, that new pay structure
will need agreement between Trade Unions and employers.

In job evaluation, all of the requirements of each job are defined in a detailed
job description.®@ Each of those requirements is given a value, usually in
“points” , which are added together to give a total value for the job. For middle and
higher management, a special method is used to evaluate managers on their knowl-
edge of the job, their responsibility, and their ability to solve problems. Because of the
difficulty in measuring management work, however, job grades for managers are often
decided without reference to an evaluation system based on points.

In attempting to design a pay system, the Personnel Department should com-
pare the value of each job with these in the job market. It should also consider e-
conomic factors such as the cost of living and the labour supply.

It is necessary that payment for a job should vary with any differences in the
way that the job is performed. @'Where it is simple to measure the work done, as
in the work done with the hands, monetary encouragement schemes are often
chosen, for indirect workers, where measurement is difficult, methods of additional
payments are employed.

6. If a firm wants its new pay structure to be successful, it is necessary to get
to have the same opinion as the employers.
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{ A]the Trade Union [ B]the Personnel Department
[ C]the Accounts Department [ D]the designer of the pay structure
. In designing a new pay system, a firm should consider _ besides compa-

ring the value of each job with values in the job market.

[ A]the way of evaluating management work

[ B]the method of calculating the pay [ C]the requirements of each job

[ D] the labour supply and the cost of living

Methods of additional payments are adopted for indirect workers because

[ A]their work is not so important as that of other worker

[ B]they do not get good wages [ C]the measurement of their work is difficult

{ D]the company does not have enough money

Which of the following statements is true?

[ AlIn every company only the Accounts Department is involved in the management of
wages and salaries.

[ B]The method of evaluating higher management work is the same as that of evaluating
the job done by workers.

[CIH a job is performed differently, the payment for the job should be different too.

[D]In most cases,career promotion and pay increase are determined only by the agree-
ment between Trade Union and employers.

10. The main purpose of this passage is to

[ A] give details about the responsibilities of both the Accounts Department and the
Personnel Department

[ Bltell readers how a firm can succeed in adopting a new pay system

[ Clexplain how the performance of a job can be measured in points

[ D] convince readers that management work is more difficult to evaluate than the work
done by workers

Passage—)>3

grants, prejudice and discrimination( $% 1) continue to be
serious problems. There was often tension between each
established group of immigrants and each succeeding
group. 1 As each group became more financially success-
fui, and more powerful, they excluded newcomers from full
participation in the society. Prejudice and discrimination are

{8313 7, BUMERTE) :6 8h)
Ironically, in the United States, a country of immi-

part of American history; however, this prejudicial treatment of different groups is
nowhere more unjust than with Black Americans.



