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Abstract

With the development of informiation technology and
economic globalization, we are facing the overwhelming trend
of knowledge economy. In the era of knowledge economy,
knowledge has become one kind of capital attributes and plays
an importanf role in the structure of capital. As the carrier of
knowledge, the quality of human capital is the key element in
enterprise quality. Management on human capital becomes one
of the important contents of enterprise management.

In traditional personnel matters, management on human
resource is subordinated to management on materials. The
characteristics of external, isolate and static in personnel
management limit the elaborating” of dynamic role of human
resource. In contemporary human resource management, human
resource, as one kind of the effective resources, is carried by
overall, whole course, multiple and scientific management in
the aspect of employment, assignment, training, examination
and promotion. Human capital management reflects the
promotion of human resource management function, which
indicates two sides, one is that human capital management more
emphasizes creation objective, another is that human capital

management more emphasizes capital attribute of human resource.
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With the promotion of human resource function, the
activity of policy decision, management, arrangement of
contract in connection with human resource has strong demand
of human resource information, especially information from
accounting department. Additionally, other entities relate to
the enterprise also need the accounting information about
human resource and its management. But the current
accounting model couldn't meet the information demand since
its defection. In this dissertation, enterprise human resource
accounting is discussed. The visual angle is concentrated on the
rights and interests of human capital. The contribution of
research is as follows: dissecting on theory foundation of human
resource accounting from the point of the rights and interests
of human. capital, establishing accounting model based on the
rights and interests of human capital and posing the suggestion
about system premise and technical support of business
implementation of human resource accounting.

This dissertation is divided into six chapters.

Firstly, based on the clarification of meaning of this
topic, the author firstly reviews related documents and
proposes to illustrate train of thought.

Secondly, on the basis of economics, theory of human
capital, theory of enterprise, theory of management and
theory of accounting, dissection on theory foundation. of
human resource accounting is launched according to the

following logic: human capital and its property right,
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Abstract

participation of human capital in énterprise activities of
manufacturing and trading, participation of human capital in
enterprise property right, human resource is the continuing
safeguard for enterprise property right.

Thirdly, accounting model based on the rights and
intetests of human capital is established, ‘which provides
foundation for reflecting human resource accounting information,
according to the following logic: Classification of the accounting
model based on the rights and interests of human capita, the
reflecting model of accounting based on the rights and interests of
human capital, matrix discrimination on human resource valuing.

Fourthly, the suggestion about system premise of
business implementation of human resource accounting is
posed according to the following logic: enterprise system
creation is necessary for implementation of human resource
accounting, the characteristic and function of enterprise
system necessary for implementation of human resource
accounting, detail arrangement on enterprise property right,
enterprise power and enterprise remainder in sharing system.

Fifthly, the suggestion on technical support of enterprise
implementation of human resource accounting is posed
according to the following logic: location of enterprise target:
maximal value creation, motive mechanism of. achievement
evaluation and encourage system: sustaining driving for value
creation, performance criterion of evaluation and encourage

system: EVA (economic value added) , mechanism of outstanding
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achievement appraisal for enterprise human capital based on
EVA, mechanism of motivation system for enterprise human

capital based on EVA.
Finally, the summary and prospect is provided.

Key Words: human resource accounting, human capital ,

the rights and interests, value creation,

motivation
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