RERDEE S

LHE BOGIK OF FHE NGES

REERSERW
RENRE

No.4
NN AR 53584 J1Ha%k
| i - :

M Es - G

E Hm/XNDRK RERF

'A‘?i%ﬂﬁiﬁtﬂj#&?i

SOCIAL SCIENCES ACADEMIC PRESS (CHINA)



RECLELS .

< BLUE BOOK OF THE NGES

hEEELI
=S NhikG
No.4
ANEBEAKREZSE 15

REPORT ON CHINESE
NON-GOVERNMENTAL ENTERPRISES
COMPETITIVENESS
No.4

F &K / NEH BKE

’A‘?i%ﬂ#ﬁﬁkﬂjﬁﬁﬁ

SOCIAL SCIENCES ACADEMIC PRESS (CHINA)



BBERME (CIP) #iE

FERERES SR No.d: ANBAGTS HIE/
XU, $RabHE g —Jbat: ARPESCER R, 2007. 11
(RERWVIERS)

ISBN 978 -7 - 80230 ~899 -2

I.h... LOX...0%... I AEMS -TiHES -
PrETRey - V. F279. 245

HE A B 1 CIP By (2007) 36 172789 &5

L

“EREBRI (SBEAB. GAB. TAE) HHL4HF
AR ARAL A R 6 R B 5 AR TR B RAR A
RSB 6 EA B A S AR, % 10GO (R)) 5
“BRERET. "HLEAPR FARLALEFTEARE
PR IHAREEZLHBAARILEMN, AR F IR
A ERALTARE AR, ETLH, BH Rt X4z
F (N o CEFEAE CRLBAS FAELHEA
+HBAL SN 6947 A 3 B TRAAT A, AaAF ek
WAL RIS RIER LT E, #PEERE,

sk AL & RA L SHRICAL 2 A F Sk AR bR A A 69
HkAT A SRR, €&, 010 -65137751,

ALS A K AR AL
EARE . A E TR F S



o P EAMLHFKRELRM
o P HALFFEEHKASA R
e Z A /L PEARELLELHTALR



512 o)
* £
& 5
4 ¥
g8l A
57 5
BiEA
FARME

BRTE

¥ IE
MR 5

i

i

FRERS

HHR

x| &

(32 KB FOR A HE /)

(S-K=
&
M
Z ik ff
LE-3
/B
& W
K E TG

x| 4 £k
JB 0 X

(AR BRAIES LB HAF)

L
KB
ZHH
Bl 4% X
x| 41 #%
& A
EF
mEH
AT AL

iR

R

e A
# o
T
5K 4
41
sk
E Ak
%5 R
5% R

B X
RS
HEE
% $I 4]
x| 4
&R
EFRF
K

T

Ak Rl XS RIEM

T
T

&

REE

%8

IR

-
b & % T % %

5

Mra
FHRX
x| 2K
BN
Ve
K %

FEM
ZRAN2
PREE



XWB FLZFFR, GHAAFEFFEL, PELSHERAEZR, ¥
ERECVES AR EHRA4K, - RELLBTERELVELHE 2R
FEH, FETERHLHEREFARTERLFHAREZE, FRINFEE A
¥, PEHLHERBFAE KT EL AR ERRELFAREFOE L HE
i, PEHAHERFRAKAGK AT SRR KER, AEFELLHEFR
FHERLBPK, PELLAFRARLEREKE K, PERLHAERREZFH
KPS EME, BEAERF, EHA¥E. LEA¥®, BFEMA, PULUAF, LEX
BAYE, AHAFESHELAFFFREEHAT, 193 SRFHALHFZTE
SmBhEEEE, 1996 ERFHFEHLBFERAFRETARE R, KM
NEENEFEAESHERT, SIEREREY "EFXLINELBENHL" F
e HARRIEL; KEXFTERELFARE, THLERREEMFEE4
EHEEUR (PEREALELARE). B 1980 FREE —BFRBXUX,
EEFRERFEREREFISH (WELF). FF2H. #H 13, EAH
ATFRFZFERB X0 ZH, ¥, FRAFRARRREREBRMAF FH AR
¥, AREZFEAER. RFRXAH#PEREFRAEEY T EZAM.

BEE FLAOUAHEELE, FIFILHARKEERXEEHIL, BA
KHRHFITEAE (BRE) dhhss k. HIgmHheseKk. $—BEFE
BT - FERELVULAEFLHATEE, (FERELLES HME) No. i
ZENo.d Th, KEXBFFENARHEAKAURGHFEARAL, VHRHIFIRE
BHRREEARPELSFLBEDL T RET#H,



13T 4 &

IR, RERE ML TR, KMMIRNESS, B4
WA HESh [ R TE R R TR ) v WAERY], BR T IHAMIN RSN, AH ¥4
I RE Al P R B I B S, PN A I BEAS, fiseid, M2frETA
W ARG RFBIRA O ER R BARFIRE ) 45 ORI 45 5 B R
ASIGEARIE R NI DA, BOE RIS B

e A 4 [ - A TR BB b AT BEA 5 b 5 4 g 1) 4504 4 0 S
EBE, RAVEHAMER T B2 TSRS T E= ik, Ui 7 Rl
1594 {4 8& )45, Serb ot WY 1 A3 BEAC G v [ B 4 Ml i 1 B ik 4% 5
B B, BERICE . WK, ERUR RS S TR ER, EATREA
HA T NRBEAX A BCE Rl 52 S MIPE R, R T AR I BOR 2
B

W TR 50 SRR N7 L CMERT SEB Al 1A
SR AT AN 10 A3 3RS AR SR — B 5 B0 11 B afss e R, Bk
FE, #TEAA P RS AR N B A TR A AKCEEAN S E, A
TIBEARS BB b 32 P MR THE 2 —SE PR W29 s Al RN A TE LB AR
AN Al B A P BRI R I Rl 385 FE R ARIEIIX, A ¥ A
CH AT I WA RR 22 5 s G B . R A4 5 B A
YR EL . RIS IR, B —E R LR AE P E B S A A
P TR R A

XTI RY], e EAB B, REMVREWBREA S TEAR S, HA
SEEAR B O] R SO B . Rl RAE BRZ 56 R T B8 T A B,
X RCE Al BE B R R BT HAT T BT, RE BRI A3 51 B0 Rl A
REDWEKANERN—FFAIEES, S FREMISRS KA EEZMH,
ReE A LR G52 1 50 AT BEATE S 1 50 SR ISR BE L, A%

001



B PEREAWESNERE No. 4

HUKSF B B, @lrsE K, RS R R RE )t

LT ATEIRATE R M, T IR B B, [ AL SCIE R i & R 4
WAL, K B L b DA & R S A A S0 3 & TR DT i 4
WHBL . TAERBRICE DA N FARGATITUE, (ARE VS TATT
KT BEFNBRIERAT TR NSER, A AR A SERLE S BR T A b 1 117 35 2K ) R
O, A TR R E SR G RE I SRR ). R A IR BG4S
PRI AR SE B, BRI SR R N R 2ok Bk B B R T
B E . WA AT GEAOK BT, iolh v 0350 S o ST A e ATLAS 49 T R
Ko AN ATTEARAEXSAAERAT R TG R LA R RE dlh 1 Bk & e it
H TS By 3 R B 5 F A AR

XA — D REAGIE R, MHE S HISATT e R REF 1 H
R AL S EE A, AT BEAR R TERT 3 TR ER olb 38 4 ) B4 ke il
Ko REMVRKEE DR, REBUREIE R, KIRITE SRR LK
ANIGEAKY, R ZEE AT AT ARIEA S FEAK, Emi e 7t
5810 (BUL) ANABEAKY. TR ERWATGEA . RERE SN EH
S5, RS BBOF R SCRE, BUR L T LR I S BT A

XA RESE AIWHER EFD ZEIBH

002



ABSTRACT

Since the policy of reforming and opening up was carried out, with very strong
competitiveness capability, non-governmental enterprises (NGEs) of our country
underwent a great development, and had already become an important driving strength
propelling the national economy development. Investigation indicates that, except other
factors, human capital is an important sustentation for the continuous growth of NGEs
in China. The so-called human capital can be simply defined as the integration of
knowledge, technology and capability as well as health condition with economic value
existed in the human body and gained afterwards. Human capital takes form through
investment in people’s health, education and training.

Through questionnaire investigation and on-the-spot inspection of human capital
and the enterprise competitiveness of non-governmental enterprises in 14 provinces
and cities, and by utilizing modern economics approaches such as standard
econometrics, we analyzed 1594 effective questionnaires and clarified the relationship
between human capital and institution selection and innovation, enterprise
performance, R&D, marketing and internationalization of NGEs in China, revealing
the relationship between human capital and the competitiveness of NGEs in China,
putting forward corresponding policy and suggestions.

This book is composed of three parts, and the first part including one general
report and ten section reports is the main body of the book. These reports indicate
that the human capital level of NGEs in China, especially medium and small sized
enterprises is fairly insufficient as a whole, and the contribution rate of human
capital to the competitiveness enhancement of NGEs in China is limited.
Entreprencurial human capital in comparatively small enterprises is more important
than in big ones. The impact of human capital to competitiveness of NGEs differs
much in different industries and regions. The family firm system, short-sighted
operating idea, inconsequent marketing, legal and moral environment and so on

restricts the promotion and exertion of human capital in NGEs to a certain degree.
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This research also indicates that, at the present stage of China, the higher of
the entrepreneutial human capital, the more likely for their enterprises to adopt
modern corporation governance. The accumulation of managerial experiences and
leadership of the non-governmental entreprencurs is conducive to their selection
and innovation of the institutions in corporation governance. The CPC membership
of the founders of NGEs, as one kind of human capital, is also a key factor to the
performance and growth of NGEs. The top 50 NGEs in comprehensive
competitiveness and human capital competitiveness prove from different
perspectives that, the higher of human capital level and quality, the greater of
enterprise competitiveness and capability of growth and development.

This research further discovered that, at the present stage of China, the education
level of non-governmental entrepreneurs affects the performance of NGEs. The
performances of entrepreneurs with junior college and above educational background are
notably higher than those with lower education background. Although the human capital
situation of non-governmental entreprencurs has been improved in recent years, the
human capital development of NGEs remains to be reinforced both in extent and depth.
The enterprise performance of human capital, being confined to its profiting
capability in the market, has not evolved into capability of enterprise integrating and
finance controlling. The governance of family firm does not depend highly on the
environment, and the causes leading to their changes come from enterprises
development ultimately. The higher of the human capital level, the more likely for the
enterprises to establish independent R&D departments. The human capital level has a
remarkably positive effect on enterprises’ R&D, marketing and NGEs’
internationalization.

The conclusion drawn logically from the research is that, with the development
of China’s economy and the trend of moderization and internationalization of
national economy, human capital is playing an increasingly important role in
promoting enterprise competitiveness. Non-governmental entreprencurs need to
deepen their understanding, create favorite conditions to improve human capital level
of themselves, managerial and technological personnel as well as the average work force
(employees). Support from the government is badly needed in enhancing enterprise

human capital and improving competitiveness of NGEs.

Key Wotds: NGEs; Human capital; competitiveness; competitiveness index
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