N

HTA TR

K

i?t Boynannic
T
3]

EREBT XKEHIRT



- — WEDNIBLP - - -

REXRBEANEERFTES

REE 25

R TR AR



REHN

(REXBARERFHBIAINE, AE-FHFLE NG
TAMANARER MERTRAERAT RN\ ERREERKE
FRANAEXBREFALDNER G S ENEKELBHORT N
BWHE 10 %, B4 & G MMERY %o RAMAEBNABER ER
UERTARGPERERX, FARLBRAERMN FERENRF
WoHENEFARAE,

MHERRME (C 1 P) 8T

RFERBARH YT / BRETR. — L.

HaRA TR AL, 2001.3
(FHEHERMAE)
ISBN 7~ 5628 - 1131 - 8

.k O.#8... . %E-"G%E8-KEHR- 4%

%M V. H310.42

R A B H 4R CIP JiB B (2000) 58 86663 &

FHEHOEEBENSE
XX BAGH R TR
REE FTH

W M KRBT AU RERLINER 200237
# 4 EWTINERES 1308 B i (021)64250306
€ W WEBELEBRTHR B 4 www.hdigpress.com.cn
B B EREIMRER € X 64250090
F & 1BIx9%0 1/16
B % 165 B & 200043A% 1%
* M 40FFE B % 1-55078

ISBN 7 - 5628 - 1131 - 8/H-264

® % 19%05%




—

Ay =

ARBEGERERNE ¥, #FAH4EBT A ARER, EALH B ERNK,
RERFEETEAZ: (1) DAH KR EFREGARATHAN, X FEAAHNE S,
FIAUBRAR; TARER, BASBNFLREIE, RERA, Q) EX WA
FRNEFESEMAEE RN INER GZEH, TEFREH - LHENE, H
HERR BZHBEMNFET, AEXEN AEERXRATLR R, ¥ROE,
AHFEIH-FWNEY, FHEEABIANEAKF, B) FTHAEERN A ER
BOBBHETRAEERNES] Tk, ROURERABNEERR, b, % H
BATEHNAZUMFHUENRENEINEERAR, HEHTUTEX:

1. AN T AEERENBR R, Y1 EALHTT —BNETH ERFFHN
FAFE, EWRHLEFRTREN, TRREAEERNFEH T, RARARE
R BEE IR,

2. B a A REHAR, BREAGUNRAAERERER, W4 E¥ AL LT 0
AETHE,MEULERTE BENATENRAREER RSEITHRRAES,

3. E—ZLENEEANEE RUELESENBEARERBIZRNER,
hBQPELFNBTHABERANARYR  KETHUNREL, AHTHEH &R
FoRATHENRERT, EXEL4EANER BEURGKNAE, HARHE
BB, A B A

4. BHEAREREVENCENLBANREAL A AR L, ¥4 TR
HENBERNEREL P EE NTEERBEF T NAENE, KEHITHEA
B, XAERINE,

' 5. 5REBEANEERNELAASR AR, RINMWATEBRKHE, #ER
ER AT LN

B2, B fsRARBRITREANAR, AL KHNEE HEELR
BHANFEFTRABURBENHRATHE, NARGOH P HENE
R, RN R, IBREHARBEHR RN, FEEEMEL P X%, 0
BWEFE-R=Z BEFEORE,

KEPRER(AFRBREANBITR) VXA ERARNNERES, Fr
UFFFEERRARERERAF R ERFNER, FANTUBLHEAS,
FEAE LR AAER REEAETRINE N,

SmAFRE LENTA  ZRE EHL. KFEABFEN . FH AW IW
Kl REZ BFA SR T - ITR A REN BANE REHFED
H A IR K AR ER KA KWL, AR EZTESHRHM,

HTHERR, BRARLIAENEL, RES AEEFRHEHEN, U
2 1

w &
2000 % 12 A



/\ﬁiﬂlﬁﬁﬂ‘lﬂﬂfﬁ el
ﬁﬂﬁﬁﬁ'ﬂ‘l&iﬂﬁﬁig .................................................................. (2)




8 ARHRAHR

-8 ALFAME

g KFREABE KRG RMY A RE—FRE =, EA RN, HEL AT §
$ B, XE—QETHER AEEMVCEARY A0, EEFHT5%, 3
« ARE K TS 4. REOREXABPBEARY, EELN25%,F §
§ KA A 45 4, :

B AGUROEEGN

—. fegER

s WHBEM W EMEIES A BFT . AN (short conversa-
tions), 3£ 10 f; B ¥} %0 SCHEf# (passages), = B3t 10 B, AERVT HFEEM L5 IEE
K, FRERA, WikEER, A, GAEEAEHTEL.

B PR FREEREAILE 4 BocE , SR XEFRA S A E, 5
112 4y, %R ) g 35 A X —ERAT AR A SR AE AR KRR L e A K AL
W, NHSHLKRKEE, KEH%5AE7EREEE LEABHRXHER,

=4y WNC RNCER 3L 30 B, 15 4. EEELEBEXEAHTHE R
SXE, X —WARELNBI ., BREENRFEEEIL, BA—E /BA L8 xA
YR, 53 3 R PR i YRR A0 0 K Y R % A 7E R 4 A R PR B P ME RS FRNC A
BAE S , T EX AR ERERERLBARZEERY,

WU AU USRS RR A R — R M B E P O 4 30 (4 200 DRI
i), 364 10 Ab4EiR, BoRE A MM S CHERM L, BHIFRESR, 881 4. X
— T B0 5 1 1 K RS R S S 9 L B

BEIMY BE BIERSMER 15 4,6 E 30 4080, BRI EH RIS
R EERERE .

Z. Ean

oyl

HARUE "R %6 —Fh, HH e % HEAE 0T 1 R BB 4 )R , ik (]
Hp15 538 ERAZARNE, # £ BN EXERES). “HEXNE"HKN
2 h— R 250 1) 25 A 4 3C , W SC5 W SERARRR 2 6 4 SCHR AR FERELAE | ARIR AN E
KOERAAR o 4830 B3 8RB 4 N, BABERBON =3l o B I P MK T

REFHEE B K APE B TR o IR PR R 38— H 0 RS ) 5 —

)
“

RPIABRBEKNIEN e



8 AEHER

arREE. A LAHBOREX, WHEWNEEEEHK, F—BIrEREEES
AR BB BRG] B A BR B AR AR T HEN. ZAEEELEY
HEWTHIRE S DFE RE ) ICEICRE T Rk AE S

FR LA , A RGN RF DTl RF R —ER 2R, A
0, BORE AT RS SOAR . BB R BN, B —F A BN A MR A 5, Ak
5 He ST AY B8] 55 R Z SR AR o b B AR BT BN RS R
BB 5 =00 M5 — i —FF , B, B A TR

TR [ B S HEE R B 2 JE . BB R — R, XEEA 54
(IR SER R F o BORTE SCHRE 2 )5 A 16 48 A 9548 (AT AR /) F, o 7T DA B B
ST ) (B2 B B B (LR SR AR R AN SE B H) F o R 1) 15 436, E B Bk A K
VB AR G o V) B AR R )

BT WEBHXNEH#HITES

REMFELNEE RN FY¥E, KERBESMARE R, EARMKELRER
Ho REFEA=: (HEEFRN, 2EHEMHREE T, LIUBREF, MA%R
ik, BREYWFERTA¥E, ERK, (2)# MRS KN¥EESMARE R
HSHOLA DI, EAEEBIERNZME, FRMF T WREEHA%T, (UE B g —%
B, AR RA . T AR RRATIR, E5ENE, B%EDE—4F
K53, ARERIERBIAGKY . BAKZEOFERETEERAR, FRMEET S
PRBEER RS, C)RTMARE RN MRS, MEETIRE T Tk, i
FARMARE . Kk, NEBSMARERMNFELE, BT HEZ T HERMGHE.
T B eSS , BB R TS ST I fTARGE A C RS, e AT AT
TR, TR

— 2EEIN=ARR
TR, B MR T LT S B

ESIN5E RS , A B 2 TIE AR, TR R 1% 4F £ (B ()4 3 2 (K %
BEE) L A, B R — SRR A , Bl : China Daily SR (3EIEH ), 783X 118, &
ERANCHYT SRR, EREREFEWOMT, EREEE S T OB, 5
b, ATUAE BRIBE SRS i |, 5 — S, B AEVISRE FERE 7 5 Ur 1 4R R BT,
18] 75 4 2% 1 o BE 3o 8

.......

G K A BRI Fo SR 2 5, US5SSR L 6ES 1
B AT T 5, A B AR 0 R A P S REA B LR
R

G & HIROY 76 JE P AT R RIS , KB BT 2t
IR, F 84 4 O 0 k0 2SR 7 R (O T 4, 217 25 OBV 4 MEBIR 5 o

g R IR AR IEAT



e TS S R R T

N s

B AEERAE

B — 20 N PR UE AU ) S , 5 DR AE P /N 9 5 R B 9 275 58 — P REEFR IR
BRI T R R A R R
T P AR AR R b T KX, 7EAH B A il 12 75 AR & k&R, A

X T AR L BRI Z AL, AR AT — — BRI S AR e 5 1 4 3 T fm LA
B4,

Z.2EEINARME

A WA KA R SR M B A WA A AR B T, BLAER
i Wﬁ&%%iﬁﬁﬁ%?li& X EB SR o B A A RE

ﬁJﬂZB‘Jﬂ'Ji$ﬁ€§%li&f¥@?’£iﬁ!ﬂﬁ£@ﬂ@ﬂ¥t"‘ﬁﬁ T R ) S K E 2 BRI
Bt o DA Ay Sl g JO7 A R0 1ok 30 o T 4 B4 4 £ 7% , B 7 2 7 22 A B IR RS A, 7E
T — 0k, o ARXE TS B AR A R . X — WA B AR, B —/ME R A 0.5
o BRI, ) I T T f 0 B L 2 38 R T Ay o 3 TR A AR 95 T L 4% U G I A A
A—HE, Wy 33853 T BRI , a0 % 75 H8 23 % 3 B A 15 B4R 7R 1) B
R B A, — RO T R BB AE I E A A I SO RBZE B R 30 5] Bk
173 ASMEA — RG220 B, X 4017 BR 3 47 G Ak 0 8 L Bk Ak,
EBf&@JﬁFEIEWo

AR AR AN LR RN AR, 1614 A, R4 O
o SR BB R TR B ) . B U 7 R AR | b 5 AT ) O Y
K. A0 SR R .

E%E/\ﬂ%ﬁt* Yﬁ)’(ﬁf.ﬁ:‘i 15% , X BAFHIRMEE AT BHR, BRKFERE
PIARE AT R M 1995 4F 6 A B2 EKFRIBALFRE, fF 308 E17 RAR T8
&, BMESCEINRAGMET 5 50 (& 5 50) , Fit B aHERE 0 43t X TEBER T T %¢
TESCHY BRI LL, BB KB AT I REBHER, FHRBEEKT.

RPRBABAT KM .8



W W H R

F"EFE WHER

. AR E S A BHEY . A A short conversations, 3t 108 ; B¥ 4
$ passages, =F 3t 10 M, B9, AKX ERE passages 5 #H A, :

F—T NRITHIGHER RS NIHRIS

—. & Es

KEFEFGEANGH R N RFEDH AN, SUEEHE—F,F 108, 58T -4
X EREA A EAFNEEEEP-REFAR, B RR R’ E AT,
TAERMEI % MTAEROL PR R KR AT 03Pl EHE R AYBE T
BRI, )T R LR A, BBV WL, BB TR ), TR S A 3 51 )
W, ENE AR R ERIROYE N W W, i A R A — B B A — A
EWNNE FOREEANE . EBERBHAFRARE, AR SRS R ok X 52
B TR B A J8 B 0 o R B S /0>, T P O e B AL AR X S N . 5 A, AR
SRR, [FRE R, WX B, DB RYT 77 #XERE KA.

W: George, where were you yesterday evening? I expected to see you at the concert.
M: Oh, I waited for you at the comer of your street. Then I looked for you at your flat, but
the housekeeper said you were out.
Q: Why didn’t they meet that evening?
A) They were both busy doing their own work .
B) They waited for each other at different places.
C) They went to the street comer at different times.
D) The man went to the comer but the woman didn’t. (199346 H)

W: What a memory I have! I did write down the number on a sheet of paper when I answered
the phone this mormning. But now the paper has disappeared without any trace.
M: Don’t worry. I will be seeing Mr. Brown in an hour.
Q: What do we learn from this conversation?
A) Tt was probably Mr. Brown’s phone number that the woman wrote down.
B) It was just an hour ago that the man met Mr. Brown.
C) The woman forgot to write down the phone number.
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D) The woman needed a sheet of paper to put down the number. (1995 %6 H)
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In a way, all of us are on a spaceship the planet Earth. We move around the sun at 18 miles
per second and never stop. On our spaceship, we have five billion people and a limited supply of
air, water and land. These supplies have to be used carefully because we can’t buy new air, wa-
ter or land from anywhere else. The environment on our planet is a closed system: nothing new is
ever added. Nature recycles its resources. Water, for example, evaporates and rises as visible
drops to form clouds. This same water returns to the earth as rain or snow. The rain that falls today
is actually the same water that fell on the land 70 million years ago.

Today, the Farth is in trouble. Factories pour dirty water into our rivers. Many fish die and
the water becomes unhealthy for people to drink. Cars and factories put poisons into the air and
cause plants, animals and people to get sick. People throw bottles and paper out of their car win-
dows, and the roadside becomes covered with all sorts of wastes. Over the years, people have
changed the environment, and we have pollution. To continue to survive, we must leam how to
use: the Karth”s resources wisely. We have to change our habits and stop dumping such enormous
amounts of industrial waste into the water and air. We must cooperate with nature and leam better

ways to use, nol abuse, our environment .

Questions 1 to 4 are based on the passage you have just heard .
1. Why does the speaker compare the Earth to a spaceship?
A) Because both have a limited supply of air, water, and other resources.
B) Because the Earth moves around the sun as fast as a spaceship.
() Because we can travel to outer space.
D) Because the Earth never stops moving.
2. How fast does the planet Earth travel around the sun?
A) About 80 miles per second. B) About 70 miles per second.
C) About 18 miles per second. D) About 17 miles per second.
3. Why does the speaker advise us to use the Earth’s resources wisely?
A) Because the Earth is heavily polluted.
B) Because nature cannol recycle its resources.
(.) Because there are more and more people living on the Earth.
1)) Because no more new resources can be added.
4. What message is the speaker trying to convey?
A) Nature has changed our environment over the years.
B) We must avoid wasting resources and polluting our environment .

() Our resources are nearly used up.
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D) Trips to other planets will help eliminate pollution.
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M: Did you watch the game last night? '
W: I wouldn’t have missed it for anything. (B E At A SHTX —H&, FZ, R YR

BITXGHHE.")

(2) IEHHERMRZ R FRET7 %, Bl .

I hope these apples are as good as they look.
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W: Did you want a day course or an evening course?
M: Well, it would have to be an evening course since I work during the day.
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It is said that the public and Congressional concem about deceptive (X Wi1EH)) packaging
rumpus ("E # ) started because Senator Hart discovered that the boxes of cereals consumed by
him, Mrs. Hart, and their children were becoming higher and narrower, with a decline of net
weight from 12 to 10.5 ounces, without any reduction in price. There were still twelve biscuits,
but they had been reduced in size. Later, the Senator rightly complained of a store-bought pie in
a handsomely illustrated box that pictured, in a single slice, almost as many cherries as there were
in the whole pie.

(1997 % 6 A %)

55k, BRCEKER 350 ~ 380 1A, 3tit44 1500 7, AR U E KT, #C
AREX, REARZEWRAEARE, .

If sustainable competitive advantage depends on work-force skill, Americans firms have a
problem. Human-resource management is not traditionally seen as central to the competitive sur-

vival of the firm in the United States. Skill acquisition is considered an individual responsibility.
Labour is simply another factor of production to be hired — rented at the lowest possible cost —
much as one buys raw materials or equipment.

The lack of importance attached to human-resource management can be seen in the corporate
hierarchy. In an American firm the chief financial officer is almost always second in command.
The post of head of human-resource management is usually a specialized job, off at the edge of the
corporate hierarchy. The executive who holds it is never consulted on major strategic decisions and
has not chance to move up to Chief Executive Officer (CEO) . By way of contrast, in Japan the
head of human-resource management is central — usually the second most important executive, af-
ter the CEO, in the firm's hierarchy.

While American firms often talk about the vast amounts spent on training their work forces, in

. 8- KA ISR T



-~

PR R

fact they invest less in the skills of their employees than do either Japanese or German firms. The
money they do invest is also more highly concentrated on professional and managerial employees.
And the limited investments that are made in training workers are also much more narrowly focused
on the specific skills necessary to do the next job rather than on the basic background skills that
make it possible to absorb new technologies.

As a result, problems emerge when new breakthrough technologies arrive. If American work-
ers, for example, take much longer to leam how to operate new flexible manufacturing stations than
workers in Germany (as they do) , the effective cost of those stations is lower in Germany than it is
in the United States. More time is required before equipment is up and running at capacity, and
the need for extensive retraining generates costs and creates bottlenecks that limit the speed with
which new equipment can be employed. The result is a slower pace of technological change. And
in the end the skills of the bottom half of the population affect the wages of the top half. If the bot-
tom half can’t effectively staff the processes that have to be operated, the management and profes-
sional jobs that go with these processes will disappear.

(1997 4E 6 A %)
M _EBi i RN R B4 BT AR, 7E S 90 iR R R B AR P, JR A 1A LA A 5 B AR K
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This latter system then appears to be the best long-term policy, but meanwhile something may
be done to relieve the strains of altemnate day and night work by selecting those people who can
adapt most quickly to the changes of routine. One way of knowing when a person has adapted is by
measuring his body temperature. People engaged in normal daytime work will have a high tempera-
ture during the hours of wakefulness and a low one at night; when they change to night work the
pattern will only gradually go back to match the new routine and the speed with which it does so
parallel, broadly speaking, the adaptation of the body as a whole, particularly in terms of perfor-
mance. Therefore, by taking body temperature at intervals of two hours throughout the period of
wakefulness it can be seen how quickly a person can adapt to reversed routine, and this could be
used as a basis for selection. So far, however, such a form of selection does not seem to have been
applied in practice.

X—Bdk 180 48, MRA 5 A&, FHEMER 35 M. i TFRAZ, Sl

The only solid piece of scientific truth about which I feel totally confident is that we are pro-
foundly ignorant about nature. Indeed, I regard this as the major discovery of the past hundred
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years of biology. It is, in its way, an illuminating piece of news. It would have amazed the bright-
est minds of the 18th century Enlighter;r-r;nt (JA%IZ3N) to be told by any of us how little we
know and how bewildering seems the way ahead. It is this sudden confrontation with the depth and
scope of ignorance that represents the most significant contribution of the 20th century science to
the human intellect.

HSLiZ B 5e 2 A AR an F .

The truth is that we are ignorant about nature. I regard this as the discovery of biology. It is
an illuminating piece of news. It would have amazed those of the 18th century to tell them that we
know little and the way ahead is bewildering. This confrontation represents the contribution to the
human intellect .

164 B B R SRS B 3 TR 8., TR A U 2 43 R B 106, RIS 8L, 52
Wi b 1) R B I Bt b, B R X S E B AT . SRR £
AT ET A FRERYE, W, FEBRINA, XA TN, 7/ MR, 1m
TRKHIEIME . X GURER A 5 3 T A “ OB 407, AT SR A AR

B .

Beauty has always been regarded as something praiseworthy. Almost everyone thinks attrac-
tive people are happier and healthier, have better marriages and have more respectable occupa-
tions. Personal consultants give them better advice for finding jobs. Even judges are softer on at-
tractive defendants (B4 ). But in the executive circle, beauty can become a liability .

While attractiveness is a positive factor for a man on his way up the executive ladder, it is
harmful to a woman.

Handsome male executives were perceived as having more integrity than plainer men; effort
and ability were thought to account for their success.

Attractive female executives were considered to have less integrity than unattractive ones;
their success was attributed not to ability but to factors such as luck.

All unattractive women executives were thought to have more integrity and to be more capable
than the attractive female executives. Interestingly, though, the rise of the unattractive overnight
successes was attributed more to personal relationships and less to ability than was that of attractive
overnight successes.

Why are attractive women not thought to be able? An attractive woman is perceived to be
more feminine (%)) and an attractive man more masculine (B YEH)) than the less attractive
ones. Thus, an attractive woman has an advantage in traditionally female job, but an attractive
woman in a traditionally masculine position appears to lack the “masculine” qualities required.

This is true even in politics. “When the only clue is how he or she looks, people treat men
and women differently,” says Anne Bowman, who recently published a study on the effects of at-
tractiveness on political candidates. She asked 125 undergraduate students to rank two groups of
photographs, one of men and one of women, in order of attractiveness. The students were told the
photographs were of candidates for political office. They were asked to rank them again, in the or-
der they would vote for them.
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The results showed that attractive males utterly defeated unattractively men, but the women
who had been ranked most attractive invariably received the fewest votes.

In traditionally female jobs, attractiveness

A) reinforces the feminine qualities required

B) makes women look more honest and capable

C) is of primary importance to women

D) often enables women to succeed quickly
(7]
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BEEHAES LR LR UA R, AR LBRPEEERRE T BREE, i n-
terestingly, though, the rise of the unattractive overnight successes was attributed more to personal
relationship and less to ability than was that of attractive overnight successes.” (58 TLEB{35 —/4])
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It is natural for young people to be critical of their parents at times and to blame them for
most of the misunderstandings between them. They have always complained, more or less justly,
that their parents are out of touch with modemn ways; that they are possessive and dominant; that
they do not trust their children 10 deal with crises; that they talk too much about certain problems,
and that they have no sense of humor, at least in parent-child relationships.

I think it is true that parents often underestimate their teenage children and also forget how
they themselves felt when young.

Young people often irritate their parents with their choices in clothes and hairstyles, in enter-
tainers and music. This is not their motive. They feel cut off from the adult world into which they
have not yet been accepted. So they create a culture and society of their own. Then, if it tums out
that their music or entertainers or vocabulary or clothes or hairstyles irritate their parents, this
gives them additional enjoyment. They feel they are superior, at least in a small way, and that
they are leaders in style and taste.

Sometimes you are resistant and proud, because you do not want your parents to approve of
what you do. If they did approve, it looks as if you are betraying your own age group. But in that
case, you are assuming that you are the underdog: you can’t win but at least you can keep your
honor. This is a passive way of looking at things. It is natural enough after long years of child-
hood, when you were completely under your parent’s control. But it ignores the fact that you are
now beginning to be responsible for yourself.

If you plan to control your life, cooperation can be part of that plan. You can charm others, es-
pecially your parents, into doing things the ways you want. You can impress others with your sense of
responsibility and initiative, so that they will give you the authority to do what you want to do.

1. The first paragraph is mainly about .

A) the teenagers’ criticism of their parents

B) misunderstanding between teenagers and their parents
C) the dominance of the parents over their children

D) the teenagers’ ability to deal with crises
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2. The author is primarily addressing

A) parents of teenagers
B) newspaper readers
C) those who give advice to teenagers
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