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Short Answer Questions( ] 45 5] 25 2] & )
Directions: Reod the following passages carefully . Then ansuer the quesiions or
complete the stotements tn the fewest possible words ( not exceeding 10 1eords ) .

Test 1

Visitors to Britain may find the best place to sample local culture is in a
traditional puby. But these friendly hostelries can be mincficles of potential gaftes

{or the uninitiated.

An anthropologist and & 1eam of rescarchers have unveiled some of the ar-
cane rifvals of British pubs—starting with the difficulty of getting 2 drink. Most
pubs have no waiters—vou have to go to the bar to buy drinks. A group of Ttal-
1an youths waiting 45 minutes before they realized they would have to fetch their
owil. This may sound inconventient, bul there is a hidden purpose.

Pub etiquette is designed 1o promete sociability in a societr known far its
reserve, Standing at the bar for service allows you 1o chal with others waiting lo
be served. The har eounter is possibly the only site 1z the British lsles iu which
friendlly conversation with strangers 1 considered entirelv appropriate and really
quite nommal behaviour. "I you haen’t been to 8 pub, vou haven’ t Leen Lo
Britain " This tip can be found in a booklet, Passport to the Pub: The Tourists’
Guide to Pub Etiquette, a customers” code of conduct for those wanting to sam-
ple “a central part of British life and culture”.

The trouble is that if you do not follow the local niles, the experience may
fall flat. For example, if you are in a big group, it is best if only one or two
people go 1o buy the drinks. Nothing imitates the regufar customens and bar stafl
mote than a gang of strangers blocking all access 1o the bar white thev chat and
dither about what to order.

Speaking of tips, you should never offer the bar stafl a cash gratuity. The
correct hehaviour is to offer them a drink . Pube pride themselves on their eguli-



tarian atmosphere. A tip in cash would be a reminder of their service mie,

whereas the offer of a drink is a fHendly gesture.

(uestions;

1. Where is the best place for a visitor to have some idea of the local eulture of
Bntain?

2. For what pupose does, the British pubs etiquite and eustoms come into being?

3. From the example that the har counter is possihly the onlv appropriate place
to hold a friendly conversation with strangers in Britain, we can gef the con-
clusion Brtish are

4. What do the bar staff lnathe most?

5. The appmpriat; behavia]r -to tip the bar staff is _ _

Test 2

Young people often wonder at the large number of emplovers who do not re-
spond to their applications for job. They say that despite enclosing reutrn enve-
lopes they hear nothing at all or, at hest, an imperonal note is sent declaring
that the post for which they applied has been filled. Applicants often develop the
suspicion thet vacancies are earmarked for friends and relatives and that adver-
tisetnents ave oaly put lo avert this accusation. Many of them tire of wriling
arcurkl and feel that if only they eould obiain an interview with the right person
their application would meet with success.

Not to acknowledge applicants” letters is impolite and there seems little ex-
cuse for this. Yet even sending beief replies 1o the many who apply takes much
time and money. That so-called retum envelop may ool have been swmped by
the sender, and a hard-pressed office manager may be reluctant 1o send off long
letters of explanation to disappointed job hunters. A bref note is all thet can be

C



managed and even that depends on the policy of the firm. But this difficulty is
reasonably easy to remove with a litle goodwill.

The failure of un application is far more often the fault of the applicant, for
many applicants do not set about their tasks in the rght way. They da not sluds
the Job requirements deeply enough and dispatch applications to all and sundrv i
the hope that one will bear fruit. The personnel manger of a texiiles manufaclurer
for example advertised for designers. He was willing to considler vomng pevple
withuut working experience provided they had good ideus. The replies contained
many remarks hke this: At school [ was good at An”". T like drawing things”
and even "I write very inferesting stories” . Only one applicant was sensible
enough to enclose sample of her designs. She got the job.

Personnel managens emphasice the need for & good letier of application.
They dv not ook for the finest writing paper or perfect typing, hut 1t 5 reason-
able 1u expect legible weiling on a clean sheel of paper, 1ot a piece tfom roughly
from an exereise book.

As soon as the applicant js lucky enough to receive an imitation to attend
an interview, he should acknowledge the letler and say he will attend. But the
matier does not end there. The wise applicant will 11 in the inten.al making
hinself familiar with the artivities of the company he hopes to join. Some appli-
vants have nol the faintest idea what the compamy Jues and this s them at 4
great disadvantage when they come to answer the questions that will be Pl to
them in the interview.

Finally, the way an applicant presenls himself at the interview can some-
tirves mar his chances. The applicant who amives late is almost certain not to be
appointed, as no employer likes unpunctualily. Dress is important, (oo, Au in-
terview is a rather special vccasion and the wise applicant will come dressed in a
way that shows he takes it seriously.
ueslions ;

1. About advettised job, applicants often suspect that

2. Why the applications are not always acknowledged?

3. According to the author, the success of an applicant lies in that she is more
intelligent than the others hecause she presens L




4. We can deduce that a fmlure of an appl:catmn should be blamed for

5 In order not to mar his chances, an applicant has to pay close let'nh(m to his

Test 3

For most of us, work is the ceniral, dominating fact of life, we spernl more
than hall our conscious hours a1 work, preparing for work, travelling to and from
work. What we da there largely determines our standard of living and to a con-
siderable extent the status we are aceorded by our fellow citizen as well. It is
sornetimes said that because letswre has beeome more imporiant the indignities
and injustives of work can be pushed info a comer, that beeause most work is
prelty intolerable, the people wha do it should compensate for fts boredony, frus-
trations and hurmibiations by cuncentrating their hopes on the other parts of their
fives. [ reject thet as a counsel of despair. For the foreseeable funure the materi-
al and psychological rewards which work can provide, and the condilions in
which work 35 done, will continue 10 play a vital part in determining the sutisfac-
tion that Iife can offer, Yet only a smull minosty can vontrol the pace al which
they wock or the conditions in which their work is done; only for a small minorin
docs work offer scope for creativity, imagination, or initiative.

Inequality at work and in work is still one of the ceuellest ane most glaring
form of inequality in our seciety, We cannot hope o sulve the more obvions
problems of indosirial life, many of which atise directly or indirectly for the frus-
lealions created by mequality 4l work, unless we lackle it head-on, still less can
we hope to create a decent and humane society .

The most glaring inequality is that bebsesn managers and the rest, For most
managers. work 1s an oppotunity and a challenge. Their jobs engage their inter-
ests and allow them 10 develop their abilities. They are constantly learning; they
are able to cxervise responsilility. they have a cousiderable degree of comitol
mer their onn——and other'—working fives. Must important of all, they have
apportunities to initiate. By contrast, for most manoal workers, and for 2 grow-
fng munder of white-collar workers, work is a horing. dull, even painful experi-
ence. They spend all their working lives in conditions which would be regarded
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as intolerable—for themselves—hy those who make the decision which Jet such
conditions continue . The majonty have Fitle contral over their work s it provides
them with no opportunity for perional development. Often production is so de-
signed that workers are simply pant of the technology. In offices. many jobs are
so routine that workers justifiably leel themselves to be mere cogs in the bureau-
eratic machine. As a direct consequence of their wirk experience. many workers
fee] alienated from their work experience. Many workers feel alienated from their
firm, whether it is in public or in private +  ership.

Questions:

1. In the writer’ s opinion, peopel judge others by o

- Acconling to the wrter, m the future the great majority of people still

(1)

3. What does the writer think is needed to solve our indistrial problem?”

4. What the nost glaring advantage dies the writer say managers have over other
workers?

5. Working ronditions genélﬂ_ly renoain Ladd bevause _ - .

Test 4

The Elvsée Palace in France enjoys equal popularity in the word with the
Buckinghum Palace in the United Kingdom, the Kremlin in Russia us well as the
White House in the U'S. A, It i the residence of the prasident of the French
Republic and the symbol of the supreme authority in France:.

The Elysée Palace, with an area of 11,000 square meters, is at the eastem
end of the Champs Elysée in the bustling cily of Paris proper and backed iy a
large and tranquil garden of more than twenty thousarul square meters. Its 1nain
building, quite handsome and gracefid, is 2 2Z-story classical stone archilceture
of Famnpean style, flanked by two side huildings facing each other and with an
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extensive rectanguler courtyard in the middle. There are altogether 369 halls and
woms of different size. -

The Elysée Palace, bt in 1718, has a long history of closing to 300 vears
lo date. This house was af first a private residence of a count named d’ Evreau,
hence it was called Hotel d'-Evreau. Tt had later gone through many vicissinsdes
and its owners had been changed for many times, but all the dwellers in it were
distinguished persenages and high officals. The house was renamed Bonaparie
Mansion when it was owned by Lo ¥V and Louis XVI successively when they
acted as emperors. Napeleon | sig. * his ael of abidication here when he had
suffered erushing defeat in the Battle of Waterloo in 1815. Napoleon [[} moved
in the Mansion in 1848 when he was elecled president, and the house became a
Royal Palace when he proclaimed himself as emperr. The Thind French Repub-
lic issued a decree in 1873, designating officially the Elysée Palace as the resi-
dence of president of the French Repulic, Owver the hundred odd years since
then, almost all the presidens of the French Repoblic worked and lived there.
Starting from 1989, the Elysée Palace is open to the public every vear in Sep-
tember on the French Castle’s Day.

Questions
[. From the passage, we infer that the Buckingham Palace in the United King-
domcanbeseenas __ _

2. What is the main idea of the second paragraph?

3. What is the architectural style of the Elysée Palace?

4. How many emperors have ever lived in the Elysée Palace?

5. What is tha main idea of the lust paragrapi;‘?—




Test §

A robot that s so lifelike that its sweats are helping Lthe US Army to test
protective clothing. “Manny ™. as the developer of the mannequin, Battelle Lab-
rratories, has chostened it, is also exciting the interest of clothing manufactur-
ers, who are looking for more realistic tests far clothing for cold weather and ath-
Ieties.

The ongina! Manny, which cost $ 2 million, was semt 10 the amy’s Dug-
way Proving Ground in Utah in early November, The amn normally uses Dugway
to test chemical amd biological weaponry. “The mannequin resembles the human
body in size, limh and trank geometry,” says David Bennett of Batlelle's Ap-
plied Physies Center in Richland. Washington. “It ran simulate complex body
lemperature and sweating. Tt will test the effectiveness of clothing used to protect
people from chemicals, extremes of terperature and other hostile environments, ™

Manny incorporates 12 heaters which warm the skin ahove them. Perpira-
tion can be varied so that it fils the rwhot ™ s aclion—so i can sweat more and
heat up il it is walking up stairs. The main limitation of this system is that there
iv very little good data around on just hew mueh individuat parts of the budy heat
up and swewl in cerlain sinalions.

The mannequin has about 40 anticulated joints, driven by hydraulic pumps,
that altow it to walk, bend, squat and crawl—e pre-ide motion and stoess on
the clothing under test. The skeleton is coveral with & laver that contains the
system for allering skin temperature and this laver s vovered with a flexible
“skin”. The dummy perspires In injecting water through an amay of narrow
lubes, amd simulates breathing with its chesl that expunds and contracts. A
“mouth” and “nose” also inhale and exhate moist air, A computer in a mom
nearhy, connected to the mannequin by cable, controls all its movements and
activities.

CQuestions:
1. For what purpose, the robot is developed?

2. What is the size of the mannequin?




3. What is the distinguishing feature of the mbot?

4, What will it be like if the robot has no heaters”

5. The last parugraph is mamly about _

Test 6

Greenspuce facililies are contsbuting o an impontant exen to the quality of
the urban emsironment. Fortunalely it is no longer necessary that every lectuze or
every book abeul this subject has to start with the proof of this ideas. Al present
it is generally accepted, although more as self-evident stalement than on the base
of a closely-reasoned " scientific proof. The recognition of the émportance of
weenspaces in the wrban envitorment w a first step on the right way. This does
not miean, however, that sufficient details are known about the hmctions of
greenspaves i wwhs and abow the way in which the inhabitanis are using these
spaces. As to (hs rather complex subject 1 shall, within the scope of this lec-
ture, enter into one aspect vnly, namely the recreative funetion of greenspace fa-
cilities.

The theoretival s-paration of living, working, traflic and recreation which
for many years has been n~+l in town-and-country planning, has in my opinion
resulted in dispropodionate atiention for forms of recreation far from home,
whereas there was relatively little altention for improvement of recreative possibil-
ities in the direct neighbonrbood of the home. Weoe have come 1o the conchugion
that this is not right, because an important part of the time which we do nat pass
in sleeping or werking. is nsed for activities at and around home . Sa 11 is obvious
that recreation in the opes air has lo begin al the streel-door of the house, The
urhan environment has 10 offer as many recreation activilies 4z possible , and the
design of these has to he such that more obligatory activities as possible, and the
iesign of these bas to be surh that tmore obligators aclivities can also have a ree-
reative aspect.

The very best standard of Living is nothing if it is nol possible o ake a
plessant walk in the district, if the children cannnt be allowed 0 play in the

+ B .



