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notice’ /'nautis/ v EEE, BREE . FE, BR; B8F

[ #£E ] to notice something odd & I —LEZF (R E / a moment’s no-

tice EA2BY[E]A, L%

eliminate’ /i'limineit/ ve. HEBR . HPBR; &K

[121Z ) BEAR. e(H) + limin(F{E limit 52PR) + ate(f)— X H FBR =

Sh— 8K

[ #£82 ] to eliminate mistakes SEBREER /to eliminate waste matter from

the body MK AHEL EY) \»

[ 1558 | The former ch: nnpmh »('as elFmElaLd in the semifinal this time. +

BREEDRNERRTRGAT o

stain’ /stemn/ ve. Bhig, #i5; B n B8, 5T

[1212 ] k8. —TF®(rain), ZJ4h&B2 )5 = (stain)

[ #2582 | to stain the new carpet Fef 7 Frih# /stubborn stains ﬂ@ﬂ’lﬁxm

associate’ /a'soufient,-s1-/a. Bl# v, 8- BXR—&

[ 1217 ] BE#E. as(FRIO3R) + soci(FIE social = H#Y) + ate —*Z{}ié‘

FEHSRF

[ 128 | associate professor BI##% /to associate him with horror films &

R HETRKRE—E

[ 810 | < B8 >association n. BXER, KHEXER; the

[ 1215 ] One is not always able to choose one’s associates. We have to asso-

ciate with different kinds of people.— ™ AF I B REBEEB CHEE,

BANAREAOEREFENARZE,

drop’ /drop/ v. (fE)BEIE; M3F; FT
' n. THEETEBER; &iF

[ 282 ] to drop by(in) IF{E(S{BsK)iA 18] /to drop off BEE, NBE;(iL )

T%&E;, T, "D todropout B, B /eye drops BR#7K

[ 155 | They have planned to go abroad, but I think they dropped the idea

now. It IHE, ERBMNWSELKFT X ER,

launch’ /lo:ntf/ vt. BRGER); - ; -

n. : :

[ 1217 ) BE18. 22 4-tR(lunch)Z & §f(launch) AR

S
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e ..ﬂtention to detail is something ev-
eryone can and should do especially in a _tE_h_t.
Job market. Bob Crossley, a human resources
expert notices this in the job applications that
come across his desk every day. "1t amaz-
ing how many candidates e¢liminate

themselves.” he says. “Resumes arrive with
stains. Some candidates don’t bother to spell
the company’s name correctly. Once I see a
mistake, I eliminate the candidate,” Crossley
concludes, “if they cannot take off these

details, why should we trust them with a
job?”
Can we pay too much attention to detail? Absolutely. Perfectionists

struggle over little things at the cost of something larger they work toward.
“To keep from losing the forest from the trees” , says Charles Garfield,
associate professor at the University of California, San Francisco, “we must
constantly ask ourselves how the details we’re working on fit into the
larger picture. If they don’t, we should drop them and move to something
else.”

Garfield compares this process to his work as a computer scientist at
NASA. "The Apollo |l moon launch was slightly off course 90 percent of
the time." says Garfield, “But a successful landing was still likely because
we knew the exact coordinates of our goal. This allowed us to make adjust-

"_-__ . .
ments as necessary& owing where we want to go helps us judge the
importance of every task we undertake,

Too often we believe what accounts for others’ success is some special
secret or a lucky break. But rarely is success so mysterious, Again and again,

ks Sk
we see that by doing little things within our grasp well, large rewards fol-

&-

low.
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[ #£8 ] to launch into 3 N\, A /to launch an attack on the Princess Xt
F 32 & &I /to launch the spacecraft & 5158 (AR

coordinate’ /kou's:dinit/ VI, i n. A4%R
(212 ] 3R c6(3ER) + ordin(JBiF) + ate(f-- )~ EHIFF—1HE
[ 28 ] to coordinate with a wide range of colours ] 518 £ B & 12 / to
coordinate water policy TMEKF BB K

[ 12155 ]We must coordinate our efforts to help the flood victims. 3115/ 1%
TR DURBhE K R R
undertake’/ ands'teik/ ve. 38, BEFH; BE, EN; Fi
[ 112 ] 184R: under(#E - TF) + take(BUR) > M FTRE—5 Z—&iE
[ #£1C ] to undertake responsibility 7&38 Z4F

[ 12 ] (EX ) take on 748 /agree vi. [5 % /promise vt. 38, &R

[ 7512 ] He undertook to finish the job by Friday. ftb &5 £ #iF = 515
X—TI s

mysterious’ /mi'stiorios/ a HEARY, MLIBRRA, R
[ #58 ] a mysterious event JHAE4F /a mysterious look LAY BR

[ 8512 ] (ER ) mystery n. 2 (B X ) puzzle v. K, K

grasp /gra:sp/ vt &n UK, WfE; BRE, G
[iC1Z ] BRAR. ﬂﬁ)L.EIJ#IMwDWI(grasp) RF S5 FEE (grass)

[ 128 ] to grasp my handsIM{EF 8 F/to grasp the importance of his words
HRMAIENEEMY

it 1 OPOD®

attention /s'tenfon/ n xR, B
[1212] RBF attend(ELF, t24d H’Jﬁﬁt) + ion(Z1HEH)

| ?r"g A2 ] to pay attention to ¥ & / to give one’s attention 0 ST /to catch
sb’s attention IR 5| E A FE

[ 751 ] You must give your full attention to what you are doing. R4
1T MR ET B B

bother /'boda(r)/ v. T80, BREA n. BRSL, A{E
(1217 ] K48 BFEf(brother)E 7 JL(r #93%F) R R (bother)
[ £ ] don’t bother to say 4435t / to bother oneself(one’s head) about

sth AR EYEEH RO
[ 7555 ] He didn’t even bother to say thank you. {5 Z 1% — 75 18§ 18 20

©
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1. Bob Crossley, a human resources expert notices this in the job appli-

cations that come across his desk every day.
[ 7747 | B AESE), HP a human resources expert £ Bob
Crossley B9[E{1E, in the job...every day ERIE, ZEARIED that
5| S E 1B M B Z1f the job applications,
[W3F ] ANRRERET - RFMEBENBRERF MK LHK
RAPEIRE TE— R,

2. We must constantly ask ourselves how the details we’re working on fit

e —
into the larger picture.

[ 47 | ZBAEE 4, ourselves?ljaskﬂ’lﬁﬁfe%, B8 F
A ask BY[E)#FRE, FEM B we're working on 2 & X 5| SiEH
EEME], FEKZ the details,

[ 103 | RIS AZE D ECRITAEFHA P UEAFE—IE

AUEHE,
3. Knowing where we want to go helps us judge the importance of every

task we undertake.

[ 7747 1 %8B AE & 48], Knowing...to go AMEMIEEEIE, B
FoE, 1815518 A = AFRE I H Pwhere5 | S #98] F{Fknowing
HEIE, help GHEENEIE, 4) % #) we undertake 4 /5 B B 1511 task,,
[ 20% ] ZEFANEEWE T U BRI H M A E VB IES
NEEM,

take off BETRAR); YIBR; BUN; OB H
[ 1277 ] to take off these details BRZEIX 4Ty
at the cost of ... BL--- AR

[ 12 ] (X ) at the expense of... L ARM (#83X) at all costs
EERIRYY, T / to one’s cost fFH KM

- [ 151% | She saved him from drowning, but only at the cost of her own life.
fhss/KE AR T, EAmHT B E.B’]EEﬁo
keep from(doing) )
lose the forest from the trees RJL.W*T Juﬁﬁt
fit’ /fit/ vi. FES vi. 5 a EEH; BEY
n. (B1f. BRFIRE, —BERE
[ #£8 ] to fit in with( my friends;the surroundings)i& & (F KA &);iE
Rz (/& B 89FR 5%)/to fit into(the company’s overall marketing strategy)i&
B (A S EATHEKBE)/ a fit of coughing — P

&
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slightly/'slartly/ ad. BEHY, RS

[ £ ] a slightly different version B8 % R 893365% /to know her slightly
X 4t BE 0 — —

[ 1555 ] In spite of the gloomy economic forecasts, manufacturing output
has risen slightly. RELZF A {EX, BHEVHEBNE LB
K,

: S PR MR L ot T T R A e L T P e

5
< 1

"owes ® B X

ARBH RSN ALEMEF EROZME NSRS, L HESS8IW
A TGP EZZE AN R RE R PG ENGRE R
LERKRRAPERE T R— 8K, “SALRUREFEALECHAT S
Co” ftbit, "ERNEHRHFTIR, — LN BEHRMSIE AT HB IS
Ef, —BFIHER, BB MRERE,” A%, “wRtE
XEH PR IEEERR, RINEH BB 18T —5 TR

BIMVIBBT I KLMERN S, TEIXEH— &/ \BEHYEF
R, RRNEZWHT - LEEBNSE, MXLESEESMNTENE
R "ATEBEIRMATAER,” NFIERTASEIBLILHREHEIK

List 2 DDOB

depend’/di'pend/ i . .

[ ¥58 ] to depend on parents fk#i Xﬁ/to depend on local customs and

ways of life BUR T 4 b Kia & 455 7R

interpersonal /nto'p3:sanal/ a ANBRXZEH, ABREY

[ #£8 ] interpersonal skills A BR3E#515

[ #12 ] (A% ) intermediate a. B [E)#9, LR/ international a. E Fr

By, tHRMERY

strength’ /strenf,stren6/ n A%, K4&; BE; RE

[ #£8C ] intellectual strengths and limitations £038 F #94 4b 5 2 /in

strength A#E / to improve muscular strength #8838 Ly 1 8

[ &51C ] (#83% ) pitch n. 12/F, 38 vr. 1248,

circumstance’ /'sa:komstans/ n BREE, &4,
[plL 1R, SFKR

(1212 ] 18R circum(BE) + stance(ib)—F Bt IR BB

[ 28 ] personal circumstance P A 2235734808

[ #51C ] (#83 ) under no circumstances F 1% 40167 /under this circum-

©
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course’ /ko:s/ n. H12; fnkk; RE
[ 20 | off course 1R B Ml 1& /of course 44 /a course of action }EF2
F¥ /in (the) course of time &7 —X / run (take) its course & B £k

[ 151 ] In the course of my long life I've known many changes. 3} 75 ;8
N—EPBREER,

g U T s UL R 8 SECAE L B R N St 8, TR R T R R S il T R S A

?&Em%‘r bnaEzJ\f*ﬁE “ﬁﬂmiﬁ lﬁlﬁaﬁmﬁﬁﬁﬁ’%ﬁﬁnﬁ
HFE—ITEANER, RMNAFES, BRINROZE T Em s
M=,

PIFERBIFX NI EMIEA NASAEEERITMEXRD)HN—
BENRZ RO TEHTTHR " FIET —SEBRHFET ZA
THNEEHSBEAHREHIE"  NFERER . “(BIRTTREMThERE,
EATATRNIE B B3t BT LR X IR T RES ML BRI, &0
ERNEEXBET R BRMNAMFFAIEBENESRESHNEEM,

BINBEERAARMAMTHH R B2 F L4550 BA S E iz i1
R BT H AR XM AERN—RR T RN e R 8
INE, REBERKNE K,

ﬁ/)ﬂo’u’({vf/(” 2. AFER

(: J{nce we are social beings, the quality

of our lives depends in large measu’iao 0
interpersonal relationships. One slréﬁglhro% ﬁ :

human condition is our tendency to give and

receive support from one another under stress-
ful circumstances. Social support consists of

. e ———
the exchange of resources among people based
on their interpersonal ties. Those of us with

strong support systems appear better able to

cope with major life changes and daily hassles(B*). People with strong
social ties live longer and have better health than those without such ties.
Studies over a range of illnesses, from dtptu&mn to heart disease, reveal
that the presence of social support helps people tctfd of (¥ FF) 111nem
the absence of such support makes poor health more likely.

Social support cushions stress in a number of ways. First, friends, rela-

é&
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stance ZEXFHE R T, (1§0) BL A 0kt

[ 1515 ] We have been told that under no circumstances may we use the
telephone in the office for personal affairs. B A 1# 4540, ZEEE L T &
FEEADATBIENLE,

tie” /tay/ve. E#, FEEXEK vi T 9F; B8F; BR; &
[ 25 ] to tie down BR%&!, Z4%i /to tie in with (the facts) S5(BL)—%, B&/
to tie ( the boat) up(FEARE{E, W2 Ao tie a knot in the rope fE&F L¥TNN 4
[ 1515 | She tied the newspaper in a bundle. #h 3B RLKFLAK — 3B, /Pay in-
creases are tied to inflation. 38 5 T R F0i\B 5% Wﬂﬁgﬁ*ﬁ%o
depression /di'prefon/ n 3B, iBIE; T
[ 1212 ] & B depress(f#3H3%) + ion(43 1']J=*E)

[ 28 ] to suffer from acute depression BH ™ & I EREE /economic de-
pression 45 5 7 7%

[ 512 ] (ER ) depress vr. {703, FFRES,; ET (KX ) encour-
agement n. B, BURD

presence’ /'prezns/ n f71E; HE, B35; (UK, (&
[ 1212 ] 2 present(HifEHY; BRTA)NLZEER

[ 28 ] in sb’s presence 5 FH 3 AT, HX A7/ a man of great pres-
ence X WHRH Y5 F

[ 12 ] (F1R ) presenta. HHEHY; WEN n. e, BET (KX ) ab-
sence n. fRZ ; R, TF&

cushion’ /'kufon/vt. Z&F0---F

[EHl n. BF, et

(1212 ] EFiE. "B -EFEARERF LT BT

[ #2%C ] to cushion stress J&*2E 7 /to cushion complaints fRZ2ZEJE /to
cushion the effect of unemployment J& 42 5 A #4981

[ 151% ] Social support cushions stress in a number of ways. £ % 35757 [}
ERZFEEREN,

distract /di'straekt/ vt. BBGEE ), o0
[ 1212 ] @R dis(2FF) + tract(R)—CEIB BB F 48, FT#
[ #25¢ ] to distract me from work {EFR A BEE L T1E /to distract attention
ﬁﬁ/fﬂjj

[ £1C ) (A% ) extract vz, ERHi 5:531 ?Ei n. 1%% ﬁﬁx J&EER%

resolve’ /m'zolv/ vt @R, fRE = : 3=

(1212 ] F1R: re(REIH) + solVC(ﬁJ%)

[ #£8 ] to resolve a LMW%%E /to resolve and cope with our
problems TR0 8] /to make a resolve to do sth FR/OMEIEE

[ 10 ] (ER ) resolution n. f#E, MR /solution n. fRES, MRFR(EIRIH)F %

&
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tives, and co-workers let us know that they value us. Our self-respect is
strengthenmaf e

culties. Second, other people often provide us with ational support.
They help us to defirzﬁd understand our problems and find solutions to

SN
them. Third, we typi ﬂgg ?ial companionship supportive. Engaging
in leisure-time activities wi ers helps us to meet our social needs while
at the same time distracting us from our worries and troubles. Finally, other

people may give us instrumental rt — financial aid, material resources,
and needed services — that rejﬁsi §tress by helping us resolve and cope

with our problems.

1 accepted by others despitg our faults and diffi-

< M 7 R AT

1. Studies over a range of illnesses,from depression to heart disease, re-

veal that the presence of social support helps people fend off illness,
and the absence of such support makes poor health more likely.

[ 217 | B ABEEEE), MNMF5EIE over a range of illnesses £
E1E, {&1fistudies, from depression to heart disease 4 B fiE, Xf
B8 illnesses H TR BH, reveal /5iA2 H that 3| SEHIEIEM
8], ZREMNGBEBNRHIIXRNOAGEM, P8 i and E,
[ 207 IX—RI0Ess , NMAEREE CIER# I THRE R At S X
RSB ANHRIURR , Mok 23X X 750 STREE AL S1E T £,

2. Engaging in leisure time activities with others helps us to meet our

social needs while at the same time distracting us from our worries
and troubles.
[ 7747 ] iZ6) h & 8.4), Engaging... activitiess A E142 154815 /E 18,
BTOE, HENEaBE=AMEL, whie HEF, Fr “F0---F",
distracting... troubles AP MEIEIRTE, RFEBHS —EE,
[ 107F |SHMA—ENERRFHEHTHERNOHZTER,
R I 8E BN MR BRI P BT K, |

3. Finally, other people may give us instrumental support — financial

aid, material resources, and needed services — that reduces stress by
helping us resolve and cope with our problems.

[ 7217 ] ZBAEEE, HP financial aid...services 4 support &4
E{L1E, XTinstrumental support #H{TEBEIREE, that 3|SEIBM
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