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ABSTRACT

As the open up reform is being pushed further, the public health
demand is increasing consistently, and many problems have poped up
like management and budget, etc. The situation has many different
causes, besids the the comparatively low level of input to the public
health sector which leads to the attention being paid more to the char-
ges services. The fact is the fixed budget approach has limited con-
straint and stimulation not only for organizaions and individuals . The
role on what and how the government should do in this sector have re-
ceived more atiention in the society.

Currently, there are many researches on the reasonable alloca-
tion of resources on the public health sector. But most of these resear-
ches focus on the fact that the government should improve its know-
ledge, clarify responsibility, increase appropriatont, enlarge the
scope of the charges service, adjust the charges standard. etc, but
few focus on improving the current appropriation approach for optimi-
zing resouces allocation, promote service efficency.

Based on the comparison of the performance in the public health
sector, this paper has shown that the problem is not only due to fi-
nance aspect , ie , appropriation amount , but also due to the exis-
tence of management system fault: the officals view, system, and the

current machanism are among the key factors behind it . So the cur-



TEAKDETHNANERHRR

rent system does not suit the situation well , and reform is nessesary.
Performance management is-a kind of system creation in the public
disbursement area. The public disbursement performance management
starts from a local issue-finance efficiency and is based on efficiency.

For the performance management of public disbursement, three
issues should be addressed. firstly , the amount the go vernment
should pay for this service, secondly, the price level and the amount
to purchase, finally the actual quality and amount should match the
appropriation, ie , evaluation. This paper is structured to follow this
logic.

The primary issue to answer to evaluate the efficency of govern-
ment public disbursement is if the government should pay for it, or list
the reasonaility . This paper has theoretically given out the indispen-
sibility for the government to interfere with public hygene sector . The
public goods theory and exteriority theory in public economics have
tell us that the public hygene sector belongs to market disfunction are-
a, and apprarent loss of efficency will exist, and therefore, the gov-
emnment must get in , but the extent and scope are an important prob-
lem that should be adressed. We also consider the experience of the
foreign countries and international organizations like WHO, alone with
the present economic and political situation of our country, and give
out the content of demestic public health disbursement, and based on
that give the outline of our analysis.

We also presents a general model on the performance based ap-
propriation budget plan and points out that providing public health
service is the responsibility of the nation and government should not
increase its appropriation blindly under limited resourses, and effi-
ciency should be emphasized , and thus the performance of the public

disbursement should be given. Any evaluation should involve choosing
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indexes and get the relevant significance of the indexes on the evalua-
tion object based on evaluation purposes. The purpose of the evalua-
tion alone with the data charististics decide the evaluation approaches
and the data collecting methods. So firsly we study the index choosing
method — logit model. It is a important method for analysing perform-
ance index. This paper gives out the category, function and its appli-
cation in public health disbursement decsions in western countries,
then the performance management logit model in public health dis-
bursement and the input output, efficency evaluation, influence inde-
xes are given, thus concrete the managemnt framework, and the ana-
lysis connects closely the performance with responsibility framwork.
Finally this paper gives out an evalutation of the performance of the
public health disbursenment of Hehan province & Wuki city based on
the on site research and data collected, some suggestion are also pro-

posed .

Key words: Public health expenditure public goods exteriority

logic model performance management
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