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Preface to the Chinese Edition

It is a great honor to have this book translated by Prof. Baosheng
Hu of the Institute of Systems Engineering, Xi' an Jiaotong
University, and published in Chinese. The book was originally
requested of me by the Human Factors and Ergonomics Society and
published in 2002 as a collaboration with them and the John Wiley
publishing company.

Now, five years later, automation is ever more present in the daily
lives of all peoples, and that trend will surely continue. China in
particular, a great industrial nation growing in technological
prominence at an amazing rate, has become the world center for
manufacturing, which will be increasingly automated. It is my
hope that the book can serve as a guide to build a productive and
healthy relationship between Chinese workers and their automation
technology.

My own various trips to China, spanning the period 1981 to 2006 to
work with colleagues, as well as my associations with many
Chinese students at MIT, have formed a great respect for Chinese
culture and people as well some close friendships. I look forward
to many more exchanges.

Thomas B. Sheridan
Cambridge, Massachusetts, USA
July 2007
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