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nants of managerial labour markets,’ Human Resource Management, Vol. 27, No. 4, New York,
Wiley (Sonnefield, J. A. et al. 1992) , Figure 24.1 from °Baxter Healthcare organization’ by F.
LaFasto in ‘Diversity,” Human Resource Management, Vol. 31, No. 1/2, p. 28 (Jackson, B. W.
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