oy, (#E1THR)

40 XS RB RS HIE

aaz%i—'%&]i

(U

£ % PRFE
* H R E

EiBRF A MRt




L
IS 4 - .ot - ) .
.II*‘_ oo ‘:_I;l: b4 _,&‘;' FR '»'»f:" PR (R
[T ML T r' . "7; ‘ \ it

PAE RS T Uy 1 X

:mﬁﬁkiﬁ%%hﬁh ﬂﬂm%J

. i
\ s g -
-—\—A \\ \ é# - - T
1T I AN e

( ZEIUHT)

£ B HRE

BlEg REE Bk

& AHE A LM RY A
£ W AEG

s\ RO E T

e EREE S 1Y L [
oM Ryt L]
OREEY T T i )

e s -
ot s M,

Pagea il g me

I R ok

BN PR

[T T RV

CIRZE ST Y L T e, T

ERERERE

e EE—— T M R ————



BEBERS B (CIP) IR

21 B ARFIGEFRFHE (BITHO A £¥5 T3
4 M/ PR TG, — B EERLEBOR I RRAL,
2007.9

,.rL_g w——

ISBN<978 ~7—-5328—9065—6.  IPRIpTEL T “iff~”=5f~5‘s=j=.:"=
§ )

W/ i B 4'&:

Lo M L O me E% T
B WS EVRQORE— Bt — RS —

ﬁ%ﬁﬂ IV.H31 - -~ ’ (‘_] = - o ﬂ‘é'i""f) ‘:_“if:___ (':;'__I
iR A< E 48 CIP ﬁ%&%’(zom)% igizeig. I Ii [
U
! t""‘lmkrz ),
= o
A:.;g . ';i..[r
‘l . ol s : 1
oot
L A A R AT S
TR 2 R g g OB
(BN 718 IRBRS 200235)
HEBE LB ETHREY
TN B e ENRIA FRA R ERRI
Fr4s 7871092 1/16 EPFK 13.5
F¥.300 FF
2007 4 9 ASE 1 AR 2007 4F 9 A% 1 KEPRI _
Effr:24. 00 TC AEo =t NE jpimaoy
R T L e

A0 GRIT SR B R T E R R,
WL BRR RS



lll;

Al

Q1 HERFIERTHE (BTHO) & BRI IR, TR (K%
TEREEER), EWEDRE, ANTHETEETER, F RS R
R ZEAZEAABOREE, B BRI, 7EET LAAATE, 0k LAE SR
PESPRHE. MSCHERER, BPARIARUR D SCRRTAUER, W TSRS LRI ]
HEROTR, B4, Q1 HEREIEEETER (BITHD) FHEVNHENE, H4E
SPAEE PRI 7SS ST RTERRREE, AT —FHBNEY, RRERSM B2
o, WFSEREUTANE, 4 PRI SRS,

HTRE (EEHEER) WHGT, RELENEERTIN, RIEOHS T IR
BYESTHE— (Q1 HHERPIEREHER BITHD) HELIFIR), MRS (1 HHEX
PIERSHE WTHO) 1—4 MEBABENE, LNIABIEIORET LB E—R2 A
H.

(QUEEASIEEEER BTI0) BEEIR) AREEETHE, S, 5
SIEERTTRRBOHN 1—4 A ARETIR. WABR (21 HEARISRESHR (BITHD) 25
SN AR, SUCORE. SCRAH. RIURY. EARLRGEIT. T4
PRV, BRI IENMIRECC. R, NP B SIRR, R
SHETHRT HAVER |

AR, HEEEN ST FFERRNE TR T — MU, R
IR, H5eb 2007 SFBE RINA SSRGS, 270, AT
T PUNGS IR, PIAEH: . WO, (PRI, ST,
B ATEENSIES. B W TREFENALR S RIIERNT 8
RICA45 B REAPERGE T — RO, BT B R4
W, SHEE AR, DML REE I GE R, B TR
EERSARE AR, S AT B s, ST TR A A
e, ZERTHBRRIAEH b, ARSI, DRIARERRE.



21 KRB EEHAL (B5TR) - HE2 I3 (FwH)

SNEBMBRENARBRTAERZEERF RN RAZFEEHEERNNRE
RIRSESIT, WSS AR LR, BRRREE, EERWG. AR
MR 21 L RFITEREHE) BMRGRE L —— LIESOE AR EFEERERELE.
BTAERTRERBRBAELROEZHNRE, RE THFEEHRENL, HRRBEXPH
EH, ERFTRELIRKG .

BfE, BTHEKFRNE, EREEEY, RRNAZZAERES, Bif KRFEME
{CHEHESE,  DMEERREHMELT

% A
2007 %6 A

-ii-



Unit One |
Text A WhO Is GIeat.......cocovviiiiiiiiiiiiiiiiii s e s e e e s aanaas 1
Text B How t0 Be a Leader........cooniieiiiiiii e eaenee 10
Text C The Greatest People in the World.................coina e 14
Key t0 the EXEICISES.....ciiiuiriiiiiamiivsinisiiii ittt eienerartaterataeainenesieias 18
L 0 1T PR 21
Unit Two |
Text A The Gratitude We Need..........ovniiniiiniieiie e e 28
Text B Why Manners Matler. .. .ouieiiinreiriiiereirnteninerieesertereeerenerarsrrsreessnerienens 36
Text C Courtesy: Key to a Happier World..............cooiiiiiiiiiiiiines 43
Key t0 the EReICISeS...uiuitiriiiiiiiitiiie e eiiie i e eenee e raetasaeasaaensnasernenns 48
TSt IO, ettt e et et et a e ans 51
Unit Three
Text A How to Change Your Point of VieW...........ccoiiuiiiiiiiiiiiiiiiicriiiiecieeereene, 57
Text B Lateral and Vertical Thinking.............coovvininimiininiee et e e eeeaeanes 66
Text C Common Types of Problem Solving............cocoooviviiiiiiiniiininninnnen... 70
Key 10 the EXerCiSes. ..o ieeiiiiiiit e e e 74
TESt TRICE. ... oieniiitt ittt et e et e s et e e et ae e eaa e anass e anesaenanensaransnstnnrenrnns 76
Unit Four
Text A How to Become Gifted...........coevuieniiniiiiiiiiini e, 84
Text B The Truth About College Teachers..............cooeiiiiiiiiiiiiiiiiiniiicineenieeenen, 92
Text C We're the Retards........ocooviiiiiiiiiiiiiici e 100
Key t0 the EXEICISES......o.viuiniiiiiiniiiniiiein it e ei et e e e a e 103
B L A 0 | PP PPN 106
Unit Five
Text A Prison StUGIEs........ooiiiiiiiiiiiii e e e 112
Text B Reading for Life.........ccooooiiiiiiiii e 120
Text C Moon on a SilVer SPOOM........ccuiiireiniiireniiniiiiirieeneiei e eeeanen 124



U LA FRERFHAE (BITHK) - § 2F I 54 (FoMk)

KeY 10 the EXEICISES. . .euvuieoitiieeeiiie et e e er e et et eee et e et e et e e eaesresrnsansanannnas 128
TSt FIVe. ..ot e e e e e a s 131
Unit Six
Text A The EQ FaCtOr......cc.vuiuiuiiniiiin e iieceeee et e ettt er et ee e eeenes 138
Text B What’s Your Emotional IQ...........oovitiiiiniiiiiiiiiiiiiii e 147
Text C A Classic Study of Environmental Influence.................comeiviviiiinninneinnnnnnn.. 150
Key 10 the EXOICISES. ...uuivenirveiii et eiiin et et et eee et et eennes 154
LS A U U USSP 157
Unit Seven
Text A My Father’s SOm........oociiitiiinii e e 164
Text B An Open Letter to a Young Person with an Enemy...........ccccovivniiniinnnnn.en. 170
Text C My Brother’s Way.......c.cioiiiiiiiiiiiiiiiii e 173
Key 10 the EXEICISES. ... ..iuiitiiiiiiirir it ieie et e e e et e ai e enee e e eeeerneanenns 176
Test Seven........ocoiniiiiiiiiiii i e erear e 178
Unit Eight
Text A My Graduation Speech............coooiiiiiiiiiiiiiiiiiin e eee e 184
Text B The Four Marks of Leadership............c..o.oooviiiiiiiiiiiiiiiiiieieaee . 190
Text C Inaugural AdAress...........coeiiiiiiiiniic i e 193
Key 10 the EXEICISES......uiuiuiiiiiiiiiiiiie e e ettt e e e e e aeans 196
Test Eight.....oooinii e e e e et 198
Keys to the Tests....................coooooiiiieeeeeeeee e 205
s ] = RO 210

-



Unit One

Text A Who Is Great

The Gist of the Text
This text is about “Who Is Great?” and what makes them great. Psychologist Richard Simmonton decided to

explore these questions by combining historical knowledge about great figures with recent findings in genéetics,
psychiatry, and the social sciences. Though it is a complex question, Professor Simonton was able to identify the
qualities which great people seem to share.

The first is a “never give up” attitude. Being persistent even when others would quit seems to be crucial to
achieving greatness. Simonton also found that intelligence isn’t everything. Other factors, such as the ability to
communicate effectively, become more important than sheer intelligence. Finally, great people love their work.
No one becomes great by focusing on earning money or on pleasing others.

The Structure of the Text
- This text is a magazine article which reports on the ideas of a recent book “Greatness: Who Makes History

and Why” by Dean Keith Simonton. A few common characteristics of the great men are told by Simonton’s

research.

Para.1-3 Topic introduction by the examples of some great people with unspectacular beginnings.

Para4~5 The definition of being great and the great figures who were focused on.

The common characteristics of great people and some objective factors:

1) A “never surrender” attitude

Para.6~20 2) Birth order and timing

3) Average IQ for political leaders and unique ways of thinking for scientists

4) Love for your work

The Text-related Information

1. Napoleon Bonaparte (1769—1821)
Napoleon Bonaparte is known in history as Napoleon 1. He was educated in military schools in France and
served in the French Revolutionary army. By the age of 26 he was a general, and placed in supreme
command of the campaign against Sardinia and Austria in Italy (1796—1797). In 1799 he joined a
conspiracy, which overthrew the First Republic of France. In 1803, Napoleon crowned himself Emperor of
the French. In 1804—1805, a European coalition was formed against Napoleon. His power declined after
the setbacks of several wars and he abdicated the throne in 1814, The defeat at the battle of Waterloo in
1815 ended his rule. He spent the rest of his life in exile on St. Helena.

2. George Washington (1732—1799)
As first president of the US, George Washington stands, along with Abraham Lincoln, above ail others and
is beloved as the “father of his America”. He was commander in chief of the American forces in the
American Revolution and chairman of the convention that wrote the United States Constitution. He led the
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men who turned America from an English colony into a self-governing nation. His ideals of liberty and
democracy set a standard for future presidents and for the whole country.

Franklin Roosevelt (1882—1945) ‘

Thirty-second president of the USA. Elected four times. Roosevelt finally became president in 1933. The
United States was then in the grip of a world-wide business depression. Millions of people had no work
and no money. Roosevelt used his powers to create jobs and to help those who needed help. To do this he
had to change the government’s role in national life. For good or ill, many of Roosevelt’s ideas of
government are still part of the law of the land. Roosevelt was a great and forceful leader. During World
War II he was the real commander in chief of the American armed forces. He took charge of the industrial
strength of the country. He played a major part in setting up the United Nations. In peace and in war he
always had the people behind him.

Thomas Jefferson (1743—1826)

Third president of the USA(1801-—1809). He drafted the Declaration of Independence, was active in
Virginia during the War of Independence, and was governor of the state (1779—1781). He later became
leader of the Democratic-Republican Party and was Vice-President under John Adams before becoming
President in 1801.

Woodrow Wilson (1856—1924)

Twenty-eighth President of the USA (1913—1921). He entered an academic career in 1883 and was
appointed president of Princeton University in 1902. He was responsible for major changes in the
educational and social organization of Princeton. In 1910 he resigned to run as governor and eamed a
reputation that helped give him the Democratic nomination for the Presidency in 1912.

John F. Kennedy (1917—1963)

Thirty-fifth President of the USA (1961—1963). Afier serving in the US Navy in World War II, he became
a Democratic member of the House of Representatives and subsequently a Senator. In 1960 he won the
Democratic nomination and defeated Vice-President Nixon in the closest presidential election since 1884.
Soon after his inaugural address, Kennedy brought a new spirit of hope and enthusiasm to the office. In
November 1963 he was assassinated while visiting Dallas, Texas.

‘Warren G Harding (1865—1923)

Twenty-ninth President of the USA (1921—1923). He was the tool of the ambitious lawyer Harry Daugherty,
who assisted him win the office of lieutenant-governor of Ohio (1904—1905) and Senator (1915—1921),
finally promoting him as the successful compromise Republican candidate for President in 1920.

The Comprehension of the Text

1.

3

Albert Einstein did so poorly in school that teachers thought he was slow. (Para. 1)

Ff##: Albert Einstein was such a poor student that teachers thought he was not clever.

Dk PUR{EEY « RIEHHEAFRERMRSUNIE 2, DB TERA AR NARSE.

The young Napoleon Bonaparte was just one of hundreds of artillery lieutenants in the French

Army. (Para. 1)

Zf#: That young Napoleon Bonaparte was only one of the great numbers of ordinary artillery lieutenants
in the French Army.

ik B « FEOERN RAEREMET LA ZRRTR P H—42.

And the teenage George Washington, with little formal education, was being trained not as a soldier
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10.

11.

12.

but as a land surveyor. (Para. 1)

FEf#: That George Washington as a teenager, not having much schooling, was being trained as a surveyor

rather than a soldier.

Wik WHZIZDERHERIIG « 8T, +/ISRARZII LM MR R .

Despite their unspectacular beginnings, each would go on to carve a place for himself in history.

(Para.2)

HEf#: Although they performed nothing splendid at the beginning, each of them would later make a name
for himself in history.

Wik REMNRREDS PR, ERFMNEREAECENE ERE T —F2H.

Or did theijr greatness have more to do with timing, devotion and, perhaps, an uncompromising

personality? (Para. 2)

HR: Or were they great more likely because they chose the right time, and dedicated to their careers, and

perhaps, because of inflexible personality?

Pk ERMAAIOHERFEINEL. BREEN, BVRCAERZR MEEEXRIE?

..., they have found evidence to help explain why some people rise above, while others — similarly

talented, perhaps — are left behind. (Para. 3)

Bf#: ..., they have found helpful facts to explain why some people become great, while others with the
same intelligence progress much more slowly than them.

b6 FEEEIE MAIELRI TIER, HBITHREAMMT AFEANISEREE, MAS—EA—TIFF
HRARB— A T /5.

Their findings could have implications for us all. (Para. 3)

FEf#. The evidence that they have found could have great effect on all of us.

PO IR BRI K AEE B7R.

Sometimes great people don’t make it into the history books. (Para. 4)

FEf#: Sometimes great people fail to be recorded in the history books.

Wik AN LM

Alot of women achieved great things or were influential but went unrecognized. (Para. 4)

HEA%: A lot of women achieved great success or had great influence but they still failed to be regarded as
great figures.

Wik FLLHBRTEXRNER, SEHARNS, BHRERTRIA.

Though he doesn’t have a formula to define how or why certain people rise abeve (too many factors

are involved), he has come up with a few common characteristics. (Para. 5)

Hf#: Though he cannot apply a formula to explain how and why certain people become great (there are
too many things that can help make people become outstanding), he has summarized a few
common features.

DiF: BRMEE M AFURFRRE NEREE A HREE (TS RMREALT), |
IR RHRH T — St R HE

If great achievers share anything, said Simonton, it is an unrelenting drive to succeed. (Para. 6)

FEfR: If great people share anything in common, said Simonton, what they have in common is a persistent
effort to pursue success.

Wik TUZE0T, WREB ERERGRE R A ENNE, ARRRHEANHER RIIRE /.

There’s a tendency to think that they are endowed with something super-normal... (Para. 6)

-3-
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13.

14.

15.

16.

17.

18.

19.

20.

21.

22,

23.

Ff#%: We tend to think that they are naturally provided with some extraordinary qualities. ..

P BAVEENAMA TR — LB AR

But what comes out of the research is that there are great people who have no amazing intellectual

processes. It’s a difference in degree. (Para. 6)

B But the result of the research shows that some great people actually do not have extraordinary power
of the mind. It’s a difference in degree.

Pik: EPIRRY, FREAFEERANES, FHRLERE ERERTC.

‘We shall not flag and fail. (Para. 7)

Ff#: We shall not lose confidence; we shall not be defeated.

P BATRATSS, BASERK.

Simonton discovered a striking pattern. (Para. 8)

FfE: Simonton found out a significant and impressive rule.

P FFWRI T —ME AR

He was great in a crisis, but in peacetime he was not effective—not even popular. (Para. 8)

BfE: When he was in extremely difficult situations, ‘he was successful; but in peacetime he was
unsuccessful — not even liked by his people.

Pk RAERNUTBHR, TEAPRIHEAFARER—EZAMEAL,

Timing is another factor. (Para. 9)

HEfR: Living in the right time is also an important factor which can help a person to become great.

Wik WHEA—ABEE.

... he would go nowhere as a politician... (Para. 9)

FEf#. ... he would not succeed in becoming a politician ...

Wik oo VER—NBRE TR — BT

Beyond a certain point, he explained, other factors, like the ability to communicate effectively,

become more important than innate intelligence as measured by an IQ test. (Para. 10)

F4#. Besides, he explained that the ability to communicate with efficiency is of more importance to his
becoming great than inborn intelligence as measured by an IQ test.

D fbfpRE, Bl TE RS HMRE, wadealnees, pas b mihmEr
FRBNENEE.

Almost a third did. (Para. 12)

FEf#: Nearly one third of the students could come up with a mathematical relation.

P V=02 —HIARH T —FgeEC .

Kepler’s genius, Simonton said, was not so much in solving a mathematical challenge. It was in

thinking about the numbers in a unique way... (Para. 13)

BEf#. Simonton said that Kepler’s great wisdom was not so much in working out a difficult mathematical
problem as in thinking about the numbers in a particular way...

D TG TSR HAETHRT — M, T ARy U854

It was his boldness that set him apart, (Para. 13)

FEA#: It was his bold thinking that made him superior to others.

Pk ERAAIERE L SR,

You have to put in the effort and put up with all the frustrations and obstacles. (Para. 15)

4.
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24.

FEf#: You have to put your energy in work and be fully prepared to endure frustrations and setbacks while
working.

P PRATBNRE T, HBSEHTR RHHTRIBERR .

The same can be said of James Joyce, who didn’t spend a lot of time worrying about how many

people would read Finnegans Wake. (Para. 18)

Bf®: About James Joyce we can say the same thing that he didn’t put in much time to care for whether
there would be many people who read Finnegans Wake.

D U - it at, MEERTAT AR EHOEED AN Ch3FR
RFRD.

Key words, Phrases and Structures

1.

Albert Einstein did so poorly in school that teachers thought he was slow. (Para. 1)
(1)so...that... Ky “Kee---DABUXE) - FEEE”, so ZFHMAA. BRE, OEHHIEE.
@) slow  a. (slow-witted) not clever, not quick to learn, not understanding things quickly B8R, ANREH
OI'm very slow at most school subjects. BAFZRKHFH REIRE.
OHe is particularly slow at arithmetic. f4FHIAERKEA.
And the teenage George Washington, with little formal education, was being trained not as a soldier
but as a land surveyor. (Para. 1)
(1) not...but .. Ao+, FEnot Mbut 2 FEIRFIENIS, BIARRRASARA., EiEak
MH.
OThey are not rich, but happy. I IAEH, {ERFEAE.
OThis is a question not of time but of money. IXAERFAIFKI I, TR )&,

- (2) i the F7EE 75 417 George Washington BT, FIRTEBHFEIER]. W the young Shakespeare

FRKFSEHT; the real Mr. Kennedy EEH@%‘E@%E the Emperor Napoleon ZH4: 27,
the Judge Harries "4 ELEEE .
Despite their unspectacular beginnings, each would go on to carve a place for himself in history.
(Para. 2)
(1) unspectacular a. ordinary; not exciting or special NEINFERK; FREAK
©He sat down to an unspectacular meal. fHAL 3R T SREHE MK .
OShe had a steady but unspectacular career. HHIENVERE(E A TA -
(2)carve vt
@ form (sth.) by cutting away material from wood or stone BEZ, REZIRE-+----
OHe carved his initials on the tree. ft# B 22 FHE FRZFER L.
OHe carved the stone into the figure of a man. AR SLBEZIRATE .
@ build (one’s career; reputation, etc.) by hardwork SEEIETEI OMb), FEEER (&)
OAgainst all odds, she succeeded in carving out a career in the fashion world. Wik EERERS, &
THENERTH T —FH.
©OHe carved himself a nice position in the business. fﬂ.’.ﬁ@]ﬁﬁﬂ:ﬂqjﬁﬁT—‘/\{ REFEHTERAT
‘What was it that enabled them to become great? (Para. 2)
XR—ANRIFIA], Hie “What enabled them to become great?” SRIESEMFREL, HE “HE. 3
ERAA” FIER.
©What is it that makes you so angry? FEREH 4 FRTIHES?
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©What was it that bothered him so much yesterday? FERZIERATA FHAEGRN?
Or did their greatness have more to do with timing, devotion and, perhaps, an uncompromising
personality? (Para. 2)
(1) have (sth., nothing, a lot, etc.) to do with shJ/sth. be connected or concerned with sb./sth. to the
extent specified SRNFHFH (—, Eh. BR KR
OWhether you’ll put on weight easily has more to do with the genes in your body than with how
much you eat. {RRER S SZHEESHAARERER, MSHEZESXRAK.
OMHis job has nothing to do with computers. fhf TAESHHENBEEMER.
(2) timing . the skill of doing at exactly the right time F{EJI%ER, KIFEHIERE
OAIl comedians should have a good sense of fiming. BT = EIE RENIZEBIFHHL.
OYour timing is perfect.  was just about to call you. #RRHIIEREHE, RNABLSIRITEIE.
(3) uncompromising . not ready to make any compromise; firm or unyielding AZWI, BER; A
P
©OHe has a reputation for being tough and uncompromising. fth1™ GRS R H T 21,
OHis stubborn, uncompromising attitude makes him very hard to deal with. fhAETHE. AER
o NIRRT
... they have found evidence to help explain why some people rise above, while others — similarly
talented, perhaps — are left behind. (Para. 3)
(1) rise above  become successfil or outstanding HARIREE, HAKH

©He finally realized that dreaming alone could by no means make him rise above. fiLEEIAHF|H
AR R A S,

OThough she was only a normal athlete in high school, in college her ability allowed her to rise above
and become a star. BRERTI MR RE—MFEESNR, (EAERE RN RSN LHERE
T, BT HE.

(2) leave behind  cause fo lag behind, surpass -+ EZE)5TH, it

OSue left far behind all the other runners and ended up with the first. FRHEEAthZEMIE- TR 5
I, HREF %

©As today’s world is making fantastic progress in science and technology, any nation content to rely on
past successes will soon be left behind. BRI 44-tHFEEREREA TR B AFT AR, B
FEA—ANUR T B E A SR K .

Their findings could have implications for us all, (Para. 3)
implication n. sth. that is suggested or implied rather than openly stated & X, S &, BR
©The new law has far-reaching implications for the future of the stock market. BRI RERAIARTT

RAGSTHIE W .

OThe implication in his article is that being a housewife is greatly infetior to every other occupation. it
HRXEAESELE: LFETEERAMETE AL,

The great figures he focused on include men and women who have won Nobel Prizes ... (Para. S

focuson concentrateon T, FET

OPlease focus your mind on the following problem. iHEEE£ELL T A,

OAll eyes were focused on him. KR YEEREH7EME .

If great achievers share anything, said Simonton, it is an unrelenting drive to succeed. (Para. 6)

(1) unrelenting  a. not becoming less strong or severe; continuous MR, NS, a2

-6-
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10.

11.

12.

13.

14.

15.

O After he started his college study, he was making an unrelenting effort in it. FEFFIRRF2>I UG,
RBIREEARSS 1
OHe was unrelenting in his search for the truth about his father. A AN —YIHIBEER JASEHIF
SEEA.
(2)drive n. energy and enthusiasm 3, W77, R
©Our sales people need determination and drive. FAIHHER A A FEHROMTI).
OI think he has the drive needed for this job. AR ZBIXINTAEFTATHITE.
There’s a tendency to think that they are endowed with something super-normal... (Para. 6)
be endowed with  naturally have a good quality, ability, feature, etc. RAEEH
©She was endowed with intelligence, sense, and perception, but no athletic skill whatsoever. #RA4=E
AER. EERES, SRE ARSI,
©1 wish I were endowed with both intelligence and good looks, but overall I think it’s more important to
be smart than pretty. BAARAERIEIRIIER, EERSRE, RIAVEALEREEE.
But what comes out of the research is that there are great people who have no amazing intellectual
processes. (Para. 6)
come out of originate in or develop from M-+ KB M- REMR
©OWhat came out of the discussions? ibH AL RG?
ONothing has come out of his talk with the general manager. fF1RZHEPIEREIITER.
Greatness is built upon tremendous amounts of study, practice and devotion. (Para. 6)
be built upon  be based on; be used as a fovndation for further progress 3G+ BLAE -+ b
©This psychology professor’s study of great figures is reported to be built on over ten years of research.
RO, XMOEEBEHE RIS RLLE 10 BERTIEER R,
OHer success as a lawyer was built on her ability. YE0—AIERIT, ARSI IS SR
iR '
‘We shall not flag and fail. (Para. 7)
(1) flag and fail SRA Tk, BIE—HIRE TR RS R RN Rk, LUEREA
ERT R .
OTime and tide wait for no man. % A% A
OThe sun sank slowly. 47 FHZBEEFGT.
(2) flag Vi, become tired or weak; begin to lose enthusiasm or energy Fifk; 2259; (BE. BHE
¥R, %
OHis interest in chess has begun to flag. AhXt SHLHIPREEIEHE T o
©Some people’s strength flagged by the third week of walking. #5738 T =1EBHifE, HEAKS
SEERT T .
Simonton discovered a striking pattern. (Para. 8)
striking a. attracting attention; unusual or interesting enough to be noticed SINIEHHI; BEH); =R
HH
OPerhaps the most striking feature of this computer is that it is so easy to use. X & THEH BRI AT
R, R EER .
OShe is tall and striking. #hEFEDE, BHHAR.
Firstborns and only children tend to make good leaders in time of crisis: They’re used to taking
charge. (Para. 8)



A R RFEFRTHE (BITR) - GEFI Tk (FEH)

16.

17.

18.

19.

take charge take control (of sth.); be responsible (for sth,) %&; 3%
©I think it’s the teacher’s responsibility to fake charge of the class, not always to ask the students what
they want to do. RN EEFEFREMMTE, MARME RN BT 4.
©No one is willing to take charge at the difficult moment. ZEXXEMERIRZINBRE ST .
If you took George Washington and put him in the 20 century he would go nowhere as a politician. ..
(Para.9)
go /get nowhere achieve no success or make no progress NRERE); TG
OThis approach is going nowhere. We had better come up with a new way of dealing with this problem.
AT RIBAATAE, BATRIFHRE— 5 RN R
OT’ll go nowhere at this job, so I'm considering changing a job. X TAEANSLEEFEAR,. A
EHBETAE.
It was his boldness that set him apart. (Para. 13)
set ...apart make (sb./sth.) different from or superior to others HERRY; #HEBSKAR
OWhat set her apart from the other candidates for the job was that she had a lot of ongmal ideas. bS53
RSREREANFIZAL, 5T MR IR AR
OThe qualities that truly sez Winston Churchill apart were his determination and his ability to inspire
others. LHENTR « Foi ) LIRS MK, MR OB ARG .
OCertain traits sef them apart from the others. FEAFAEAEAAT1 B/,
“For most of us, it’s not that we don’t have the ability,” Simonton added, “it’s that we den’t devote
the time. You have to put in the effort and put up with all the frustrations and obstacles.” (Para. 15)
(1) it’s not that..., it’s that 2—PMEEH THBREMGE, BEE “TE (BEHR) - , TR (H
Hp) eeeee 7, that —NEiA, FRTIFIRERENA]: ERTEL “not that..., but that...” FIFEN
HI.
OFor some students, it’s not that they don’t put in enough time; it’s that they don’t have good study
habits. SFEESEAERY, ANRAMNTRAREARE, MR AR RN I8,
OIt’s not that I don’t want to help you, but that it’s beyond my means. AR EAEER, WEHE
ABRTCREHR o
(2)putin spend or use (effort, time, etc.) FNFITAIENE =
©She puts in two hours on her English studies every day. Rt RIEH N HFIE,
©I think your grades are low because you don’t study enough. You really need to put in more time
studying if you expect to do well. BINKHIRREGERFARASE S, MRIRBMEELF, R
HNERSS) HEFE L.
(3) put up with tolerate or bear (sb./sth.) 5%, B
©I enjoy my work, but my boss bothers me so much that I’'m not sure how much longer I’ll be able to
put up with him. REXEHITAE, EREOZHRERBRR, UETRARHETCRAB L
Ao
©He cannot put up with the insult. {Z2ZAN T XFHERE,
Today, researchers have evidence that an intrinsic passion for one’s work is a key to rising above.
(Para. 19)
intrinsic a. (of a value or quality) belonging naturally to sb./sth.; existing within sb./sth., rather than
coming fiom outside EAR); AJ5THI; WNEER
O©The intrinsic value of the ring is only a few dollars, but it has much extrinsic value because of
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20.

sentimental associations. IXHIRIEHINAEMERNA )P, ERETEERERE, FLHERKK
SMEHME.

OCuriosity is the best teacher. If materials of no intrinsic interest are crammed into students’ heads, no
effective learning can be achieved. #F&FCMERIFRIZNT. RS HAERI| TR BA TR
AR, AXFERESIRASE T ABEN.

The poems then were submitted anonymously to a panel of professional writers for evaluation.

(Para. 20)

submit V& give a document, proposal, etc. to sb. so that it may be formally considered or so that a

decision about it may be made &%, 2if

©He submitted his proposals to the committee. 7] RATHAT T AR

©For the inclusion of your record in the Guinness Book of World Records, an application must be
submitted to its headquarters in London. BHE/RIILRERE (HRIMALRKRE) B, IRUIHMH
VAR RERAT B

Discrimination of Words and Phrases

1.

innate; intrinsic
XAFHE “RER” FIBE.
(1) innate FEFEEAE R ERAF R H AR BIAAZE BRI ZER), —RARENTIARERIBH.
Oinnate beauty AN i
Oan innate desire 5EALRFIEKE
©Ability isn’t innate, but comes through practice. AESIRNRERAER], RBIGHFRN.
(2) intrinsic FREEBIER. FHEPEMBEIRZEEN. AER. 2RH.
O The painting has no intrinsic value. XIEEAEH NZERHME.
OSympathy is an intrinsic part of friendship. [F{& 2R IHABNAZA BIEY -
genius; talent; gift
XAEHRE “FTA” WER.
(1) genius FOREHERN). JEFLIREABRENE S, BEZAREWESHE. HFABAIRIAT AY.
©a man of genius 7
OEinstein was a great scientific genins. &AM RKIERERTS .
(2) talent IEIEFMFBRIT CERIIIBHD A8 AT, BETAHETEOUTRER$i45iH.
©She has a talent for drawing, #H LRI
OHe showed considerable talents for getting what he wanted. fiR4MRE, BE45.OAEE K.
Q) gift IBIEAHHRE. RERABE.
©She has a natural gif? for teaching. HRAFEAH JETHA L.
©To be able to paint so well is a real gift. BEEITFXALF, ERARRHIE.
personality; character, temperament; disposition
XAREE “HE” ER.
(1) personality 8 “#Hi&. ME”. FRBE—MAREE. OERNEHERENFTRIE R, HiE
RS AEXS.
©He has a pleasing personality. fhFIHRIRITAEIK.
OFrank is very handsome, but he doesn’t seem to have much personality. 3= FARFAR, (HMLLIF
BHEMAME.
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(2) character E—MARERFE R EFOBIHENSGE, BREEMNSRNINESRR: HrEE
YRARX ST A FE R,
OThough similar in appearance, the two sisters were entirely different in character. Mﬁkﬁ&ﬁ*ﬁ
B, ErERER.
OHe is a man of upright character. fitjE&—AMHERMEIA.
OIf I was buying somewhere to live, I’d prefer an old place with a bit of character. BJEL BT
HE, RTEETHEEANEST.
(3) temperament FEAZERT, MSHA. HEFEMSE T IRILHREEFIERAVER, MSHR
)\ MR .
OShe has a cheerful emperament. bR TR,
OTo be a champion, skill is not enough — you have to have the right zemperament. E24560%E, NG
BIYHEAE, EUNIH RIFRER.
(4) disposition I8 MR ]« HATAEHERTT BN FEARIE EHEH . ARAT HEIEIHISEX R AR ISR,
s, BRE. BRREEE.
OThe surroundings influence one’s disposition. 50 A B .
OHe shows no dispesition to follow my advice. fhTEIEZIRBEE .

Text B How to Be a Leader

The Comprehension of the Text :
1. For not every President is a leader, but every time we elect a President we hope for one, especially in
times of doubt and crisis. (Para. 1)
EEfi8: For not every President is a leader, but every time we elect a President we hope that the President is a
leader, especially when we are in doubt and crisis.
Wik: PREENBAME—ATH, BERIVERESLNRFRFSBLE M, AR
WEERATEH IR,
2. In easy times we are ambivalent — the leader, after all, makes demands, challenges the status quo,
shakes things up. (Para. 1)
ZEfi#: In times of peace and stability we have mixed feelings about a leader, for the leader, in spite of what
he does for us, makes major reforms and effects radical transformations in the existing order.
Wik: FENFZIRIRHSHRATR BT B RS e R R ESR . ShRBLRIET
BRHEI]
3. And when he comes, he must offer a simple, eloquent message. (Para. 2)
Hf#: And when a leader appears, he must be able to express ideas and opinions clearly in a brief way that
influences people.
P TEMRBERREY, AU AURGtRIRTE MRS R.
4.  Great leaders are almost always great simplifiers, who cut through argument, debate and doubt to
offer a solution everybody can understand and remember. (Para. 3)
FE##: Great leaders are such experts who can greatly simplify the problems, shorten the length of argument,
debate and doubt to find a solution that all people can understand and remember.
W& HRRIH LSRR KCEN LR, 0188383, BRORHREE, BH—AMAA
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