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The core viewpoint of this study is that there exists Heterogenei-
ty in human resources in different regions. This postulated conclusion
generally holds water based on theoretical analyses and case studies.

The cause for this study is that common human resources theo-
ries have difficulty in explaining interregional developmental differ-
ence. Taking Xian and Wenzhou as an example, the former is supe-
rior to the latter in traditional human resources indexes, but the real-
ity is that the latter is superior to the former in regional development
without demonstrating direct proportion of economic development to
the status of human resources. The discussion of this study is based
on these two typical regions.

The study indicates that the human resources of one region show
many homogeneous features in terms of way of conduct and way of
thinking, but on the whole show Heterogeneous features compared
with those of other regions. This phenomenon received little attention
in the study of human resources management and regional economics.

A more specific issue is that the influence of the quality of hu-
man resources on the setting up of venturous enterprises and on re-
gional development is in direct proportion to traditional elements such
as the education one receives, and what is more, to way of conduct
and way of thinking. In particular, the following three factors are in

direct proportion: the behavioral habit of sedulously demanding “ ac-
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tion after acquiring knowledge” and “action after learning” , the
quality of “learning while doing” and the attitude to setbacks, and
the capacity to manage ones own setbacks. These three factors have
strikingly distinct Heterogeneous performances both in Wenzhou,
which has a mercantile culture, and in Xian, which attaches great
importance to knowledge and agriculture.

This tentative conclusion is of suggestive significance to regional
human resources management, especially to adopting region — based
incentive measures. It can be of some use in answering the question:
how can scientifically and culturally developed metropolises such as
Xian make up for their deficiencies and enhance their sustainable vi-

tality in regional economic development.

Key Words: Human resources; Human resources in a special
region; Homogeneity of human resource; Heterogeneity of human re-
source; Regional overall heterogeneity; Capacity Building; Regional

development
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