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Growing in Modern Corporate, professional managers (PMs) play a
very important role in modern society. With the mature of socialism
market economy system, PMs will play more and more important role in
Chinese economy. It will be more significant to conceive PMs’ property
rights, to adjust property rights relation between professional managers
and other subjects in enterprise and to take relative incentive and
constraint measures. With Marxism property rights theory as basis and
the western property rights as the reference, this book takes PMs of
modern corporate as object, studies systemically growing situations of
PMs, features of PMs’ human asset, property rights incentive and
constraint mechanism and puts forward some measures to settle out
problems among Chinese PMs. In accordance with the theme, this book
consists of eight chapters.

Chapter one is an introductory section, which mainly relates
theoretical and practical significance of choosing this subject, overseas
and domestic research statement, research route and method, structure
and innovation of this book.

Chapter two reviews some theories related to PMs’ property rights,
including general property rights theory, asset specificity theory, client-
agent theory, entrepreneur theory and incentive theory. Moreover, this

chapter also compares some concepts, such as professional managers,
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entrepreneur, entrepreneurship, fixes the research object and points out features of
professional managers as a contract man.

Chapter three probes into the relation between property rights evolvement of
enterprise and creation of professional managers. It must be put into the framework
of enterprise theory while making research on property rights of PMs. Therefore,
it is very important to conceive the nature of enterprise. Depending on Marx
enterprise theory, with analysis of today’s enterprise characteristics, we believe
that enterprise has the following three obvious features, such as dynamic,
productive and contractual. According to historical evolvement method and varying
track of enterprise property rights, we investigate the origin of PMs,
professionalization of PMs and their work features. This chapter finally compares
different enterprise managers modes under different economy system, including
traditional socialism planned economy system represented by former Soviet Union
and former Yugoslavia, transformative economy system represented by China and
Russia, developed market economy system represented by U. S. A. , Japan and
German. We points out that it has profound and inevitable contact between
enterprise manager mode and enterprise property rights institutions. There lacks
circumstances in which PMs can come into being under socialism planned economy
system, being pregnant with PMs under transformative economy system and being
different PMs modes in different developed countries.

Chapter four investigates characteristics of PMs’ human asset. Depending on
Marxism economics, we analyze the nature of PMs’ labor and features of labor
force PMs’ and give definition to PMs’ human asset. We construes constituents of
PMs’ human asset and demonstrate characteristics of PMs human asset, such as
investment, heterogeneity, team, initiative and so on. From the view of asset
specificity, we distinguish four kinds of PMs human asset. PMs have rights to
dispose, access and develop their human asset. PMs property rights composition
shows dynamic in accordance with different career time of PMs. Property rights

clarification is beneficial to promote social efficiency, but it is impossible to clarify
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property rights completely. The introduction of PMs reputation will develop PMs
human asset model. Features of PMs human asset are important factors which
affect incentive and constraint mechanism.

Chapter five studies incentive mechanism of property rights for PMs. In order
to share enterprise cooperative benefit, PMs and other enterprise participants create
enterprise cooperative benefit together. This chapter gives definition to benefit
right and decision right. Benefit rights of PMs are influenced by the following
factors, such as asset specificity of PMs, types of enterprise property rights
structure, enterprise management, PMs lifecycle and so on. The allocation of
decision control right among enterprise subjects reflects property rights relation
between different enterprise property rights subjects. Reasonable distribution of
benefit and decision right will encourage all enterprise participants to create more
enterprise benefits. Therefore, how to deal with property rights incentive measures
is very important.

Chapter six argues constraint mechanism on property rights of PMs. The
author initially criticize the parochial view that property rights constraint equates
stock constraint and points out localization of stock constraint and harmfulness of
the excess of stock constraint. Other participants constrain PMs mainly through
perfecting corporate governance, that is to exert superintendent function of the
board of directors, the board of supervisors and the workers congress. Due to
China’s current enterprises property rights and actuality, supervising function from
workers, dominant business bank and state-owned asset management department
should also be exerted. Sound enterprises management rules and regulations have
superintendent function on PMs. Perfect market eéonomy system may promote
supervising effect from market competitive mechanism, law system and other
exterior institutions. Besides, it is necessary to strengthen wealth constraint on
PMs.

Chapter seven analyzes the actuality of China’s PMs problems existed and

advances some proposals. With the progressive perfection of our socialism market
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system, China’ s managers are going up to the goal of professionalization,
marketization, and earnings based on performance. Some problems are also
disclosed during the growing course of our country PMs, e. g., lowness in
occupation quality, lackness of PMs quantity, unreasonable compensation,
irregular appointment mechanism, imperfect superintendent and constraint
mechanism and so on. These above problems are produced by faultiness of state-
owned enterprises and private enterprises and imperfectness of market economy
system. For the sake of accelerating China’s PMs grow up to maturity, we should
consummate corporate governance as soon as possible, protect rights of PMs, put
emphasis on property rights incentive and constraint and impel other relative
reforms.

Chapter eight concludes main viewpoints of the analysis of PMs which is based
on the property rights approach and prospects some problems which will be settled

in future.

Key Words: professional manager, human asset, property rights relation,

property rights incentive, property rights constraint
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