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Abstract

This writing studies an incentive mechanism on state-owned high-
tech enterprise based on a goal of sovereign innovation. Our arrange-
ments are as follows:

Firstly, we build the model and analysis framework of state-
owned high-tech enterprise, which is a property of innovation yields,
from the beginning of economical man hypothesis, in the light of fully
combing the research data of incentive problems, and discusses the
proposition that the incentive mechanism on state-owned high-tech
enterprise is an incentive mechanism of property of innovation yields
using the analysis procedure of institution, empirical data, dynamic,
and so on.

And then, briefly demonstrating the incentive mechanism on
state-owned high-tech enterprise from a perspective of managerial
man.

This writing has 11 chapters, and its important contents are as
follows: the basic concepts of incentive mechanism on state-owned
high-tech enterprise, the option yield of high-tech enterprise, the op-
tion price and its establishment of high-tech enterprise, the incentive
model of controlling rights on the innovative yield for state-owned high-
tech enterprise, the institution design for incentive mechanism on
state-owned high-tech enterprise, and so on.

This writhing has the following important conclusion and new con-
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tributions :

(1) Tt is the core issue that going share in innovative risk, inno-
vative yields and their controlling. It is a fundamental task that setting
on the incentive mechanism that it becomes apt to encourage an origi-
nal self-innovation which innovative labor chooses. The incentive
mechanism on state-owned high-tech enterprise is a new practical
issue.

(2) If's necessary to sovereign innovation of enterprise matches
with incentive mechanism of enterprise. The efficiency of incentive
mechanism in enterprise is able to boost a goal of choosing and reali-
zing the sovereign innovation. Hence, state-owned high-tech enter-
prise should design an incentive mechanism based on the objective of
sovereign innovation. ‘

(3) The incentive mechanism on state-owned high-tech enter-
prise is a result that a owner on state-owned assets and innovative
laborers make game. Innovative yield property would be fundamental
party of incentive mechanism on state-owned high-tech enterprise.

i

(4) The innovative laborers are both “economy man” and
“managerial man” , the encouragement of innovation team is a centre
contents of incentive mechanism on state-owned high-tech enterprise
which is one based on encouraging innovation team.

(5) It is innovative point on the incentive theorem that the anal-
ysis procedure of innovative yield property presents the relationship
among option yield, innovative yield, innovative labor and institu-
tional innovative efficiency, that is to say, yield of stock option is the
market value of innovative yield, innovative yield, which innovative
labor coagulates in the new knowledge products, is a determinants of
stock option price. A increase rate of innovative yield dominates a stock

‘2.



Abstract

price of high-tech incorporation, a price on stock option of high-tech
incorporation is the market price of innovative labor, a productivity of
innovative labor is based on an efficiency of institutional innovation.

(6) The incentive mechanism on state-owned high-tech enter-
prise is the incentive mechanism of innovative yield property which
includes the incentive mechanism of the claim right on innovative yield
and the control rights on innovative yield. The incentive mechanism of
stock option is that of the claim right on innovative yield, the domi-
nance mechanism on decision right of innovative yield is that of the
control rights on innovative yield. In addition, the latter is the basis
of the incentive mechanism on stock option.

(7) The incentive mechanism on state-owned high-tech enter-
prise is an inevitable results in stimulating the CEO, managers and
technicians of state-owned enterprise, and further saying, it is the
evolutional products from the short incentive mechanism to the long
incentive mechanism. From the viewpoints of management, the incen-
tive mechanism on state-owned high-tech enterprise is a portfolio moti-
vation that has the characteristics of team encouragement, stock prop-
erty dominance.

(8) It is a direct thinking of institutional design on the incentive
mechanism on state-owned high-tech enterprise that fostering and
enhancing the sovereign innovation ability on state-owned high-tech
enterprise, and actually solving the innovative risk problem, and
encouraging enough that innovative teams choose full innovative behav-
ior. Tt boosts an instruments innovation “stock option” that combi-
ning the allocation rules on control rights in innovative yield with the
environmental factors of the incentive mechanism on state-owned high-
tech enterprise.

. 3.
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