THE McGRAW~HILL COMPANIES

FOR DONATION ONLY
NOT FOR RESALE

Adalberto Aguirre, Jr. / Jonathan H. Turner



American Ethnicity

The Dynamics
and Consequences
of Discrimination

THIRD EDITION

Adalberto Aguirre, Jr.

University of California, Riverside

Jonathan H. Turner

University of California, Riverside

k
e

r

Boston Burr Ridge, IL Dubuque, IA Madison, WI
New York San Francisco St. Louis
Bangkok Bogota Caracas Lisbon London Madrid Mexico City
Milan New Delhi Seoul Singapore Sydney Taipei Toronto



McGraw-Hill Higher Education 2

A Division of The McGraw-Hill Companies
American Ethnicity

Published by McGraw-Hill, an imprint of The McGraw-Hill Companies, Inc., 1221
Avenue of the Americas, New York, NY, 10020. Copyright © 2001, 1998, 1995 by
The McGraw-Hill Companies, Inc. All rights reserved. No part of this publication
may be reproduced or distributed in any form or by any means, or stored in a
database or retrieval system, without the prior written consent of The McGraw-
Hill Companies, Inc., including, but not limited to, in any network or other
electronic storage or transmission, or broadcast for distance learning.

Some ancillaries, including electronic and print components, may not be available
to customers outside the United States.

This book is printed on acid-free paper.
34567890FGR/FGR0987654321
ISBN 0-07-231991-7

Vice president and editor-in-chief: Phil Butcher
Senior sponsoring editor: Sally Constable
Developmental editor: Katherine Blake
Marketing manager: Leslie Kraham

Project manager: Kelly L. Delso

Production supervisor: Debra Sylvester
Coordinator freelance design: Laurie Entringer
Supplement coordinator: Jason Greve

Media technology producer: Kimberly Stark
Compositor: Shepherd Incorporated

Typeface: 10/12 Palatino

Printer: Quebecor Printing Book Group/Fairfield

Library of Congress Cataloging-in-Publication Data

Aguirre, Adalberto.
American ethnicity : the dynamics and consequences of discrimination /
Adalberto Aguirre, Jr., Jonathan H. Turner. -- 3rd ed.
cm.
Includes bibliographical references and index.
ISBN 0-07-231991-7 (softcover : alk. paper)
1. United States—Race relations. 2. United States--Ethnic relations 3.
Discrimination--United States. 4. Ethnicity— United States. 1. Turner, Jonathan H. II.
Title.

E184.A1 A38 2001
305.8'000973—dc21 00-031860

www.mhhe.com



About the Authors

ADALBERTO AGUIRRE, JR., is Professor of Sociology, University of Califor-
nia at Riverside. He is the author of over five books and many articles in pro-
fessional journals. Among his books related to this effort are Race, Racism and
the Death Penalty in the United States, Perspectives on Race and Ethnicity in Ameri-
can Criminal Justice, Chicanos in Higher Education: Dilemmas for the 21st Century,
and Chicanos and Intelligence Testing.

JONATHAN H. TURNER is Distinguished Professor of Sociology, University
of California at Riverside. He is the author of twenty-four books and many arti-
cles in professional journals. Among his books related to this effort are Oppres-
sion: A Sociohistory of Black-White Relations, American Society: Problems of Struc-
ture, Social Problems in America, and Inequality: Privilege & Poverty in America.



PREFACE

Chapter
Chapter
Chapter
Chapter
Chapter
Chapter
Chapter
Chapter
Chapter

1
2
3

[

9

Chapter 10

REFERENCES

Contents in Brief

XV

Ethnicity and Ethnic Relations

Explaining Ethnic Relations

The Anglo-Saxon Core and Ethnic Antagonism
African Americans

Native Americans

Latinos

Asian Americans

White Ethnic Americans

The Future of Ethnicity in America

American Ethnic Tensions in Global Perspective

292

PHOTO CREDITS 318

INDEX

319

21
43
56
104
134
169
202
226

249

vii



Preface

The ethnic composition of the population of the United States has been under-
going a profound change, especially over the last two decades. New waves of
immigrants have arrived, and this demographic shift in the composition of the
American population will force adjustments in previous patterns of ethnic re-
lations. Change always produces tension; and change in the relative distribu-
tions of ethnic populations is one of the most volatile forces in human organi-
zation. At the core of ethnic tensions are (1) the sense of threat experienced by
some and (2) discrimination against those who are perceived to pose this
threat.

As we take our first steps into the twenty-first century, these changing
ethnic demographics will continue to dominate public discourse in the United
States, as a dominant Anglo population perceives its social opportunities
threatened. We argue in this book that tensions between ethnic populations
and a dominant Anglo population represent the core of ethnic stratification in
American society.

Conceptual Framework

Our goal in this book is to understand how social dynamics, such as prejudice
and discrimination, have affected the participation of ethnic minorities in
American society. To this end, we employ a conceptual framework incorporat-
ing key ideas from theories about ethnic stratification in an effort to organize
historical and census data pertaining to ethnic populations in the United States.
The great virtue of using a unified conceptual framework to organize the data
is that it facilitates comparison on the same social dimensions between ethnic
populations in the United States and, as we explore in Chapter 10, ethnic popu-
lations in other parts of the world.

Our analysis of each ethnic group in America begins with a few simple
questions:

Xv



XVl Preface

1. What share of resources does the ethnic group receive?

2. What are the major resource outcomes for ethnic groups in the United
States in terms of income, education, health care, housing, and other
valued resources?

We then explore how past and present discrimination can account for inequal-
ity in the distribution of resources among various ethnic groups.

In examining the dynamics of discrimination, we call attention to impor-
tant factors, such as the sense of threat experienced by those who discriminate,
the varying degrees of identifiability of people as targets of discrimination, the
negative stereotypes that are created to legitimize discrimination, and, most
importantly, the institutionalization of discrimination in economic, political,
legal, educational, and housing patterns. These forces, as they have fueled and
shaped discrimination, have created a system of ethnic stratification that rein-
forces the very discriminatory social forces that created this system of stratifi-
cation in the first place. A major challenge for American society in the new
century is to attack the discriminatory social forces that produce ethnic stratifi-
cation. This challenge, however, is an especially difficult one, given the rapid
growth of ethnic populations in American society and the increasing and in-
evitable threat perceived by a dominant Anglo population as it confronts their
rapid growth.

New to the Third Edition

One limitation to working with public-use data sets, such as census data, is
that the data are not available when you would like them to be. In this revi-
sion, we have made every effort possible to use the most recent census data
available to update the tables. We have also updated the boxes to cover
emerging issues. In Chapter 4, for example, we have added a new box focus-
ing on the Tulsa Race War in an effort to draw attention to the discussion of
identifiability and its costs for individuals in U.S. society.

We have approached the revision of each chapter in the book with the ob-
jective of making the discussion of major social issues as comprehensive as pos-
sible. These changes and updates have not interfered with the conceptual and
comparative integrity established in the previous editions of this text to guide
discussion of ethnic populations in American society. Finally, we have incorpo-
rated many of the suggestions made by faculty and students, and, indeed, com-
ments, criticisms, and suggestions from faculty and students are welcome.
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CHAPTER 1

Ethnicity and Ethnic Relations

All over the world, ethnic tension, strife, and conflict can be found. Every-
where we look, we can see that people are trying to kill each other, or at the
very least, treat each other as inferior and dangerous. Ethnicity is thus a force
that mobilizes people’s emotions ranging from a sense of ethnic pride, on the
one side, to fear and hatred of other ethnics, on the other. In very few places
are tolerance and mutual understanding of ethnic differences accepted as nor-
mal, or even as desirable. True, ideologies often preach ethnic tolerance and
celebration of diversity, but in actual practice, most of the world reveals ethnic
tensions, open conflict, and in a few cases, efforts to exterminate others who
are seen as different. Tensions are often so profound that societies are de-
evolving, breaking apart along ethnic lines. The Soviet Union has collapsed
around old ethnic lines; Yugoslavia has disintegrated into episodes of ethnic
cleansing; Czechoslovakia is now two nations; French-speaking Canadians
want to break away from the union; and India and Pakistan stand ready to use
their newfound nuclear weapons as they dispute over the borders that were
created to partition ethnic subpopulations. For those populations who cannot
be split into new nations, the tensions persist, often erupting into violence and
almost always producing systematic efforts at discriminations. And when eth-
nics migrate to new lands, they almost always encounter discrimination and,
at times, violence. Thus, the world is filled with ethnic tension and outright
conflict. Noisy and threatening protests, long-term oppression, terrorist bomb-
ings, mass killings, and war can be found everywhere on the globe. Ethnicity
is one of the most volatile forces of the twenty-first century.

Why does ethnic tension and racial hatred persist in patterns of human orga-
nization? Why did the early white settlers in North America, for example, kill so
many Native Americans? Why did slavery exist? Why are neo-Nazi hate groups
emerging in Germany? Why are churches attended by African Americans arson
targets? Why do Catholics and Protestants in Northern Ireland wall themselves
off from each other? Why do ethnic jokes about Pollacks, Wops, Japs, Jews, and
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2 Chapter 1

others still persist in America at the close of the twentieth century? Why do
European-origin Americans so fear Latinos? And so the questions go.

Our goal in this book is to answer these and the many related questions
that can be asked about ethnicity. Our emphasis is on American ethnic ten-
sions, but we will also seek to place these tensions in a more global perspec-
tive. Indeed, compared to the violence and killings in many parts of the world,
the dynamics of ethnicity in America can appear rather muted. This is not to
say, however, that tensions among American ethnics are not severe. On the
contrary, the existing divisions among ethnics in the United States are at a crit-
ical phase; America will either become a viable multiethnic society, or it will
degenerate into patterns of hatred and violence so evident in our nation’s past
and so clear in much of the world today. The task before us, then, is to under-
stand American ethnic antagonisms; and with this understanding, perhaps we
can better appreciate what needs to be done in order to reduce the conflicts
among ethnic groups in America.

In this chapter, we will get started in this task by clarifying basic concepts.
To understand a phenomenon like ethnicity, we need to define key terms that
will be used to understand how this phenomenon operates. So let us begin
with a conceptual mapping of our subject; and in the next chapter, we can turn
to theorizing about the dynamic properties of American ethnic relations in
global perspective.

RACE AND ETHNICITY

The term “race” connotes biological differences among peoples—skin color,
facial features, stature, and the like—that are transmitted from generation to
generation. As such, these biological differences are seen as permanent charac-
teristics of people. The notion of race does not make much sense as a biologi-
cal concept, however, because the physical characteristics that make people
distinctive are trivial. A few alleles on genes are what account for these differ-
ences, and, most importantly, these alleles are on genes that are not determi-
native of basic biological functions. These biological differences are, in
essence, superficial. Moreover, they do not mark clear boundaries: Where does
“black” end and “white” begin? Is the child of an Asian mother and a Euro-
pean father more Asian or more European?

Even though biological differences are superficial and difficult to use as
markers of boundaries between peoples, they are important sociologically. For if
people believe that others are biologically distinctive, they tend to respond to
them as being different. And when people associate superficial biological differ-
ences with variations in psychological, intellectual, and behavioral makeup, they
may feel justified in treating members of a distinctive group in discriminatory
ways. For example, if some individuals in a society consider dark skin an impor-
tant distinction, and this distinction becomes associated in their minds with dif-
ferences in the behavior of “black people,” then this superficial biological differ-
ence will influence how those with black skin are treated in that society.
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How, then, should we conceptualize the notion of “race” if it does not
make much biological sense? Our answer is to subordinate and incorporate
the idea of race into a broad definition of ethnicity. When a subpopulation of
individuals reveals, or is perceived to reveal, shared historical experiences as
well as unique organizational, behavioral, and cultural characteristics, it ex-
hibits its ethnicity. For instance, when country of origin, religion, family prac-
tices, interpersonal style, language, beliefs, values, and other characteristics
are used to demark a population of individuals from others, then ethnicity is
operating. The more visible the characteristics marking ethnicity, the more
likely it is that those in an ethnic category will be treated differently.

Here is where race or presumptions of biological differences become a
part of ethnicity. Physical features like skin color and facial features can be
used as highly visible markers of organizational, behavioral, and cultural dif-
ferences among individuals. When someone is labeled “black,” more than skin
color is involved; whole clusters of assumptions about historical experiences,
behavior, organization, and culture are associated with this label. The same is
true for labels such as “white,” “Asian,” “Mexican,” “Jew,” and “Indian.”

In fact, as we will come to see, labels are often self-fulfilling in creating
and sustaining ethnicity. If people are given a label because of their skin color
and then discriminated against as if they were different, they will react to such
treatment by behaving and organizing in ways that are indeed distinctive.
Once behavioral and organizational differences exist and are elaborated cul-
turally into norms, beliefs, and other systems of symbols, they become an ad-
ditional marker of differences, both justifying the earlier label and the distinc-
tive treatment of these others as somehow “different.” So, if biological
distinctiveness can become a part of the label for denoting populations, then
biology becomes an aspect of the social dynamics producing and sustaining
ethnicity. Indeed, racial labels are like turbochargers in ethnic relations: They
escalate the heat and power of emotions and tensions.

ETHNIC GROUPS

What is a group? Sociologists generally define a group as a gathering of individ-
uals in face-to-face interaction. According to this definition, an ethnic “group”
would be a number of interacting individuals distinguished by their ethnicity.
Not every one of these individuals interacts face to face, but they may interact in
various social settings. Obviously, when we use the term “ethnic group,” we
have something much bigger, broader, more inclusive in mind. Subpopulations of
individuals in a society can be distinguished by their history as well as their dis-
tinctive behavior, organization, culture, and, perhaps, superficial biological fea-
tures. An ethnic group is a subpopulation of individuals who are labeled and cat-
egorized by the general population and, often, by the members of a group itself
as being of a particular type of ethnicity. They reveal a unique history as well as
distinctive behavioral, organizational, and cultural characteristics, and, as a re-
sult, they often are treated differently by others. In addition to the term “ethnic
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group,” in this text we use the terms ethnic subpopulation and ethnic population,
which more accurately describe the groups that we are discussing.

MINORITY GROUPS

What is a minority group? Louis Wirth (1945:347) long ago offered the basic
definition, the general thrust of which is still used today: “A group of people
who, because of their physical or cultural characteristics, are singled out from
others in the society in which they live for differential and unequal treatment
and who therefore regard themselves as objects of collective discrimination.”
There are many problems with this definition, however. First, it is not a group
but members of a larger subpopulation who are singled out for unequal treat-
ment. Second, the label “minority” is not always accurate; sometimes it is a
majority, as was the case historically in South Africa, that is discriminated
against. Thus, we should begin to revise this traditional definition of “minor-
ity group” by acknowledging what it really means: an ethnic subpopulation in
a society subject to discrimination by members of more powerful ethnic subpopu-
lations. Usually the victimized subpopulation is a numerical minority, and the
more powerful discriminators are in the majority. Since this is not always true,
however, the important issue is this: Which ethnic subpopulation has the
power to discriminate? The more powerful subpopulation is the dominant or
superordinate ethnic group, and the less powerful ethnic subpopulation is the
subordinate group. This latter terminology, which revolves around domi-
nance and subordination, more accurately frames the issues that were once
classified as “minority group relations.”

ETHNIC DISCRIMINATION

Phrases like “unequal treatment” and “distinctive treatment” have been used
rather loosely thus far. These and related terms can be consolidated by one
key term: “discrimination.” In general, discrimination is the process by which
an individual, group, or subpopulation of individuals acts in ways that deny
another individual, group, or subpopulation access to valued resources. So, in
the context of ethnic relations, ethnic discrimination is the process by which the
members of a more powerful and dominant ethnic subpopulation deny the
members of another, less powerful and subordinate ethnic subpopulation full
access to valued resources—jobs, income, education, health, prestige, power,
or anything that the members of a society value.

Today, the term “reverse discrimination” is often used to emphasize that
programs designed to overcome the effects of past discrimination against
members of a subordinate subpopulation often deny some members of the
dominant subpopulation equal access to valued resources. What makes these
programs so controversial is that those denied access to resources—say, partic-
ular classes of jobs—are usually not the ones who engaged in discrimination



