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March 15, 2000

Mr . Phillip Crenshaw, Personnel Director
ABC Manufacturing

4909 Gen. Bradley NE

Albuquerque, NM 87111

Dear Mr. Crenshaw:

May I have an interview with you to discuss your work in
personnel as well as any new directions you see developing in the

personnel field?

I am gathering information for an article I am writing on

students, graduation, job prospects and future developments in



