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ABSTRACT

Labour market is an important section
of the whole market system. Inquiry on
theory and policy of labour market is not
only an important theoretical question, but
also an imperative demand from practice.

Based on Chinese practice and com-
pared with western developed labour mar-
ket ,this thesis analyses wholly and system-
atically the working of labour market and
makes research on formation of labour
market in China. The thesis is composed of
5 chapters. Chapter 1 and 2 analyse the
theories and policies of western labour
market, Chapter 3—5 analyse the historical
backgrounds, present situations and roads
of formation of labour market in China.

Chapter 1. Theoretical model of west-

ern labour market. The Chapter systemati-



cally analyses and reviews on western
labour market theoties, which include New
— Classical perfect Competition labour
market model, Keynes” unemployment dis-
quilibrivm labour market model, discus-
sions on labour market theories and policies
of western major economist after keynes,
human capital labour market models.
Leuis’dual labour market model, Segment-
ed labour market model, disquilibrium
labour market model, and So on.

Chapter 2. Comparative research of
western labour market systems. Concen-
trating on western developed labour market
systems and from the point of comparative
economics, the chapter makes an compara-
tive analysis on three core sections of
labour market systems (employment sys-
tems, wage formation systems and social
security systems). .

Chapter 3. Labour supply and demand
in traditional system of China and its influ-
ence on economic growth and economic de-
velopment. The chapter makes analysis on
system’s background of labour supply and

demand in traditional system, labour sup-



ply and demand behaviour and its influence
on economic growth and economic develop-
ment. 4

Chapter 4. Economic analysis on
labour market formation of China. From
the beginning of reform and open to the
world, Labour supply and demand be-
haviours and forms of wage formation have
changed greatly. Disordered, disorganized
labour market has emerged. Based on four
important characteristics (labour supply be-
haviour, labour demamd behaviour, form of
wage formation, labour movement rate),
the Chapter correctlly analyses and reviews
on the formation of labour market in Chi-
na.

Chapter 5. Systematic and theoretical
reform of labour market formation in Chi-
na. Labour market formation in China de-
mands not only system reform, but also
theoretical reform. To create a perfect
labour market demands not only to clear
many theoretical questions (such as labour
is goods or not), but also to make a series
of system reform, such as to creat be-

haviourers of labour market, to reform the



forms of wage formation, and to create

working environments of labour market,
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