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Lesson One

— . EAFI L AT

(=) ERAREE

motivate vz.
be the motive of ; give a motive or incentive to; act as an in-

centive; Ayeeeeer B L5 A TR,
in the long run
BASBG NKTZEE.

eg: It may look hard now but you are going to feel better
about it in the long run.
REFRBDEREBXEZ, TRERE. KBBERTF—
208
regardless of
REB;RXL; ABRE .
eg: ~ of the wind or rain, X\FI G .
~ of the consequences, AE/GR .
~ of the party affiliation, N8 5% IR .
squander vt.
waste (time, money): B % (B E.€4).
extent n.
eg: to a great ~ s?’ffﬁﬁﬁgio
to some ~ FEXEMEE L.
to a certain ~,fE—ERE L.
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to the ~ of , 8-~ By HB A (R .
to such an ~ that, ERF) -+ iok: s 2
to the full ~ of one’s power, ¥R £ F1 i,
honor n.
eg: be bound in ~ ,FEH X L HFRIE.
be on one’s ~to do, L B EHMAEH.
come off with ~, YR M TH .
in ~,BXE,
pledge one’s ~, & #H4%,
do ~to sb, HFE AWK,
do the ~s, R#F2ZiH,
with ~s easy, (L& %,
advantage n.
@ take advantage (of a thing): GI¥DAAIE&E);BA,. B
.
eg: Thanks. T'll take ~ of your offer.
A 3R A R BT SR LR IE
@ (of a person) (it AKX KM, 5EE.
eg:to the best ~, BRA K, BIFH .
show to good ~, BB EIF . BHFERE.,
turn to ~,FH.EXESHF .
survive vt. ,vi.
continue to live or exist; live or exist longer than; B ; 4k4E
R A KA.
eg:~ an earthquake, B EERHF.
credit v. ,n.
eg:be ~ed with some achievement , ¥ AN EE T — B4k,
do ~ to, Kpeeeee Wk,
have ~ with sb, BB FEARNEFEH.
reflect ~ on, fifiee ik,
to one’s ~,{HS Y.

victim n.
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person, animal, suffering injury, pain, etc. AH4EH .
eg:fall a ~ to one’s own avarice, A REHNHEH .
the ~ of circumstances, HIFEMILFEHIA.
trouble n.,v. .
worry, discomfort, difficulty . th &, A& , B
eg:have ... doing sth,Fe=ee HHEXE.
ask for ~, B KM .

Don’t trouble trouble until trouble troubles you. A& H 3%

no ~ at all, (A R#HF,
put oneself to ~, 5 J7 3 (D =+
save oneself the ~ of , g eeoee B R .

take ~, %71, RAIRIE.
blame vt. ,n.
responsibility for sth done (badly):H % .
eg:bear the ~,3if, i R HIFAE.
shift the ~ on sb, R F A,
be to ~9%§{'ﬁ% »Wﬁﬁo
be held to ~,ZXF &, MAHK .

(=) FXRGE X R

occur incur
occur v.
.
eg: Don’t let this ~ again. AELXHEERE.
~ to , B F,
incur v.
HEGHEX.
eg:~ debts, ffi.
~ hatred , HHMIR .
~ great expense, 5| BB KRIER.

It took him three years to pay off all the debts incurred by
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buying that new house.
foFA T = 4ER R W L HT B TR A RS .
ingenuous ingenious
ingenuous adj.
(EXAEHEAN sEXEN:; REH.
eg:an ~ smile, HEMHHEK.
ingenious adj.
@O FENOAE RBRA M LB RTTH.
eg:an ~ mind, RIGH.LE .
@ R RIEHEITRT,
eg:an ~ toy M THITE L.
implicit explicit
implicit adj.
(EXAE) O~ in ,BER:; TEN.
eg:an ~ threat, B /R HRIF,
~ in the contract, TER A FEER .
@ RELH.
explicit adj.
MR %O BB RTH K.
eg:~ directions, BHIHIE R .
~ views, BB I R .
be ~ about an affair, ¥ — B HSEE
compliment complement
compliment n.
@ (UZTBERFHMEREZRT BERD.
eg:pay sb a ~ CHEBIDRERA, '
@ (F) GExXAE g BE.
eg:my ~s to your wife, HREMHRABE.
with the ~ of the season, 3% X, HEE.
complement »n.
O HEW#HFTY .
eg:the ship’s ~ A LM% H 55
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@ GEHOFME.
stimulate simulate
stimulate vz,
RO R s B 5%
eg:~ sb to further efforts ,BFE A#FE -5 5,
~ sb to make greater efforts, I FE AT AT S,

simulate wvz.

B thi:FHh.
eg:~d innocence, fREH KX E.,
wonder brood
wonder v.

REBIRAT R IR AL,

eg:It’s not to be ~ed at. IFA B A F.
brood wv.

O FEBEBRTFHRLOBE.

@ (mOULE; BEGIHE.

grudge malice
grudge n.
EBEBR Y.

eg:He has a ~ against me. {3 HAFB L
malice n.
eg:bear sb no ~ , RBRFEA.
with ~ towards none, NXHEfT AFERE.
shrewd cunning
shrewd adj.
A A REMFEIBODAE RS R M ER.
eg:~ business men, KK EA .
cunning adj.
EFEIRA KIEH IFVER.
eg:a ~ old fox, M EIE,
a ~ trick,#E1t.
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2. BRREBITHEF.

95. B R —FERIE, A — DT TR E.

S BELIBEER

A. 1. In the company, each of the people is afraid of at least one person and
all the people are afraid of the twelve leaders.

2. Salesmen are afraid of most of the people, because each week a record
of the sales results is kept and announced throughout the company so
that all the people can see and examine how well or poorly the sales-
men are doing at that time.

3. Because they are afraid of being unable to hold their record for long
and may start doing worse.

4. They live and work under extraordinary pressure. but are leading a
comfortable life. They earn big salaries, own good houses and play
good games of golf in good private golf courses.

5. No. They love their work and would not choose any other kind. They
are proud of their position and of the status and importance they enjoy
within the company.

6. Because their duty is just to get information. There is no way of

knowing whether the information is true or false. What counts is it
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must come from reputable sources. So they are never held to blame
for that.

The nature of the work done by the Market Research Department is
not to change reality, but merely to find it if they can and suggest in-
genious ways of disguising it.

He feels bored with his work very often now. Everything routine that
comes in he passes along to somebody else, but this makes his bore-

dom worse.

. When he is especially melancholy, he begins constructing tables of or-

ganization, classifying people in the company on the basis of envy,
hope, fear, ambition, frustration, rivalry, hatred, or disappoint-
ment. These exercises in malice always boost his spirit, but only for

a while.

10. (to be discussed)

B. 1.
2.
3.

N o e

o
—_ N e = O e

iR REARER AFAMBINKEXEEFRAERD.

fu B R e IT UR R , BATT A B 9 KN LA ) LAAT M AR S Sl
HERFEOFSREE . ERFBLLDVHARERE B3 &I
I 8 4 55X — B A i b SR AT IR AT A T ROPERL.

i Z B LR MES KR HMES.

I BERRD, AR EAFRIIHARE.

AU RRRE ERERARTORETERRARQRIXH.

RHCT—HZHRNIAEZKRR. CREASTFL-IZHROTHER
BANAETHACHBFHFRIKREIXF I HRAZXFIBRZ
oL ER— -, ’

CREERE REMARUREZT -HERMOIERISLEY

TR,
. falling victim to 2. with honors 3. have trouble
. was held to blame 5. being credited with
regardless of 7. squandered 8. motivated
. incurred 2. ingenuous 3. explicit
. complement 5. simulated 6. brooded
. grudge 8. shrewd

. Each week, for example, a record of the sales results of the preceding

week ... is kept and compared to the sales results for the similar

week of the year before.
. they often become bad-tempered without any sign before hand
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and complain a lot.

3. ...he is usually transferred to an administrative position after several

months of mourning for his dead wife.

4. Strangely enough, the salesmen react very well to the constant pres-
sure and rigid supervision they undergo.
5. Most of the time they are cheerful, confident and liking the company

of others when they are not ... depressed.

6. And only a fool believes firmly he is wise.

7. But between great excitements there is boredom and despair.

... there is a large, emotional disappointment after I escape from each

danger.

It is no easy job to work with a big company with strict hierarchy. If
you are to win success and promotion, you have to obey direction and
discipline apart from hard work under great pressure. You always live in
fear under rigid supervision. You will find the work meaningiess and te-
dious if what you do is a dead-end job without any hope of promotion and
if there is somehow no place left for you to go. You will be in despair,
lose ambition and motivation and turn to a mediocrity.

Do You Like to Be a Salesman in a Big Company? Why or Why Not?

(1) (pro) Ilike to be a salesman in a big company. First, in market
economy, a salesman plays an important role. He acts as a bridge be-
tween producers and consumers, between cities and rural areas. Without
salesmen goods would be piled up in warehouses while purchasers were
in great need. Salesmen live in high tension and are always on the verge
of failure, because competition is invariably fierce. But isn’t competition
a great force to drive man to a greater success? Second, to be a salesman
in a big company, one earns big salaries with large personal expense ac-
counts, and owns a good house in good community. That is sufficient for
one’s life and his family. So salesmen are always proud of their position
for all their pressure and hardships.

(2) (con) I don’t like to be a salesman in a big company. First,
salesmen’s work is too hard and too tense for me to bear. They travel
everywhere, from city to city, from village to village without regular
meals or good rest, which will do harm to their health in their later life.
Moreover, they are facing bitter competition with other salesmen from

other company that makes them still more nervous and fearful. Salesmen
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are afraid not only of their rivals outside the company, but also c¢f most
people inside the company, because every week their sales results must
be photocopied and distributed throughout the company so that everyone
has a right to find fault with them. If they do well, they should be pre-
pared to do better, if they do poorly, they will be held to blame worse
than others. Some salesmen get cranky behavior, like laughing and
talking to himself that is terrible, so I don’t like to be such kind of
person.
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Vspell n.
attraction; fascination, exercised by a person, occupation,
beauty, etc. : (W FBRBOEK ;B .
eg: The whole audience fell under the ~ of the violinist’s
music. AR AXM/DMRFERRENRBTRET .
on earth adv.
in the world: [ FEEMA, FERBHEBEMBIBES] KE:
E o
eg: What on ~ is the matter there? ERBRET H4%HE?
Where on ~ can he be? {2l IK7ZEW JLYB?
tumble v.
to put into a state of disorder: fHZEEL;F AL,
invariable adj.
of value too high to be measured: ft {E B B L EFH & &; X
#rag.
eg:Her services are ~ to us. ARSI KRRBIEFELHEN.
inhale w:.
to draw into the lungs: & At &F .
eg:~ fresh air, IR AF X,
I~1 Exhale! &1 IR
go for



