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Preface

Every working day in front of the American Embassy there are several hundred visa applicants. They
apply to go the America for various reasons, but at this time they have the same goal: To get an
American visa. The US is the most advanced country in the world, and an American visa is the ticket to
enter that new world.

Regretfully, some ambitious applicants have some serious misunderstandings about the visa
application. Some people think it depends on luck, i.e. if the visa officer likes you, you will get the visa,
and if he or she doesn't like you, you will fail.

The visa officers are humans -- not computers -- and they do re-act somewhat to their emotions, but
more often, they have a strict set of rules and regulations to follow. These rules and regulations are
very strong, and they will follow them exactly. It would be a mistake to think that getting a visa is a
matter of luck! If you do not fully understanding the principles -- and follow them, your chances of
getting a visa drop dramatically.

Some people are afraid of visa applications process. They think it is too profound to be understood.
Many are baffled about the decision of the visa officers; sometimes the visa officer is amiable, but
refuses to grant a visa. Sometimes they are cheerless, but they grant the visa. This really puzzles
some people.

In fact, visa application is not a fearful process. It is because you are not conscious of the reason of
denial and the way to reapply. Although you have a perfect reason to get a visa, but do not know how
to provide your evidence. So you lose the opportunity. About 60% of all applicants are denied for the
reason that they failed to let the visa officer know their actual reasons for going abroad and/or their
personal situations in China.

Most applicants have sound excuses to go to the US, for instance, to do business, to visit relatives or
study. The problem is that many applicants stay in the US illegally. The visa officers are more and more
thorough in the applicants and ask for more details according to a rigorous standard.

The visa officer makes decisions according to the reguiations in a US law called the Immigration and
Naturalization Act (INA). The visa officers are so experienced with the requirements of the INA that
they can find the disadvantages of the applicants in a very short time. They may ask an applicant
specific questions that will lead into a trap, and then refuse the visa.

The visa interview has a direct bearing on your success. Some people do not make full preparation
and have no sense of the necessary tactics of visa applications, and they almost always fail. Once you
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fail you have a record, Your OF-156 will be kept and important information will be written down and
recorded on computers. The next time you apply, the visa officer will see it. It is impossible to revise
this information, and it may bring trouble to you.

We can do some things so that we have a greater chance for success. We should get as much
information as possible, analyze the situation completely, and prepare our tactics well before we go to
apply for a visa.

The visa officer will keep abreast of new developments with the INA and the principles of getting a visa.
INA section 214b is the core of the principles. That is, to make sure that there is no intention of
immigration. This is the measure by which they decide to grant a visa or not. There are three principles
to decide if you will be granted a visa: Firstly, your reason for going to the US. Secondly: If you have
enough money for your trip and stay in the US. Thirdly, If you have sufficient and compelling reasons to
come back to China.

The visa officer also takes his or her rich experiences and subjective judgement to decide if to give you
the visa. When the visa officer receives the application form, a general understanding of the applicant.
At the beginning of your interview, the visa officer will quickly judge your behavior and expression, and
know more about you. Then he or she will ask you some questions and check some documents. Then
the visa officer made the decision.

If you have an adequate situation and meet the requirement of the visa application, you should get the
visa. If you have no favorable conditions, but you convince them that you meet the requirements of the
INA (At this time the visa officer is the representative of the American law), you may also be granted a
visa.

To persuade the American visa officer and to be in line with the American INA you must use some
tactics. This is an art based on facts, and it is not everyone who can do it well. Sometimes the visa
officer will trick you into a small trap. For example, a student applied for a visa at his own expense.
The visa officer asked him: How much is your salary now? He answered: About RMB7000. The visa
officer then continued: Then what will be your salary after coming back? He answered: About
RMB10000. Then he was refused. The reason is simple: the investment of an American education
could not get comparative gain. The American thinks it is unreasonable, because in America, it would
be unreasonable.

This information in this book comes from first- hand information. Zhang Chao and [ try to summarize
the tactics and analysis of our experiences. We have no desire to boast, but we have helped many
applicants to realize their dreams of travelling to the US. We have chosen some examples for your
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reference( Of course, we changed the names of real persons and places). We hope that you gain some
enlightment from the books. It is the all-in-one, definitive book for American visa application.

We have current knowledge of the developments and changes in the world of visa applications. We
have rich experiences and are highly specialized. We were the first to put forward the CCC principles
of visa application in China (CCC means "Clear, Concise and Convincing"). CCC principles are derived
from values in American culture, values the visa officers are certain to share.

We know how understanding and paying attention to the principles can enhance our success. No
matter how the international situation changes, China and America will maintain "people to people” and
commercial contacts. It is in the interest of both China and America to keep up good relations.

The points and the thoughts of the book utilize the American point of view. They may seem strange to
you at first, but after you enter the US, you will learn the culture and understand how correct these
principles are. By following these principles, your application and petition will help you meet the
requirements of the INA and finally secure your visa. We sincerely hope that you find some benefit in
this book, and obtain your visa in order to realize your dreams in the US.
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ZPATZIUERT, BT HANLBEY, MEWAKNEBE L, ELAKES
MBI AR REMFEER, HEEBAMRRE LA EERERMAR. M EREE
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BATRAZE 24 EMYE? 5L — & Richard Beaubien T HiEXEZIEM UL

Important things to know about an application for an American Visa

Visa officers see hundreds of people every day. They have heard almost every excuse there is.
They have heard so many excuses, that they do not believe anyone. Therefore, when you go there,
they will not believe you. This is not an insult to you: it is simply a fact. Our job, then, is to make the
visa officer believe you. The visa officers are not Chinese, and Chinese methods of convincing them
will not work.

The visa officers are Americans, and for Americans, the typical Chinese arguments do not work.
Above all, America works under the rule of law, not the rule of guanxi. Normal Chinese style guanxi
does not work, and anyone who tells you that it does, is lying to you. Paying money to a liar is the
same as throwing the money away. We use guanxi, but a different kind: we use expertise. We know
what the visa officers think, the rules they must follow, and we know how to arrange your documents
and make an argument that the visa officers will find convincing.

Currently, the embassy approves visa applications at a ratio of 10:1, This is a very low percent-
age. The reason for this low percentage is simple: The method that works in China does not work in
America. In general, a successful visa application must follow the “CCC" rule, The three “C's” mean
that the application must be “Clear, Concise, and Convincing.” Clear means that ONLY the
important facts are represented. Corrcise means that the application is short enough to read in
only a few minutes, and Corivirnncirng means that the arguments follow the standards of
deductive Aristotelian logic. If just one of the three “C's™ is missing in the application, the application
will certainly be denied.



