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Reading Comprehension

Directions
Each of the passages below is followed by some questions. For each question there are four or five an-
swers marked A,B,C,D, E. Read the passages carefully and choose the best answer to each of the

questions.

1—1

Tight-lipped elders used to say, “It’s not what you want in this world, but what you get.”

Psychology teaches that you do get what you want if you know what you want and want the right
things .

You can make a mental blueprint of a desire as you would make a blueprint of a house, and each
of us is continually making these blueprints in the general routine of everyday living. If we intend to
have friends to dinner, we plan the menu, make a shopping list, decide which food to cook first, and
such planning is an essential for any type of meal to be served.

Likewise, if you want to find a job, take a sheet of paper, and write a brief account of yourself.
In making a blueprint for a job, begin with yourself, for when you know exactly what you have to offer,
you can intelligently plan where to sell your services.

This account of yourself is actually a sketch of your working life and should include education,
experience and references. Such an account is valuable. It can be referred to in filling out standard
application blanks and is extremely helpful in personal interviews. While talking to you, your could-be
employer is deciding whether your education, your experience, and other qualifications will pay him to
employ you and your “wares” and abilities must be displayed in an orderly and reasonably connected
manner.

When you have carefully prepared a blueprint of your abilities and desires, you have something
tangible to sell. Then you are ready to hunt for a job. Get all the possible information about your
could-be job. Make inquiries as to the details regarding the job and the firn. Keep your eyes and ears
open, and use your own judgement. Spend a certain amount of time each day seeking the employment

you wish for, and keep in mind: Securing a job is your job now.

1. What do the elders mean when they say, “It’s not what you want in this world, but what you

get.”?



You’ll certainly get what you want.

It’s no use dreaming.
You should be dissatisfied with what you have.

. It’s essential to set a goal for yourself.

O 0w >

2. A blueprint made before inviting a friend to dinner is used in this passage as
A. an illustration of how to write an application for a job
B. an indication of how to secure a good job
C. a guideline for job description

D. a principle for job evaluation

3. According to the passage, one must write an account of himself before starting to find a job because

that is the first step to please the employer
that is the requirement of the employer

it enables him to know when to sell his services

S 0w

it forces him to become clearly aware of himself
4. When you have carefully prepared a blueprint of your abilities and desires, you have something
definite to offer

imaginary to provide
practical to supply

90w »

desirable to present

1—2

Studies of several cities show that nineteenth-century workers achieved some occupational mebili-
ty. One worker in five in Los Angeles and Atlanta during the 1890s, for example, managed to climb
into the middle class. Most immigrant workers were stuck in ill-paid, insecure jobs, but their children
ended up doing better. The son of an unskilled laborer might move on to become a semiskilled or
skilled worker as new immigrants took the jobs at the bottom. Second-generation Irish made progress,
especially in the West and the Midwest. Even in Boston, 40 percent of the children of Irish immigrants
obtained white-collar jobs.

Mobility, like occupation, was related to background. Native-bom whites, Jews, and Germans
rose more swiftly and fell less often than Irish, Italians, or Poles. Cultural attitudes, {amily size, edu-
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cation, and group leadership all contributed to different ethnic mobility pattems. Jews, for example,
valued education and sacrificed to keep children in school. By 1915, Jews represented 85 percent of
the free City College student body in New York City, 20 percent of New York University’ s student
body, and one-sixth of those studying at Columbia University. With an education, they moved up-
ward. The Slavs, however, who valued a steady income over mobility and education, took their chil-
dren out of school and sent them to work at an early age. This course of action, they believed, not only
helped the family but gave the child a head start in securing reliable, stable en;ployment. The southem
Italian proverb “Do not make your child better than you are” suggests the value Italians placed on fami-
ly rather than individual success. Different attitudes and values led to different aspirations and career
patterns.

Two groups enjoyed little mobility. African-Americans were largely excluded from the industrial
occupational structure and restricted to unskilled jobs. Unlike immigrant industrial workers, they did
not have the opportunity to move to better jobs as new unskilled workers took the positions at the bot-
tom. A study in Los Angeles suggests that Hispanic residents made minimal gains. Their experiences

elsewhere may have been much the same.

5. The word “mobility”, as is used in this passage, refers to .
A. the possibility of moving on from an ill-paid job to a well-paid one
B. the phenomenon of moving from one place to another
C. the chance to get rich quickly
D. the state of rising and falling in one’ s career

6. In the nineteenth century it was common for new immigrants to
A. obtain a job with good pay
B. feel dissatisfied with their poor working conditions
C. start to work at the lowest level
D. climb up into the middle class

7. The chief reason why the Slavs sent their children to work at an early age was that
A. they needed money more than anything else
B. they believed this course of action could also help their children get well-paid jobs
C. they didn’t think education would do their children any good
D. they were concerned only with getting a secure and stable job

8. The author points out that mobility was related to background, values and attitudes. But we can
also conclude from the last paragraph that it had much to do with



A. education B. religion C. experience D. race

1—3

The two principal ways in which immigrant groups adjust to the dominant culture of the host coun-
try are assimilation and acculturation. Some ethnic groups appear to have been almost completely as-
similated, but Puerto Ricans remain a clearly identifiable minority community .

Puerto Ricans have followed the examples of previous immigrant groups by clustering in their own
ethnic communities. They have created islands within a city where Spanish is spoken, native foods are
available, Latin music is heard and other elements of the island life style are evident. The cultural fa-
miliarity of the barrio keeps many Puerto Ricans from leaving even when they can find better housing
elsewhere, and this slows the process of assimilation.

Additionally, Puerto Ricans are a short plane trip from their homeland. There is a constant two-
way flow between this country and the island that disrupts the assimilation process. And with the trend
toward ethnic pride and cultural pluralism, pride in Puerto Rican cultural roots has been strengthened.
Had the extreme anti-foreigner sentiment of the 1940s persisted, Puerto Ricans might well have had to
assimilate sooner, as did many other ethnic groups.

The term acculturation rather than assimilation would be used to describe the Puerto Rican experi-
ence on the mainland of the United States. Genuine assimilation has not taken place until an immigrant
is able to function in the host community without encountering prejudice or discrimination. The prob-
lem of hostility in an alien world does not disappear with acculturation; there remains the painful reality

of deprivation of status and social rejection.

9. According to the passage, Puerto Ricans have not been assimilated for which of the following rea-

sons?

A. The physical proximity of Puerto Rico helps to maintain strong ties to their homeland.

B. The prevailing social and political climate is conducive to the survival of a distinct ethnic iden-
tity .

C. Puerto Ricans prefer to live in cultural enclaves where elements of the Puerto Rican life style
abound .

D. All of the above reasons.

10. Which of the following is true of the development of the passage?
A. The author proposes a theory and then rejects it.
B. The author bases a general conclusion on a few examples.

C. The author uses technical terms without defining them.



D. The author suggests a plan for solving a problem.

11. Which of the following statements can be inferred from the passage?
A. Assimilation eventually eliminates any discrimination against an immigrant group.
B. Acculturation cannot be effective so long as an immigrant group persists in maintaining its own
ethnic identity.
C. Assimilation can never begin if an immigrant group establishes its own ethnic communities.
D. Assimilation is a more complete absorption of an immigrant group by the dominant country

than acculturation .

12. The author is primarily concerned with
A. explaining why Puerto Ricans have not been assimilated
B. analyzing the process of acculturation of immigrant groups
C. discussing social problems created by discrimination against Puerto Ricans
D

. comparing the experience of Puerto Ricans with that of other immigrant

1—4

Here's a familiar version of the boy-meets-girl situation. A young man has at last plucked up
courage to invite a dazzling young lady out to dinner. She has accepted his invitation and he is over-
joyed. He is determined to take her to the best restaurant in town, even if it means that he will have to
live on memories and hopes during the month to come. When they get to the restaurant, he discovers
that this etherial creature is on a diet. She mustn’t eat this and she mustn’t eat that. Oh, but of
course, she doesn’t want to spoil his enjoyment. Let him by all means eat as much fattening food as he
wants: it’s the surest way to an early grave. They spend a truly memorable evening together and never
see each other again.

What a miserable lot dieters are! You can always recognise them from the sour expression on their
faces. They spend most of their time tuming their noses up at food. They are forever consulting calorie
charts; gazing at themselves in mirrors; and leaping on to weighing-machines in the bathroom. They
spend a lifetime fighting a losing battle against spreading hips, protruding tummies and double chins,
Some wage all-out war on FAT. Mere dieting is not enough. They exhaust themselves doing exercises,
sweating in sauna baths, being pummelled and massaged by weird machines. The really wealthy diet-
mongers pay vast sums for “health cures’ . For two weeks they can enter a nature clinic and be starved
to death for a hundred guineas a week. Don’t think it’s only the middle-aged who go in for these fads
either. Many of these bright young things you see are suffering from chronic malnutrition; they are
living on nothing bul air, water and the goodwill of God.



Dieters undertake to starve themselves of their own free will; so why are they so miserable? Well,
for one thing, they’ re always hungry. You can’t be hungry and happy at the same time. All the horri-
ble concoctions they eat instead of food leave them permanently dissatisfied. Wonder food is a complete
food, the advertisement says. °Just dissolve a teaspoonful in water ... A complete food it may be,
but not quite as complete as a juicy steak. And, of course, they’re always miserable because they feel
so guilty. Hunger just proves too much for them and in the end they lash out and devour five huge guilt
inducing cream cakes at a sitting. And who can blame them? At least three times a day they are ex-
posed to temptation. What utter torture it is always watching others tucking into piles of mouth-watering
food while you munch a water biscuit and sip unsweetened lemon juice!

What’s all this self-inflicted torture for? Saintly people deprive themselves of food to attain a state
of grace. Unsaintly people do so to attain a state of misery. It will be a great day when all the dieters
in the world abandon their slimming courses; when they hold out their plates and demand second help-

ings!

13. The best title for this passage is
A. OnFat
B. We Should All Grow Fat and Be Happy
C. Many Diseases Are Connected with Fat
D. Diet Deprives People of Normal Life

14. Why do they never see each other again?

A. Because it is a memorable evening.
Because she lets him eat as much fattening food as he wants.
Because she does not eat this and drink that.

Because eating fattening food is the surest way to an early grave.

O ow

15. Which of the following ways is NOT mentioned for diet?
A. Doing exercises.
B. Not eating sugar.
C. Not eating fat.
D. Taking sauna baths.

16. What is the author’s attitude toward diet?
A. Persuasive. B. Cnitical. C. Indifferent. D. Adversative.



1—5

[t is notorious that facts are compatible with opposite emotional comments, since the same fact
will inspire entirely different feelings in different persons, and at different times in the same person;
and there is no rationally deducible connection between any outer fact and the sentiments it may happen
to provoke. These have their source in another sphere of existence altogether, in the animal and spiri-
tual region of the subject’s being. Conceive yourself, if possible, suddenly stripped of all the emotion
with which your world now inspires you, and try to imagine it as it exists, purely by itself, without
your favorable or unfavorable, hopeful or apprehensive comment. It will be almost impossible for you to
realize such a condition of negativity and deadness. No one portion of the universe would then have im-
portance beyond another, and the whole collection of its things and series of its events would be without
significance, character, expression, or perspective. Whatever of value, interest, or meaning our re-
spective worlds may appear endowed with are thus pure gifts of the spectator’ s mind. The passion of
love is the most familiar and extreme example of this fact. If it comes, it comes; if it does not come,
no process of reasoning can force it. Yet it transforms the value of the creature loved as utterly as the
sunrise transforms Mont Blanc from a corpse-like gray to a rosy enchantment; and it sets the whole
world to a new tune for the lover and gives a new issue to his life. So with fear, with indignation, jeal-
ousy, ambition, worship. If they are there, life changes. And whether they shall be there or not de-
pends almost always upon non-logical, often on organic conditions. And as the excited interest which
these passions put into the world is our gift to the world, just so are the passions themselves gifts; —
gifis to us, from sources sometimes low and sometimes high; but almost always non-logical and beyond
our control. How can the moribund old man reason back to himself the romance, the mystery, the im-
minence of great things with which our old earth tingled for him in the days when he was young and
well? Gifis, either of the flesh or of the spirit; and the spirit bloweth where it listeth; and the world’ s
materials lend their surface passively to all the gifts alike, as the stage setting receives indifferently
whatever altemating colored lights may be shed upon it from the optical apparatus in the gallery.

Meanwhile the practically real world for each one of us, the effective world of the individual, is
the compbund world, the physical facts and emotional values in indistinguishable combination. With-
draw or pervert either factor of this complex resultant, and the kind of experience we call pathological

ensues.

17. We can conclude from the passage that a man who is about to be executed will feel
A. depressed B. elated C. apathetic D. confused

E. emotions we cannot predict



18. OQur feelings about external reality have their genesis in .

19.

20.

A.

Mo O ®m

gifts we receive from others
events that affect us personally
our immediate environment
our health

our subjective being

A “moribund” old man is one who is

A.

dying B. prosaic C. experienced D. apathetic

The passion of love is cited by the author to show how

A.

unable we are to control our emotions

B. our world can be transformed by our feelings

SIS

unreal our practical world is
easy it is to understand passions when we have experienced love

familiar passions are to us

E. unloved
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doesn’t matter = it is not important, B2, XU REHEEIF RS, 101t is not how long, but
how well you live. ( EEMNAREFHFMAEZK, MAETHEEHWHEE.) It is not What is she, but
What has she. (%%KET&&%’{F@#H‘JAW&?MWE&@o

B—It is no use dreaming. dreaming 2 BifAY day ${2 8% , B B & H /6% (day-dreaming) , &
M, X—E I T SRR
2. A [HEHE]

B BEEIRER TR, BAR X E R LW M ERERH,

BEBEBMTEMN 635 ¢—4, BAMARGEKBES P m—FB45, B M A Dk
i, B B AT IR B — T T, XA Y RERM TEZ 0, 5B HRIEHER A
contender (B4 = TH), C—F THEFPA/ 1 (job description) #$5 F (job description :
TRIE 4544 , job B4 FAVEE &, B description) o D—Xt THE# 4T P4l (job evaluation = ZIE
%),

3. D [BR4MEFH]
ER . FHE R SREMINREC (RRLEMEL).
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