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Abstract

Nonadays, employment has become a big problem and focus to
which the government of each nation in the world attaches great im-
portance. At present in China, economy restructuring and the owner-
ship structure readjusting have changed greatly. With these great
changes, the contradiction of employment becomes more prominent
and has become the first problem to be solved next to the inflation in
the way to develop economy and reform the state-owned enterprises.
Guided by Maxism theories and from the angle of employment sys-
tems, this thesis makes theoretical analyses and does substantial evi-
dence studies in a systematic way.on the employment systems of the
stateowned enterprises since the foundry of our People’s Republic
especially at the time of changing economic tracks in China. Then,
basing on these analyses and studies, this thesis comes to the conclu-
sions and draws up the strageties for reformation.

Besides the introduction, there are eleven chapters in this the-
sis.

The introduction, first of all, illustrates the intention of selecting
the topic and the angle of study;also it points out the necessity and
the importance to study the problems of the state-owned
enterprises’employnent systems. Then, the introduction makes a nec-
essary summary about the guiding ideology and studying methods
which go through the whole thesis. Finally, it makes a brief illustra-
tion on organizing the structure.

Chapter One The category definations and operating mecha-

nisms of employment
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First, this chapter makes a general analysis on the basic cate-
gories, including connotation, character and the relations between
right and on the related factors which affect the employment. Then,
this chapter analyzes the common rules of operating mechanisms of

employment. And basing on the anaolyses, allocating the resources of

labour forces falls into two kinds planned allocation and marke-
toriented allocation. At the same time, this chapter individually
makes comparisons of character, functions, and defects between the
two allocations. Finally, it comes to the conclusion:in order to realize
full employment under the conditions of market-oriented economy,
we must bring the micro-allocation of market mechanisms towards
labour forces into full play, while making macro-control subsidiary.

Chapter Two Marx’s socialist ideologies of employment and
traditional theories of full employment

By excavating and sorting out the Marx’s ideologies of labour e-
conamy , this chapter reveals that Marx’s point of view about socialist
employment makes the high development of productive forces as its
prerequisite and that it is the ideal pallern or objective pattern but
not starting-point pattern for socialist employment. The great differ-
ence at the stage of society developing decides that Marx’s "full-em-
ployment balance” pattern in socialism has its own strict prerequi-
sites and assumptions and its tight functioning sirroundings. And all
these prerequisites and surroundings do not exist in the particle func-
tioning of the economy when socialism is still at the Primary Stage.

To show the superiority of socialist sestems, all the socialist
countries, including China, look it as their own duties to put an end
to unemployment and to realize full employment. With the conclu-
sions of analyzing the socialist and traditional theories of full employ-

ment. and with the commentaries of the Western scholars, Section

o ey emrr o+
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Two and Section Three of this chapter reveal the theoretical origin of
carrying out the centralized and unified allocation mechanisms of the
labour forces in the countries which adopt the planned economy sys-
tems; thereby, the two sections provide us with theoretical supports
to study traditional employment systems in China.

Chapter Three  The non-economic character of the state-
owned enterprises and the contradictions of the public ownership
economy’s employment.

Welfarish employment security is an important character of the
traditional employment systems in China. And this character derives
directly from the non-economic character of the traditional state-
owned enterprises. This chapter anaptyzes the generalized functions
of the state-owned enterprises. With the analysis, the chapter points
out the close connection between the function’s character and the
employment systems in the state-owned enterprises. Restricted by
public owner-ship and its form to bring about the national inner fun-
damental contradiction, the socialist public ownership economy has
three prominent contradictions: the contradiction between direct and
‘indirect rights to obtain employment; the contradiction between
complete and unequal employment; the contradiction between equal
and unequal employment. By comparing the objectives of employ-
ment and its price paid for realization under the planned and market-
oriented economies, this chapter points out that the price to realize

"under traditional planning

macro-objectives of ”total employment
systems is paid by the low-efficient even inefficient allocation of the
microenterprises’ labour forces.

Chapter Four The State-owned enterprises traditional employ-
ment pattern and its operating effects.

In the above chapter, we macroscopically analyzed the inner
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contradiction of the traditional employment systems and the aims of
its operation. In this chapter, we will study further into the inside of
the micro-enterprises. By deeply analyzing the supply and demand
on the major labour of the employment in the traditional state-owned
enterprises, we will make an on-the-spot investigation substantially
and evaluate objectively the general features of the employment sys-
tems in the state-owned enterprises and the operating effects. [t aims
to offer the necessary study foundation of the reformation of the em-
ployment systems in the next chapters.

Chapter Five The formations and troubles of the double tracks
employment systems in the reformation

Since the reformation is performed with the transition of the
planned economy systems to the market one, the employment sys-
tems in our country in the changing period. That is: the original
planned employment systems which is highly unified is changed into
two parts that the employment by market and administrative ar-
rangement exit together. Compared with single planned employment
systems before the reform, the double track operation of the employ-
ment systems is the great progress. It improves the contradiction of
the two parts, it not only causes the contradiction and trouble in the
employment field, but also causes the unbalance of the structure of
micro-economy and the low-efficiency in the present China.

Chapter Six The employment behavior and adjusting mecha-
nisms of the state-owned enterprises under the double track employ-
ment systems.

In the frame of macro-background built in the last chapter, this
chapter goes deep into inner state-owned enterprises, and by the
main means of substantial evidence, it makes deeper analyses on the

behavior’s variation of the main body of employment, the application
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and results of the impelling mechanisms, the defer and the reasons of
labour forces floating and the "employment trap”in which redundant
personnel forms a sediment and demands exist side by side. Also, this
chapter reveals the inner contradiction existing in the double-track
functioning of employment mechanism, that is, restricted by
government’s aims at double objectives, the marketized supply be-
havior and administratized labour demand behavior exist side by
side. This kind of existence leads the marketing reform of employ-
ment systems to lay far behind. Therefore, the necessity to bring the
reform into deeper way is testified.

Chapter Seven The predominent western market employment
theory and system : ‘summary and concise comment.

Labor employment problem is one of the most difficult problems
that every country in the world would face in the course of economic
development. The pvoblem’s genetality is the outcome of large-scale
socialized production and market economy, though the social sys-
tems, the exact causes and thd systematic backgrounds are differ-
ent. Therefore, there exist some common or similar forming
mechaism and basic characters. The objective kf this chapter is to
provide the research into Chinese SOE’s mechanism reform by sum-
marizing and concisely xommenting on the western market employ-
ment theory and system.

Chapter Eight Reconstruction of the state-owned labour em-
ployment systems

From this chapter, we will discuss the thought of State-owned
labor employment systematic reform.On the basis of the deep cause

of labour employment systematic reform lag, it point out the general

objective pattern of reform employment according to the market

from the systematic innovation angle, to realize the market allocation
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of the whole social labour resources. And its basis frame work is
main-body darification; wages marketization; unemployment publica-
tion ; ensurance socialization; government macro-centralization.

To ensure to build the framework smoothly, we should rectify
the former superficial reform idea of ”individual development” and
design the systematic innovation plan.

Chapter Nine Reform the labour recruitment system and es-
tablish the employment and re-employment mechanism

The labour recruitment system reform is the major part of em-
ployment systems reform. The marketization of employment is the
inevitable choice of the labour employment systems reform in the
state-owned enterprise, and the central content in which we try to
fulfil the aims to marketize the main body of labour employment and
to carry out labour main body. After we have theoretically solved the
perverse arguement, that we can dismiss staff and workers or not,
we should really give enterprise complete powr to make their own
decisions. To carry forward the reform of labour recruitment sys-
tems, and step out of "employment trap”, it is also necessary to in-
troduce open unemployment mechanisms and to separate the redun-
dant personnel, at the same time, to implement the reemployment
project actively with the government as the leading factor.

Chapter Ten  Employment systems reformation and wages
marketization

Wages is an important signal of regulating the relations between
supply and demand in labour markets. Thus, wages (distribution)
systems reform of the state-owned enterprises is one important con-
tent of the employ systems’ innovations. The basic aims of reforma-
tion is to build wages systems of modern enterprises which are char-

acterized by efficiency and to set up the objective pattern in which




12 BALLF A LAHHAE

market mechanisms make decisions, enterprises take charge of distri-
bution by themselves and the government controls and regulates the
systems under the basic prerequisite of keeping to the systems in
which distribution according to work is dominant and in which a va-
riety of modes of distribution coexist. And turning the pattern into
realization, Not only needs to deepen the reformation of inner distri-
bution mechanisms of enterprises, but also needs to build necessary
macro-surroundings from the outside of enterprises to harmonize
with the reformation.

Chapter Eleven Reforming and rebuilding the welfare security
systems of the state-owned enterprises.

The traditional enterprises-oriented and closed welfare security
system is a key factor which restricts the state-owned
enterprises employment marketization to deeper reform. Thus, tear-
ing down the barrier in which employment, welfare and security are
confined into one. and building a perfect social security system are
the necessary factors to achieve the success of the state-owned
enterprises’employment systems. To build new social security sys-
tems according to China’s conditions, the total idea is: pluralizing
the resources of funds; socializing the functions of security; indepen-
dentizing the funds of security; layerizing the levels of security and
legalizing the supervision of security. Because of the complex at the
time of chaining tracks, the structure of social security system at pre-
sent should be a mixed pattern, that is, despite the system of benefit
standard is dominent, the system of partial providing fund is carried
out and it will fulfil the transition to the unified system of providing
funds when the time is ripe.

Key Words: the state-owned enterprises, employment, labour

forces market, systems innovation.
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