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AAMMESNERNIE. WERARE WX
T Je t

CEM I EBE, 22 730000)

(H ZF] A0 REFRTRLER AL, KR F B Theil 4 BT 41 24 3 49
FREAL. KT, HFRXAEZANERLTHGRRANNEER S, R A5 b
HATRE, Wi, ARDARTREEFFEERATRE, AT FEFRUFRH %
— W, AXEZZRFRORT LR, §E YA AR T ET A0
. QBT ERR MR RFENERRY, E—RERY, ANATFEHEAN
Bin G EURFE#RT %K, RAUEEARFERAL R4 THhEK, AFLRFE
WERET, SANERFAN, 5AFPARML, FELPRLBBANHATRE. H
b, ARNBNTFESTATZEAFERALNAR, HAEFTH_FRA. &),
A T ARG T T 5 B L 5k R by R A B

(@A)l 44 F7%; TPENE; FoT

AR, HANHHUAFENSZ THLAEMH R E W) 2 6E, XEAEEMEaEH
B A~ F % (Bapuji 1 Neville, 2015; Leung, Wang, Zhou F Chan, 2011; Pissaris, Heavey ffI
Golden, 2017) . ®LAIAF4% (Greer Al van Kleef, 2010; Tarakci, Greer Fl Groenen, 2016; T1fH
e Xk FIENIE , 2015) . #if7 A% (Bowers. Greve, Mitsuhashi #1 Baum, 2013; Christie
fl Barling, 2010) . i@k A F%¥ (Daniel, Agarwal fl Stewart, 2013) . INHI A ¥ZE (Curseu,
Schruijer il Boros, 2007) PARHHEAES (Han, Han il Brass, 2014) . XL L@t e &
$ (Gini Coefficient) . 255 RE (Coefficient of Variation) {# Theil 1§50k % Mt A 4141 0%
R AFSE 704 (Harrison Fl Klein, 2007; Wei, Allen #l Liu, 2016), AR/ 0 Biat £k £
WP HE R E BT IR A F R . X TR FEm S, A S E a5t R k.
BRI, AP TLHANERR A TORE, T PAASESEESHEETACHER. WREWFENA
FEEAEB A SN 51 F RIS, B EERE B R Z A, XXHREANEEH 7
- TERRSRE. S ANBERERME, YRR AENRERE WA EES EUAFEH LR,

B T AESEI G ARSIz A, AOHAR AR LES A ERA SRS . RERD LT
AFER EWNE R, BERDATFERY, HRESEERMEATA “F%F f& g
J#cif (Chen, Chen #il Xin, 2004; Jiang, Cannella, Gao fl Jiao, 2013), HZEA —LfZIH5E
HAEEAEUATFTTEARCEFM AN AN TRE (REFEMHEER, 2012) ., @i
Mk E, AT ABEETE T R TERE W, P E, F5ESCE 540 9o B 50
HARAR DT E1ESE (He Ml Fang, 2016) , ZBERICAFE M EMTFLE S “FREMEBAR

-

[(HE£mE] 7&)‘(5’&@1@%@?&&%&@?&@@ (71602080) , HEH WAL LSPHFMRAEFERLESTHE (16YJC630132) |
g AR R E RS EANE (17LZUJBWZD013) YT .
[{EERAT] Dhafe, 5, i, 2MAEEMEEREFEHEE, BT : weixuhuahao@163.com,



¥yt RUHAE SO R 2 R, SREAALE, A E A o] BEZERF IR N S Rb A B BT UR . JFIA
Jp iAoy A Z5F (Leung #1 Bond, 1984) o #R1fT, A2 I SCE P OBURAYREM , H 74 5 3C
TEAWTAZ il o B AR AR AN W2 2] P4 5 (AT B S RS2 24K5 M (Barkema %5, 2015; Chen,
Chen il Huang, 2013), RP488 AfTAYSCER oMk BCOE IR A4, FEBUBTEL, PE T T
HAR G ERIEA U557 L R i s A Z .

EFI, R30FR T A 05k I R B AR . — B AR S EA X A %50
SSRAFEEREAGE S, AN EWBEMBINAEESTUAAEERE 80 —2AMNERER
KAMA T G FE M2 57 AR I S IE 45 SRS 0 R R R LSV T S B ST 4 i — 2 Ay 25 A9 2L
I 1]

— . Xk =S A R R

(—) BAARFENRESEME

KBILE, SR SFRAET 5 CHEMA SR EZ —, XUep o 202 W2 WA R E T
HEPAREEME . A0 220008 H 358, ok B2 1 2V FEE IR G RO 2
TR AF-SEB S (Bapuji F1 Neville, 2015; Harrison il Klein, 2007; Kossek il Lautsch, in Press) ,
i PR X e AN - IR B R R A 2R

TEA BT, A T46 00 535 IR ) D B A R P R (Harrison 1 Klein, 2007;
Wei %, 2016) . MFr 40N G A MR G AT, 2N TR R B A A BN A
PR — A HA R G AR, AFERE RS (Harrison fl Klein, 2007; Wei 5%, 2016) . &4t
KM EAMHER, FRETEAIAFEN S BA TR, BRERAZENE (Scale In-
variant) . S {AA] & il J@YE  (Principle of Population Replication) , ¥ #8J&¥E (Principle of Transfer)
AT FREYE (Asymmetric) (Allison, 1978; Dalton, 1920; Harrisont 1 Klein, 2007; JJ 4,
2008) . BRI, Yl E HNE A SN R—ES RE. BJE REA Theil FHI B %
XA EYE (Wei %, 2016) -

B, HEHHAFELN Y BAERAEREME (Allison, 1978), B fn S 41 A a4~ i 51 T
A () B K kA —kx) , HENBOAEEREARASEASE. i, Aigdkd]
PAMEFp O Bfr (BanSET0 vs AR Rflf it — N HZUN IR FSE, BMRERRN YA k4:
M, W, HENMATERA BARTTEHRTE (Amiel fil Cowell, 1992) . ZEHINN, XT
HTRES B TS MAL, SRS ENGIE, EAEEREAN Y EAESUE.
wm, XFEAAEL, ENEMAPRAK 1 TR 5 TR =2 BCA K 5000 TR 5 T, 34150
XAHE G IR, FrALHa AR 1 70 5L TRIASZIA N 5000 TR T, R4, #irdl
L EIFATA IS A ERREE N YA 55 =, A PSR EAHBEEYE (Allison, 1978;
Dalton, 1920; Wei 55, 2016) . ZEMEIAR, HFFE B VTR — A VIR B A 8 58 ) — R BT R
A ER, AEEFREN Y TR, i, 209 % 1 oo 5l CaH WA S I A R & i
1000 JC44 573 4b— H #7 HAG 2000 JTid R T, X AN HT A -SSR BN YA Br BRE. 281,
HEN AR S B AT AT FREYE  (Harrison fll Klein, 2007) . Hon, XFF— 44 90% A
BUTAT 10%ARMA BT RIS, HOARP S5 PO 2 & AIKT— A 10% R A 51 T A 90% i
A TS,

RAERFEWREN TR B 2T, il — ROV AT B L0 HIIE T X
PUASEPERY A FEPE (Allison, 1978; Solanas %, 2012; Wei %, 2016) , {HXfF B b4 i) 25K

2



AT . AR LAl R, A TSI P 30 T el A AR B, o i 3
FAMMIENE, MRS 2R, QBRI . DL UL 1 AT S BT A0 o — M, )
I TRESS T 220 280 B A 2 A - S A7 (2 BRSO . 75000, 5ot 28 5 1k
T4 1 AR S-S R R e A TR 1, FURFSE8ie ol 228 L, B, ACSCH MR
WA, P B 2 B A S 48 R S AR 2

B 1 212 B TE T IS - 355

B2 2 24U AR R BB I A0 A T TR A, M R A R | AT R
SERS TR PRI R L.

(Z) ARRMATESFE

TER LI, SRR EC S 8 W4 BC A A 2V A U U5 o O 2ol A b 2286 18 3] A PR SR ) . A
W TSN AT 0], PR E T 2 A ESE  (Inequality/Disparity) 5 A (Inequity) P4~
MES K Ik, XSG —EWIKR, HUAERKESR (Espinoza, 2007) . — Il & ,
TELHTE T, PR AR L0 51 B A L WE I, 1 20U 4225 TR 2 U 03 1 56
Promk, Si7295 200 BCEN . Xt i) B E AN E, MR A FUREHAATE
(Trevor, Reilly fl Gerhart, 2012; JiJ fE, 2008) . ZHZ1 P55 S0k Fir A 41808 5 404 H R Y
PR (AR AN . (X AT RE R RAER . Hln, — 41808 51 5Tk T 48U L b ik,
HAh A T 2S8R AL TTwk T — A4, R G e Al i TR AR IR A A K, S8R X F BTk
e AL B R AN . SRIT, 2448 A N STk A2 1o Bl AR L 2 s RS AU K
B 197 N [ B T o N

RGN FRAESAEME EEAER, (D ZHRHMFRIFA DI (Chen 55, 2004; Jiang
4, 2013; GEEHEMEER, 2012) . —HEHSEERAWA RS ETSDREERIT A, AR
PEREIT AN P AT (9 G TERS B T 23475 (Chen 25, 2004; Jiang %5, 2013), A —SEfff5s &
FH A 7 RECR T A A L FRE REEMEE L, 2012), B$5E E, R RECEHE
A5 % FI45 R (Harrison Al Klein, 2007; Wei 55, 2016) . Ak, 345 A /Do os & (4
SN FRS Rf FR N A S0 S SR, HE IR 3l 2 M 09 A T RE S s AT AR 2R,
W —RAN A ELSE R R, BMERAER—3B DA TR S 51, hfTx 42
Lotk el et AW K2R, FESECDIRANE, 1220 Bt 5500 25 1 AT I ) AN 55
(Trevor 2, 2012) .,

PSR h ERHEE B AIRIE R ¢ e R X TR E X E SN AR TEKN S, BK
EARBFIIE LR SEER R EPREE AL OMINE (Leung il Bond, 1984) . WS ak i A~ A o1
MR ECYTIR, PIRES S| AEERNF M sEFrRhgs, bR 2 AR AE R . 22X
ZoC ki, o A R MR R S AN RS20 BE (He FI Fang, 2016) . REAMIBFSE i
A, HE AL EREAERER N2 E, FFAR IR R R A FH AL (Leung
Ml Bond, 1984) . #ATT, B#E S EAAWAEIRLTEES FiIEEBCRBE SN MG, Sok&ZH
i E e ETT, GEmBER, HAGF AT ) R E R RS T T AL RS . SZ R IR T
SO, e ] G 20 2R AE P ROR B A7 T Y R RN A B I BRIV E R O
NI (Barkema %5, 2015; Chen %, 2013) . X — 5 BB 75 AN TR 25 520 19 X 40
WIS, FFRBN AR HA B B AR

GO, ASCAE, BUMBEAGTRESS MHES LI A0 A 5% . AT 3 DRI
i, FEABEWRE AN, TS PEANTALN R MAESR ST
AR SERRTTER, o7 AR T AN TR %, BB an P ik :



Bt 3: YASUR TR, ST, FEAR ARSI T,
= AELEAR

AR T RAR R O, Ealm 2 E R A SO RS S F B O, b S S E
SRR B A B AN T S5 R A T L. AR ST B P B 1 AR 2 SRR e .

(—) HRER

AHFFE VAR ORI REAS . R 2 A BEATE R = MAS S B —E ML (Amiel Fl Cow—
ell, 1992): B5e, FANERFBRIEZHUAIIL, 28— S mEcass, i
U M HEBR HHR T 2 Tt A A S5 R R . R, SRR AR R AR BN, AT LA AE 9]
RZEXFFELE RIS . A T ANES S, PR R B 5 R 2 1) A4 o LIRS — 7
Bar i (RBEEa ST R) o S TARIERA R, RERERENEKE, BIKE2580
WEFFRNL o P LE AR FESTHEMN ORI 163 ZARES 5 T AKREA, B4R
LR R 161 . Hep, FAREHERHR 1953 2 (SD=1.31), 4K 126 A.

(Z) #Fzigit

A ST ) V8 A 0] s — b R pURD BT (L2 1), 205 HEANI A e el o Ay 4 3 0 41 LA %
BAMWEERFHIM A . B T TS T HMUCE, =24 R TAFERASSE I S T,
TEIE 4R 7 550 1500 7, =40 TWARIE; 8 =/ T ESNEyHEa T, ¥
HATE B TR AR SRR ;5 TE PO R T 380X P8 5 T3 T T, A BS 1
BTSN 1 70, 36X 1| IOiaMER A BRI R 1.4, X UFE R $, 5B —EIE
WHEAEESMRNEE, BE_HTRERRAZRE, BE A TERAETZ R, 1§
T U TR FE R B . WF9T 3 SRl s 5 B A - SRR B R i A8 fb, — 3t
A=A, AR EEREA M., AT, A2, MNAEEMRESRWER 2 .

PRUEE REIE T IR B R, 257 R B Theil IEBAAITR RN EMWE R, H=AA0TR 1K
USSR — B .

®1 mOMER (BE-)
L. oA

- i — W= WE= | fEm
‘ T 2 HA BRI R BATERRYE | KR
e} 5, 8, 10 5.8, 10 5. 8, 10 ]Lmvwan
DE A 10,15, 15 10, 16, 20 iS.W.iB.m‘],i6.w.B
(Z) IRER

B —, WAHREFEAFERERA NS 5EH (4348%) . SHBEREER
“HITTRE" Mz 5FLE (4037%) FHEHBESR (MD=3.11%, p=0.542>0.05), XiHZY
H I EWRM S EUAAFEARE. EFE_F, IWHSCERTRE A FERE “Ggmn” mzY
HHH (56.52%) W#EE TEFIREER AL WS 5F G (4037%, MD=16.15%, p<
0.001) , XiEHS5H K EWRE S EUREFNRRAEREEIFA B K b, ®F5
HEER “AE" WS 5FIE (4596%) BER TESE “GRFM” (3230%, MD=13.66%, p<

4



0.01) LK “HRHiFH"  (21.74%, MD=24.22%, p<0.001) KIS 5HHH], IR RA TR L
(T R tER S T REHS SEMAA. EFBNE, REREER AN TR” S 5& 1L
{5 (44.10%) @ #&& TUFE “AE" S 5ELH] (19.88%, MD=16.15%, p<0.001), {HY “F
Frign” Wiz 5#% e (36.02%) XM RS (MD=8.08%, p=0.117>0.05), XS 5EMN
F A B MAEF R BRI A E 2 —3.

AR EIRARE AR, ERITTUER, ERENET, AMNEWRERBMAEEYS
BT ERAAFEHFA—, HERAFERF LR A 1S 3] EWEBEE . XX R 1
Fifiis 2 S8R T —2ePkig .

®2 SEEERFELEROMBALH ST

T — IE — 1B = I
i EH LR R AR ST R SRR
OB B (0| MRG0 | B | WBI 0 | B | B ()
7%.5_51%}][] 7 :7 26 l 16.15 N 91 7 56.52~ “ 52 32.30 58 36.02 )
E’}f B 1 65 il 40.37 I 5 ; 3.11 | 35 21.74 71 44.10
j‘jrf : | A770 i 743748 7L' 65 B ‘t 40.37; 1 7477 ‘ 45.96 32 19.88
EWRESER | AR s s A7 F R

= ERLRAFR

AFFER AR AL, RS 5 H B AR TREFTMAFFRE, kit—20
Roffeie 1 Az 2. -

(—) BFRER

TS FERUR RN S AT 8 R R 3, FTEMGIEN ZIEE (A9 097D), #iFES
S MERBEAEEARER, 2F 2L EARN T REENTFEZ—. K8

i PERER 220 ATHFEAE R MBA 242 S TARRMGRA . H, &M SR 55.0%, FI4E
1R 24.1 4 (SD=2.69) .

(Z) #R‘IT

AR R =MEE (W% 3, BRS5EMFMEE PRI RFMA - FREH T
B, DR BTSSR S m IR AR A AR E R, RS 5E U A

x£3 =ZMER (AED)

Wfir. oA
o | 1% 1 ‘ HiE H Tt
s 2 etz 112 - Ak, : 11
b TE % LA TE % A oA A
Wi A 16000, 2000, 2000, 2000, | 4000, 2000, 2000, 2000, 16000, 2000, 2000, 2000,
:l b |
‘ 2000 \ 2000 2000
iR 16000, 16000, 2000, 2000, 4000, 4000, 2000, 2000, ‘ 16000, 16000, 16000, 16000,
: 2000 2000 2000
BURFEEESR | WA W B & WTAG




FAERARMMIT. < HIET, F AR ODE R HE S BT, LR T 1
WB AT O RXEBRIR . ARAE S0 T B A 555 LA TR )

(=) MRER

AT EILE FNE | Frs. RIS, NI A A FERIEE &SNS 5 H 6
(57.27%) SEHE TSI B MLLE] (42.73%, MD=14.54%, p<0.05), XHZ 51 3 W
S & AF SR FF— Bl RIS, AT A S REE /IS5 & )
(54.59%) SN HRERT] B A SR E A 6] (4541%) LR EXESR (MD=9.18%, p=
0.176>0.05) , BHZS5EM FEMWEMGEUAFHEAMmMZE. EHE-LP, AR A FHEA TS
BEHESEMS5EE (60.00%) & TEER] B IHE (40.00%, MD=20.00%, p<0.01),
DA B A S A AN I RR IR A1 3 1 3 U A S FF

BIKM S, S ERA RN, EREEET, AR B A5 S5 W
A A—3, B 1 5805 2 A BRI 5E 2Kk

(%)
651

60.00

60 5797
- | 54.59

50+

4541
45+ 42.73 O#ITA

40+ 40.00 HiB

35

30+

251

20

i HETE 75 HiE:
B1 $5&BIHHTFEEUBANLESR

T, 4 B SERE T A

AHF T o — 2 (] SE 8 R 0 E s 3 M-S ER M. SERR AL SRS TR, A R
AP BCRIE .

(—) HAREFEEX

TUERELLE A M) 64 2 TR FEATEUE AR A2 5 T AR K, Hrep, & S5tkHh
64.06%, FEIHEH TR 20.16 & (SD=2.27) . & 55813 — AN E MG g

(Z) IRTBEFFMNE

SCES A B S FE— L IRA R, ME R T — RSB AR, SR HHSAR S A
ARV SERG ST P S A B R A A . SESR AR IR AN T

BUETK 2 E R RE—R A A8 2, i1 AR 6= a8 . i1 iisE b



Al A B X . HAETZ Al 60 JI TR AR G 2 Ro4a sk M F e . MR K I e i
HAmlk S iR, Bamx] 54T a e K4 05k 4 s,

T4 APHERSFESEERLE

Ty | PR gERE (%) 344 OF)
ik 2 75 POPEIE . 20 7 BN 30 87
% 150 NSRS . 40 T1; B 30 1

WG BT B R 2 BO R BB G B, o, SR HAmlBise iR N 75% , T E e i H bx
W ERTER R 150% . A FAEETE SRR, B2 5 4y Bo 4 ok 25 A E 3 4505k 20 75
JUFI 40 J1 0. FEERLIE IS VR, BB B 41 ECas sk 2 A0 £ 3 444 % 30 TG,

ST IE A [ B AT SR R B, B R B A A P . A PR R el di H Tyler
1 Blader (2000) HIBFFL, K JHME AT AG BT BRI AP B2 X 5B %4 02
V. PRI B BT E T BB B B A X, o (R R ECK 0,94,

(=) AREGR

Y A L U A AR R IR e A E 1 (Cowherd FiT Levine, 1992) -
p 5 EIA 5 Tk Es

BT 1B, SR R AR S SAFESKT L, B4 A 7R
IEAEL R, BAFES/NE LI, 2% BARRANERE TE., LiitE, KRERAF4
BT A5 R 1, RS TF R IR TSR BIE A8 R 2, BXtikE
AR RIS RO . AT, XFMETEULEII AN LS, REREHANT TN
BE], BN RR

TREE KRR, A4 REENAERS (M=573, SD=1.62) &&E T FE40HHE
(M=291, SD=1.65; 1=6.920, p<0.001) . X—Z5FRULB, MAL G TRk A B, 5205200
M, VA B REARAM T AR BRI, B 3 15352 20 UE .

EANE

(—) BRFMAERT

fER AL N AN I L5002 7 B, HEE R Theil 4880 IHTEZEWATLE (Har-
rison Fl Klein, 2007; Wei %, 2016) . XU A — MRS OEHE, DEWAFE S5HL
AR FEMAFEREE 8. A, HIEREUAEES F0WRFEXRNTF AL,

AIGE WS FEA . EFEERR T FUAFESEMAEER VCHRE . 458 &M,
FEWURPTEIE S, FUEBAA S S B WA A S RIEA—. oAb, SFAFEZR g4
e, (A BTSN AXTFRE SRS T FMEBREIE, mER AR SRR MY
BAT A ) E AR R S0 Ul . XS R, Sl A RO TR OR 09 B WA 5 B — 2 i R R,
B AT SRR B I A — R W SO 51 P 3 0 SR U 53 38 R B X e L AN 4
FEXTH LU O B s AR B A AE, XX AR B MA SN R 516754 T Pk .

MATHE N AV RAEAEE S A —3 (Shaw, 2014), T 2% VA E 540 B T] RE 2R

7



XTI A5 A —FU G . IR L NTRE WAFTER A ERE W p A S U B, HXF 4
I PRGSO ] RIS Y AR, — B R MAE SR A SRR R, ENEA
SR SRR DL A B AT AT W, A2 R A FVE T . AR oT B N M2 F A4 410
AgEEER, WA FERE, FMAEEEER, BREMNSEUAEEN LR LT EMR
AN 2 g2 el AL A9 8 S VE A

WAk, ALl — LRI T A S FEZ R ER . REREOTRAN, B E
NEFHEERNTERAFE 00, R X T F 0 B E 2 A F (Leung Fil Bond, 1984) . [d]
A, FEHLRSEL, B 5 EFRE A FHALIL (Chen 55, 2004; Jiang 55, 2013; BE
WA E e, 2012) . SR, ABFFELER AR, BB B T3 1- 55 09 A A 0 A A
SIGEE R, M LR TRk R, A ECREE R AN TR A8, T 55 2 e ) 2> PR AR
MITAFER, Bk, FRE A5 SRA  F550 5 2 UG A RO Btk -1 1
SYBE, OO ESUH S AR R, TEIRARE T OEUL ASE —A A, HEUER I A SR
HE  (Harrison Ml Klein, 2007) . $Rif1, A% 7 25 EESHE, HRIKE 5Tk AL e

(Z) BREERE

A SO AN A ke A7 A — S Jm PR . B A, G F A IS R ) H R AT - R R LA
HAAALE, FFAREMERSELEE h A MAEFE I, B ANTE EWEM AL NTBAFEN, diFA
—ERREIRIS B MNER . ASCWMFFREFEAR LA, T —2 R EEETEAAR AT fE S 4
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AR 8o ()1 s T

Measurement Validity, Construct Confusion and Suggestions for

Inequality in Organizations
WEI Xuhua
(School of Management, Lanzhou University, Lanzhou 730000)

Abstract: Organizational researchers usually use the Gini coefficient, coefficient of variation or the Theil index to
evaluate inequalities within organizations. However, few studies tested whether such objective measures can reflect
people’s real perceptions. In addition, many researchers confused inequality and inequity and brought some confusion to
the study of inequality. This article examines the above questions through three studies, designed to give clear evidence
for inequality researchers. The results of studies 1 and 2 show that in some cases, people’s subjective perception of
inequality is not consistent with objective inequalities, which bring challenges to previous research on objective
inequality. The results of Study 3 show that when people contribute differently, equal distribution reduces the sense of
equity compared with equitable distribution. Therefore, there is a clear boundary between inequality and inequity within
the organization, and researchers should not confuse the two. Finally, the issues that should be noticed and explored in
the future research on organizational inequality are discussed.

Key Words: Organization; Inequality; Inequality Measurement; Inequity
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