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Abstract with Keywords

Based on the achievements of the former research, this study reveals the path of
the family business sustainable growth and fills the research blank of the family
business in Zhujiang Delta by using the tools of the theoretical analysis, hypothesis
development, questionnaire investigation and quantitative analysis. Corporate

governance as an intervening variable is the innovative point in the paper.

This research uses the firm growing theory as the theoretical basis and the basic
ideas are: (1) to build up the research model and study the relationship between the
variables including four former independent variables named the firm social network,
the firm capital, the entrepreneurial capability and the firm top management team;
one intermediary variable named the corporate governance; one dependent variable
named the family business sustainable growth; one moderator variable named the
corporate external environment; and one control variable named the demographic
variable according to the literature analysis; (2) to design the questionnaire according
to the literature analysis and analyze the questionnaire reliability and validity; (3) to
use the family business in Guangzhou as the research object and conduct the empirical

research by using the questionnaire and selecting the time section.

This study uses convenience sampling way to conduct the empirical research
and the samples come from the family enterprises in Guangzhou. A total of 520
questionnaires are issued, 358 questionnaires are collected, and 203 questionaires
are effective. Through the empirical analysis, the conclusion mainly includes: (1) the
rationality of the model gets support; (2) the empirical results support the research
hypothesis, that is, the firm social network, the firm capital, the entrepreneurial
capability and the firm top management team have significant positive influence on

the family business sustainable growth respectively; the corporate governance plays
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the mediating role in the positive relationship between the firm top management
team and the family business sustainable growth; the corporate external environment
plays the negative adjustable role in the positive relationship between the firm
capital and the family business sustainable growth; (3) the empirical results partly
support the hypotheses, including: the corporate governance plays the mediating
role in the positive relationship among the firm social network, the firm capital, the
entrepreneurial capability and the family business sustainable growth; (4) the firm age
has a significant positive influence on the family business sustainable growth, and the
scale of the firm has a significant negative influence on the family business sustainable

growth based on the demographic variable analysis.

According to the research conclusion and findings, this study further put forwards
the suggestions on how to keep the family business sustainable growth, that is, to
strengthen the corporate governance from strengthening the family governance and
the corporate system; to establish the firm top management team that is appropriate for
firm efficient operation mainly by choosing the right CEO and guiding the relationship
between the executive members actively; to give full play to the role of firm capital in
dealing with the adverse effect of the corporate external environment; to strengthen
the firm social network such as the firm market network, the firm political network
and the firm financial network; to raise the entrepreneurial capability from the
resources integration capability, the relationship building capability, the opportunity
discovery capability and the innovation capability; and to put forward the appropriate
scale expansion to keep sustainable growth of the family business. All this advice has
certain theoretical value for the family business sustainale growth, at the same time, it
has reference for promoting the family business sustainale growth in the its operation

process.

Keywords: Family Business; Social Network; Entrepreneurial Capability; Top
Management Team; Corporate Governance; Sustainable Growth
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