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ABSTRACT

In the modern history of science, there are many great and original research a-
chievements from excellent scientific research team, these subversive and break-
through of scientific research drive the change and development of various industries
and the social. Therefore our country needs to cultivate and support a batch of stable
and competitive scientific research team, to make a breakthrough in the independent
innovation and the scientific development, to improve the scientific research team’ s
innovation ability and competitiveness from various aspects, promote the scientific re-
search team’ s innovation performance. So how to improve the innovation capability
and innovation performance of scientific research team which already becomes the fo-
cus of attention. There are many scholars studied the influencing factors of scientific
research team’ s innovation, these factors from individual, team and organizational
levels. And some scholars studied team innovation using social network theory and
social capital theory.

Based on social capital theory, this paper studies all kinds of resources of the
scientific research team in internal and external social networks to the influence of
team innovation performance. And also research the impact of scientific research
team’ s ability to obtain these resources on innovation performance. This paper based
on the predecessors’ results, analysis from two aspects of team internal and external

social capital. further study the different influence of the internal social capital and



external social capital to innovation performance. In the aspect of the scientific re-
search team’ sinternal social capital, using the knowledge sharing as intermediary
variables. In the aspect of the scientific research team’s external social capital, di-
vided it into embedded in academic circle’ s and enterprise contact circle’ s social
capital. Innovation performance can be divided into the innovation behavior and the
innovation results. According to the existing literature, put forward the research hy-
pothesis and function model between the main variables.

This study adopts the method of questionnaire to obtain sample date, using
SPSS software for date analysis, And using the method of multiple regression analy-
sis for hypothesis test, and combining with the characteristics of scientific research
team get final conclusion: The scientific research team’ s social capital has a signifi-
cant positive effect on innovation performance; Some dimensions of internal social
capital influenced the innovation performance through the knowledge sharing; The
social capital which embedded in the academic circle and enterprise circles has dif-
ferent effect on innovation performance. So according to the different situation of sci-
entific research team, should using different ways to cultivating social capital of their
own, to improve the scientific research team’ s innovation performance and innova-

tion competitiveness.
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