@@ AR GEATHFMDEF LKL [»
it i

“+=E" EREAHENHERYEE




HRGLEAGTHFHDIRFLAM I [

“+=F" EREAHEMEEANEE

Wk 2 95 S )1l s

RESEARCH ON EQUALIZATION
OF EMPLOYMENT RIGHTS OF
URBAN-RURAL LABORERS

Wk Sl

-

PRI 22 L B




BHEMRME (CIP) HiE

Yk & 95 sh J1F S BRI/ Wk e R . —db et SR
A, 2018.5

HE BT A SRA R RSN CmH S nT EHE
o WP ORI R 1t

[SBN 978 -7 —5141 -9359 -6

. O 0. Ok . D553 iy -5 -1
V. ©F249. 212

A [ A 4R CIP B %7 (2018) 35 112453 5

AR S MAET
SRR . KR
STARERT] . 4

WEHEHNTEERUHFR
BERE FE
R AR . R AT BT R BT S
Al : b 0T v KR K 28 5 R4 . 100142
B G . 010 — 88191217 K47 aBHLLG: 010 —88191522
R L : www. esp. com. cn
HLF B . esp@ esp. com. ¢n
KA G 2 280 B 7t RO JHE ARG

787 x 1092 16 Jf

ISBN 978 =7 — 5141 —9359 — 6% =TT = 56. 00 ot
(EBHIMENFE R, AitRAFFAHR. BiE: 010 -88191510)
(RRILFFE ERex ZFWEBIE: 010 -88191586
B FHBFE : dbts@ esp. com. cn)







EFEMRR

BREER kil

KR &
B O
3
B K
*x E
A Ak
B4R
K B

>
BooF of & %

P oo ShoM R
. &-‘3[ 5,

30 4 3%
BF 15 35
REN
7K ¥ g
w B
B &
ECE



i

K

K

e,

Yein

E AN

I 16 r

2



P HEEAMARER. AAHRHEETL, 2RSS
P RRPRARFHEENE, HEARATRET — AR kNS4
JoREEHE. XAER, AT - AERNEAE A RERES S,
AERMARAT, BRATOARERRAT, WIORTH £
AR EREAT,

SEEREEENTERANS, SNt AARDERRT 23
AHSAFAE, RADEEEXPEL, AL, kAL, EHFT
WA ERERLE XERARREAE. HAAR, 2016 £5 A 17
B, AT AR RE SR AT O SR ANE T AERAARREE
Wik, AENERFREVERE LA E X ELARNEE, KM
BT ESRARSNRENE, AT T EEHAREE IS4 HH
B,ORRT MR ARE T ERA RSN B, AT ERLR
STHERBTHNG, RATRNEATLHAR SR EAEN K
RAHT - AHEE, E-BEVETEER BRI G LA
BT XR, BT EE AR EEGRE T EARMA S, KT
-

ERERET S AR S BV NN E, RMELT LT SR
EEHANEER L BER SN, MR ARG T FHAH S
BREAEEEA: EEARAEL LR E A NES NG, AEE
D EEE NG USRS, BEERRNTATA B0 BT %
RARERKE BRI, WAEE, A, FH_AHEAREKE;
BUANK, MANK, BREBASTE, HEREFA, BIHE

= B

1



o s e
BEREFHESHERSR

Bt

BRREYETE

BHEREFHAHMFAAGE,; ERLAHEERAKE, KEH
BAL . BAFERGS, RAFREMEY, REUFAEF D,
BRTERAEATREE; EnRALN S, RESEAK . T
BESERAEA, BRAALBRAGRESHLOBEREFLR,

TR ARSI TREARARFREH N A TR ENEL L
RAEHEBEW—MEARYE, TLH “BREFHLOHFEEHR"
WEENER, EAXAAERMBRENAR TR, B “ATES,
BRI, FREE, HEBLT WERHSST, BETFFIAL 40 4
FH, REFRELAERERATH, RABEH. BER, BAR
WEBEARE, WRAH. EAAETEUBERATRAR LR R TR
EAEPFLGAEY EEFH, WRAAEFRI RN RERS &
HFBAG ISR EL R ARG O, EAHFHARARFTAA
ABAKE, H2003EUK, AEFRRATEAAR, BRTHE
M, —AMEERERELDRA, —ARBFLEBATE, B
THRLBFRAL ALY N hERA, BESRALEXLER
AAMEEERT, HHEAXXAEARAD LA FENRAYE,
AT —HEERE, BHSE, RHEE; ELLLH, BEAR,
KERSERER, FHRBMLAE, RUEE, SHEE, 2HA
T, HEFHLSKBEMEE YT,

EHHEHHAFRRE T WL LTS, RABLTH UG EA
FREFEROFHEA, BHHSEE RIFE, KEFE, VT
WRRAER, FHAFEERR, RACBHE, MESE AKX
FEWHBESL, FTEIR, 44 FH. PHREHARLRELEWR
ARBREE, EHBEAVR—ERBAER. HAFAHFEARNE
BEhik, SAREALXATENERIABR IR, RINBEAERL
RELHR “REBDTFR OB FIFREARAA L AER R XE"
G—HBHR, 2F R FHABRAEBL2HEZH, BULAL5BEHE, ¥
HEEHEER, BEARSEREAE N RXERT: “SHFYE 4
BFR—BHEHEAIATERRER; K PG ELHT T
“BERLSH LB SRR EARALERE” WH 4, AAHAT
MO EEEEERT R LB SN R ARG I HE,

e ErupaRE= sl




T = by = ' e 5 . T S
s ety e e RN T

= }‘ L o s ‘u; - r f 2 oy -
NS ENf R 2 (‘ N .

. SR

BAMHATREANED, FANELARIEANLR, AR
THRLBFRFENS, #ESHH, EATMALILTFLBLE
HEEHERS, EHEBEE. EA UG, AEEE. XEE,
TREE, BEES, BEFE. BEURK, FHRAX, BHEAE,
IHKZAK, RBEZEE, kW BEFERCTEH LAY,
IR R A R E BB A TR

AT H2LHE 4

en
&

oy T

HEREFHEHNEHRERNRT

|
*

T
B




(I ssarrenimn) —sEaast2Hons AR
BALTE (RIS h—WEHATH, EARL S HET LR
FRY (M EH#ES 0652D0014) B LA kK, RAARELEF A
FAREE S, BRELAMLSHETERY, X RANTE
B ETR, $AAEE LN, RAHANZALFEE2—, TA
RS, RAGEANEFEE, AHXEAHEFERER, K
SREEMEE, AMEEA KR, SRB" A% S+
GARH, RETRARHNH T2 A NRRR A E S, AEF
HOUR B, B B A R R B AL HTRL B S E
HEWEH . BEA . A EENEAAE T ERE, 4
ABBRE . BT RE, AFEENAANE. BEMETH
B, ATASTEEBE N P EEFHE, 54, X—RENFE
LRERRNE, SHENTFERURAES SR, He. SRFFE
B, AR — T T LAk, BE S A . WM A
B BEBAEMEARFEAL, N (FHE) (FHEFAR) M
FREARE, PHERANRA L AL A EER N, &
REAERTLERINERE: SRR RAHE 20T 4
0 DLt 5 5 45 4 B A RS B A R RO

AREAABRATEES UK, HES S0 R ERLE
T, BEES, EFHAARBXS0 SH, WRAEAS &, *

© (SEBBRHEE) (F=8), AREM 1972 45K, F12 5.

o
i




R 4t &

BERIRBEATIE

ARATBRARRRBERLEFNAEZA2KARKB AN, RAT
2013 F R EEH, FRABULE ER, AMTLEEMK, EAARE
WA, ERiET, EXEHME, mEFEEMA, FREITHRT k.
EHkh I HEHERE, BERA-ERENLFLTE, LELATH
2017 FEKEGE, R, AZKRFANFTYH T, RELNLEFZHH T
GHREHBWHFHEARTRET R, EALLEFRAEERLERE,
EFAFBEREIFEERA, HAXEHTE, RERFEH. R
EAAAHAERRIM T TR ENHHAR, EXXTHRETH
PER S FHEFERLARELRDN A IEE

ERFHBRZHE, EXHERARMIFME AN EMLTE, £X,
HZABHBEAAT, HLAFHPRL, A XEHEERAT, F5RA
HRGEMLRLC, BF, UAXROXF, PHAARANELERNK,
ETEOHERS! ARHECRBEFRFEREAR. FHAELS W
HR AT AR o & IR 5 ARG

wi e
2017 4 12 A

- BYBRTERLR




5

4 "_ A gl R ™ o anlils . = s - »
TR L N e T il
- -l

S—— . -
..... L 5 - e - e SR R o T W,

£ 5 % e s Gl S T SR o s TR

{L f‘( /(’ _i-. I : ¥ Toag & DR P,

L SO ' i e A= - ¥

B =

Egﬁﬁf%%ﬁﬁﬁ%,%%ﬁ?%ﬁﬁ?%ﬁﬂ%ﬁ!ﬁ%%
FRARNEEARB 2. REFH A THEA0SFRRE, BEK
RTIEABRR, EFH A TH —GhUERALN, REXKANF o
HH LA TGHERLELRANGLTFE, REFHITHWAZE,
FEFRKER-_TH AT HNRRHERTHAGEEIA AL N
TH. BFEXN-_TNFHIATHEERZTHENES ZRERN,
MEEFHATHAFE, WEARS —wEHERNIRELERS
FHAEREAEREE W, REXAVEFAEFEELE . LA
REEWAL, EXEAAWUFMFERE, HFAMREKH EL2H HA,
IR mBEADRARE, REFHIATHN—FL, AFARKFTEIR
FEEF, AR T # TFER L, AFAEZ X EEZXEAERE
wwEa b, FAARFRNER, REUTFH A REMES LM IE
R, AIRRELIAFHARAFFERFTE, ARPRE, RHTH
f%&i#%ﬁm% E#%ﬂﬁﬂﬁﬁRT%mﬂ?&%ﬁﬂm%
SRR R, A KA o S5 R AR T S e KA

SHHPHROE S EENNS T A G T RE RN EE R,
HEMAERFTENZTRABRAFM BN RAT A B KFUF
HAFRKREEN LI NEL, 2NBREFH A THRERFTHH
RAKESH R, EAFRTIMNREFT A TN 2%, FEAR
Y, ZERANAEEFAHNEZTEFNA, FAELREFE., ATKX
RE. BARLBANBREA T X EF D AT AAERMKT Bk, &
ERETFNFoh# FERLNIFNERER, BERK, £F52H

B =




BEHOTEH R 2R

EAREAETR

NEFBAME,

%%, FEPWFES DI T AESRBTREZH A TH
FHEW-—ANELRE, ARAFPERIUKRS F o3 b2 k%
HAWRE, AREXKAN I BEAN Tk, 9B HRES ST HW
WA BAEHERAERGE; FEMNT 2016 £y P £ E %
EAMSHEHATHEANBH, BHERL, RERAERPAME
REAURAZAH AU E AR, B AT HNTER LTR
WAL, |

BT, ZHAFEREPERY, AERED A EE XL BEX
BhFAREREL, WETHH N ERNELIFER, FELER
TR F DI TS ERA NS ER AT HE, RE
DR EHERERRTHES TN EREL, RN EDL
EUTIAETES 4. —REHZWRALEEERARZFRA,
HEBFRARBS, —REHAHFERE BT F YR NS4 %
W (DBAARBELN), §— 244 RERPSHHZ AL S
W, BAANIEREAREHBEAAR T H I ZFWEARA,; £ =%
LURSHHELCLABFR T AW EH T ORA, TEZEFH
flo ZREAKANRES I ARG EE BN, FELFFR%
Bty A 2 R ROR B B A o B R

B, EHATHLHBRNRE, RERESHHTHHE
BARRENLR, AARESH AT AL RABERHE “=
T, BERESH AT HPRARERT “HA-TH B RS
ST, HETABEZ A EESE “BE” £ E, H—FNHER
L EMAEAE T ESH AT LB AR, FAHHT
WA HIRE P FRA P S H 2 A AT 2 5 48 AR
KA, y

EWE, SHATHTHEEAR L, AEEHFRETEEAR
WA, AVEEARLE - AHANRA, EFANEFLEN
BRARANBFHLFETEAFTRAN AT, R EE AR Loy
HATHNE, HAFEAR LY N ETEARHNL, DEREAMT
EREWHE. BHUBRR S S EZ U RERAN B NWEELRERER S

BRI ERUEAR




| ——"
LY

W, BB FHEAR LT A LN ZH, RAREBFEARLFE
WEEFAMARNERET o

FLE: FHREANFTH R R AENMFT YK EFERA %
WHEEXARERE, EAAN TS HARARI OGP S HHEMH
R, RERETABRT X RANELAER, ZARUEFRERHA
FRERTHRR, LFENELTENRNARRARES:; NAEN
Wﬁ%@im%ﬁmﬁﬁﬂ%$%%ﬁz,Lﬁﬂ%ﬁ%ﬁﬁ%%ﬁ
REMBEFEMREEAETRXRANEN,; BRI T HH N a
#WE&?%MMD

FNE: HA%WE%wﬁW% oo A F IR o SLAE B A
B, atfi TH2REX TREAFH AN RIMEF THENEANEE
R, ditasherERFAE T, "TERNLTFHHINRAI
RBETHRRESEHIX S FPHEER, AAEBLIT I EENREK
MEA—HIREXAMESEAERY T A AW

FEE: BIBERFERLEFZHAADFAZT, KFRA,
REFHAFREENEZLHAALEELXE: MEE, EHWEE
HHERE MAEEFTRTEFXENBEXINERSN,, REEHE
FHENAARAGE, B, RAMSLXHENZR, mAXFH
FWEN, REEXANFAZXRERE, AFAHBHHEREN, &Y
THBERANFABRFHERENMRELRE, FHRATTHEEHNA
AAFRABRFRHAFEHK,

FNE: BEBERFERLERARIARBHARARERE R, &K
FEFHHFNRANEE —AIRAE, TREFLFNA, ECFEREH
2BA, FRABAWRAZEZAHEL4 7, HEI RSN, 450 EHR
AEAREXERA . XEKRITE, TEBBEXMT R RO XF
REFME, RESH T PFENERENABNZEERR IR B/ S
RANTEE, FHRRIKBRTRRANBRERH#RH#TTH R,

Mx: BWR1 A -—ADREXAWE IRt BN, HK2 AWML P
SRLHABEEFNER, NETHLERPER U FHRIEHREEMN
BB A0 LK ik, WU 7 BT IF R LR 2 % b R LR
BN TREHEF

e : \ S "—'<_7 q&-’ . 2

HEBEFHSRNEHRERRE

B
ES
Pl
E]



el e o i / Sl i

Abstract

It is an important part of the market economy construction in China to build a uni-
fied labor market and realize equal employment of urban and rural labor force. After
more than 30 years’ development, great achievements have been made in labor market
in China. But the integration of labor market has not been realized. It mostly involves la-
bor market segmentation and inequality of laborer’s employment rights. The imperfect la-
bor market in China is obviously different from the problems of the dual labor market in
western developed countries. Dual labor market in western countries is mainly caused by
differences in laborer’s ability, but the unequal labor market of our country is caused by
both different identity levels of two structure of urban and rural areas and the quality of
labor superposition, which is mainly regarded as institutional segmentation. Based on
the reality of our country, we must achieve equal employment of urban and rural labor
force through theoretical innovation and institutional change. We will be struggling with
the imbalance between the problems of institutional segmentation and labor market’s in-
tegration with human capital investment. Based on the theory of classical Marxist writers
and modern property rights theory, this book puts forward the concept and framework of
labor property rights and the corresponding reform measures and ideas though researc-
hing history, present situation and causes of unequal labor rights in China. In the analy-
sis of specific issues, this book tries doing normative empirical research with the full
and accurate data in order to make the argument and conclusion have a reliable basis.

As the thread running through this book, labor force property right is equilibrium
outcome of multi-stakeholder game and derives from the change of the utility and
strength of each stakeholder in the game. This book analyses changes of labor theory and
laborer’s rights in China, focusing on the main problems of the current labor market in
China such as segmentation, irregular employment and unbalance of labor and capital,

elaborating the function of improving the labor market from social security system, in-
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vestment of human capital and construction of political and social rights, and then puts
forward the evaluation index system for evaluating laborer’s equal employment. Specific-
ally, this book is divided into eight chapters and an appendix.

Chapter One: Labor market in the change. This chapter provides a factual observa-
tion of the changes in the labor market in China. Combing the relevant labor and employ-
ment policies since the founding of new China, this chapter analyses method of the
econometric analysis method of the policy text, outlines the changes in the evolutionary
process and the labor rights structure of the labor market in China, and then analyzes
the impact on changes in the household registration system in 2016 to the integration of
urban-rural labor market. Conclusively, the rights owned by Chinese urban and rural
residents show a shrinking process, but the equal employment in the labor market has
not realized yet.

Chapter Two: Labor property rights and equal employment opportunity. Based on the
theory of classical Marxist writers and modern property right theory, this chapter con-
structs the theoretical analysis framework of labor property rights and expounds the ration-
ality and innovation values of this framework for labor market and laborer’s rights. Ac-
cording to Marx’s property right thought and the property rights theory of new institutional
economics, the theory of labor property rights includes three main parts as follows. First,
the rights of laborers include legal rights and economic rights, of which the economic
rights are the core. Second, the property rights of labor forces, which are defined by two
contracts with different properties (explicit contract or implicit contract). Explicit con-
tract, a contract for the state and the labor, is the national regulations for labor’s basic
rights in legal level. Implicit contract, mainly economic rights, is the rights determined
by the game between labor and capital within the enterprise. Third, we should analysis
utility function and power contrast of both contract sides in different categories when mak-
ing a concrete analysis of the transformation of property right of labor forces in China.

Chapter Three: Income effect of labor market segmentation. According to labor mar-
ket segmentation theory and the reality of our country, this chapter claim that the typical
characteristics of China’s labor market segmentation are double “duality”, which reflects
“duality in domestic and foreign” and “duality in urban and rural areas” in urban labor

3

market, and there is “nested " relationship between the two features. "This chapter fur-
ther gives the basic characteristics of China’s labor market segmentation from both per-
spective of institutional evolution and empirical analysis, then calculates the welfare

level gap and welfare loss of urban household registration labor force and rural household
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registration labor force in cities.

Chapter Four: Informal employment in labor market. This chapter redefines the
concept of informal employment which is a dynamic concept. It has different connotations
in different stages of"“economic development and different economic and social back-
grounds. This chapter calculates the scale of formal employment in China and makes a
quantitative study on self-employment, which is a major part of the informal employ-
ment. Comparing the differences and causes of self-employment behavior of urban and
rural labor force, this chapter reveals the difference in employment behavior between
urban and rural laborers and finds out the main problems and future directions of infor-
mal employment in China.

Chapter Five: Labor contract and labor relations. This chapter introduces the main
manifestations and causes of the imbalance of labor and capital rights in China and ana-
lyzes the role of labor contracts and labor unions in protecting laborer’s rights and inter-
ests. Finally, it puts forward the basic idea of adjusting labor relations. The basic princi-
ple is not only to emphasize the cooperation or win-win between labor and capital, but
also to be viewed systematically from the perspective of social harmony. The internal con-
tradictions between labor and capital need to make use of the power of market mecha-
nism itself and adjusting labor and capital relations by adjusting the supply and demand
structure and economic structure of labor market. It is necessary to establish a self-balan-
cing mechanism for the maintenance of laborer’s rights and interests.

Chapter Six: Integration of social insurance and labor market. From the theoretical
and empirical perspective, this chapter analyzes the important role of social insurance in
promoting the flow of labor and protecting laborer’s rights and interests. There are still
some defects in the current social insurance system, which seriously restricts the flow of
labor. This chapter compares household registration difference between urban and rural
areas in social insurance participation and puts forward specific proposals for solving the
current important policy problem, the transfer difficulty of social insurance relationship.

Chapter Seven: Equal employment opportunity for both urban and rural residents
and investment in human capital. This chapter holds that the factors that there are three
dimensional variables determine the strength of labor rights: individual variables,
structural variables and institutional variables. In addition to the factor of the economic
development stage, the most important thing of individual variables is human capital
stock of the laborers. Therefore, it is important for government and enterprises to in-

crease laborers training and improve their human capital. Based on the principle of in-
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