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ABSTRACT

In the current economic situation, countries are faced with negative sta-
tus increasing of the employment pressure, and take different forms of trade
protectionism, especially in some of Chinas trading partners of trade protec-
tion measures against China had far - reaching effects of employment, in -
depth study bilateral trade liberalization on employment of China and its ma-
jor trading partners, to explore the root changes in employment causes of
China and effectively improve China “s foreign trade development mode,
which led to raising the level of employment has important theoretical and
practical significance. There are still differences in academia on the relation-
ship between trade liberalization and the relationship between the structure of
employment about trade liberalization and domestic employment related litera-
ture, especially there is the lack of targeted research in our country. With the
deepening of economic globalization, the position of development of bilateral
trade is increasingly important to enhancing our level of employment, and the
developed countries as a unit of trade liberalization and the resulting relation-
ship between the structures of employment can not fully reveal the differences
in the level of employment characteristics. this paper from the perspective of
improve our level of employment take the classical theory of trade and em-

ployment, make a systematic theoretical study and empirical analysis on Chi-
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na and its major trading partners of the employment impact of trade liberaliza-
tion, try to answer the following questions: how relationship about Bilateral
trade Liberalization and Chinas employment? What is the mechanism of trade
liberalization on employment effects? What are the conditions of employment
inChina to promote trade liberalization?

The main work and innovations

(1) based on the proposed bilateral trade liberalization and employment
concepts, classifications and measurement indicators, through combing the
relevant literature findings and conclusions, from the national level charac-
teristics, industry characteristics and level of impact analysis of the causes of
bilateral level effects of liberalization on employment respectively, build a
comprehensive analytical framework of bilateral trade liberalization on em-
ployment effects of our country and its major trading partners.

(2) Analysis the effects of bilateral trade liberalization employment of
China and its major trading partners, through the vector autoregression model
(VAR model ) and combine cointegration and impulse response methods
such as short — term fluctuations and long — term equilibrium relationship
were tested, the results found that the overall impact effect of bilateral trade
liberalization on employment of Chinas major trading partners with in China
showed upward and slowly trend; while employment effects under certain
conditions, showing the trend of positive and negative conversion, some
converted from negative lo positive, some converted to positive from nega-
tive, and f{inally the bilateral trade liberalization employment effects on China
& major trading partners will also have an impact, but the impact is far less

than the magnitude of the impact of trade liberalization on employment.
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(3) Study found that under different conditions conversion, labor — in-
tensive industries or capital — intensive industries leading role on employment
appear into each other through a combination of mathematical models and em-
pirical analysis. Meanwhile, bilateral trade liberalization and changes in la-
bor — intensive employment exists “inverted U” — type relationships, that
the impact of trade liberalization on employment depends on the sector devel-
opment stage characteristics In certain productivity conditions threshold,
trade liberalization can promote the productivity of labor — intensive indus-
tries, but the impact on employment emergence different directions, in
terms of before productivity reaches the threshold, a larger absorb effects of
trade liberalization to promote productive employment to result the labor per

unit of production decreased.

KEY WORDS: Trade liberalization Employment Impact
TYPE OF DISSERTATION: Applied Research
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