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Abstract

To build a harmonious society is that China’s
social development. Labor relations are the most
basic social relations, so harmonious labor rela-
tions are the base for building a harmonious socie-
ty. However, nowadays China’s labor relations
have shown a trend of unusual tense, whose main
manifestation is the labor dispute rising sharply
year by year, and the increasing complexity of the
dispute. Unstable labor relations not only affect
the realization of the rights and interests of work-
ers, but also seriously affect the development of
enterprises, and finally affect the social stability.
How to build a harmonious labor relationship?
This is not only the historical mission of the legal
system, but also is the topic of this book.

This book follows this basic way of thoughts:

asking questions, analyzing problems and solving

|mnsqv|



| S A |

problems. This article uses the way of “what”, “why” and “how to
do” to start the full text, it is “what is labor rules and regula-
tions” , why the labor rules and regulations can be used as an effec-
tive means to adjusting the current labor relations of China’s, and
as well as through the regulatory system to coordinate rules and reg-
ulations of China’s labor relations.

The book is divided into five chapters.

Chapter I : The significance of labor rules and regulations in
regards to labor contract law. The chapter has been working to an-
swer that what are rules and regulations. Labor rules and regulations
is legislated by employers and employees jointly as to ensure that
workers carry out the obligations and enjoy the rights of labor rules
and systems. Labor rules and regulations have the characters both of
civil and of social law. Its character of civil law is; the content of
labor rules and regulations is to the center for rights; its highly arbi-
trary; their private characters and substantive law characters; and
formulated by the employers and employees through equal consulta-
tions, reflecting the principle of autonomy. Its character of social
law is : labor rules and regulations are the content of labor law and
labor contract law, and the basic value orientation of labor law and
labor contract law is focused on the protection of workers. As a re-
sult, the labor contract law can not be completely be abandoned to
employers and workers to practice “autonomy”. To protect the

workers and to obtain decent work , depends on the law enforce-



