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PART I LISTENING COMPREHENSION (20 minutes)

SECTION A

Directions: In this section . you will hear 10 short conversations. At the end of each con-
versation, a question will be asked about what was said. The conversation and question
will be spoken only once. After each question there will be a pause.
you must read the four suggested answers marked A), B). C) and D),
is the best answer. Then mark the corresponding letter on the Answer Sheet with a single

line through the center.

1. A
B)
0))
D)

2. A
B)
0]
D)

3. A)

4. A)
B)
O]
D)

5. A)
B)
O
D)

6. A
(0))

7. A)
(6}

8. A)
B)
()}
D)

9. A

He’s upset because he has cut himself.

He can’t face the physics instructof any longer.
He wants the woman to cut out science courses.
He doesn’t have the ability to be a scientist.

She should be careful about her money.

She should buy the brown suit.

She should find another job to make more money.
She shouldn’t buy the brown suit.

One hour. B) Two hours. C) Three hours.
He has hurt his hand.

He can’t fix it.

He is very busy at the moment.

He wants the woman to give him a hand.

It’s raining.

She doesn’t like playing tennis.

She doesn’t want to get sunburned.

D) Four hours.

It’s a hot day.

An automobile mechanic. B) A plumber.

A doctor. D) A hairstylist.

To a real estate agency. B) To a car rental agency.
To a computer store. D) To a library.

She has no need to buy a new car.

She can’t afford to buy a new car.

She is trying every means to buy a new car.

She prefers her old car.

Disappointed.  B) Grateful. C) Apologetic.

D) Angry.

During the pause ,
and decide which
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10. A) Three years ago. B) This year.
C) Last year. D) In December.
SECTION B

Directions: In this section . you will hear 3 short passages. Al the end of each passage
you will hear some questions. Both the passage and the questions will be spoken only
once. After you hear one question , you must choose the best answer from the four choices
marked A), B), C) and D). Then mark the corresponding letter on the Answer Sheet
with a single line through the center .

Passage 1

Questions 11 to 13 are based on the passage you have just heard.
11. A) Jobs on Wall Street.
B) The fact that some business schools are changing to reflect the economy.
C) Types of graduate degrees.
D) Changes in enrollment for MBA schools.
12. A) Princeton. B) Yale. C) Harvard. D) Stanford.
13. A) Lack of necessity for an MBA and an economic recession.
B) Low salary and foreign competition.
C) Fewer MBA schools and fewer entry-level jobs.
D) Declining population and economic prosperity.

Passage 11

Questions 14 to 16 are based on the passage you have just heard.

14. A) In the later 1920s. B) In the mid-1950s.
C) In the 1970s. D) In the mid-1980s.

15. A) It will act as a computer as well.
B) It will do away with stereo equipment.
C) It will provide a better picture.
D) It will replace transistors.
16. A) There have been three major changes in TV technology since 1927.
B) Basic TV technology nowadays is quite different from that of the first TV set.
C) Digital TV sets incorporate computer technology.
D) Digital TV technology was originally developed in the U.S.

Passage 111

Questions 17 to 20 are based on the passage you have just heard .

17. A) Power. B) Academic degree.
C) Wealth. D) Diligence.

18. A) The change of lifestyle.
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B) The change in the nature of occupations.
C) The increase in social wealth.
D) The increase in job opportunities.

19. A) Politicians. B) Clerks.
C) Manual workers. D) Lawyers.

20. A) Farm workers. B) White-collar workers.
C) Blue-collar workers. D) Not mentioned.

PART II READING COMPREHENSION (35 minutes) / 5

Directions:

al uny

and D). choice and mar e f‘( 2iter on the

P # 3 "
Answer Sheet with a single line through the center.

Questions 21 to 25 are sed on the following passage:

Gene%apiare nothing new, Im\per/fg_L communication between dge/groyp
plagued the ancient Greeks and current workers alike.

Many an older worker chafes Py ‘under-30 colleague who surfs the Internet, listens
to his Sony Walkman and chats on the phone or with his desk mate — all while working on
a project due in an hour.

Sometimes, of course, he isn’t working, and that’s a whole different issue. But some-
times he is getting lots of great spuff ng\ In the meantime, the different work styles cre-
ate a case of “Would you please shut up?” vs. “Lighten up. Get a life.’

NGErC Prensky) vice president of Bankers Trust and founder of its interactive learning
subsidiary, Corporate Gameware, was a#poiny in Aczoss The Board) a publication of the
conference Board. The business research organization titled Prensky’s article “Twitch
Speed,” a reference to the fast pace of video game play.

Todaym) workers likely %re;V p,in a multimedia, technglogy-rich, twitch-
speed environment. Prensky says they s1mu1ta#eou z % pomew Mjg watched TV and lis-
tened to music; thi \ Ev% ‘an i1

Baby boomers and older workers may or may not have done homework by TV, but

much else has changed. Sociologists say the over-30s are\r_n_gu;e_l.i.kel-y-to_amwcln/door§

closed. TV off. gnz r%vhappe E}W %rf?? Quiet, please!
When the twd’ e[ tages clash in lace, it pits comfort with speed and “multi-

tasking” against comfort with deliberation and focused concentration.

Sound familiar? If the gap has become a chasm in your weskplaee, it’s time to talk.
Both ms can be productive, but both sides need to make acmmmoda@s SO the
other’s product1v1ty isn’t 1mpgn_r_ed VAR h\/ﬂ :

vom T A
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; 21. This passage mainly describes .
J A) gfneration gaps i

ork styles of different age groups
lack of mutual understanding between the old and the young
D) imperfect communication between old and young workers
in . From the context we Amavy that the word “plagued” means .
~ Y A) annoyed B) infected C) damaged \DY affected
v 23. According to the passagi,/whiQ}  of the following is NOT true?
) A) Older workers often feel annoyed about their young colicagues’ attitudes towards
work.
g/ Younger workers always do a good job of their work though they prefer to listen to
music or chat with others while working.
C) The different work styles may sometimes lead to an unnecessary argument.
D) Older_workers are used to working in a comfortable and quiet environment so that
they can fully concentrate on what they are doing.
24. The author agrees with Marc Prensky on the point that younger workers prefer a “mul-
Q/ titasking” style because
A) they are smart and energetic ]
B) they have the special ability to perform several tasks at the same time
\Cyg:ought up in a special cultural background, they have developed a behavioral pat-
tern different from that of their older colleagues
- D) they have been trained to receive and process information in a special way
\7 . The author maimtains that both sides should if the two different work styles
clash headlong.
A) be patient and tolerant
B) fealize that both work styles are productive A
C) make efforts to avoid doing damage to the other’s productivity b

: o hEL
D) make compromises to bridge the gulf between them ;;ﬁ e

. - [9_\2 KA
Questions 26 to 30 are based on the following passage: 4
With human footprints on the moon, radio telescopes listening, fqn essages from alien
S . wchnicians Taok:, (0 5ty |

creatures (who may or may not exist), t%@ps,loo ing for éél tklglﬁa d planetary
sources of energy to support our civilization, orbiting telescopes’ data hunting f:)lanetayy
Jetd

systems around other stars, and political groups trying to figure out how to save humariit
from nuclear warfare that would damage life and climate on a planet-wide scale, an astron-
omy book published today enters a world different from the one that greeted Rg%ks a gen-
eration ago. Astronomy has broade{lg to involve our basic circumstances and bj(lf‘/l’hysf&i-
ous future in the universe. With éc s?:gsI and space missions broadcast live, and with
NASA, Europe, and the former USSR planning and building permanent space stations, as-

tronomy offers a re for all people, . %Q;f)utward exploratory thr Kat %& ne d—a—y
be scen as an ativd to mindless consunictlism, ideological bickering (4+#)), and wars

. . . ’.. . . 7){:\V7~(},\
to control dwindling resourceswe'd ﬁ_@rth gm 7{\}@ fa\ﬁzﬁ 4s (s

v
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TWtudents not only seek an u;\);tg-_c_igti‘ summary of astronomical
facts: they ask, as people have asked for ages, about our basic relations to the rest of the
universe. They may study astronomy partly to seek points of contact between science and
other human endeavors: philosophy, history, politics, environmental action, even the arts

and religion. &h

Science fiction writers and special effects artists on recent films help today’s students
realize that unseen worlds of space are real qlaces — not abstract concepts. Today’s
students are citizens of a more real, more vast Eo_s?_nli? éﬂan conceptualized by students of a
decade ago. i ] /

respond to these
developments. Rather than jumping at the start into _ur?{y 'B s of cosmology, I have
begun with the ﬁ@f ancient people ag earth anwd_WoPr' e tward across the uni-
verse. This metho rganization automatically (if loosely) reflects the order of ,

humanity’s discoveries about astronomy and provides a ,%%heme f increasing dis-
tance and scale. R %/ﬂl'ﬁ( :
'—/ .

d '\2726. This passage is most probably taken from
. /’/‘ .
A) an article about popular science
We introduction of a book of astronomy

his_ed-it-iem the Wadsworth editors ?E’c'l‘ I nﬂf-lﬁm

C) a lecture given by the author to astronomy students
D) the preface of a piece of science fiction
. 27. The purpose of the first paragraph is _ .
L‘/ \A_;)/é) explain the background and new features of today’s astronomy
B) to discuss in detail the most recent achievements in space research
C) to introduce some newly established space stations
D) to illustrate that the world today is different in many aspects from that of the older
. generation
v& The author thinks that the growing interedstﬁin space exploration will probably lead to

“A) all people having chances of traveling in space
B) the realization of permanent settlement on other planets

~ C) more disturbances not only on Earth but also in outer space

\D/brder, harmony and peace on our planet earth

29. The author believes that today’s astronomy students
/7 A) are much brighter than students of a generation ago

B) no longer care about astronomical facts
C) are better-informed about the unseen worlds of space

\P)/may learn more about man and his search in various fields through the study of as-

tronomy
‘ %\ In the last paragraph, the expression “these developments” refers to all of the follow-
g ing EXCEPT

A) the developments of science fiction and special effects of films
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ye new concepts about the universe acquired by today’s astronomy students
the worldwide involvement in space exploration o
DU’IWMMWO{HX
i I
Questio to 35 are based on the following passage:xio q\\j‘}/\ =
manager is another critical %pym‘bgnglﬂt in the development of an office-
systems career. One study repor;gdé_ that in 76 percent of the organizations surveyed super-
visors were involved in career %@eﬁéﬁiﬁent. Because of daily ¢o t with employees and
personal contact with other managers, the manager can ags_ﬁsystems_%%loyee in
their career development in many ways.; Managers can d%/l(e ate their su’bor?inates’ ssi n\\-'
ments which promote growth. In additjon, managers can é’ovide realistic assess s,%'f{m
their subordinates’ carcer potential. Such feedback can take the-form of coaching emplc?ﬁ-/
ees to strengthen any personal or professional eaknesses.
Some managers might become @rltg,&}t their subordinates, thus v,i’g their
(peet Wit

. . . A
chances for effedx suceess. A mentor usually is a supegior or experienced(peer) within the

employee’s organizati ., The mentor ass_u@_@s’&?%réfeésional interest in another’s career
and acts in an advisory capacity to that individual. Generally a mentor arranges for the
employee to meet the “right people” and to make the “right moves,” thus helping the em-
ployee to acquire recognition of and acceptance by the managerial network. However,
even when m.a.ua.gars_sh their subordinates’ careers, problems can occur.
S%ﬁcien%%ower within their organizations to be successful
mento fght be reluctap bedbile s &éntor for an aspiring (A # #)) female em-
ployee because of the possibility of office gossip. @thermanagers might resist the mentor
role because managers may not be rewarded by their organizations for engaging in career

development activities f tlini'_ ubal ina:éesg’,
Other dg‘lgthlt%gsaﬁsor%%% gﬁirﬁé@a\r} hsu’l/)ordinate could arise whe career devel-

opment process is linked to the manager’s task of performance a_QRmiLal% career devel-

. . Ce s = l#../‘vffT X .
opment process is not as effective when it is tied.to employee assessment fo ‘]ol‘)?;romom()ﬁ YtL
and salary increases. Most employees,wg?l);lld be reluctant to risk. revealing any career ing\ g

%‘_{gfpje, employees should take charge of their

T —— . "

e [

. - =~/
quacies or doubts to their evaluator_s\.\

—_—

ovwrdeyelopmexi . 0 ,{p // JRIAS 'd

31. According to the passage, managers play an important part in the development of an
( office-systems career because ) . T
A) 76 percent of managers are involved. in career development
they keep daily contact with their.employees
hey can help‘/employees in their career development in many ways
ey can make correct judgment of their.employees’ abilities
\; 2. The word “delegate” in the first paragraph most probably means
) A) to become the representative of

B) to put somebody in charge of
C) to give a fair opinion of
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T It is only the manager that can play the Tole of a mentor.

s

\D)/to make full use of

of the following statements is NOT true about a mentor?

B) The main function of a mentor is to improve the employees’ chances for career success.
C) A mentor gives advice to the employees from time to time. .

All of llowing may be the reasons why some managers do not want to be mentors

% D) A mentor usmly introduces and recommends the employee to the management.

\/

to their subordinates EXCEPT that
their power within their organizations is, more or less, limited
their work as a mentor may not be duly appreciated '
they try, in some cases, to avoid unnecessary office gossip
D) they are unwilling to reveal t’heir career inadequacies or doubts to their subordi-
nates

- 35. According to the author, the chief reason why most employees are not active in the ca-

o

recr developnient program, is that
A) they do not want to make known any of their weaknesses
B) they think it their own responsibility to take care of their own career development
O tgeir mentors tend to have unfair evaluations of their performance
'~@/tvhe revelation of their professional weaknesses might affect their chances of job

Questions 36 to 40 are based on the following passage: '
The L@s\w&r_ﬂt@out dognm‘zmg,. the practice of laym‘ eff layge numbers of staff
in the search for efficiency and profitabilit .‘QMore than 17 million workers were laid off
, T y AN -
between 1988 and 1995, althoﬁEh about 28 thillion jobs were added back to the economy.
Two economists at the Federal Reserve Bank in Dallas, W. Michael Cox and Richard

Alin, reported on the 10 largest dewpsizers of the 1990 — 1995 period- which include Digit-
PO e e ——— . RN -
al Equipment, McDonnell Douglas, General Electric, and Kmart. Collective output (sales

promotions and salary increases

worker rose nearly 28 percent, compared witﬁ%é ercent in the rest of the econ-
omy. Says Cox, “Most of the companies _e_rr_ggi\ om th¢ downsizing more competitive
than before and thus were able to provide greater security to their workers.” The cost?
850,000 workersﬂg 7\«;“@9('&} :

Yet negitive outcomes p&\ielil/ec_i__al many firms. Devastatingly low morale, increased
disability claims and suits for wrongful discharge (##/), and general mistrust of manage-
ment plague many corerEﬁes. A study done at the Wharton Smta on sev-
eral thousand firms and found that downsizing had little or no effect on earnings or stock
market performance. Far more effective were leveraged buyouts (Z{%4 %) and port-

. . DAY s 1 P 2] f -
folio restructuring (&?f,ﬂ ). '}@J‘@m e . port { B
There js somge cvidence that consistént focus on_creatin for share which

includes paring unneeded workers, actually increases jobs in the long run, “Stronger, leaner
companie ' gn)mtg.in the world market more effectively, and that ultimately
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draws jobs bW’ That’s opinion of Thomas Copland, a director of
McKinsey and Co., a management cggmri%%mwd 20 years of data or 1,000
companies in the United States, Canadas—Germmany+HoHand, Belgium, and France. The
study revealed that, unlike those in the United States and Canada, the i ost

jobs in the long term se~the )70 and 1990.
Altho ong-run growth is a pleasant rospect for shareholders, the short-term loss

of jobs and income has left many employees and their,families struggling in the aftermath

of downsizing.
— .

36. The term “downsizing” in this passage means
A) just cutting down to size

B) producing smaller models or styles
\C%:tting jobs and positions for higher performance and profits

D) cutting down on incentive programs

Some economists maintain_that the practice Q_,downsmmgmds to _
A) win immediate earnings for shareholders

B) improve productivity and competitive edge

C) Jead to a more effective recombination of investments

D)/ all of the above

\ \) 38. “According to this passage, downsnzmg will result in at many companies.

B) disputes between labor and management
C) g neral distrust of management

1l of the abov W v /3
\ X The word “paring” 1n the fdurth th paragraph is closest in meaning to.

A) pe lmgg A B) firing C) relocating \ D) Ae-training
of the following might serve as a suitable title for this passage?

AY The Two Sides of Downsizing

B) Downsizing and Competitive Edge

C) The Cost of Downsizing '

D) Downsizing and Gains for Shareholders

PART III VOCABULARY AND STRUCTURE (20 minutes)

Dire

je—;;w;;* ‘

s part

tence. Then

the re 1ier
e cenier .

41. 1 cannot bear the noise of my neighbor’s radio; it me from my work.
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A) disturbs \ B) distracts C) interferes D) interrupts
42. Meg was quite upset thls afternoon. She was in no for their brainless gossip.
)+ mood B) emotion C) taste D) appetite
\43 [ cannot the two points of view because they arc completely different from
\edch other. ‘
A) claim B) identify C) argue D) reconcile
744 The design of this gymnasium shows a great deal of . We have never seen a
building of such a type before. /4 % S U N
A) fascination B) orlgmallty C) invention D) solidarity
45 .\‘Tn times men did not travel for pleasure but to find more favorable climate.
A) prime B) preliminary C) primary \9) primitive
/ 46. The novelty of playing clectronic games soon , and then Jenny did not want
to do it any more.
A) wore off B) came off .C). died away D) went away
47. In an automobile engine, the vaporized fuel is mixed with air, compressed in the cylin-

48.

50.

~51.
52.
53.

54.

55.
L 56.

57.

der, and by a spark.
A) blazed B) flamed ..C).-ignited D) exploded

One of society’s greatest problems has always been how much the state should
its will on the individual.
A) induce . B) impose C) endow D) enforce
. If the policeman hadn t been friendly, we wouldn’t have been with a warn-
ing.
CA) let go B) let alone C) let off D) let out
A broadminded man can get along with people from all
~ A) walks of life B) careers C) vocations D) callings
The taxi driver about our luggage and seemed to be in a thoroughly bad tem-
per.
A) grumbled B) groaned C) grieved D) .growled
If nothing is done to protect the environment, one million species that are alive today
will have become .
A) distinct B) distinguished ~-C) extinct D) extinguished
Edward prefers to travel by bus because he can wait for it at the near his
home.
A) entrance B)- terminal C) platform D) subway
My coat hem is coming unstitched and two buttons have .
A) come lost B) come loose C) come losing D) come loosen
The psychiatrist says that a person with a sense of inferiority can be very
A) disgraceful B) disapproval C) disrespectful \D)- disagreeable
The houses are made of wood, mud and straw, and to collapse in heavy
storm.
A) liable B) avoidable - C) fecble D) probable

The Secretary of State to being astonished at this unexpected statement.
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58.

99.

60.

61.

62.

63.

64.

65.

66.

67.

68.

69.

70.

A) complied ~B). confessed C) confirmed D) conformed
With its expensive furniture and carefully-chosen color scheme, the living room looked
quite ’
A) convenient B) prominent C) comfortable D) luxurious
As a politician, he is good at appealing to emotion and knows how to power-
ful responses from the audience.
A) call up .. B) evoke C) stir D) exaggerate
Our environmental awareness has a mindless enthusiasm for unrestrained
economic growth.
A) cut down B) refrained ..C) curbed D) restricted
In the densely-populated city, it is very expensive to own a residence.
A) spatial B) manifest C) moderate D) spacious
It is a common belief that the problems encountered by the American education system
are to liberal courts, incompetent school boards and ridiculous government
regulations.

. A) attributable B) responsible C) distributable D) predictable

Only those with spendthrift inclinations would buy such an expensive “timepiece” — a
watch — .
A) recklessly B) upon impulse C) on purpose D) at will

What’s born has to die — that’s a law of nature independent man’s will.
A) of B) to C) on D) from

It is commonly believed that poetry inevitably loses a lot translation.

A) of B) over C) in D) by

China has never been a sea power, because nothing has ever induced her people to be
than landmen.
A) rather B) another C) better D) otherwise

Fed up with violent street crime, they are often content to send in the police force and
demand that it whatever it is necessary while they look the other way.

A) would do B) must do C) do D) does

With every transaction we perform electronically, we could have ourselves
open to electronic monitoring or control by government.

A) having recorded B) being recorded C) to record D) to be recorded
The father, who was illiterate, said to his son that he was dog to learn new
tricks.

A) much tooolda B) somucholda C) a much tooold D) aso much old

Very soon, swallows will be flying south to warmer lands, where they will find
the small flying insects on which they feed.

A) a great number of B) a great deal of

C) plenty of D) numerous



