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1.1 Business Topic Working life
= WFIEEE IIEEE

FINTEIES
o A AARX 9L
o FAJufTibik TAEA EIX—EH
o BIAEThFHird AP FRLEGZE
o FiBS) 496 e R E X A E

= Mg, self-employed adj. JEZEF AN, MEEHK
ﬁlalﬁﬁ resign vi. JF; #EE

reward vt {RE; W55, RH

lay off (HHY) #HHE,; T

recruit vt &n. HEE; FHA; AT

laser n. 5%

permanent post [&E TE

appetite n. @%, it

gratification n. W& ; HE; EN

paediatrics n. JLF}2¥

coddling adj. §EH

veteran n. f%%, Zé’ﬁé’égﬁﬂ’ﬂk

cubicle n. /NE[E]; /NE

reluctant  adj. ANEH; FERK

voluntary adj. HEK; HEM

charity n. ZEH{E; BEFL

flipside n. M, HRFEHR

teleworking n. BFILIPAFR, BFHA

life expectancy T FH 4y

personal summary N ARFOLAF (—ﬂQE/I\AfEﬁﬁB"J%_‘EXI, 157 BH 48 22 b4 47 oK BR
FHTRAN R EMBAE)

dynamic adj. HIE K

knowledgeable adj. F HIHHK

interpersonal skill A FRACHEF;6E

software solution ¥R TR

entrepreneur n. ™Y F, GhlkHE
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expertise n. L THNH (ZHEE); £k
self-motivated adj. B IR

pre-course n. TETHREE

marital status AR

reference n. (KT WMIT. REHIEH) EY; EHA
covering letter ({50 . HREH) M

mandatory adj. REIER); XEFH

trial n. L

pilot adj. (/M) AEAER), AR

canton n. (HFELAY) M

commune n. TiE (¥, b, BEEFEME/MTBUERA)
discrimination n. AAFEFFiE, B

ongoing adj. FFEELFTERY

on one’s own initiative F B

initiative n. 8%

rule out HERR, BUH A
preconceive vt. ZEEHIREXT- - WA, (S8

Migros ZFE#FZ /A F (£ FRE Federation of Migros Cooperatives, F{ 37 T 1925 &,
Bt R KHEER)

r= Working life T4

1 RI{TIEME THEXAI5]1E?
“H SRR R AR B R A R —H 7
—298 - SR (EERIBZAEAER)

E SRR
John Lennon (Z9%y - Fifk) . EEELZEEKRIN “#:3k4" (The Beatles, H1%F
i “HER”) MG, RS EERAKMFEERE. FA. 3EEa%E,

SERIEMRIA:

People who have their eyes and minds fixed upon the future are prone to be absent-
minded about what’s going on now. What’s going on NOW is life. i FAHERFEH AR
G AERTA W . AR ERN—UIA RAER,

Most of the time the goals for future are not met. The plans don’t work. R ZH} &A%
R BARHELLSE B, KRR AT A ELE

People who have a mind so fixed on the future tend to ignore the beauty in the every-
day life. R ICHEARKR AR5 BB LA TG FHIEM

live for the moment J}E7EXM4F

appreciate every minute 2R — 445

Time is money, but money can never buy time. — ] 36RH—~14:, ~TE&MEL3E,

Life is short and time is swift. AA5%, YRS,

Lost time is never found again. YeP—EAEIR,

Never put off till tomorrow what you can do today. 4 HE 4 H 5,
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Tomorrow never comes. ] A HHIH X,
Life is unpredictable. 4= 3 & JCIEFIM M),

2 THETELXLEEERE,
(1) R—APAIEME DR I AE? 1 -3 50, 4 -7 Fh 8 FhalE L9
(2) HEVCYEHLE LR A7
(3) 15 5)5, fRifs TOERIETR] LB Kb R4 7
(4) e L BZIETHEY 55 %, 65 B8R TS 57

SERIEMFREL:

I expect to have at least 5 jobs, because with age and experience, | may develop new
interests and aptitudes, therefore, I may change my job accordingly. IAERK & T E/
SHTME, FNEHESRAEHWIEEK, REF AR, B THE
WAAEAHR AR

I can’t expect to have only one job because nowadays the employment market is subject
to change. AN HC HENE—FMIIE, FHABEII G £ 24 XK.

I like changes, 1 like meeting different people and I want higher salary, so I may
change jobs often until I find the job which can give me great job satisfaction. & WA
b, BEXKEMAFMA, BB TERESGE, FURSWHIIFERX TIEEL
EEFREF LN L,

I want to be self-employed, because I don’t want to work for somebody else. I want to
be my own boss. BARYAMERE, FARAEAIATE. REACS HER.

If I'm self-employed, I can earn more money. MEFREMTEFR ST ELHE,

I want to be an employee because I want to have a regular income. FAHHH 5, K
A BA T E HIA

I want to be an employee because I don’t want to work long hours. FRAEMEL R, EHN
BAEG R TAERKHmE,

In fifteen years’ time, people will work less because with the introduction of new tech-
nology into office work efficiency will be raised and time can be saved. 15 FEMNMITAE
fEtESEE, MEFREAREHATAAE, THERESRG, XN ERE TS
Tk,

People may tend to work more time because working hours will become flexible in fif-
teen years' time, which will no longer be confined to 8 hours a day. 7£ 15 4E/f5 A1 TAE
BHRISE K, FA TIERRISESEEAT, AHEERIRTRER8 /N1,

3 AERGREBETHERLZUSEREF,
SR WBITHHYE 18 T,

E R

(1) FHREER retire, retire {EERE “iBIRK”, resign WREER “FH". NaT
BE LB RAE 65 ZBIK, TIIESE retire,

(2) IEFEFEE joined, join IERE “MA", T apply for (EERE “HE" . A

O & (FHEAFESHEERTATY (BR) (BM), SFFFEN IR 2009 F18, 21,
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WTFENEREL DMARXRAE, WG —~BEEXKAA TIE, BriliE
joined .

(3) IEHRZ SR reward, pay RUERE T4 M7, T reward F9ERRE “%H7,
AT & EBX B LRSS, FrLAR] reward,

(4) FEHERL laid off, lay off (UEBE “HoHHEMMET A, AfUERTEW
JRE A F 4 BRI RN AR T A, T dismiss 2R & BB TAERSRRECR
REASER R SOTER A T, NI laid off,

(5) IEWERER trained, train FJEELE “FI”, o] DU —IH G515 K
AR AT TROEE I, T educate 38 B B 7E A T 2 B & a2 15 3%
WHFMER, NaTF&XE RS R T RS, FTLAEH trained,

(6) IEHAEEE leave, leave FIEIEE “BIF", 1 change HERE “HE” ., WA
THUFRBEAFREFLA, MARKELAF, FrLLIER] leave,

(7) IFHAE R recruits, recruit f1 employ #fE F/xn “HEAH” WERE, {H recruit 7]
DU KWy shis] b al LUE A B Y)ahia]l, T employ J& & ¥shinfs BB EE, $£7
WA HEEE, BT recruits,

(8) IEHAE SRR flexible, flexible AYE B “HMEAY”, overtime Y EZBE “HH T
FERTIRIY, NBERY” . WAIF& B B N 44 A /NE RS HE 3H: 59 T /ERT R)
A Bt E, FrilikH flexible,

(9) IEFAEE R temporary, temporary B B2 “IRHTM”, T part-time B E 2
“ELH, K. W& LEMNTLRTRER 2 FE TE, mREXRH
SrEE R B THEER 2 ImET T/, BrLlikF temporary,

(10) EFAZRR day off, have a day off (Y EE “iF— K", T holiday =B

R, RBE—ERETE. N ER—TEHER—-KE ERFIRE,
FrLA i M day off,

4 RAELS 3 hARABMRIEER.

SEFIFMRIA:

I was driven to resign. FKHi0 FEEN

He applied for a leave of absence. fthHi &KL,

He paid $ 10 down payment and agreed to pay the rest in monthly installments. {15
1T 10 EZmg s, IFRBERIEA HMNE.

He was dismissed for being late. fiEiRE|BEERE T .

It takes patience to educate children. #{H JLE T B .Lr o

The world is changing, so people’s minds have to change with it. HHFR7EA, AfT89
BAEAREALE,

This factory employs many young workers. XK T.J B TIRZHFER T A,

The newspaper staff always worked overtime. [ T /& S MNP & TYE,

I'm looking for a part time job. F¢IEZEFRIFIL T 4E,

We always go on holiday in June. I THETE 6 HEMK,

5 HHTEXERANEAKLR,
ZHER LI 18 7T,



Module 1

BT

r= Attitudes to work T e E

6 RIAARFHETENFEBEANFIENSESHINNRBERARG? MRE,
EMEFEHRAR?

SEFIBEMEIL.

be willing/unwilling to work longer hours J&/RE & hn T /ERTE]

be more/less bent on the work T/ A& BT THE

(don’t) ask for extra pay for overtime work () HIPEREMVL

(don’t) follow orders () MEMEJETE, (A) 1EHESME

want more benefits 7 B4 T £ 45 F)

Work is something that must be done whether one likes it or not. RNIEEARER, T
PERR 1R

Performance doesn’t matter. 4T Jh— N,

be unwilling to give full 100 percent to every endeavor AEfTH B4 E R A

be less dedicated to work Xt TYEARHR 4 Biisib b

want spacious and comfortable working environment ZFHEA TERL . £FiE M TIERE

want paid holiday ZH7F7K KB A

stick to the same job RIFF—T4HE

job-hunt frequently A< Hi Bk Fl

want flexible working hours 75 B4 1M T /EmtA]

7 AETEAXSHRIXE, XEFRHAER? A2y, BEACSHEENER
BEHIEM,

SEFN:
FRJF IR mMAZRHE
W,&T%%ME%%@E%&&%&
JE B EtEY, AREH

RERF, &%ﬁﬁi&ﬁ%%ﬁ@% EARARE, KENLATWEER
EEFHERE, “RNEXFERAE “FELAEN K, KIAKL 8 EARA
RE -7,

AMAAENR-—REBNERAAIHE-FOL, AXRINIMIHR, REMTHE
RUEARGHHE, EHFFEEITHhTES AN ERETH,

AR HFEE - EFHL AN, “FE_ TSN ERARERENFL LR
WERETHERE, AREHLEFLHERRBRINERA, WNEEIRTH
PRARFHRE” RHBENRXEAFEELEZ L FENAREALFERTH
£ ERFE RS WL

HERFZAFENFANEEBEEERBRRX ALK,

BB ENREERET - MERAA, “BPFRNEESE - E B3t B2 f7
AXBRRIET 20 FH30FF REANEKRE,”

MARELAELE TR XFELTRE: “AHFRNBENE-RABERT,



FRUNTASIBEALHS (B

BR FEAM (entiled)” INFREXZLALREK, EERNEHF AR TR
JE4 BT T HAA M

®EMKAE T ENSTHE,

BB EZ AN THEEARGHE, FEHOHHMENEREFTHERLE
—RE,

FEBERAMIAFCHEERAKR - CEAFR, “WHbh, FEAAREASS
—kAHAREGAAEELET, HEABET O F, BARMNATEFIER?

ERREN:

(1) be entitled to ... FEE “HHFHKG - 7, REEAFERAER, W: be enti-
tled to high praise {H158 5 E%,

(2) appetite £ “BHI, 8", . have a good (poor) appetite B I (AH),
Zinth #R “Eif; @K BEE, 0. an enormous appetite for knowledge
(reading, music) XTHEIN (i€, F5) HIAE . He shows little appetite for the
limelight. fo vt 4 4 76 4T A RGHR

(3) expectations F7x “THIKEY, B, HFE”, . arouse expectations 5|
H, hold great expectations #ifE KHHE , Their expectations weren’t very high. /]
AIEAEE I A K.

(4) something AR REM MM S, BRRE “F;, &1 47, : A: What's
his name? B: Bob something. A: fliif+ A&ZF? B: #EH 21, XHAT twen-
ty-somethings /R .+ L% WER A, XH something RR KB EBIEKEZ LD,

(5) prepare sb. for sth. fi7E B4R F (8603 ) A, 1. He had himself pre-
pared for bad news. XT3 E BH LR, She suddenly took on full-time work
without preparing her children. #iZER A B FNITHRTFHA B LHE FEET

8 MIAAER—REBUBFN—KE? MNEEHRELT? REFTAAIEZ—R
ATEAET BECHERSER RR?

BERIEMRIEA:
The younger generation is spoiled and premature. FEZ2HK—CBFIR T, MELF
A,

The younger generation indulges in Internet and is easy to lose their temper, and wor-

ships money and wants to be famous overnight. R H—XE H X TN, BEL K
WA, ZFESH, BE AL,

grow up in a comfortable environment FE&FiE FIFE R KK

have never experienced any hardships MKz T8

Every demand is met. &—ANEREPFEIH L

The younger generation possesses strong technical skills and is more independent than

the prior generations. M —RERBEIMIAR, b E—AAANFEM,

Young men are willing to develop their skill sets and take on challenges and are very
adaptive to job instability. i ARBERKRMAITNEFKE, WEBEIHK, B
RESE N AT AE I AERI

Young men think more for themselves and do not blindly accept the ideas of their eld-

ers. FRAEEZMHNACEE, AEAMEZE-EANUWT



Module 1 &E—B7T

s T

FiEtem

be good at /5
EE&Eid, 1 in-
tend [FHEERE.

The young are better educated. They have a lot more money to spend and enjoy more

freedom. HERAZITHHHHE, MITEEZNE, ERELHEH,

The young would work best if they were given complete freedom and responsibility.
WRGTHFERAFTIHEHAGENTE, BaMf] THESTHIEELT.

The older generation saw work as the only source of self-fulfilment. % —28 AIBT./E
FREH B RAA KMk,

The older generation spent all their time and effort in work. #&— 38 AJBHML{]FrA 89
bt () FOAE ) R ICEE TAE |

The older generation possessed a strong commitment to work. Z-—38 A X TAEB
b, BiI8EE.

The older generation declared a higher priority for work over personal life. % —3E A
HRATIE, ARIT/ERGTNALRE,

The older generation was willing to work hard to achieve goals set by their companies.
E—FEANNLIAAFNHBERBES 1 ITE,

The older generation’s working life could integrate well with their private life. #—3E
NEIA NAETERES TAE I — 2

There was neither relaxation nor entertainment. {4 ER AR B HEEESR,

9 TIXHERARMTAER?
S ERIEIMAH A 19 5,

r= Gerund and infinitive ZH iR ER

1 THMEFAgAAGmENER (-ing), BEREAENX (to do)?
SEERNHITH B 20 5L,

R
18 )5 | 4 4 18 S 4 14, e be good at, think about, succeed in % ; A sz
HmAesh 48, 4o, enjoy, avoid, consider, involve . Ak E s dmbwiEs L
48], v be worth doing sth. (A 48 - - ) , have difficulty/trouble doing sth. , be
used to/accustomed to doing sth. (IR T, usedto WEBHEREX) F; M F— %7
WG B4R E X, % fail, hope, expect, manage, decide, plan, intend,
aimF; HF— %5558 % &R E X, 4. be reluctant, be willing, be prepared
% ETHALPERBAEZXNIZRETETHRRAIM, ¥ THREBEFRIER
W, RAHSEMERE LT RTETCNGAE,

2 TEWIHAATEEENELSEMREARR? ATA?
BB R BT 43565 20 7T,

3 =ETFAAF.
SR ILBITH 5520 T,

4 N&EI1H93E S MAE, BERTANTEERRX S MABER,



