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H&E, FrLl, i#E#r%4 (C. Mantzavinos, Douglass C. North, Syed Shariq,
2004) 5

The greatest challenge for the social sciences is to explain
change—or more specifically, social, political, economic, and
organizational change. The starting point must be an account of
human learning, which is the fundamental prerequisite for explai-
ning such change. The ability to learn is the main reason for the
observed plasticity of human behavior, and the interaction of
learning individuals gives rise to change in society, polity, econ-
omy, and organizations. Because learning is the main object of
inquiry in cognitive science, only a dogmatic attitude would pre-
vent social scientists interested in phenomena related to change
from paying appropriate attention to its findings. The revolution
over the past decades in cognitive science has produced valuable
insights regarding the processes of individual learning across dif-

ferent types of environments.

XEHAREHAE, ZERBEET, RABARETE “the ob-
served plasticity’ of human behavior, and the interaction of learning indi-
viduals” 2 F, fii§ 2, “human learning is the fundamental prerequi-
site for explaining such change” ,
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@ Bandura, Department of Psychology, Stanford University, Stanford, California 94305 —
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6



# B

SFEFFEBEONMREAES CHEEAT ST EHBAR—
B, B

o LEF LI WH WK (observational learning) W, H & ¥
JWBER-ANAREHF RS, ZHREHFAEARENMEARLE
Wk, TEAMMRIAS R ENRERE, BHFAANE
BHESBRELEEXAMA B ISR, X-—HEEIH, HE
“EHE¥: —FAEFIWERAR” XREKE,

o EHHIUERNULELLRY, HEAFHANREMLE
ZHBERBUABNTHEXAEREAREY, HPR%T
WBREH, FALFEREREGAE 4 (RITXAEENY
) B—#th, BAXPHFRAFEERE, AEFLA
HATHHAZBCZHHEHRATS, EREEXAMATHFRER
BEER; LA mBWTHFARNOGER T (HAHFHEU
REHBEERAAGE), RBRFHALGREFZ XA B
PR, EREAAERRMMNAKNLER—UERS D, X
HERAT, MUTAE¥YY, REELBREARAR? IR
MERTFEEFETHEITANE— “FRERETH
BEAH-—NERBR

o THUEM, BHR¥WHFILR, FELEFRAENER#
FEBRBRABR., AN EZEHBREMNETERE AL
HWRE, RANERREBERBRANEmFE M EpF NG
B MEBERRBNWELSTELRBE, REAEMAW
ERTERETH, BAYRNESBRARERFAARETRE
MO REEL, HBEFHEAHTEHEAIRNK, HTHEY
EXBAMBRETH. BRFATRAARRKER, 22
BHRENRIVNFERRAT, AABFEREMEKERSY
B, RMWTHAEHLERB B &R LR — B BT
NBEZILERY, BREXERIARKRBTEFANTHIR

7



