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Directions: In this part, you will have 15 minutes to go over the passage quickly and an-
swer the questions on Answer Sheet 1.

For questions 1—4, mark

Y (for YES) if the statement agrees with the information given in the passage;

N (for NO) if the statement contradicts the information given in the passage;

NG (for NOT GIVEN) if the information is not given in the passage.

For questions 5—10, complete the sentences with the information given in the passage.

Seven Steps to a More Fulfilling Job

Many people today find themselves in unfulfilling work situations. In fact, one in four

workers is dissatisfied with their current job, according to the recent “Plans for 2004” survey.

Their career path may be financially rewarding, but it doesn’t meet their emotional, social or



creative needs. They're stuck, unhappy, and have no idea what to do about it, except move to
another job.

Mary Lyn Miller, veteran career consultant and founder of the Life and Career Clinic, says
that when most people are unhappy about their work, their first thought is to get a different
job. Instead, Miller suggests looking at the possibility of a different life. Through her book, 8
Myths of Making a Living, as well as workshops, seminars and personal coaching and consult-
ing, she has helped thousands of dissatisfied workers reassess life and work.

Like the way of Zen, which includes understanding of oneself as one really is, Miller en-
courages job seekers and those dissatisfied with work or life to examine their beliefs about work
and recognize that “in many cases your beliefs are what brought you to where you are today.”
You may have been raised to think that women were best at nurturing and caring and, there-
fore, should be teachers and nurses. So that’s what you did. Or, perhaps you were brought up
to believe that you should do what your father did, so you have taken over the family business,
or become a dentist “just like dad.” If this sounds familiar, it’s probably time to look at the
new possibilities for your future.

Miller developed a 7-step process to help potential job seekers assess their current situation
and beliefs, identify their real passion, and start on a journey that allows them to pursue their
passion through work.

Step 1: Willingness to do something different.

Breaking the cycle of doing what you have always done is one of the most difficult tasks for
job seekers. Many find it difficult to steer away from a career path or make a change, even if it
doesn’ t feel right. Miller urges job seekers to open their minds to other possibilities beyond
what they are currently doing.

Step 2: Commitment to being who you are, not who or what someone wants you to be.

Look at the gifts and talents you have and make a commitment to pursue those things that
you love most. If you love the social aspects of your job, but are stuck inside an office or
“chained to your desk” most of the time, vow to follow your instinct and investigate alternative
careers and work that allow you more time to interact with others. Dawn worked as a manager
for a large retail clothing store for several years. Though she had advanced within the compa-
ny, she felt frustrated and longed to be involved with nature and the outdoors. She decided to
go to school nights and weekends to pursue her true passion by earning her master’s degree in
forestry. She now works in the biotech forestry division of a major paper company.

Step 3: Self-definition

Miller suggests that once job seekers know who they are, they need to know how to sell
themselves. “In the job market, you are a product. And just like a product, you most know

the features and benefits that you have to offer a potential client, or employer.” Examine the
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skills and knowledge that you have identify how they can apply to your desired occupation.
Your qualities will exhibit to employers why they should hire you over other candidates.

Step 4: Attain a level of self-honoring.

Self-honoring or self-love may seem like an odd step for job hunters, but being able to ac-
cept yourself, without judgment, helps eliminate insecurities and will make you more self-as-
sured. By accepting who you are—all your emotions, hopes and dreams, your personality, and
your unique way of being—you’ Il project more confidence when networking and talking with
potential employers. The power of self-honoring can help to break all the falsehoods you were
programmed to believe—those that made you feel that you were not good enough, or strong e-
nough, or intelligent enough to do what you truly desire.

Step 5: Vision. ‘

Miller suggests that job seekers develop a vision that embraces the answer to “What do I
really want to do?” one should create a solid statement in a dozen or so sentences that describe
in detail how they see their life related to work. For instance, the secretary who longs to be an
actress describes a life that allows her to express her love of Shakespeare on stage. A real estate
agent, attracted to his current job because her loves fixing up old homes, describes buying
properties that need a little tender loving care to make them more saleable.

Step 6: Appropriate risk.

Some philosophers believe that the way to enlightenment comes through facing obstacles
and difficulties. Once people discover their passion, many are too scared to do anything about
it. Instead, they do nothing. With this step, job seekers should assess what they are willing to
give up, or risk, in pursuit of their dream. For one working mom, that meant taking night
classes to learn new computer-aided design skills, while still earning a salary and keeping her
day job. For someone else, it may mean quitting his or her job, taking out loan and going back
to school full time. You’ll move one step closer to your ideal work life if you identify how much
risk you are willing to take and the sacrifices you are willing to make.

Step 7: Action.

Some teachers of ghilosophy describe action in this way, “If one wants to get to the top of
a mountain, just sitting at the foot thinking about it will not bring one there. It is by making
the effort of climbing up the mountain, step by step, that eventually the summit is reached.”
All too often, it is the lack of action that ultimately holds people back from attaining their ide-
als. Creating a plan and taking it one step at a time can lead to new and different job opportuni-
ties. Job-hunting tasks gain added meaning as you sense their importance in your quest for a
more meaningful work life. The plan can include researching industries and occupations, talk-
ing to people who are in your desired area of work, taking classes, or accepting volunteer work

in your targeted field.



Each of these steps will lead you on a journey to a happier and more rewarding work life.
After all, it is the journey, not the destination, that is most important.
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1. According to the recent “Plans for 2004” survey, most people are unhappy with their
current jobs.

2. Mary Lyn Miller’s job is to advise people on their life and career.

3. Mary Lyn Miller herself was once quite dissatisfied with her own work.

4. Many people find it difficult to make up their minds whether to change their career
path.

5. According to Mary Lyn Miller, people considering changing their careers should com-
mit themselves to the pursuit of e

6. In the job market, job seekers need to know how to sell themselves like

7. During an interview with potential employers, self-honoring or self-love may help a job
seeker to show .
8. Mary Lyn Miller suggests that a job seeker develop a vision that answers the question

“ ”

9. Many people are too scared to pursue their dreams because they are unwilling to

10. What ultimately holds people back from attaining their ideals is
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Unit 1

Passage One

Directions: In this part, you will have 15 minutes to go over the passage quickly and an-
swer the questoins.

For questions 1—4, mark

Y(for YES) if the statement agrees with the information given in the passage;

N(for NO) if the statement contradicts the information given in the passage;

NG(for NOT GIVEN) if the information is not given in the passage.

For questions 5—10, complete the sentences with the information given in the passage.

Science Fiction

Definitions

The genre that we call “science fiction” has many definitions. It is defined by some people
as the literary or cinematic genre in which scientific discoveries or developments forms part of
the plot or background. :

Some other people defined it as a controlled way of thinking and dreaming about the fu-
ture.

Writer Ray Bradbury defined science fiction as the “sociological studies of the future”.

The eminent editor John W. Campbell, Jr. pointed out the major difference between sci-
ence fiction and fantasy. According to Campbell, science fction uses one, or a very few postu-
lates to create stories. Fantasy, on the other hand, makes up rules all the time.

Classification

All the science fictions can be roughly divided into hard and soft sci-fi.

Hard science fiction is characterized by an emphasis on scientific details and accuracy.
Arthur C. Clark’s 1961 novel A Fall Of Moondust is an example of what is generally consid-
ered hard sci-fi. In hard science fiction, the main characters are often working scientists, engi-
neers, military personnel, or astronauts. Character development is often secondary to explo-
rations of astronomical or physical phenomena. Clark’s2001: A Space Odyssey, for example,
makes the readers impressed by the story but forget about the personality of the characters, be-
cause there is none. Some authors do emphasize the human condition in future societies where

technological and economic circumstances have changed. Even in such cases, however, a com-
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mon theme of hard SF is the resolution of the plot on a technological point. ,

Hard science fiction writers usually attempt to make the theories and technologies consis-
tent with the existing ones. It is therefore debatable whether a story about a spaceship traveling
faster than light qualify for a hard sci-fi, though some physicist do believe that the speed of
light is not the speed limit of motion in this universe. In some stories, an alternative world is
created where the physical laws of our universe does not apply. However, a writer of such a
storie has to make their laws consistent to each other in order to make the story a hard sci-fi.

Soft science-fiction, on the other hand, focus more on human characters and their feelings
than on the technological details. It is called “soft” because the stories are usually based on an-
thropology, psychololy or sociology, sciences that are considered “softer” than physics, biology
or chemistry. Issac Asimov’s Foundation series is often considered an example of soft sci-fi be-
cause the stories focus on the social change of the Galaxy Empire, rather than any specific theo-
ry or technology.

History

The origin of science fiction as a literal genre is debatable. Some offer works like the
Sumerian Epic of Gilgamesh as the primal texts of science fiction. Others place the origin at
Mary Shelley’s Frankenstein . Science fiction boomed in the 20th century, a time when sci-
ence and technology infulenced the whole society and changed the way people think about the
world and themselves. Today, science fiction has become an important part of popular culture.

Although certain works in early history, like Plato’s discription of Atlantis, is considered
by some to be the first science fiction, a majority of researchers believe that they are but fantas-
tic stories, because no science is involved in them. Jules Verne and H.G. Wells are considered
to be two masters in the early history of science fiction. The two writers started two major
trends for the genre. Verne’ adventure stories, notably Journey to the Center of the Earth,
From the Earth to the Moon and Two Thousand Leagues under the Sea mixed adventure with
technologies that were either exsistant or logically extrapolated into the future. Wells’ stories,
on the other hand, use science fiction devices to express his opinion about his society. In The
Time Machine , for example, the makeup of the machine is ignored but the various future soci-
ties is described with detail. Some researchers hold that Verne and Wells were the pioneers of
hard sci-fi and soft sci-fi respectively. Both writers have readers worldwide and influenced writ-
ers elsewhere, espacially in America.

Science fiction developed into an independent genre in 1926, when zhe Amazing Stories, a
magazine devoted exclusively to science fiction stories, was published in America.

The period of the 1940s and 1950s is often refered to as the golden age of science fiction.
With Astounding Science Fiction’s demanding editor John W. Campbell, Jr. and eminent

writers such as Issac Asimov, Arthur C. Clark and Robert Heinlein, science fiction began to



gain status as serious fiction.

Following the golden age is the new wave period, when writers attempt to combine wirt-
ing skills in mainstream literature with science fiction. The new wave writers did not focus on
technological details as much as the writers in the golden age did. Most famous among the new
wave novels is Frank Herbert’s Dune written in 1965. The book is a dense, complex, and de-
tailed work of fiction featuring political intrigue in a future galaxy, strange and mystical reli-
gious beliefs, and the eco-system of the desert planet Arrakis. Another was the emergence of
the work of Roger Zelazny, whose novels such as Lord of Light and his famous Amber novels
showed that the lines between science-fiction, fantasy, religion, and social commentary could
be very fine. A number of golden age writers change their style as the new wave hit. Heinlein
wrote Stranger in a Strange Place and The Moon is a Harsh Mistress, and Issac Asimov wrote
The God Themselves , to name but a few.

By the early 1980, new wave has faded out as an important presence in the science fiction
landscape. As computer has become an integral part of the society, science fiction writers start
to write about its influence on culture and politics. A typical scene of cyberpunk novel is a per-
son who connects his mind to a computer network. William Gibson’s Neuromancer published
in 1984 made a strong impact on science fiction and the wider literary world. The pop culture

in the 90s and today are still under the influence of the cyberpunk movement. The cyberpunk

Matriz trilogy, which combined cyberpunk elements and Chinese Kongfu, drove fans all over -

the world crazy as soon as it hit the big screen.

Themes

Cyberspace: Cyberspace is a computer network that people use by plugging their mind into
it. It was created by William Gibson and now it appeared in nearly every cyberpunk story.

In the 1999 Hollywood blockbuster The Matriz , men are connected to a network since
the day they are born and no one realizes they are living in a world created by the machines.

Extraterrestrials: Life forms from other plantes have been a popular subject since the birth
of science fiction. Aliens are generally considered evil and hostile to mankind. A few works,
however, create images of friendly aliens. Issac Asimov wrote a story where a crad-shaped alien
named Red saved a team of human astronauts and helped them return to their spaceship. In the
movie E. T, the kind extraterrestrial being developed a friendship with a human boy, who
helped the alien return to the space.

Robot and Artificial Intelligence: Like extraterrestrials, robots are a theme that has a long
history in the science fiction genre. Issac Asimov is the most well-known writer that writes
robot stories. Asimov’s three laws, which forbid robots from hurting people and themselves,
have become golden rules that dominate all the robot stories. In Arthur C. Clark’s 2001: A

Space Odyssey , an intelligent machine became self-aware and killed a human astronaut. Since
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2001 , artificial intelligence has been desceibed as evil machines that attempt to replace human
as the ruler of the world.

Hyperspace: In science fiction, hyperspace is a space that is parallel to our universe or an
extra space dimension. In many stories, the existence of hyperspace allows spaceship to travel
faster than light by providing a shortcut that is shorter than a straight line.

Time travel: With H.G. Wells’ The Time Machine , time travel became another popular
theme in science fiction. What is most interesting about time travel story is perhaps the conse-
quence of time travelers’ behavior in the past to the present world. In some stories, the present
world is drmatically changed by what time traveler did suring their travel. In other stories,
however, nothing happens in the present world. In stead, a new world is created as the result
of an incident caused by time travelers in the past.

Other themes include parallel universe, utopia and dystopia.

The Awards

Nebula Award is one of the most famous awards for science fiction. The nebula is given
each year by the Science Fiction and Fantasy Writers of America. Although there is no cash
prize associated with the prize, the award can always pomise a boost in the winning author’s
selling number.

Another important award is Hugo Award. Unlike Nebula Award, Hugo Award is given
not only to science fiction writers, but also to fantasy writers. The 2001 award for best novel of
the year, for example, goes to Harry Potter and the Goblet of Fire.

Other well-known awards include John W. Campbell Award, Philip K. Dick Award, and
so on.

Ray Bradbury’s definition of science fiction focuses on the social aspect of the genre.
The characters in soft sci-fi are often scientists and engineers.
It is an established fact that the speed of light is NOT the speed limit of the universe.

Soft sci-fi writers pay more attention to people than to technology.
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Two most important writers in the early hisory of science fiction is H. G. Wells and

6. The first magazine devoted exclusively to science fiction stories is

7. The writers who attempted to combine science fiction with mainstream skills started a
trend called .

8. Following the New Wave movement is a new trend called

9. The main idea that appeared in The Matrix was created by

10. The novel that won the 2001 Hugo Award for novel is
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