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LEARNING OUTCOMES

1. Committed to a Global Perspective

Upon graduating from our program, students will possess an understanding of what it
means 1o be a leader in the global community. In addition. each will have a thorough
awareness of how culture, politics, economics, and social issues differ fmm coumry to
country, region to region as well as an iation of the global i

individuals, communities and countries in creating positive social change. Exnmples of

skills associated with this learning outcome include:
Global Responsibility *  Awareness of Social Issues
«  Cultural Awareness «  Understanding Customs, Languages, and
«  Political / Historical Awareness Communication Norms

2. Cultural Bridge Builder
Upon completion of the program, students should possess an ability to work effectively in
a variety of cross-cultural team environments. Students will also develop an ability to
carry out community service and an awareness of the role of service in the development @
of healthy communities. Examples of skills associated with this learning outcome 4
include:
o Teamwork Skills *  Leverging Cultural Diversity Through %
«  Understanding Others Appropriate and Effective Means
Building Relationships *  Flexibility & Adaptability %

3. Catalysts and Achievers
Students develop an ability to identify and meet goals while motivating themselves and
others. They also culllvan: an awareness of and confidence in their own ability to initiate
change. [ pi ing of individual leadership styles helps our students to
become change ngcnls in the world. Examples of skills associated with this learning
outcome include:

*  Self-confidence «  Innovation

«  Achievement Driven *+ Managing Taansition

o Persistence *  Decision Making

o Initiative Life Long Leamer

Up with People [Elf72H 41

2004 F, BEPEAR KZERZ
B, BT ERE— B RE S Xk
BHWENERE, BTEERABIEIR
EEHFRAF T RBREATE K Su-
san, [EHFRAESEPHSES P, b
BN SCALSZIR , B ARD Susan ik BRIZH. EWEZ B, RITtb—ERERER, SX&2i
Susan N BRI, KB T HEEFRH BV UWP IRERESTH E (L

Up with People(UWP) 2 EFrIEEFI BV, BIFM P HE %)\E’Eﬁ’i A4,
FLSIF 1965 &, R REXE, EE T KMIBELZNY, XEFOCE=
World Smart X% XA GE GE N 1EFR1T R BEM S ERBEE 100 BILBSE, B
FHHRBEERNSEREVESH IR, BAEGUALS, BRI SELHAT Ho= T
RIS T I

4. Confident Communicator

Pamupams who successfully complete (h‘ program will develop reliable skills to help
clearly and y with and in large groups. Some example

skills halm:d include:

Effective Public Speaking «  Promote Mutual Understanding
+  Listening *  Interpersonal Communication
+  Conflict Management «  Facilitating Group Discussion

O 0 7 A\
7

A 5. Community Contributor

) Our curriculum is designed to strengthen participants’ orientation to service as well as to ]
2 gain the ability to identify and effectively meet community needs. Examples of skills i
3 associated with this learning outcome include: )
N ® Service Orientation e Developing Others N
S e Conscientiousness e Collaboration and Cooperation <
‘Z e Mentoring e Problem Solving %
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*Helping students identify who

they are and their leadership

style

*Exploring a variety of different

leadership models and theories,

noting the various styles of
leadership across cultures.

+Analyzing the relationship
among leadership, culture and
interpersonal dynamics

*Exploring the theory and
practice of intercultural
communication while working
with and learning from
participants all over the world

+Discussing issues not only
of the communities we visit
but other issues in the world

+Providing a rounded
perspective of how
+Being effective and comfortable interconnected the world is

interacting in different cultures -Learning about world issues

+Discussing on the broad range locally and globally to inspire
of definitions of culture; the role  action
of race, ethnicity, gender, and

Performing Arts

*Connecting many of the *Teambuilding
elements of the program under .
one purpose Group dynamics
"' . +Stages of group
*Realizing soft skills learned
through the program devaiopmant
*Re-entry

*Developing performing skills
*Working behind the scenes ok

Learning to communicate and
inspire others through music

nationality in influencing
communication style

*Exploring theories and models
f conflict in an inte
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