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Test 1

Text 1

As America moves into the 21st century, the changing composition of the workforce will become more
evident to both the general public and American businesses. In the early part of the 21st century, growth in
the U. S. labor supply is expected to slow considerably. If labor demand remains as strong as in recent
years, firms will have to continue their active recruitment of new workers to fill job openings. This increased
emphasis on recruitment has created and will continue to create new employment opportunities for a broader
group of job seekers from relatively untapped labor pools. Demographically, the share of whites and males in
the labor force will continue to fall in the 21st century, while the share of women and ethnic and racial
minority workers, especially Hispanics and Asians, will grow. The characteristics of this more diverse group
of individuals could have important implications for American workplaces.

High skills and knowledge are important to American firms competing in a global economy and the best
measure of skills and knowledge is educational attainment. While the U.S. workforce as a whole has a
higher educational level than ever, some problems are clear. Levels of educational attainment are quite low
among recent immigrant groups. For example, less than 25 percent of the Mexican-born population residing
in the U. S. has a high school diploma or higher. As growth in the U. S. labor force slows, improvements in
the overall skills and competence of the workforce will depend primarily on upgrading the skills of existing
workers. Attempts to improve the educational attainment of future cohorts of workers through educational
reform are vitally important. Strong recruitment of new workers coupled with continued interest in cultivating
workplace diversity means that businesses must be aware of current and future trends in the racial, ethnic,

age, and gender composition of the workforce.

1. A trend in the new American workforce is
[ A] a declining number of males entering the workforce
[ B] a growing oversupply of workers in relation to demand
[ C] a growing oversupply of immigrant workers
[ D] a decreasing share of white workers in the workforce
2. One characteristic of the new workforce is
[ A] the low educational level of it compared to previous years
[ B] the large share of Mexican immigrants
[ C] the low educational level of its immigrants
[D] a gap between educational levels in certain immigrants
3. By referring to problems with the Mexican immigrant workforce the author means to say that

[ A] the government should be more selective about which immigrants they allow
[ B] employers must improve their recruitment methods to avoid hiring them
[ C] the education system needs to create programs to upgrade workers’ skills
[ D] the result will be a decrease in American competitiveness
4. The main idea of the second text is
[ A] diversity of the workforce has its disadvantages

[ B] besides new opportunities, the changing workforce also contain challenges
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[ C] the low educational levels of immigrants is a challenging problem

[ D] America had better face the problem of declining skills or it will suffer
5. Which of the following would be the best title for the text?

[ A] The Drawbacks of Immigrant Labour

[ B] Reasons Behind Declining Skills in the American Workforce

[ C] The Advantages and Disadvantages of Workplace Diversity

[ D] The Opportunities and Challenges Ahead in Our Changing Workforce

SR B AP VA 4 2 35 3 0 M B RO AL, B — ARk E B R,
TS R T R TP R % 30 11 R IEHR A T L BL 2, 2o HeA D B TA B HI 2 b Tt
55— R S BRI, A R BRI F Ak A

workforce [ 'wa:ikfois] n. FHA v, #FFHAH implication [ ,implikeifen] n. & X, 4 &;

evident ['evident] a. A 2 # FB% &

recruitment [ ri'kru:tment] n. 25, Bk attainment [ o'teinmeont] n. 3%4F, FI;

opening [ 'supnin] n. (BR1Léy) =4 immigrant ['imigrent] a./n. ShR#BE (#)

untapped [ An'teept] a. XA B8y, KF LM reside [ ri'zaid] vi. B4x, £ &

demographically [ dema'greefikali] ad. £A & diploma [di'plouma] n. L%, F{ziEH
R competence [ 'kompatens] n. #t4

ethnic ['eBnik ] a. #3849 upgrade ['Apgreid] ot. &%, k&, FA

minority [ mai'nariti, mi-] a./n. ¥ & K % cohort ['kauho:t] n. —& (A), —H# (A)
(#) diversity [ dai've:siti] n. 4, £7%

Hispanic [ hi'speenik ] n. &IEFHFLZBA gender ['d3zenda] n. M 5|

Strong recruitment of new workers coupled with continued interest in cultivating workplace diversity means

that businesses must be aware of current and future trends in the racial, ethnic, age, and gender composition
of the workforce.

F KA. Strong recruitment of new workers ... means that ...

F &K 355515 coupled with continued interest in cultivating workplace diversity YEEiE, &M
recruitment, #fjiF] mean Z J5 2 M that 5| R HEE M A]
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HTFERR. BRIE. AR B T B9 X4 AT AR R
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Text 2

Medieval noblewomen swallowed arsenic and dabbed on bats’ blood to improve their complexions; 18th-
century Americans prized the warm urine of young boys to erase their freckles; Victorian ladies removed their
ribs to give themselves a wasp waist. The desire to be beautiful is as old as civilization, as is the pain that it
can cause. In his autobiography, Charles Darwin noted a “universal passion for adornment” , often involving
“wonderfully great” suffering.

The pain has not stopped the passion from creating a $160 billion-a-year global industry, encompassing
make-up, skin and hair care, fragrances, cosmetic surgery, health clubs and diet pills. Americans spend
more each year on beauty than they do on education and such spending is not mere vanity. Being pretty—or
just not ugly—confers enormous genetic and social advantages. Attractive people ( both men and women) are
judged to be more intelligent; they earn more, and they are more likely to marry.

Beauty is something that we recognize instinctively. A baby of three months will smile longer at a face

y

judged by adults to be “attractive”. Beauty signals health and fertility. A study by David Buss, an
American scientist, logged the mating preferences of more than 10,000 people across 37 cultures. It found
that a woman’s physical attractiveness came top or near top of every man’s list. Nancy Etcoff, a psychologist
and author of “Survival of the Prettiest”, argues that “ good looks are a woman’s most fungible asset,
exchangeable for social position, money, even love. But, dependent on a body that ages, it is an asset that

a woman uses or loses. ” Basic instinct keeps the beauty industry powerful.

6. The word “adornment” (line 4, para.1) most likely refers to

[ A] being physically admired [ B] the act of suffering for beauty
[ C] the art of making yourself beautiful [ D] the act of sacrifice to become beautiful

7. In going through so much to improve their beauty, Americans are
[ A] neglecting other important priorities like education
[ B] not doing it out of vanity
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[ C] actually making a rational investment in their social position
[ D] irrationally spending too much money just to improve their social success
8. The research by David Buss reveals that when it comes to men’s mating preferences
[ A] Americans put more emphasis on beauty than other cultures
[ B] women often exchange their beauty for social positions
[ C] men believe that appearance is important in a wife
[ D] men still determine that beauty is of key importance in a mate
9. It can be inferred from this text that
[ A] the author sees no hope in changing the human drive to be beautiful
[ B] the author thinks it is wrong that we place so much importance on beauty
[ C] the author thinks that women should pursue beauty improvement
[ D] the author sees advantages and disadvantages in attempting to improve your looks
10. The author’s purpose in this text is to
[ A] show us that concentrating on appearance is understandable
[ B] show us the dangers of vanity for a woman
[ C] convince women to continue to seek improvements in their beauty

[ D] show us that men still place too much emphasis on a woman’s beauty

AICRAIHFIGEH WEAFEA BN LEER, B—BFEIH RA LSS R R B
ER. FERIIMRAERELERER., BEBOESEHEH. BAEMGIH, HHERIHEA
KHIARE,

medieval [ medi'iival] a. FH#L & make-up [ 'meikap] n. ftidk; e
arsenic [ 'a:senik] n. A fragrance [ ‘freigrens] n. &XK; F 4

dab [deeb] vi. & vt. 828, ik, 2% cosmetic [ koz'metik] a. &8, £58
complexion [ kem'plek[an] n. @&, & vanity [ 'veeniti] n. &, LHE; BEF
urine [ 'jusrin] n. J&, JME confer [ kan'fa:] vt. BT, %k

erase [i'reiz] . W, Fh genetic [ d3i'netik ] a. FEAE#)

freckle [ ‘frekl] n. £ 32 instinctively [ in'stinktivli] ad. # T Ak
Victorian [ vik'toirien] a. % % 4] T af X 84 fertility [fo:'tiliti] n. £ H A, ¥4 )
wasp [wosp] n. &¥ log [log] vt. 2%

autobiography [ ,0:tebai'aografi] n. A 4% mating [ 'meitin] n. #&8, 24§
adornment [ 8'do:nmeant] n. ¥4 fungible [ 'fandzibl] a. T, THE%kH
encompass [ inkampas] v. @15, &4 asset [ 'zeset] n. W *

_

The desire to be beautiful is as old as civilization, as is the pain that it can cause.
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Text 3

Many now have been breathing hot flames at our industry and so I thought it would be time to say my
piece this week, after all, we in the business cannot deny that it has been a rough spring for newspaper
editors and reporters. Ethical scandals great and small have soiled newsrooms from coast to coast. Everyone
knows about the profound deceits of Jayson Blair at The New York Times, and the “ Writergate” controversy
involving Rick Bragg, which led to the departure of the two top editors at the paper. Other misdeeds have
ranged from two reporters at The Salt Lake Tribune selling information to The National Engquirer, to a food
writer for The Hartford Courant fired for plagiarizing recipes. Are newspaper standards going to pot?

Some say ethics are worse than ever—or are they? The past is filled with people running photos of
wrestlers in the sports section in exchange for money. In fact, ethical breaches may be less of a problem than
20 years ago. A lot of newspapers are cutting corners, but the standards in the business have improved.
There were things going on in the past—such as reporters writing speeches for politicians they covered and
taking bribes from lobbyists—but people back then were quietly moved out or they left on their own. There
was no public display.

The industry as a whole is in trouble because, due to media concentration, people at the top are taking



