e ot
B 1) “GRE RIIMNH
L

b
EWHSTE

TP E

Corporate Social Responsibility in China

BRE TEE 1 e
(A AR




Foreign &
Office

i

R TFEEPE

Corporate Social Responsibility in China

¥ G BRIE FEE
Chief Editors: Yin Gefei Yu Zhihong

g 1Rk
Vice Chief Editor: Dai Yibo

Great &NV EE H R+

ENTERPRISE MANAGEMENT PUBLISHING HOUSE

Britain China
entre



BHER®E (C | P) ¥R

it o AR B/ B Em—Ib . k&

HifR#t:, 2008.11

ISBN 978-7—-80255—088—9

LAz TN B

IV.F279.2

LAl - & -RF-H - E

Hh i A P 5 1 CTP %R 7 (2008) 55 170858 5

# &
(I
TSR -
. B
AR AT :
oo 4t
Mo ok
B
HL, -

AFENE
SHFRE

ol & TEAE P E

BegdE TEE

JEHE

ISBN 978—7-80255-088—9
Al B B Y R4

: AT E X BB R g 175 B4 . 100044

: http://www.emph.cn

: HARED 68414643  RATER 68414644  ZuiRER 68428387
: 80147@sina.com zbs@emph.cn

¢ AERAE NPT B EN A BR B4R 2 A

. BrAERIE

: 185%% 240%% & 16 FFA 16 Eigk 160 T

: 2009 4E 1 H S 1 Ft 20094E 1 H 4 1 REPRI
: 28.007¢

BERE EEZE - BRFE /(AFAER



mE FF

AT FE20064E A, 20064552 o (b Lkt 2 BEAT B RO 40748 , B = B B AR
: —R20064E 1 1 HERSEHAY (e N RIFIEATEY BT, HM0 P a2
AT REAETUE |, TIR200643H « M5 T 5 Fb R A 5 % A 0 o gl 250
HATUEMEMT A HE, SR2006F10H 50 ABATLLELH (Pth R kT
AL E A ST EARBIUUE) o, BT R 15 L 7E 1 1 2 RS F
HGRILLIE, B, EPE, PLRBEREATECAERING, WESMOHR
R, R ERBORER THA KRR,

RE % BB 4F 2 3K o E A MU AE & FEAE 00 R TE A% T T BB . 7EBURF B
W, ES R R R A G R R L AT SR,
B, BEESURASIT AR, LI, I, WHT, WEEEmamt. TR s
WEEG . EBK, BHRIMEFHN, MABLHEFERIEARE., &HRFRBI DL
OFEEE G, BEAT. PR ARG & o E R A 7 SRR AT £
WA STAEME BRI, FIIT A2 T AL TS FISCRR A B R A, & Fha R
R , 4 PR LB AT £ 9L O 6 3t 4T 28 AR TR e

WHEZR, RITBWERSINE REWARFHENE RS WMEE, 70XH PR E N
o E Rl AL S FEAE ARG R R AOR 2 B E PR S X . ESESNRFT. AR
PUSHRER R, —MREEAEITEEER P ERS TR R R 5T 340
e ™ “YERSEMTE T EAA AR AENR? " . ENER AR R B AS
YL, RS A S SRYEEHEALHSTEHRBIR? 7 . KX @St RRINE D
IEFERTEAERARRY T 48 A Y ] 25 S K R B o Al v S FRAE O (R R

SR, ERTHRMRUMZIET, (WTORFST) SEPhaeE, Hax
AT, R, BHEHRETXA (BUHSFELEFEY , MEknt bk e E R,

AFPECERMBOR, Bt KR, RBHROEAN T ERIETHIE, X
KIEETER KBTI IR HHT L LML, CEOIEEER RIS AL TIE
TRARRS 5F. i+ HEBUFBORHEE, AL AREFIREMEDE, B
FEAl AP KR .

ARH—HSBCRERA R R FEBRE T T XE, F—RENE L2
TEBCRIGIRY s SRR AR, BoARRIERH 2 FEBOR BIX E 4 B E % Z20084F 1
BICFRIBURM L B =RRXEAE R A1 BUR & B 5 10l i & S 4E BOR A MR
LA

ARHBE B =HS0BIER T P EAUH A FEEC S KRN, KBS
AT RE A SFAEMEILTI . 8RR hE A S TAE KR e,




kS BREEPE CSR IN CHINA

BN RXERABVHSTERTHLGE, B=RURNFEEVLEER SIS
£ T AP & .

A= MR B AP E A S FTHERBREM ELS . E—RENEFMAR A
WAL SFHERERA B4 58 MNEX P E Tkt S FE KRR AT SB=RN
X E LA S FAE R LB B4

AHHUMAPR LR T PECIAASTERRES, T PEAIHLFTESSE
KIRAE RIS BEORR I, R R TR,

ABURIE— A NRARAL, AR T f bl BEADMRE S LSS
THEL BRI R,

AR P RIE, HENEE, BORMEEM AL, mARLE T /S E et &5t
12 A& RRBAR A 250 B AN GV, RS2 r 1 All 9 B 00 2540 56 D 08 1) ¢ 3 o [
AL SFAEVUBE ESMILA, REE— D RAMIEE, ERERO NS, A0 ARt %t
HE AL & TE K RAEAT B Btk RSB —Fh i, A AR L RS O [ 9 S LA 4 T
—PMETRUASTEZRNFE, EFEEETES ST EER LR, (2P EME
SRR,

BT FEE, AKPER, HPERMaie, EREEERATHH,

52 -k (2
—EFE)N\E+—A



Prologue

2006, as the following papers make clear, is the year marking a new era for Corporate
Social Responsibility (CSR) in China. There were three significant events that year:
first, the amendment to the Company Law of the People’s Republic of China which went
into effect on January 1, 2006, and which calls on companies to be socially responsible;
second, the first CSR report released by the State Grid Corporation of China which was
endorsed by Premier Wen Jiabao in March 2006; and third the concept of enhancing the
social responsibility of both individuals and organizations as outlined in the Decisions
by the Central Committee of the CPC on Some Major Issues in Building a Harmonious
Socialist Society made by the Sixth Plenary of the Sixteenth Congress of Communist
Party of China in October 2006. From this point on, CSR has become a key issue for
enterprises with a number of laws and policies driving this forward. It has moved
from being a purely academic debate to a practical concern, from being another foreign
import to a home-grown phenomenon.

There is no doubting the important progress made by Chinese enterprises in the
field of social responsibility development during the past two years. When it comes
to government policies, the State-owned Assets Supervision and Administration
Commission has promulgated guidance on how large SOEs can fulfill their social
responsibilities. Many local governments, including both the economically developed
areas such as Guangdong, Shanghai, Jiangsu, Zhejiang and developing areas such
as Hubei, Hebei in central China and Xinjiang in western China, have taken various
measures to reinforce CSR. Different types of enterprise, including state-owned,
transnationals and SMEs, are all actively exploring the way in which they can meet
their social responsibility in China. And there is growing research into issues related to
CSR activities and its promotion. '

In the past two years, we have taken part in a number of international confererices and
study visits related to CSR. We have been delighted to see that there is a lot of global
interest in the progress made by developing countries with CSR. The most frequently
asked questions by foreign counterparts, enterprises and other institutions, questions
that we too are concerned with, are: “how is CSR developing in China”, “what can
foreign enterprises do in China?”, or “As CSR organizations how can we promote social
responsibility in China?”. The keys to these questions will also have an impact on the
healthy development of CSR.

In response to these questions, we, China WTO Tribune, supported by the Great Britain
China Centre, have spent six months collecting, collating and compiling “Corporate
Social Responsibility in China”. The articles in this book are divided into five parts:
policy, theory, practice, progress and case studies so as to give a full picture of the past,
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the present and the future of CSR in China. The authors are all active participants in
this field, including policy-makers, researchers, advocates, and practitioners within
enterprises.

The first part deals with government policies. The first article probes into the CSR
related policies; the second looks at the current policy, promulgated by the State-Owned
Assets Supervision and Administration Committee of the State Council in Jan. 2008;
and the third one clarifies the polices and measures of local governments in recent
years.

The second and the third parts focus on the theory and practice respectively of CSR in
China. In part two, the first article looks at the history of CSR development in China;
the second provides systematic conclusions on the academic research issues, and the
third one highlights CSR awareness amongst Chinese entrepreneurs.

The third part summarizes present CSR practice in China. The first article looks at
CSR practices in different types of enterprises; the second is an analysis of CSR practice
in China’s overseas enterprises; and the third is a summary of the situation of Chinese
CSR reports.

The fourth part analyzes the developing trend of Chinese CSR, discussing the focus of,
and potential rules for, CSR’s future development in China.

The last part targets the different types of enterprises, typically selecting the state-
owned, the multinational and the private as case-studies to analyze in detail CSR
practice.

The book is bilingual and provides a conclusive and basic introduction to those who
are eager to get know the present situation and future trend of CSR in China, and is
especially useful for those who are closely linked to Chinese enterprises and who keep a
close eye on CSR issues in China.

The book is expected to be a timely summary of CSR development in China, offering
a platform for those organizations, domestic and overseas, to promote the healthy
development of CSR in China as well as the process of building a harmonious society.

We welcome corrections to any mistakes we may have inadvertently made.

Yin Gefei
Nov. 2008
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