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Part 1 St >KEREIRX

RRBEIEOA, BEOCEARRT, MEEFAXRSALE. B
HRREREKE, —KKABHUE, PXHSEE, @ARKIE,
TEEN, FRTE, BR—H., FTRAZERE, BZFLERR,
EARERAEX EE. B4, MEEIEERRX—XER?

HLBRZEVHRBARERAER, EELARBREREN.
BT ERRMARRRK, BREATEN, EETNRENEMRL,
AR—EET, EA-ERIT, SECMELIRINNED, £23
UM,



KA RERHERIEEA

bart 1 R A
i s

B X#—MKRiE, EHLERBA—{AL employee (BRRA), XhiEE: “f]
EXATITHEELR—F, result (W5) RAHEW! FiEES R =2 to be in charge of (i
®) EHA%, —BEHEFHLE sales ($EE) FH,—NABFE LI manager (£
), XA B#FAE vice president (Bl ER). RERBRKT, REREFEALF
MARFZREE, RESEAH? |7

RS “Bhg |
@ 2R, “REEMEHNDE 7
RS ‘B s8

Yeah | XXX FRXZE! Fid brutal (3%EE) MEXE, BRIERRAITERML
FHFE, EURBHIHE, BIRXNICIHE, FREREELIAREZX—X.
ABRHERXER angel (Xf£), HMATEIAFBEDLTHR; BFARERXER devil (BR),
AR TT EFE interview (MEIX) PHRE—HFELZE,

BELRE —RAREMNEN, ARK—REE, HPRRBANALEZRR,
REERBHR—IMRERNEL.

BE2HENEVHE, ARINEZREEZIRE—DHIX assistant (BHIR), fih{]]
LRITTANEIE, OK, BMAFESHE man’s suit (FGfR), EFAXBE@IR.

XEEXEERSNRIFER, LERETEFHRAOMNE, REEREEXE L
FRER. ZEMIMNERIRFENTBFMAL, MFE(—LED. FTER, SFEXF 3
B By #f vacation (fR#f), XERREMNE,

BESAEEHBEE, BHEARSFRZLIREART, RBRELEH N

e



meeting room (SRWE), B! —MRERHNEX (FREFRARRNEZIHERMN
WICRERY) HMARTH  EEXRZEHEPHERE? | B, RE expect ()
) XMIHET.

WARFEF, (6] 7T M —LLXHHAMMIR background (BH]), BREF—a 8K, B
ERKAME T HENR., BERAFEL, RRIRINXTEELZ@QEXILER.

A, EEEXNMNBEZE, RIHREXRTANFHEER .
o] 3 : “Mike, could you introduce yourself in English ?”

B—ROxix: “FATE - BRRFTARINALT - BOEHRB4A—

”»

5

E & HR th—IR/MbFFR % :  “Sorry, please introduce yourself in English.”

FIERRATE T, RETEE LK, BRI “limited” (FRRAS)) —HEM ",
XRNBEC: “My name is Randy.” (EEEXE —REPFH A XMW randy F “H8
& HERE,) i T48BEL, RHEFEH. “Well, toyear I am 24.” (F today, BBH
toyear 77 ) #th /8 3k ¥ 81,

“I graduated from xx universe. My major is...gongshang guanli. Do you understand

me?” FIEF, THERTUYMNEKBRELRS, TRRITAEENE A CH major

“Yep, business administration.” i 2 MNOBERMA, HITEFIENERECLE
BHEY, FERTHERA—OF: “Why are you interested in working for our school?”

Why? EECHAME., BAEFNER, RRAKELEEEMIRE: “Because..I
think your school is a nice school, and you are so nice.” XZt4BH - “URINBYER
EMFER”, KIE, MRBAFRERERE T . “ARERARE, XEARR
EXRXMFIRERK,

BREELXWRET, NRH: “OK, thank you. S XM ERXMEIXEE, ME
BMNRESHREE, BNSE—BARNEKRR. MBFHEHEIE, THEFIKEER
{1189 position (ERf).”

WELE SRS 1 1ed

ELHE| / swomowgor 10




KA RERIFEIEEZA >

HE,RR,—B.BA.ZA - BRERSBRITRIE. BE—NFLAHFHNER,
ELFNIHERE, ZAEWHERE - BRERBCHEE, ABRUF, BRRE

: AR EEBEARFELT!

: SHEABRTIS, SEERENEMNES, NRILIZH. FeHFmEes,
CORBARGRIER, REDAR, HEBEFSEA! RERFH, IR—E¥LSER
%5, IEREAEER, tRRBEREEE!

: £ HRIEER—mEARIE NS

: 1. EREE—HEEERT

E HR £ja]: Why are you interested in working for our company? At A{RE NBER
D MAIH

CD TSHbE %

Because your operations are global, so I feel I can gain the most from working in this
kind of environment. BARATHEERERUN, REBGERXHF—IHHFIHES
BFRARUIR.

Because | think my major is suitable for this position. B AFIA DR T W IEESX/NERAL,

Because I can learn new things in your company, at the same time | can offer my
services to you. BRI IUAERA S FEIHOKRA, FREIRIERRS.

Because ['m very interested in your company’s training program. BE A3 HASTH

B RIRENE,

2. EREE—REBRENT
HR £:g). What are your great strengths? {REH A2
ToabmE % .
I'm a good team player. RE—NMEBBABEH A,
I’m a hard-working and persistent person. 3 T{EZIE, MiEHE,
I’'m a fast-learner. P IRFERER,
I can work under pressure and get along with my colleagues. IJREEEFEH T TE, &E

- ... @




S5EEMIEHEL,
I have strong organtzational skills. I EYZHZR E S 1R3E,

3 EHEE—— FER AR
HR £a). In what specific ways will our company benefit from hiring you? /A 5] &
RrRBEHAFL?

3o %
[ think that my technical background is helpful for you. SR OF AT ZE IR

ﬁmb

I have enough knowledge to market the products of your company. I{f BB EIFNIR
R ATNT M.

I’'m very familiar with this market and have many customers. I think your company
will benefit from it T RXANATHIEFRE, FEFLEF, RWADFASEMPREA,

Your company will benefit from gaining a young, energetic, bright person. #/\S) gk

BERA—REHEN. BRANERARZ.

A HREE——RNEHRAEE
HR £a]: Why did you leave your former company”? A+ A B FFILBIAAT)?
ISabE %

Because I'm working in a small company where a further promotion is impossible.
ABRE—FN2EITHE, ARBFERN.

Because 1’'m capable of more responsibilities, so [ decided to change my job. B A
FRENEREEZHTE, MMURERIE.

Because that company didn’t have a good future, so I needed to consider my future.
ABRLEERBHARE, AABRDBEEBRAOKRK.

Because | want to change my working environment. I'd like to find a job which is

more challenging. R ABBRETIERE, K—PEEEHRMNITIE.

HR £ 8] What are your salary expectations? {RX#FKBHAER?

BLH| / smaawiqor [0




B RRFHRIBEA >

Db mE %

I would expect the standard rate of pay at your company for a person with my
experiences and educational background. EF B R R AT — M RERXFHLRNHE
BROAFMSHRERHA.

Shall we discuss my responsibilities with your company first? I think salary is closely
related to the responsibilities of the job. BIEARELE K —AKRERATIBERIENS
7 BRBIAN XS TENFEEBEX.

I expect to be paid according to my abilities. RFBRERBBROE NI LAFH R,

With my experiences, I'd like to start at RMB4000 a month. [ABRHEZE, BFHLEE
a2 4000 TARM,

°
®
.
®
®
®
®
.
°
®
®

Sr. Manager (4] BREE
@ Counselor Assistant [&] ‘&g BhIE
Sr. Counselor (48] & je)
location [&] T
responsibility [&]R*%
qualification [&] #&, XK
experience (B &%, &5H
interpersonal skill 58] APRAEHIT
leadership potential FEIRES= Pl
teamwork spirit [5E] A& ErEH
candidate [&] KRN AEE
contact [BIBEREAR
submit B R, 2
resume [&]&Hh
position [&] R
_attach [=h] Bhn, MEE
apply for [%2] BiF

.



WEHIEMBET ERARAXEN. BB, MRREFEMNIE, LRTH
bother ITHLIATT . HEITHIRKBIIRE, R KU A CEFEHERE &, I
EBRXNERWE, FEBEAET, BR | HELETEEERER, SHEALCESEEE
TUXE, BRE, BECTE, S7ic, WERBFEFARIBE HR? LR
R BAZLERIE.

BRAVBFERE &, ERNITERANERREMN, FEEHBILTEXLE
MM 479 .

HR @ 7 —MREAMEIKXEA: “REAABREKRMS; " ERE—MM @E:
‘BERBXp,” BREBET: “BRAAL? " WMM XEETHIE, A HAKIE,
B @ XP, T AKMKER chapi,

B BERBBEES. “REAEE. BARTHRAEL? " BELEREE
T—T. MM XA “ROWIHEREEEN."

F=ANEE: ‘BB QQ." &K

THELE, A TOERTEONHEZ “BRI B Word f98.” 1, HR IR EE,
SR ELRRE. BERREHEENBERELRT “ROBR™. "R,
‘BRI ZHEHHHEE, BHMMREZHAKIINKBEFSE R, "X
B ERF RN ERANTTER7

EREEESAE, O2EF, MM, REREREEGHNHIIE?

M, |BREE LEXEMMAEEEZ T, TRBREZENERLEW, KK
BREMNMEXS]. AR/NTHRERE. FREENMERER, AR —XFK, HER

mﬁéﬂiﬁé&mﬂ 1 1eg

ZX B Ao FEDS / Su;smalxpv waunImIdyY 70
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KA BEMARIFIXA

FZAMBRBE—H., IRBITUFERLRERE &, TEXFEESIRE.

UREANE? ATHECEEZNRT, BRHFBEEENARHA, —1—K
BEPFR. FEEHLESRBEaMMNRMT AR, EFARMHAW,

£ HHICEFA—ERB DS

: 1. REEN S — RERERBS
. KBRS EE RN TARER:

(1) BEEBAZFR (The Name of the Recruiting Unit)
—RBEBAAEFE 17, HEREAEEF, NFENERAE, 0.

. Avon (Shanghai) Company Limited F S HRA T

Amway (China) Daily Necessities Company Limited EE%H (4EH) HARER

B>
aj

;\./' (2) BEEEIRI4RE (The Logotype of the Recruiting Unit)
— R ERE SRB R, BEENBIREREAZG.

(3) BB GIRYE A (The Brief Introduction to the Recruiting Unit)

M W#HTEER, MELERRENECYHE-IEAXNTH. o:

Krupp, one of the top ranking German Industrial groups active in Mechanical
Engineering, Plant Making, Automotive, Fabrication, Steel and Trading, is now widening
its business in the People’s Republic of China. BiREEEEZIGFHNTIVEFAT
Zz—, NEBHHIE. REHE. SEXE. WBRESRASIFLS, HEEV R
KRS EREARKMENLSE.

(4) IBEEHYERLL (The Job Titles Being Offered)

THARGHNTSRAM, 2EAREMEXFATLHRET. NR UM ERF—
RIS GRIRAL, BABBHRAURTEARBIBE SR8, Flm:

VACANCY FOR OPERATORS OF NC MACHINE TOOLS $izHKBRERSHR

Job Opportunities: Typist&Office Clerk ML : FTFRMMHBPAEFER R

(5) I{EH9ERER (The Job Responsibilities)

ITHEMNRRRGARATSRARUNEBENTIEES, WEILKRREPTEACRSE

.




AEENHEXET £, BlMM:

Responsibilities T {EA9ER 3T

1) Locating and appointing high caliber staff F#¢3FEEFHEE HIRER A

2) Terms and conditions of employment B2 &4

3) Career planning HiT T

4) Training 53 T

(6) MEERYEHRE (The Qualification for Application)

MESRFAR, BN BMER, b RN N EEEM S Fh . 25 . 2% %A E.
M, BEHFIEREMEMEER, XEiEE A Qualification, Requirements {7
kTR, Bl

Qualification FZBEE R

1) Experience working with foreign companies § 5 EINA T SEHZRH

2) Proficient in English and Mandarin 88 #A% iz AEE ML EIE

3) Good at developing new business relationships EF X BHFH AV EZ X R

4) Personal confidence and aggressiveness a must AZE EOFFHBUL

5) Traveling within China a must AZAEE R H =

6) Mature, dynamic, honest B, ¥WEHEF, HAWE

(7) R4tH9458 (The Remuneration Being Offered)

EERRT LFENIERE &, IFBaE—RBREBILEES. Hilam.

We offer an attractive salary package, fringe benefits and opportunities for career

development. MNRHMENFHE ., BHARFHRIZRIE.

All positions offer highly competitive salaries, medical benefits and bonus, and of

course, excellent training and career prospects. TR K EHEESE NN ITAE.
ETRNMEERS, ¥R, £FREFNFIIFIRLETR.

(8) [ZE&RYAE (The Ways of Application)

BT, BEAMFEERE SEX S RERYEERARSEHNENE. B,
BEREBEMRFNIAEGH, B, BVIEBMAMEBRSMEINENG. BA%
R, FEmMERF A R AN, 0.

Successful applicants will be required to register through FESCO. Resumes together

with a recent photograph and a contact telephone number should be sent to... Y EE R THE

*ﬁéﬂ%é&ﬁikﬂ I 1uegd

F B an o TSRS / Swsnsoapy luauﬁ{moaﬂ- 20




