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ability
[#]

(%]
adequate
(%]
[#]]

[#&]
application
(%]
[#1]

apply
(%]
[#1]

[#%]
assume
[#2]
[#]
[#]]

candidate
[z]
[#1]

............. V 1&’E\NG‘ /\\
S BaEeA

[o'bilati] n. B€S1, BAE; [pL] F8E, FF

leadership ability 4% §-4& 71 // 1 don’t have the ability to say “no”. &
EERARR, -
inability(n. £.4E)

['edikwat ] a. ZEBRY, FESRY; 1R

be adequate for i&& T+

Employers must provide adequate training opportunities for the
employees. & £ Bi& 4 B R BB R B 0932 HMe,

adequately(ad. 2% 3); inadequate(a. R AHH; RIS %4)
Liepli'keifn] ». {@¥, BIF(H.X); KB, EH; BAH, §H
application for Hi g

We receive hundreds of job applications each year. A& F ¥ 3| % &
B RIR1E,

[o'plai] vi. A, WK ve. SR, KA, iEER

apply to 5---3%; R ; WH; apply for HiF; K

Susan applied for a job with the local newspaper. x5t { % 3R 4L & 3
T —#r 1tk

applicant(n. ®# &, #HKF)

[o'sjuim; US o'suim] vz. Bz ; BE, &M; R, *E; 2R
TAIRIEZ: astsume( £, B )—EH—2H

assume office FEHY ; assume an obligation K8 X 4

Jim will assume the role of managing director next month. &% #3% F T
AR EHEFHRAE,

[ 'kendidat; US -deit | n. BiE A ; B3bE; HEH

ERAUEIZ . can( 8k )+did(40 ) +ate—BETF I A EZEA

There are only three candidates for the job. REH = A A$# T X 4
T4,



career
[3z]

[#1]
certificate
[i2]

[#1]
competent
(2]

[#1]
[%]
complement

[2]
[#1]

[#]
credential
[5z]

[41]
interview
[32]

(#]

[#1]

[&]
nominate
(2]
[#1]

enterprise
(iz]
[#1]

(ko'rio] n. HEE, &2/ ; Bk, F il

FI[F %17 Korea(n. # B )—&iT

a teaching career # % % &

[sa'tifikat ] n. iE( B )P, HIR

TAARICAZ : certi( 48 3 )+iic(# ) +ate
B EIREIE(B )45, $hR

academic certificate % B i F

[ 'kompitant ] a. HREAHY, BEER

3 B compete(vi. % 4 ), com( 3% )+pete
()T %H -
A competent mechanic should be able to fix the problem quickly. #& 8%
# T AEAR B AR R X AN HL,

incompetent(a. R4-# 65, R 4L ); competently(ad. B4R, 4
i)

[ 'kompliment ] vt. ¥h3E, b2

[ 'komplimant ] n. ¥M3E, b B (4 ); RE; B

JFMRIEIZ . com+ple(i#% , #L#% )+ment—fF-- - %P FE

His business skill complements my flair for design. #£49 2 & # 75 fo &,
#1353 sk AR AR AR

complementary(a. #-7.#4, $#8he))

(kri'denfl]n. [# pl.]iEBRH, iEH; (FH. B{H VERK

FRIEL : cred( 4842 )+ential - A F IR FE—IE

Mary has the perfect credentials for the job. BT X 4 T X 28B4,
['intovju:] ve. B, ik n. R, £1; FiF, @R

WARICHZ : inter(48 Z )+view( & ) A EWME—H

have an interview with sb. &3 A

We’re interviewing six candidates for the job. KA EA AXH L&
<12 P&, // apersonal interview A A4 15

interviewer(n. £ L% )

[ 'nomineit ] vz. 324 ; £6

FARIEZ : nomin( & F )+ate(f2 - ) H#E FH LB

In the new company | was nominated as a manager. f£ 37 2 ] R 1E4
H B,

[ 'entopraiz ] n. Bl ; (3 )l 8o i ; EEollenls, HEHRA

BRARICAZ : enter( 2N )+prise( £ 8 )R HAH HEL 89 A —#EBUL

a backbone enterprise ‘B - 4 ik
p

certificate




pursuit
(%]
[#]]

qualification
[#1]

qualify
[ie]

(#]
[#1]

[ ]
resume

(2]
(#]
[#1]

[&]
vocation
[iz]
[#1]

[&]
vacant
[i2]

[#]]
undertake

(#1]
(#1]

[po'sjust] n iB#F, J8K; [F pl] (1EnEFNNH A0 )E, Bl

in pursuit of... B -

We work hard in pursuit of happy life. & 1A R E#ELERE T
T4,

[ kwolifi 'keifn] n. 3848, A& ; FigE; RE, F4: &RIE

People often wrongly believe that in pursuing a career as a manager a
person’s outward appearance is not a critical qualification. AA1% e
R A BB BRGNS RR Rk M

[ 'kwolifai ] v. ({E )R H#&, IEREE; RS, BRE; B0
TRICAZ : qual(PEAT, #4545 )+ify(fk - ) BB AT . FHE—
HA B

be qualified in ZEX#} B 5{%¥ %} L 44 ; be qualified for ZEF B E
e

After three years here you’ll qualify for araise. £iX 2 Z £ 54 ¥A K
BE/

qualified(a. 2489, A F#4)

[ri'zjuzm] v. FE4EEE, EF IR

[ 'rezjumei] n. &FH

HIIRIEAZ : re( E41 )+sume( &, B)-EHFEEFHHLE, BHHAR
resume one’s spirit T HFIRVEZIE

Please send a detailed resume to our company. # % K 2 8) & —#ri# 48
R F .

resumption(n. % & ; FH4)

[vou'keifn] n. BRME, F74

BRABICAZ: voc( & )+ation— B ITIE WA & R FE-TL
Nursing is hard work and often low paid, but for many people it is a
vocation. ¥ b P BB FRFF, HRERGH, REXAARSAH
Rk,

vocational(a. BR k¢4 )

[ 'veikont ] a. & &5 FARY, =M

THRIEAZ : vac( £ )+ant(--- &) )5 1Y

a vacant position % &k 45 3R 4%

[iando'teik ] vr. 48, $BLE; FiE, RiE;
#FF, A&

undertake responsibility & 54T

They could undertake the task for the time

vacant position



[#]
deadline
[52]
[#1]

arrange
[3z]
[#]
[#1]

[%]
adapt
(2]
[#]
[#i]

[%]
assign
(4]

appoint
[3z]
[#1]

[#&]
assignment
[#1]
tension
(2]

[#i]

being. #4117 A% B R AL FLESH,

undertaking(n. &3 ; Ki¥)

[ 'dedlain ] n. BISHIR

#4417 ; dead(FB4Y )+line( & )R LEBE MR

The deadline for application is May 27th. AL ¥ #H ¥ RE MR A 5 A
27 ",

' mazes|
[o'reindz ] ve. 838, 5, 7ol ; RHE, W&
TRRIEAZ : ar( 3% )+range(47, 51 )—4E4T . FIHE—HES), FE
arrange for sb. /sth. to do sth. Z2HE---f--
The manager asked his secretary to arrange an appointment for him with
the director. B it B Lo EF L@,
arrangement(n. #E#), % 3k)
[o'dept] v. (8 ):BRL, iBR; MHK, ¥E
0 adopt(ve. KA ; M3k )—Rig
adapt...for ¥4, 5 ; adapt to ({3 )i& K;
How do these employees adapt themselves to new environments? iX 2
R ThefTiE B 373R3E7
adaptability(n. & B ); adaptive(a. £ B &)
[o'sain] vz. 48, BI; HE(HE. HBA%K)
I don’t think it’s advisable that Tom be assigned to the job since he has
no experience. H X A 25, BB IAN Bk EEELE TR R
B,
[o'point ] ve. fE6r, T|4E; A, X
WHRICIZ: ap(Aei® )+point(F &, 48 & ) HEEAM—TA, BF
As a top manager, Frank should appoint none but people on their merit.
WHELE, F2ABFEADR.
appointment(n. 454, £4£; #&, 38E)
[o'sainmant ] n. 382, FIR; F£5%; (RS EL
a homework assignment & FEAE i
['tenfn]n A, HH; Bk
FIRIEAZ : tens(ff )+Hon—hL—TK S, FI S
Exercise is the ideal way to relieve fension after a hard-working day. .

HFRT—RE, MEHIEMEKRSERF %,

« 6 -



