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OUTLINE FOR "ECONOMICS OF EMPLOYMENT SURPLUS”
——A Study on the Hardest Obstacle Preventing
Populous Developing Country from Taking off

Yu Wenyi ¥, Ph. D, Management Department, Economics &

Managment School, Qinghua University, Beijing, PRC
Summary:

A new subject on employment— Economics of Employ-
ment Surplus is set up by the author to study the most serious
setback to economic development of populous country with theo-
retic systemic analysis method . The science on the definition.
cause, manifestation and strategy of employment surplus is
named as Economics of Employment surplus. Models of labor’s
outlet and exchange have been established. Employment surplus
under classcism. Keysianism and Planned economy system have
been compared with mathematical and graphic description. The
disequilibrium nature of employment surplus asks for more pa-
tience and more effdrts to deal with, and a package plan——10H
Deal is recommanded by the author to cure the complexed eco-
nomic-social problem. Ecoromics of Employment Surplus is a
cross subject between economics and management, being a com-
prehensive study from macroscopic and microscopic view, diming
at promoting the accruracy of decision-making from government,
enterpreneur and family, balancing justice and efficiency, harmo-
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nizing economic development and social stability. Here is the out-
line for Economics of Employment Surplus.

Key Words: Employment Surplus, Definition, Cause, Mani-
festation, Strategy

. The employment, when it decreases to the extent that
marginal labor’s productivity (MLP) can% increase, is called
“employment of high efficiency”, while the residual employment
is called “employment surplus”. Broadly speaking, the excess of
employment for profit maximization is regarded as employment
surplus. This essay deals particularly with the general idea,major
behavior and countermeasure of employment surplus.

In the classical economic model, employment is determined
by market. There is hardly employment surplus. In keynesian
‘policy, the increase of government expenditure makes employ-
ment surplus possible. Under planned system in populous coun-
try, the abundance of labor resource forces employment surplus
to be universal. The permutation of different distributions of la-
bor resources in government, private enterprises and families can
simulate the various forms of employment surplus.

Employment surplus is count-economical, count-manage-
ment and count-technology progress. To eliminate employment

surplus, a package plan, 9-H deal is recommended by the author.
I. Background

There are always somebody who stand in the way here and
there. Who are considered or consider themselves as “surplus”. In
factories, there are groups of workers, who don’t work and fear
others make progress, but ask for the same income as those who

8



