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Preface

In 1949, the name of behvioral sciences was put forward for the first time. In last
40 years the requirement of development of human society and science and technology
brought about a great progress of it . At the present time, in the field of behavioral sci-
ences, traditional subjects derive branches and new subjects appear one after anther . So
the appearence of behavioral sciences makes people get to know.themselves more clearly
while they understand the nature,provides a vaster field in research of social relationships
and makes new combination and development for many subjects. The abrupt rise of the
behavioral sciences is the inevitable outcome of social development and remarkable sign
of raising the level of people probing behavioral mysteries of their own. It has become a
important part of human sciences research.

In 1978 behavioral sciences were introduced to China. The China Behavioral Sci-
ences Institute was founded in Beijing in 1985. By the end of October, 1990 the research
organization of behavioral sciences were set up in twenty provinces, cities and industries.
The memters of them were nearly 8000. In last ten odd years the research personage in
behavioral sciences circle of China, workers who engaged its practical work, under the di-
rection of Marxism, gave good services to the four modernizations, reform and opening
and tried their best to found behavioral sciences of Chinese style. (DAt the very beginning
was to investigate and analyse all kinds of factors chilling the enthusiasm of staffs and
workers, to study and to practice the encouragement theory of individual behavior. The
encouragement theory of spirit and emotion were founded. At present the enthusiasm of
staffs and workers in different economic form is defferent. Such kind of social phe-
nomenon makes people study its forming foundation and work system. Enthusiasm is the
result of combination of satisfaction in interest and psychology. The two aspects of satis-
faction involve the management process from input to output, disiribution and the indi-
vidual process of cognition after feedback. They include many links and the work of
many aspects. Thetefore it is necessary to make widespread and profound research. @
The research of human essence is an jmportant content of the behavioral sciences. The re-
ality in China need us urgently to pay close attention to the changes on the people in re-
form and opening , the changes on their thought, sense, behavioral form and interpersonal

relationship. In recent years someone advanced to understand the reality nature and
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changes of Chinese people from economic attribute of commodity economy based on pub-
lic owership. Although there are few people engaging this research it is fairly a begin-
ning. (3)The research of leadership is another hot spot, the reform and opening raise new
and higher demands on quality, behavior and style of work of all kinds of leaders at all
levels. The research of leadership behavior has made gratifying progress and many kinds
of works, newspapers and periodicals have been published. (DIn last ten odd years macro
and micro organization readjustment and changes had been going on in China. Here car-
ried within themselves an important subject—— organization and irrational factors in its
changes and irrational behavior. While the system reform, leadership system changes and
organization readjustment were going on people followed the cultural problems with in-
creasing interest. The glaring expression is the impetus of increasing achievement of cor-
perate ¢cultural research in recent years. to clarify the cultural problems can enrich orga-
nization behavior in theory and make the reform more smoothly and effective in prac-
tice. (5 Many comrades probed into the relation between the behavior sciences, ideological
and political works and its research. Because the reform aroused changes of society and
group relation, some scholars and practical workers also investigated and analysed the in-
formal group and interpersonal relationship. To support the reform of personnel system
some scholars in colleges and universities studied and practiced the theory and skills of
personnel function test on the basis of practice and experience in China. All of the work
above will go on in the future. At present an important trend of behavioral sciences de-
velopment in China is not only paying great attention to the research of enterprise man-
agement behavior but also stepping into the research fields coucerned with alt kinds of be-
havior, such as the science of law, medical science, sports, armed forces and reform
through labour. The practical work in those fields need behavioral sciences. It' s just a be-
ginning, but the future must be gorgeous. In one word the behavioral sciences of China
is developing in the direction of taking themselves as the dominant factor, absorbing the
strong poirts of others, achieving mastery through a comprehensive study of the subject
and having, a style of their own.

In sciences of the world, the behavioral sciences are very young. Nowadays the re-
search of behavioral sciences in foreign countries, especially in the West prevails on new
tendencies . @gradually improving the weak point of research unbalance in organization
behavior. This weak point appears that in the usage of its basic subjects psychology far
exceeds other subjects in socialogy. In the balanced development of all levels, micro levels
(individual and group) far exceeds macro one (organijzation). In the former individual

outstrips group. In individual behavior the research of enthusiasm surpasses other sub-



jects. Despite the research of enthusiasm, especially the development of comprehensive
model is still not so ideal, it is necessary to strengthen the research of other subjects.

There are still great potentialities of drawing lessons from concerned sciences except psy-
chology. Now in the research of macro organization behavior the west, especially Britain
is one of the representative in the effort. (2)In research method, simple thinking analysis
is becoming harder to be accepted by behavioral sciences circle. But the improving of the
research method of positivism attracts more and more attention. 3)In application behav-
joral sciences are trying to overtake the new development of social practice. In recent two
or three years the interest of studying the behavioral characteristics in the background of
high technology , such as the influence of microelectronic technology and information sci-
ences to human behavior, is running high, The research of behavioral characteristics and
law in international economy, trade and management (transnational corperations, over

seas investment and joint enterprises ) begins to be hot follow the development of economic
globalization trend and is combined with interest of research of its influence to cultural
factors. It makes the comparative research of cross-culture a noticeable new heart in be-
havioral sciences. (@)The domain contained by behavioral sciences is vast and complicat-
ed. There are many problems waiting to be probed. The cooperation between all subjects
begins to increase. Therefore the comprehensive research is made and brings out new
thinking, theory and research method.

To sum up the main research achievement of whole behavioral sciences at home and
abroad, to remedy the defect of comprehensive research of behavioral sciences, to spread
the knowledge of behavioral sciences and to promote its development in order to give a
good service to human progress and civilization, we organized more than eighty research
and teaching workers from theory circle and educational circle and practical workers to
compile the Behavioral Sciences Encyclopaedia. This big reference book intruduces all of
the subjects of behavioral sciences, its main technical terms, theories and schools, repre-
sentative and their works as well as some knowledge concerned with research of human
behavior. It is rich in content. It is a valuable reference book for readers to know the re-
search of human behavior and its law at all times and in all countries. It's knowledgeable,
scientific, practical and historically referential. It s useful for the managers at all levels,
cadres of organization and political work and personnel works, teachers and students in all
universities and colleges, research workers in scientific research organization and all
lovers of behavioral sciences to know, to study and to apply the behavioral sciences.
When we were compiling this book we received the support from China Behavioral Sci-

ences Institute, International Association of Cross-cultural Reserch on Human Resources



Development, China Enterprisc Management Modernization Association, Beijing Bureau
of International Labourer Organization. the magazire of Behaviorai Sciences, China
Labour Publishing House and the research organization of behavioral sciences in Beijing .
Zhejiang , Jiangsu, Shanxi, and utmost advice frcm many experts and scholars. We also
consulted some works and articles of China and foreign countries. We give our thankful-
ness to all of them. Nowadays the behavioral sciences in China is in developing period.
The range of behavioral sciences research and its knowledge system need to be clarified.
Such kind of situation add difficulties for us. And because of our limited level of research
maybe there is some deficiency in it. So we expect readers give us precious advices. Let's
hand in hand try our best to improve the system of behavioral sciences, to probe the mys-
teries of human behavior and to make contributions to the prosperous behavioral sciences

in China and human being.

Nov, 1990
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