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abandonment M, WH

QA it b —FREE TR
EWHE. OREECDHFER LE
BRRMHRE, THEkRLRNR
Bl eWBis, ORBEBHLETE
BRa, smITRRITWORF.
DEMEL, F-FERH, HHER
R, @FEkdl, 585
BFEEANFBOY = R SRS,
MEABEARREGER,

abatement JRI

HHRRBERNERE, mEHRE
N R iRk 300 0T, RUE
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ABC inventory control ABC

HFREEE

BEREENTFR AIEA. A
BASMESEENHI FIHA
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ABC method of analysis ABC
S|k
BEE, HELK, FREE
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i, X8 FERBARBLER
Bl FE, e, WA BBRELA
ZEBR, TIH CERENA L.

ability test T.(EREH MR

SR T4k f7— LR 4 TR/ B2
Sipfers g, PLE ZHE BB
KEFHRS, 20, SRUR
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able and willing to work fE&
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EEDT WS FT A 1 98
. EEFTHS THHBRE
ARR,
BEAR (BH)

BME = Fa A REAR R
x 100, 7 A H. &, FE#%LTEN
B, SASDRESHELWE
X, PAE g R ROBE AL,

absentee WX, Y ITE
NHBHERHEPNBT, BB
MRGEE, XERMEYVIE,

absenteeism Y I F W
ABEBRAE, BIHTRZ
Tz A, RHTELGERFER
WEMNESTATH, BETX
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absolute minimum standard of
living SRHBEEE AR

R BREEFVERIEKF (bare
subsistence level),
absorption costing M RE
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RBAH K A Bk (full
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(conventional costing), ¥ 7= /4
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R R BB LD HE |

JEIEE B S B R AL B B AR AR
HHEE BT REREEERK S
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abusive dismissal SR

AEEHERA. MEREEA
REOBNBRERNL, X—REIFE
Mo B2 R, £ 42 F# & (unfair
dismissal) fIARIE 2 M8 (wrong-
ful dismissal) ,

accelerated depreciation Ji
|

EHER IR RNLEE XA
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10—5—33THE BYYH + £ #
ZITIE, RAFEREHIE, EH
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accelerated vocational training
0 32 67 o 395
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ZEEHERPAUALENTERE
TR E,

acceptance credit ‘¥ MEE

RFEg—MHOEnZ 23—
AMEBASAHE, BEERALIE
HOWTLTHLE, AEhiE
aOmPEE, SHAEAEREE, B
ABREHOBFIPAE E XK
B,

acceptance house K E4RIT

FHOHRERLERNRENE
BT, EEMEERRELSEIAR
EHRRBROTEREZRRAMT LR
kBT,

acceptance sampling IEKME

ZITMEEBEAE, HE~H
EWFRETHERRE, RER
ZRBEEN LB RLBWERIE
1%,

acceptance test BRI IE
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GE#TEED, RS BEHTR
¥, DIRIEZ T E R TR,
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Access Card FEENIMA &
EERFREIHN-FEA
*, BERFRE. XEZRNERR
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FIPTRCRI BN -BRT % E A T BB B
RE—, FRIE X E # 90,000
FEEEEEH. 28 §RAF

(credit card),

accession rate ¥

rE—ERE(R. FERER)
RIAHERINRT A K
B, AEUERILE N T SR
o ERFIBF LR ANTH
Blalbwsr s hkHRPEY
MR (BEEFRD N —
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access time RN

BEREANBTFHENNEL
BRANECENKEAFTRENYE
B, XA ERR SRR T EFiE
BN #BRE,

accident ¥E&k
W, TkE¥ (industrial ac-
cident) ,

accident and sick benefit ¥R
NEMSS

TAHFILGERRBEFRUAK
FRIETRDSTERATEEIMN
=i, REEEARAHNHLER
FEE, AEEARRA-BIRE
.

accident book EHBITH

AEEEEAE, REXTE
FuYECH LERESPIE
Rip, EEFETGRRE, L
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accident frequency rate W&
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AR T TN & 3% K
#, @REF TEAMITELANE
8100 75 BTl AR AN HL
FHHNLEERRY., FENL
VAE 100 BT ANEEEEN TR
REKATE, kA FILELE
£6.12,

accident insurance WM& RRE
EEADFNETT R B,
BEAMNA S THELMPIL
Vi, BEESER, BRE, T
ik, AR EHEEMEML S
%, BEBELREELURE, £
REANREERAHRE,

accident prevention WKIWB;

HHR, BERTEARDP
R K THBRTEHEE . &
BERERZTIEZL2EWN, $&8F
ML E, ATHABENR, B
MG AL NRENEE, &1
HIEREZSBENRE, B BF.
T ILEHBAANTEEAR
BHeVmEZL KA, B0 ¢

(safety),

accident prone SH ¥

MTLEER. TELERT
B, DRTAXAKH L EELT
{fEP B B8, X ICEZE L
KM, MU HERMEE,
BURMAHN M, FREVE4E
TR T AR,

accident rate Wi
RIgH 4K (accident

fre-

quency rate),

accident reporting laws &
Bk

ZERE MEA L, TR
FERERH T~ KK — P TEELL
ETRRITE RSB AL

%o HEBRFMERLEBHIE S

FAEERRIGHEBE 0 Lk
&R0, TARES (work-
men’s compensation) ,
accident severity rate W™
RERE

FH G — T8, RET
THEAMOTFHEHEMEY TEH
¥, 2R B E (accident
frequency rate),

accommodation B

Vs hiaREfe A 8 3 5%
. BN, B8Rk E ¥ (accommo-
dation bill),

accommodation bill KW

AHMATE, BHRBRLNE
B, HELRIBAESR, UE
BE

accomplishment/cost procedure
(ACP) RpmRELBEM

FESHB ARG
R R AT B &R 8 5 R AN
B EE, ER-TMERBERKR
HErTMENEEREE MR E R
E25
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account #/, FitHA, KWK,
ne

Ok 5MARH A 4 2 A
e H AR FRTITME
Hikp, ettt £ it # H,
mME., RRERES, QOLIHE
AN &bk B, @& RE, mBE
FRMEnfALX R-THEMR

o

accountability JIR¥, AN MEE
M TEARMRE, MTH
HEEFANELE, B AL
HARFENEN, el h
MEREAHE R

accountable management HW
HEHWR

MNAKIBIIN TERRERT
wR, XA ITHENREAR. B
fiix B47 ¥ ® (management by
objectives) HRLIFZ &b, K
TRAAFRENER, FEEL
b B g SR LR R L

accountant €M, i, H#
MakeiHn
Oy — Bt THEAR,
HI& ik b, @Akt HF—~FT
EERNEBREITTHEAR, HE
Wi, &HmEFAR—ERAERE
Baf4iti, @5MENERL
3t m—3aR R, & & 1977
SEH 868,000 5 & iF IF, HUA
179, 000 Z iR AIES T M, 1980
&3 B M E 1,047,000 A,
&R, PBARSIE N (certified

public accountant),

account executive TR A
R

EHEHRE, RBARBIEA
BELFZHEEAS,

accounting £3f, &%
QBB LIEHTHEE
SUHTHELR: BRE-MWRHE
), HPRERRESFRANMER
BERERERBTHSERMNER,
BEAPIN B EBEF LR ER
RE. @Ol ERY, B85 0R
MowM & B LR BNERN AN
B BT AE TS THERERE,
HASES, FIEKHNEHRES
Tk, kW& TENSIMSS
THEESITF AR, OEKR¥EN
2R BN RS T ARSI
B, B&iby, ABRNHER-R
BEASIHR, USSR EBRE,

accounting consultauts
Mg
el ESH. WSy
HEEFORSHHER, —&
&3 I 4 PRyt 8 A 2k & 0T
(CPA), &1, N\NK&HTHEFHR
(big cight),

fitE

&it ¥

AVRESTTEBIRES
7, —A&R i Fi (controlier)
EE AERAELEE, ST
RERLS, BA (BE) &R

accounting department

N
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THUZDoBIT, sRhEE
ITREE. ETUSMEINRS
SHBWITRITHEIT,

accounting information system
B RYS ,

VB A FRREMEE A0
NEL U HBHEERLEH AR
MERRL. SIEHNREEY
ERBTRTHEN BTHoL
MAREEARMER, 2HEER
KREBERRAN—-TDTEL,

accounting machines £it#l

S TERERNER AL
BN, BIHMBEFHILSIL
ERTFATHERELASTIEY
EFABEFIHEVBEETHNE R,
Hi, BEFIENDE TEHNS
. 24, #ioh & & (book-
keeping machine systems) FH,
sh<& 3t A1 Celectrical accounting
machine) ,

accounting models £i}if®
A% bl 4R 0L ity

B, HbX TRV RAHEDNER

FirBHRAMBEER,

accounting period <

N REMFIRE B B A A
B, EHI—TEE, P2HEER.
RESCUHABEESITERE,
HUFREMSITERERN, WAE
EMTALBREKRENGS H30B S
%, ELLHMERRELBIEHA
b, B0 23 £ B (liscal

year) ,
accounting procedures

., J

B AEE, Ok, ik
REBRESTEMBENREE, Xt
BREZVREBERTXESUANS
HEMNEYEXY, XEHRBAHL
UMb MEFRBERSITRENE
R4, PLRFEREINTIER LAY
SHIRRERS, A&itwdA
REIET—AFI&HERF,

iR

accounting ratios £itHE
0] f M % kb & (financial
ratios) ,IRIBM FWF T EH F 19
EFILE, EMNREEEEER, 4
W &osfE R, S EEERR
HEFIENFEER, BEFEH
HERER, BREATHITES
FlER, RIBEARFE, BRA
RENBRERRERE S 2 EHN
(PR TN A FILER B 4ERGEH
RFEFEEGEY, #HEBHLNEE
Ak A 14 ML R, HEE A
R&%. 20, BB LR (man-

agement ratios),

accounting system <£i¥E
X #x systems of accounts, £
£ EMS Y, kENRE,
RFER/ANNIE. URESITREFEM
BHEHE, STLEFEATH
BEAERKNSITHE, EEITE
g <& HREERE&E.E
MASFHERS T HERRIKR
A5 48,
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accounts payable Ei{lek¥

400k PASE R R R FHEH AN
x, FEUEEE Zioly—F
it

accounts receivable EFE

&0 A w SRTEENE
Yk, MAELLE Uk, BAokr—
=, Nk EERA LTS
ERN-TEEAZR, —RTUHE
Rifgehk KRBT HABRELE, R
RiENEKRKERLEERELTES
(factoring company), Hi/FHE
EFE kA,

accrual basis of accounting I
BREW

E2tE, ANFHRENRD
MREIE R, HMEI—ZRkN (HE
) W, AE LM R0k K, 5%
ok HELE—ERAR, FEEM
B %, #ictk. KEZH LKA
XA RIEKOEIMEERE. 5
WP ELHl (cash basis of ac-
counting) —ia#HxtH,

accrued interest FitHFIA

—fEEE N LR ELER
EHHE, REBIHAZ/FY
WM ER T RRRZA RS
M,

accumulated depreciation ¥R
itk B

it LivE R kS, R
Tl REFHEFBEH. IR

reyE, BERIIEER (depre-
ciation allowance) 0 if B # &
(depreciation reserve) 1y, BiH
M HBRMER, RENRERHBIRE
BRI IHM & X,

accumulated leave RIEEWM

LEERAZHEBMN, RITE
FEEBDBRFA, BENARE
BN, —RARBLEEHRER
H R,

achievement test RUMIE

O MBI 72 B —T TIER R
8, fERRAVGARREZVGKE.
QORI EFIE, AEEEHER
i IR T 52— TAER B4,
PIEERTIERNBRESHFTRE.
B 0., LYEtEH W% (ability test),

acid test ratio WMEXKEE

R H A s X (current ratio)
sR# L (quick ratio) I &,
Btk KB RIE S T 5 M E-
EdmsES NIt ED AME
R, 20, KR (cur-

rent ratio),

acquisition WM, M

— kBB, fF
AT REBEN—NTE, 20, &
Va3t (mergen), Il H A
(takeover bid) 14 3 (amalga-
mation),

acquisition cost WERME
HEERENEIX A NABK
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Z%, BiE#mEA (original cost),

across-the-board increase £
Ein I #

Tk FEAE, EETRERR
HAfER, FHAELEET AR
i — b B R AH Bl /NI SR
ERE TR AN REIAFT I,
BT TREEE, FENH
GREREWNTAER, B
TR T A n— 20 T
¥,

action group {TH}/vEH
AR~ MEFTRILE
RPN R, EFEZRERNTRE.E
S5H.5)TfEBA (flying squadron)
FHE, RERBEAAKNALS,
HEEHTFLESAR, T WEH
RATERRAHBWEZL,

action limit RNEB
mEREEAHE, ERfsHE

LE—&E, WEABENTR

AR, MAERNAIEERE,

action research {THHE

EIT RS, X —R R
WHBGTHE, BER B KT
g, ZREDMER, FMEF X
AR HH,

action skill 7N

ik —MABEEER &Y L
GE 1, WREBE BTN
W, B /N A 3E L (T-group
training) =AU t 3 1 (sensi-

tivity training),

action training {5Ehi&iN
BV EBITHET B
THIEE I,

active employees BHFII

BMEESE TAEMRI, &
WHER AR EN RRRI
TERARLI, WEEEARAHS
FHHAZERGEErF _RA & &
f, BEENAEAFTRI,

activities analysis [E#i5 iR
XELCEEBNBRALES -
BEEERENSITL L HEIHY
EAFHEZ—, BEEH, 8
WA VN EEES, BREMNH
B R e85 47 17 (decision. analysis)
Mk ZE 44T (relations analysis),

activity &%)

. eV BEEHTHERETR
V&Es, QABEEARA., BE
TR EHRFRNET, @
F @I B ML ST fE
5,

activity chart EER
ELETAMLENIRNEL
EHaRAETMERESS, #FE
2845 B B R B R AR R R
~ N EE, XFHHANEE (man-
machine charty, &, H¥HHERE
(Gantt chart) ¥ (network) ,

activity ratio FERhHE
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act-ada

#H, BA. KEAM—EL
M R BAT,
b#)i*—g g 7E

AR RRTE 100

RO b !
OM% Lig— MR, FHALH
PR ERER,
NEEE RS GaF RS FR,

BB ERT) EHNE, X
LR (efficiency ratio),

actual hour worked REETH

TAfE—EHE gk m
Fhr AR, B EFIEA
R 300 A 0 /N B
actual market volume ;Eﬁ
HHNR

oG RETE L& — &
MM EEERE. 20, THES
(market potential) 1735 4 &i
(market share) ,

actuals MK

WA, T ERBH R
Y, PIMERARTHE X FH R
Y., RBITHRK, BETEITHER
ZREFRFRGEL, 20, BR
T 4% (spot market) ,

actual value ICKR#HE
TR R A T I R
ﬁﬁﬁﬁiﬁéfﬂ,ﬂ‘)ﬁfﬁg

actual wage REITH
# # real wage, HEEHINH
BREEHRAE RGNS

LUHRHE R |

I#., BREBRELEEHEIN
T.¥. real wage 2—ihé A B
REEMRITFHHE. 58XLH
(nominal wage) —FAtHAHE,

actuarial return MR E

= Bk 258 2 (internal
rate of return), FIELE V% £ 1B
B HNRg—~ A&ﬁlﬁﬁi‘-"“
YRR E,

actuary RER=HITH, RE
*itm

@I\IkAi(ﬁEr'I:1+%ir‘}$' #
28, RO MEE B~ FREME
EBMEER. SREATHARA
BRI E AR ET R BN Y
%, ARARBETTNE, TH
FHHELERE, HFHLRAMES
R#THER, AHET LB 3 E
:EQ

adaptability ;ERF{E
TERAHREHRET, FIRA
AN LTRSS,

adaptability test ifpriERNE

NP 7E A T 2 AR iy
FRH M RE e, M
ORISR M GE D A H AT
HIRSE,

adaptive behavior ER 7%

{EMTRE R By — A g 30
WERSTHE, RS
LB LS FMEE W A
ES
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adaptive control system Bi&E
B BR%

TR ETFIHEN R L SR
WEAT, BFHERERAN
EREEAGEHRETEE, F2
RRBNERENE,

added hours g

EEETH GEERE/UND
PLAMEIMB TR [, MEERN
B ITERE 1500 XA LTHK, WFE
MRBRER /N THE K 200%3%
NILE, 20: MEME (over-

time) ,

added value i

B EF RS, EWERE
MM RS L8y i,
BN, & & # A (value
added by manufacturer) 1 ¥k
¥ (value added by mar-
keting) .

add-ons MR

FERHEE S, SHESBER
WP, ERCHEINN REXHE R
Ty XMTT R A S5 B,

adhoc committee LR &
AT BT RES R R

—MERAETRENZRAS, K

MTHEERS,

adjusted earned income

EHR8KA
MEBFBRER, EXHENE

WPE S 5 T M RIS O B U
Ao

adjustment M, ¥iE
TEEEMARE, BERREE
HWRRMR S EIT R R, 0
#. B, ELEETBRRHARE
HeRBERE,

adjustment board WHFENAS

Tl xFZRE, BFRARFA
BRMERS, ATIARISRY
HARZED. IS TRILRB
ZEMFR L L R A B,
20, {3 £ K & (arbitration
board),

administered price MRY\{ M

T EaTHNERBRNE,
Z A s, BB S
ERNE. SHNREERLETE
HERBOREZETUHDERRE,
HOBETRAR — M BT
%Q

administration 3, T8, BfF

BMIMEXTA TN
%, OfbEpENER, MTH
¥ B (business administration)
MEFER (public administra-
tion) , ¥ & management — i &5 [#
XGE, QBFNXANTHRESREH
ABIT, BUFH—RILY, 3
UTHENR, OEFNEFTK
MK, BIRAF, WMEREF (Re-

gan Administration),



adm-adm

administration committee 4

HERS

MoV EERE, BREIES
HEMEEFABAR ALRIE R
&, AFRBRLENBETNHEES
L £ |

administration expenses

»nA

X, administrative expenses,

administrative accounting {7
Be&it

BRAVHBEBRRENS T,
BREEHKBERERANIE &
FMs#. BEEN, BEERN
BEMRENRNE, XMEAFH
FRAESH—HMENE, Hit, B
TeEFEHBE2I, HEXKEHM
. MEewrHEEE,

administrative analysis T ¥
S

B EneEEREEY
%, HEVHTR A% L
HOTREAEWR, WHEBRER
R EHRE BB ER
BHEE. 24 RFEST (sys-

tem analysis),

administrative code FMRNY

Y RBEFN X —EERE
HE, 2HMTLHARF, SA,
M ITFH (employee handbook),

administrative control {78 #&

-

GV EBLRER R THE A
R, BsRBEa0EE, UBRks
ENERERREXEENEHER, B
. WA, RERFREWT, X
B SR e, 0, 4
#, o, BEnthAyER, 2
. BEE# (management con-
trol) ,

administrative decision making
3 B0k 3 4

;¥ (decision making),
administrative employee Fill
AR

HEAVERTHEHN B RN
B, fR1A% “AFFII B &Y
(IH—IE 3 HEREE,

administrative expenses(costs)
wARA

IF. EESITEFHERR—
BER BENEBEBARANES. B
AXRBEMIFTES, MER, KBER
%, BERALEMERENR
B (UHNBFH/ATE) HBE
ENRERLRBAT LY. BE
MBBBRAN A K%, PHEN
o I @M ing and  adminis-
trative .expéiides) ,

admiplstrilitie management $F
g 2.

i AEER (office man-
agement), B &,



