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WA

BE (REEBARERKA) ME, FEUH (Eror Comection) #
3t 108, BENE 1558, E—REHRE . EEEPHEX (420
) #R 10 GHREESFRRKOY, S 1T#HR (REHBIRA
#iR), WATRFIMERMNERNAREE, BEREEELTERXENE
RER L dHFBUERR, BXEHBERNLHER. T8,

DEERANAEAARY, BERAHER, TREEEXRSBELT
B IR, IMEREEN SIGETRS T, BELXHTE. B,
S AU RE, FENARRNMEARENNERRN. NREFE
*E, FEAMMEERLY, EENFETARES ITBRAFRAETFER
B WERFEE, EAFNBERBERHXERIFTR, FEREMR
BRSIEMER, FTUNENES. B, SARERMEEGEEA
BERANERY ., LEHME. ’

TREREBE SIS

SEUBHTRUBSEAHE, AUREFRABERENTIA
H: iR, BENBERS. RERAX =D HERSTREET X LGS
FrefiR.

—. AR



FAARRBEANL, IERGBTRNAMBEZERNATOFEFESR,
PIMAEXERHEEER . EXASHNNKALESE. HAEREIERU
TILMAR.

1. EEHE

BEAREEAESHE. BEF5A. EARAMANEEURLEFER
RS, BEXRBHXBETELEEBRBNEERE EHE.

#: It also takes rise to a blurring of the distinction between science and technol-
ogy.

AJF “takes rise to” EFHRFAC, WA “iakes” BN gives. “give rise to”
REERE, A SIE. 38" WER., TATEVFHBERSMNE, 3@
AFRAUREL T RAE.

2. JAtERHIR

HHRAATR, HRIEXRAEREE. 17, BEL, BXERs
B, §AZNHRERAENTHLR, RERBENEDRFLENAR
RREAEEBT IR, —MiEK, EFEBHLE, BiASHEARMND
W,

$: We are not necessarycapable of doing such an exacting job.

BT B ) necessary Fi T B #2517 capable, BT HMERA, Mk N
B} iR X necessarily.

3. HERPR

XEFALHARBSFEEHE L, BB LMBHM, D assure/ensure, rise/
arise/raise, effect/affect, HREMNMYARIBRARE, X5 B S RARR
AZREN— T EBEEREY,

] : His persistence was awarded when the car finally started.

AF “award” R PR, BF (XE)” 2L, MXHFBERENE
BE “BELTRHIT, WREXN AERFAMEHGER." ML avard B

2 .




B, reward.

4. BER. WiALLKE. BBE
RABREREBAKRNER R, BANLERRER, —BR,
HERRLE, |
#l. Microwave ovens are generally more costlier than common ovens.
4] costly RIEAH, BER “BREN™, ENHBEIELKXR more cost-
ly. costlier REHRMTER, HBIR costly.

=, EEiR

- KBNS EREN T AR S K% MR, SFERHT
KBNS, BS . BUUES. BREH, 448, UARRFES SN
BARKERGRN, ERAUTILHER,

1. ER—%

EHA—HERRCET-6 ZFAUMENEZ—, FEXANTELT
SEESHARBEK, RAEHEE, ERRELAER. #): The presi-
dent of the company, together with the workers, are planning a conference for the
purpose of sloving financial problems. 0

P EIEN R AR AT “president”, /1415 “together with the
workers” HEEXR, REARS, YHEDAM AR is.

2. Bds. ES. BREIES
(1) HEH#HR
E—-HEWTE. BXEZEMNEXT, NENEREEZER -,
HEREERRHEN, EOMAGNSTEA—B, PNRAZEEARN
R, XRBERE AN KBEE, BRAMDFHERBRE, M. He can
not remember what he once knows.

. 3



T HAMRE— BB, iFEMNEPHE once (MET) 1EXH B YT E
RiE, B A shiE B A A 2 B knew.
(2) ESHR

ECET-6 G AMEBPREFRANESERREEIBSRANES
ES. BANEREIREAN AW “#” FHRERFEE, BWHE
BHHESAEER. B4, AEPSHRALAEHTRE, BHERBE #5HiE
Zo fl; She was very angry at not telling the truth when she listened to the account.

E . SRS, BRESBERSAESE. X2 ‘W
BEEFHONR, HT telling BB X being told,
(3) BRESHR ’

BAESHERASRESAREEP TERZA VT AMMNGHESR
P, #i. We strongly suggest that Henry is told his physical condition as soon as
possible.

P BN suggset Z 5N N FE B BB S, B “is” BB “be”
“should be”. FKAUAYEHIFAAEA demand, insist, order %,

3. dEiRiERLIA
FRBEHARSARKNUERY, cABRAEX. 418, H4&iE,
AGYHFPTEHRORE T EE S I BHEHEIENBRE. #: The
idea that leam a foreign language is hard work is realized by every student.
TR TEEMTTA . the idea 2 X 1F; is realized RIFFEIS; that 519
R EMN o MAH leam a foreign language & £, T leam R HFER, ML
WA A “learning” .

=, BWEHR
EZHERBRAZERA, BARRXIMDTHE, HEHNRE, R
T—ERX, BENLTXEEXLZE, WATERAMNAEE0THS
XEXHETERERENE RS ZE L ERE. BREREIHEHOE
R, NEHARERXEPLAEAFR L TXERXRMNET, MiEE
4




1 REWT NARKBIEEN MO HR, EXETES. BSER,
BBIEHMIER . 558, B Science is the production of new knowledge that can
be applied or not, since technology is the application of knowledge to the production of
some. products, machinery or the like.

P ER “since” BT, ESHENR MM TADEELRMBER,
B2 since FZERTHRRR, BN TFREBEMANE, B “since”
B, “while” B “whereas”.

-3, L EGR Rk A

A LEHEEXDAFTE, HABE— TS N “MR", BE
BFR A EREA—MER ARAVA, TREGHIN S HR, UHEN
BEE EH G — RS, RRFEEBLENSES R,

i b4 B
L —Bokit, #lnTAAERRERN. KE—. FHISNLBR

WL, WAFERXBAFEHTR, #@ALPEH.

2. RERERBEAHRIANTEEST, IRBEIWHIAN LS
®, MEEA-H. WE., ESEAGR. EEEDHEERSS.

3. MRETPAGE LR\ BHER, Wfﬁﬁﬂﬁﬁﬁéﬁﬁ%ﬁ
BRAHR, ARBREAVER,

4. MEHTHFRAFERRBR, WAFEERTHER, WABKk LS
BLTXEBREER, ERARTHALR, REAZBRANAR,
PEERARARECAERDBEFES. ER, A BA HT T 8E
BB,

5. RBFRAMZ)G, REREARTHE. MESHNE, HR%R

— M EBRIED FEFEER, EENZE EHBR T,
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One major decision which faces the American students
ready to begin higher education is the choice of attending a
large university or a small college. The large university pro-
vides a wide range of specialised departments, as well numer-
ous courses within such departments. The small college,
therefore, generally provides a limited number of courses
and specializations but offer a better student-faculty ratio,
thus permit individualized attention to students. Because of
its large student body (often exceeding 20,000)cons-
isting in many people from different countries the university
exposes its students to many different culture, social and
oyt-of-class programmes. On the other hand, the smaller,
more homogeneous ([F]#E i) student body of the big
college affords greater opportunities in such activities. Fi-
nally, the university closely approximates the real world and
which provides a relaxed, impersonal, and sometimes
anonymous (B3 ¥k 3 4 #J) existence, on the contrast,
the intimate atmosphere of the small college allows the stu-
dent four years of structural living in which to expect and
preparing for the real world. In making his choice among e-
ducational institutions the student must, therefore, consider
a great many factors.

€2 357 1))

71. as well A numerous—>as
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74.

7.

76.

78.

79.

aswell, “th. X. F#" FERIF; as well as, “B---X---7, fEH,
ERFEERRIRE. KOBEBR, “AM KNS HAEERST
—RIELHENRN, BEXBZFEXHE T KRNER.”
therefore—>however

LRGERXRR, WAMEAKITER, WAHSE/SERENESR,
ETRINDERMBER, —ERBXH., HITHEE, MARERX
%, HHH A however (RTT) %R, WA therefore (HBL),

. offer—>offers

offer 1AM IR SR M provide MIHERIFFIGH, 6 but HE, MR

B —3E,

permit—permitting

REEMRIEEEDAY L, A permit M) ML AR R E, &
AR, BNERRAARAREN % I 8ES B4 BT

AR, TRRET T FAEFTIIER,

im>of

consist of “E | fU¥E”, comsist m “FEF”, WA KEN “BHEEKXR

WMEERE GEXE2TUL) GATHSRATABERHA "

culture—>cultursl ‘

REME BRI, 5 social, out-of-class 753 4 H programmes,

. big—>small

LT, MY UNEERT,

which—this

this R IAR AT B0 T R MIFER . WA ‘o
K%, BIEEH and, FEEH which ZEX LS| REFENE, BRHBEE
BRREIRLF, ERARBRNEITH 8L (EXRR X
#)o

eontrast— contrary

on the contrary, “HIR#L, KZ”, in contrast tor--, “X5--- XMW",

- preparing—>prepare

5 to expect RIHFILEH, XEEET v, XRRBNIERT XiE.
7




BN EEASNRAAEARTE Y TERIN—FHE,

(1= 19954 | AXEME]

Most studies suggest that when women and men do’the
same job and have the same experience, pay rates tend to
be similar. Most of the dollar differences stem fmmhfact that
women tend to be more recently employed and have more
years on the job. Whether women who have started a career
-will attain pay equality with men gest on at least two factors.
First, will most of them continue part time at their jobs after
they have children? A break in their employment, or a de-
cision to work part time, will slow its raises and promotions
because it would for men. Second, “will male-dominated
companies elevate women to higher-paid jobs at the different
rate as they elevate man? On some fields, this had clearly
not happened. Many men, for example, have committed
their lives to teaching careers, yet relative few have become
principals or headmasters.

[HREMAT)
71. from A fact—=>the

75. dhar

I,

78. 4
79. Waun

e XL TN the, BHFHA—NE RN BN,

72. recently—frequently

recently, “HIX” FEIE, frequently “FHEH, RH M, RHEHE
R, REER “HEEMEXHZHEN R “BLEESRAT

73. rest—>rests

MR EER B whether 5| M EBAG, B “EHBIENKHERT

8



74.

75.

7%6.

78.

7.

SR 1618 A B ¢ —RERO IR, EF MR S R S AT,
part—full
HAMBEEFXRBRRE, B “B—AR, ERNETETUR
RESAEBIIGNSBTHE?

its—their . .

X BLE raises and promotions GBI R “RBIR LA 0 “MEREH",
BF AR their iX— ABRARH, '

because—>as _ ’ .
EEFEREOTREE, BHFR becanse AR RA TR, HHA
LM . BABRERHEREND ANESBH, HEXBNR
BRTMBERT BB AP MFNRABN L :

. different—>same

BEEERANY, XBENERE Sf&ﬁ]ﬁﬁ%ﬁiﬁ#mtﬁ$o

Om—>In

in some fields, “JER SR/ BER",

men—>woren .

ERBBEENE, W XBRERSE, EURE—MEY “LHFEHE
FFBUE—RART" MOE, ANEINE “FELURGTHTE
o, HPSERAIKK. BRH”, BitEiERNY women,

. relative—>relatively

relatively, adv. “HIXIHL”, B few, “HNBL”, RMEHBE,

(= 19954 6 ALEM]

as gold. It seems that the progresses of man includes a ris- 71.

If indeed silence is golden, it is also becoming as rare

ing volume of noise. In every home a stereo or television




