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FOREWORD

by Duan Cunhua” , President of Sumstar Group Crop. * *
Chairperson of the 4th World Conference on Women ' 95 NGO

“ . . . .
Women's Participation in Business Management” Forum

This books is the collective work of those Chinese female entrepreneurs attending an NGO forum at
the 4th World Conference on Women. Reading their articles again in preparation for writing this Foreward
at the request of the authors, again all sorts of feelings welled up in my mind. I have been acquainted with
these sisters, long enough to know that they are strong-willed, vigorous, and imbued with the spirit of
self-confidence and self-respect; hence the brilliant exploits they have accomplished in developing and
running their enterprises. But never had I imagined that every one of them could be so good at writing and
their articles so brilliant. These sisters are working in different parts of China—in Guangdong, Fujian and
Hainan , which are noted for their pioneering role in implementing the state policy of reform and opening to
the outside world, or in Xinjiang in the far northwest of China, or in Sichuan and Shanxi in the country’s
deep interior, or in highly—indﬁstrialized northeast and major cities such as Beijing, Shanghai and Tianj‘im
or in rural areas of Zhejiang, Shandong and Henan. Some of them are leaders of large- or medium-sized
state-owned enterprises, while others head township-run enterprises in the countryside or are “bosses” of
privately-owned businesses. There are those such as as Liu Zhihua and You Jingyu, who are among those
women rated as nationally outstanding, or Rabiya Kadir and Liu Shulan, who are known abroad as at
home. Each is unique in one way or another, and different from the others in educational background, in
character and interest, in manners and bearings, etc. But all have got tempered by participating in the
nationwide reform-and-opening drive. In their articles, not only do they contribute from unique angles
their opinions and suggestions with regard to the current problems confronting women, but also cite their
personal experiences to show how to break new paths by defyinvg hardships and difficulties. So vivid and
true are their descriptions of the sorrows and joys they have experienced, and so painstaking are those
stories they tell of their confusions and anxiety in work. With their subordinates, these simple and
beautiful souls are so caring and attentive and, with their husbands and children, they are so warm-
hearted and protective. They are absolutely not the kind of “iron-willed ladies” who are conventionally
perceived as strong in character but harsh in temperament. Neither do they belong to the “weaker sex”
traditionally regarded as being calculating, narrow-minded, chicken-hearted and dependent. As a group,
they are of extraoradinary dimensions. They are now laden with honor for their achievements by
benefiting from their beloved China, and by dint of persistent efforts on their own to change themselves
and be strong and knowledgeable.

In short, this is a readable book. Read it if you want to know the living reality of China in the process
of reform and opening itself to the world and the individual Chinese, women in particular. If you want to
study the question of women by proceeding from the experiences of female entrepreneurs, you will find in
the book a range of wise views and ideas from the persons you should start with. If you intend to strike
business with any of the enterprises cited in the book, you will get to know your potential partner of
cooperation. By reading this book, young people may find examples to follow, successful entrepreneurs
may get to know new friends, those who seek things new may find a source of inspiration, and those who

have suffered setbacks may be filled with the urge to pluck up their courage again and strive for eventual




success. No indoctrination rigid and stereotyped that is characteristic of some modern Chinese writings,
and just stories true and touching—that, in itself, makes the book commendable.

Only 30 women are able to tell their stories in this book, but they represent a vast number of female
entrepreneurs who are rated as outstanding. As regards the question of how many women in China are
working as entrepreneurs, an answer with a relatively small margin of error would be difficult to provide.
But one figure could be taken for reference: China Women Entrepreneurs Association has registered a
combined membership of more than 5,000. Multiply that figure by two and the result will not be far from
the truth. Though still a conservative estimate, the figure—10,000—is formidable in consideration of the
situation before the reform-and-opening campaign began. It is, in fact, a great achievement in itself, in
that before the reform-and-opening drive, the exclusive state ownership of the economy and the policy of
appointing leaders from above to below fettered the economic forces and, to a still greater extent, the
wisdom and ability of women. Diversified economic ownerships, the policy of allowing a few people to
become prosperous first, and the acceptance by the public of competition-oriented ideas—these changes
accompanying the reform-and-opening drive are providing opportunities for women. Women of China of
today are fortunate compared with their mothers and grandmothers, because they are not subject to
trammels of feudal ideas and are educated in the need for women's emancipation. Soong Ching-ling, Cai
Chang and Deng Yingchao—these and other pioneers of the women's movement are the people they admire
and respect. Moreover, modern Chinese women have the access to education. In an environment created
by the reform-and-opening drive to the benefit of their development, Chinese female entrepreneurs have
stood out as a group of remarkable strength on the land of the Orient, through efforts to cultivate such
concepts in themselves and accumulate knowledge and by taking advantage of their natural gifts—their
keenness in understanding things, their ability to bear hardships, their enterprising spirit characterized by
real earnestness in work, their maternal selflessness and devotion, their mild personality, their readiness to
help others and their aptness at bringing into full play the enthusiasm of their staff for work.

Due to a variety of reasons, few women are able to serve as top leaders of large- and medium-sized
state-owned enterprises. But I believe that along with the development of the reform-and-opening drive,
more and more women will become involved in competitions on the basis of equality with men. Moreover,
on no account must we underestimate the contributions made by female entrepreneurs to China’s economic
development. China is witnessing an extremely rapid development of medium- and small-sized enterprises,
township-run enterprises, and individually- or privately-owned enterprises and non-state owned enterprises
are furnishing over half of the country’s total industrial output value. In enterprises of these types, women
are a force that no one can take light of. It is reported that China had 26. 49 million people working in
individual and private sectors at the end of 1993, and women accounted for 36. 7% of them. About a
quarter, or 50 million, of rural women leave their villages to work in township businesses. Their yearly
per capita income in 1994 was 2,400 yuan, 2. 5 times the average cash income of the rural people. And
these figures are indeed something that the entire Chinese women should be proud of.

Such enterprises are mostly found on the outskirts of big cities, and in small- and medium-sized cities
and towns and in the vast countryside. Some offer services; while others engage in commodity production
or even in high-tech production or development. The main contribution made by female entrepreneurs,
however, is that they are boosting the growth of the local economy in the national endeavor to shake off
poverty and, by doing so, they are boosting the employment of women in their areas. Several articles in
this book cite the fact that in enterprises under the leadership of women, the percentage of female
employees to the entire staff has been on the rise. To women, employment means a subsequent
independent economic status. This constitutes an important contribution by female entrepreneurs to

women's liberation in general. Besides, female entrepreneurs tend to be more enthusiastic about social




issues, such as children’s education, care for the aged and other social welfare. Involvement of female

entrepreneurs has resulted, in varying degrees, in solution of these issues or increased attention to them in
areas where they work.

Meanwhile, there exist problems with which Chinese female entrepreneurs are concerned, such as
special protection which they deserve according to law, supply of financial assistance to them, and job
training as well as general education for women in general. They hope that these problems will be resolved
step by step with the development of the reform-and-opening drive.

Nevertheless, what Chinese female entrepreneurs are more concerned with is the vital theme of
“equality , development and peace. ” They hope to see an even faster development of the Chinese economy
in a peaceful environment. They are confident that they will further prove their own worth by contributing
still more to China’s economic development so as to achieve genuine equality with men. It is also their hope
that they will go to the world and, shoulder to shoulder with their sisters the world over, seek
development for all so that all women in poverty will quickly become better-off and our planet will be free

from hunger, war and social injustice forever.

% Duan Cunhua, born in December 1933, graduated from the Physics Department of Beijing University in July 1957.
From 1957-1984, she worked at the Ministry of Nuclear Industry of China (MONI) first as a researcher, later the section
chief and Vice Director with the professional title of senior engineer. From 1984-1987, she served as Councellor &
Alternate to the Resident Representative of P. R. C. to the International Atomic Energy Agency (Vienna). From 1987-
1988, she was appointed and acted as Director of Bureau of Security & Protection of MONIL. During 1988-1993, she was
appointed first as Director of the International Cooperation Department, then Vice Minister, of Ministry of Light Industry
of China. From May 1993, she has been working as President of Sumstar Group Corporation, President of China Light
Industry Fund, Chairlady to Wall's (China) Ltd. , and Member of the Standing Committee of the Council of China
Association for International Science and Technology Cooperation. She is also the Deputy to the Chinese People’s Political
Consultative Conference.

»% Sumstar Group Corp. (Sumstar), approved by the State Economic and Trade Commission and registered by the
license of the State Industrial and Commercial Administration Bureau, is a state-owned enterprise. Affilated to the China
National Council of Light Industry (the former Ministry of Light Industry), Sumstar is the core operation of the Sumstar
Group. The Group has four other key members, they are: the China Europe-America Import and Export Corp. » China
Huaqing Industrial Development Corp. , China National Minority Economy and Culture Development Corp. and Beijing
Zhenging Exhibition Company.

Sumstar is to take the economic advantage of light industry sectors, develop diversified businesses and operations so as
to promote the growth of light industry economy and increase its competitiveness in the international market. Sumstar’s
businesses spread all over China and all over the light industry sectors. Its major areas of business include: finance and
investment, industrial operations, technological development, domestic and international trade, overseas development, and
consultant services.

Sumstar Group Corporation has established with Unilever a joint-venture named Wall's (China) Ltd., to produce
Wall's ice cream. It has also co-invested with Leading Spirit (Holdings) Co. , Ltd. (Hong Kong) to establish a washing
machine plant. Additionally, negotiations for cooperation have been undertaken between Sumstar and well-known
international companies. China Light Industry Fund, co-sponsored by Sumstar and Hong Kong Pacific Capital (Holding)
Ltd. , has input US $ 30 million of investment to China’s light industry enterprises. Now the fund is under expansion.
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Advance Despite Difficulties &. Dare to Reform

by Chen Guogiang, Chairman of Zhejiang Gold Crest Co. Ltd.

Chen Guogiang s a Deputy to the Eighth National People's Congress, is now Chair of the Board of Directors
of the Zhejiang Jinfeng Co. Ltd. , Council Member of the China Financial Society, Honorary President of the
Zhejiang Financial Society, and Honorary President of the Zhejiang Women Entrepreneurs Association.

She started working in April, 1949. Between Decernber, 1977 and May, 1993 she was director and advisor
of the Zhejiang Branch of the People’s Bank of China and Director of the Zhejiang Branch of the State
Administration of Exchange Control.

The Zhejiang Jinfeng Co. Ltd. was set up in May, 1993. The business scope of the corporation covers
investment at home and abroad , domestic trade, trust and investment operations approved by the People's Bank, and
other operations within the permission of the state's law. The corporation aims to support the undertakings for
China' s women and children and promote Zhejiang's economic construction. It has assets of 200 million yuan and

generates an annual profit of 17 million yuan.

Women's issues are drawing global attention today and have a special position in various development
strategies. China has the biggest female population in the world. Women's status has been raised to
unprecedented height since the founding of the People's Republic of China. A large number of outstanding
women have merged in the country’s economic construction and the tide of reform and opening. Yet due to

nwvarious reasons, there still exist a lot of proble s concerning women which are yet to be solved. A
prominent issue among them all is women's palitical and economic employment in society and in the
enterprise. Once this problem is resolvéd, women's image and status will change fundamentally and their
role in pushing history forward will be brought into play in its true sense. However, we are often caught in
such a contradiction in reality : on the one hand, there is virtually no sector in which women fail to display
their talents; on the other hand, even those women already in politics and decision-making are mostly
playing a “supporting role” and rarely take the “leading part. ”

The financial business holds the balance in a country, and it is a desirable sector for women to
demonstrate their abilities. Characteristic of carefulness, endurance and tenacity, women have become an
indispensable force in this sector. At present, women account for about half of the total employment in
China's financial business, of whom quite a number have assumed the leading posts at various levels. They
not only excel in business administration within their respective units but also have made remarkable
achievements in handling deposits, credits, information investigation, and financial supervision. Their
involvemnent in decision-making has shown that women can advance still further at the managerial level.
My personal experience in the more than half of my lifetime also convinces me that to be equal with men at

the decision-making level, we women have to rely on ourselves and constantly improve ourselves.
Advance despite difficul ties

In 1977, 1 was transferred to Zhejiang and was appointed Director of the Zhejiang Branch of the
People’s Bank of China. I was the only woman among the department chizfs in Zhejiang's economic
sectors. At the time China just walked out of the chaos of the decade-long Cultural Revolution, and the
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