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We can gain no lasting peace if we approach it with suspicion and mistrust or with fear.
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The company, a major energy supplier in New England, provoked justified outrage in Vermont

last week when it announced it was reneging on a longstanding commitment to abide by the state’s
strict nuclear regulations. (2012, Text 2, Para.1)
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While Washington and Jefferson privately expressed distaste for slavery, they also understood
that it was part of the political and economic bedrock of the country they helped to create. (2008,
Text 4, Para. 3)

Bedrock 2 — M ¥ 4 W “E 5" RABXEF R A “EF EA"WERE, B ,am-
bition BE H “#X HA"ZE LA HFL"LE RREVH T B FERELLLTXHE
HEKEE EREMFE,

& I TR AR T — A OR IR TR o R ok B0 4 X F , 20 The Economist{ & ¥ %
A),The New York Times{4H %1 6t 4R ), Time (Bt X 8 FI) 4, B W2 . % £ — 7 7 # 2 0 b
HEEKR, BT XAELEUBRHELANRANTE , FAEREZEER EEARE, 02013 £
Text 4 % % T The Wall Street Journal{% R B ER), HH R EF XN 2 9 FH R % 5 B
AZAWBERAETAR BRERTEARR AR, WRLEAENLXENKREHNEART
B EREREXRRATS B THRBEF XA FXEEFHLAEALRRA T LR
RE-H

FRUANBLARERGELLATAAEERHTBELERAAE EATF, KT, L4 4
TREROATHAERZEMAOHR BXTHLAREE SZ2AFNELH REHAOTEET
CANE &L LN

W AE®, AU L KFAEARARUR;HAES AU, (FFREIERT] - H®
ERLEI01 B)RERXHE-—AACHS EEFN DL ARG EERG LT H,

hEEHIIA  www.17kedu.com



e OLEE Ba- AW

AAAEGHL GRAEERELMAMFEAS N E THE, LELAEESE & —%
ARBBA,CERNEEREEEBNE 0N AN FERRUAREE RS L AWE
BRELZRABRAM L, BETRSANET, BETAEA4RMAE, X0RAE, TRALEE
MEF-—FAAABL AR FFEEEARLHN-FELTHEB )X 21 EHAE, X
FHIOI RARERFARARELRARNE AEAZR T LRAKE HRER . HGE4LSF
XD 2 2 AR M 2

AFMBERXEHARTTHR T ENREHN, “XEABRETA N T XFHRE, X#
FETUREEFHRA MM EE R R XFHATHE, THRE T X, L AR %7
HTRFAAXEFHBX, WRXPHANZRFAEL , EFH T XA FRE A E XX H
BRGELERBTERRAL XRBETHALEEAHE, LB ARLEL L RBEE B A K
RNGEERARMERCENRA “SEREUHEREXRLIR kBN BEEH™
EEFEEGEIWNBENFERBRE T 8FAT,

AFWABEERXEROBE KBNS A BTHA ARG AR E AL R,
REZRRBEG BRI L ERT A EEM N AR E B MR, HEE T PR
HOW—EMET %,

A EEEFAEHNEEMROFAAEY —EZHAEHER, HEA AR ERANS

AR



N o
O BR-ER sgrammsn. nemRLs 018

W= A& A MA K .73 S5 MA HFA TR, 3P IR R A QAR X 44 A A
()R FTRE MR, (Y BRE)ERAFAREREN, LAA LT, BETHEH4
MHEHEL,

AHEGABREEMTAERAEM K EM E EEHENE FHRERXEL A1
2HRE HLEHK XUET AERLETNX, HOXAYTHER - RY ABFNTRE
MXFEWEETRREE

FAKBUBBH X EAXATEENRERBX B EEFRD 2B, AHELTHE
HORERN RARR BEHYRAFEARTMAFEEIL, R ABRA MK HIFHE,

EEMIARENZGE—FXARERS
2013 8 AFid=

PEATP www.17kedu.com



CONTENTS




IN .
BB mmmmenn. mirERe s 101 8

BAREXRMN LR

l#'#EH']F' www. 17kedu.com



R o et masnenn s e iarinimasas voo Yimp S G BRIt e, BRI o (366)

o R RO NI PSR R  We 3 S e (366)
e LT SR SRR ORI SRR 5 R T R R (367)
e A B, S rphsis mawwaiss noinesvovinsssndosas sebmaiV R e O | T S (367)
g1 o e RS SRR R e IR T O T LT SR e (371)
o roe | R ST B SRR ORI e - R R R T (375)
) AT SRR G ), § SR, 0 s LU SR e (379)
Y ERE=.(HBEE)CRARFEEEBIFD --vvmeremmnmmrnnnnnnnnennn.. (383)
e T B I o s s bk o vs s s ermnnniig sade dndien ot o e cAURE ML H SRS u Ly SF Sk AR (383)
LT T SRR SRR AEIE DM PR a1 5 B sl SR M (383)
T o T R L S I AR T S BTN 0 R R SR W (383)
e L R R O SO IS IR gy s ot S A e ARt K, (383)
s or g (1 TS R R e M e B e R (387)
g e S BN R e DR et S 8 S T T S AR, YL (391)
0y e O A R R G S A ok AT & (G (395)

B 6 ool s




LR AR

F—E FEMiL
EFIE #HoemEAE
F=F BmlEHFE

FHNE xXHUBEE
FHE WRERERX




\.
BR-BW agrzmrzn. ArEmes 1015

CN

—. EBEaoHm

58] 152 BB 4090 1 9 R AR R MR X T AL R T 5 G, B DO — AR, 1987 4E LARG AR A /NE 1 4,
1988 4EFF 428 M/ ML 2 43, fE R 1038 15 EHE 2038, 2002 4ELIGH S M E 455, 8
B JE B R SR 4 /MBI E S /MBI, X U B R R R A G R R Y o (B R o AR AE ST A,
H 3] 2013 4 B E 4 R A 2 U X Bt 2 R B4R — DR E KR,

kb

3 v ) 12 BR Al A SERR AL (4 [ 4F B L, R B M R P TAL SRR Bl & FFE XU ET
X FAEERHE K, DR EIA A LB 5T KRt AR B R R 2 T HAl =Fh . A 54 5
T R A SC R R ML DR R 42 . 5 A RSP il 2 , B4R A R R SCEE B FANE, ik
BB AN 22 % SCRE B B A=, A 4 R SCREER A Y T SO AP AR B TR R, B A R
#7, WsAE T &R 8 E AR,

= . EEREE

LEXEETRN,

2.3 @ SO ) BAER(E R
3HERIERGHMA LT CHEZEXR,

4 AR b SCHE T EE A A R A R
5. 2547 — R B A W A0 2

6. B fEE KA MRS E,

7o | fo8 L 5K Wt

R D] 15 B A F) 25 R B BB, FRATIH AL GE AL 50 O LA R /R URY , i 4 o 50 Y 0 A 20 A 14
FR T -

(—)EE=&

EEB—BAPIFIE B, — R 7] LR main idea, 265008 10 A 35 ; — 2 7] SCEE Y
main topic B best title, B3 R 1E A B BERIE X, #R5 Ar SCE A oo AR T — R B g 4L
WG ER VGRS, R0 B — e B SO B R B, R A B B B R
PIBORMESE 0 B, HRWABIS AT LRSI T 53 FZRARIEEE , XHM

'#%"HH“]F' www. 17kedu.com



V| mmm %ﬁm"‘"}"‘m

SCE— 5] FAbS U, AW S F SR M, E FRERRM A, REX
SCEE BEARAR , IR 4R — i T SO B i B R A T, — AR, 3O R 4R B i i
ot AR A

(Z)BHA

2045 FE R T o — R A B R B A E B, A4 4 R B S A
T ARE BEERIAS, FHIE A EARE X S0 (5 (RIS ) 3 2 B SC 2= 5 4, B A6
AR RGP RS JFSCHENT e, 1 E A R,

I6 SC 5 A = R

1AR 4 56 387 3 18] JjSC

2 AR HE ) F T 3 [ JBSC

3 MR 2 0 T 5 g 9 o ) T ) R ) SRR [ JB S

S H 3 301 5 JB SO T L T A R B SO B, A R SR SCIRNE B R B

(=)E5HIRR

G5 A Y S — R BORE AR HEWT SCEE AT — Be s T — B A, B IR SCE RS
Fk m5 FAMAAER, WEEREEXNXENARRERE —E T, TEETERREMX
Bk W R B R T D RE A e

(P9)& X

B SOSN8 2% AR i B SCHI WA S R REERE S, AR S A . — R A
SCHIHENT, —RBGAER E S E BBS TR EE , AR, Z 3 Pr % 2 i8 78 28U 89 AT
Ja 3O FARE R RS HERT A S,

(Fo )HERTER

TR A 2 A R SCE BAE B A HEER AT AR . MRS HERTE AR LT =EN .

L&, VIR R A% G,

QAERBRBFEEER  EXLETHEMNGERENRAER,

B FHRECE TR, VBB FE S, W,

TSR RS A P HERR A HE TR, 2 T R T — B A LU =AM E

LXEPEERATRRAATOE R B THI,

2.5 XEANBFTW A EF ARG S8R T,

3AGHHEEAGEZBMLS I WE TR,

(OB ER

SEE—BEZEEEN PRIV ENASREGFOREAEEE, BT —BREAXES
BERYENL, SRR LT AR .

1.8 “B W )17 £ 4 IE #2040 objective (% MY ) ,impartial (73 F B9 ) , unbiased ( TG Jii
W, # ) ,unprejudiced (Fof WL #4) ) disinterested (G RARY ) 55

QAEEBESEBRARSRBEAR LD, BT LA 8 — A B IE B ED , 4N indifferent (B 2.0

hEEHIIA www.17kedu.com



IN .
%w EHEEEE RS- FEERL S 101 5

) , uninterested (B %R Y ) , impassive (JC 3 T E B9 ) , unconcerned (A XKL Y ) 55,
3PN, SCREE R R, 25 B — M 2 BSR4 P S R I TR AR R TR B 5 LK IE
2 %, W neutral (H7 37 # ) , ambiguous (A4 ¥ A () ) 4§ .
A RBARZERW SR L TFMIEE SR,
SAELEA B ESEHEHER S,
CEFBEXMEEANNSEMESS MRS RSE,

REEBHIIA  www.17kedu.com




| eamn OpE B X

RRAE X P 4 R S0 A, B RBBAA Y B 12, W e Bt B 2 IR PR bt 1) R vk A R Y
HER MR B b B R OR SR 4, T R KR ZE S FREE TaUR58E
B3} 45, RSO MR S BB FRBR LA ARG, %5 4 RA LR 2 W8, LR
A F B, A R PR B 2 B, 4R R R R ER AR RE T

Unit 1
Text 1

If the trade unionist Jimmy Hoffa were alive today, he would probably represent civil servant.
When Hoffa’s Teamsters were in their prime in 1960, only one in ten American government
workers belonged to a union; now 36% do. In 2009, the number of unionists in America’s public
sector passed that of their fellow members in the private sector. In Britain, more than half of
public-sector workers but only about 15% of private-sector ones are unionized.

There are three reasons for the public-sector unions’ thriving. First, they can shut things down
without suffering much in the way of consequences. Second, they are mostly bright and well-
educated. A quarter of America’s public-sector workers have a university degree. Third, they now
dominate left-of-centre politics. Some of their ties go back a long way. Britain’s Labor Party, as its
name implies, has long been associated with trade unionism. Its current leader, Ed Miliband, owes
his position to votes from public-sector unions. :

At the state level their influence can be even more fearsome. Mark Baldassare of the Public
Policy Institute of California points out that much of the state’s budget is patrolled by unions. The
teachers’ unions keep an eye on schools, the CCPOA on prisons and a variety of labor groups on
health care.

In many rich countries average wages in the state sector are higher than in the private one.
But the real gains come in benefits and work practices. Politicians have repeatedly “backloaded”
public-sector pay deals, keeping the pay increases modest but adding to holidays and especially
pensions that are already generous.

Reform has been vigorously opposed, perhaps most notoriously in education, where charter
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schools, academies and merit pay all faced drawn-out battles. Even though there is plenty of
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evidence that the quality of the teachers is the most important variable, teachers’ unions have
fought against getting rid of bad ones and promoting good ones.

As the cost to everyone else has become clearer, politicians have begun to clamp down. In
Wisconsin the unions have rallied thousands of supporters against Scott Walker, the hardline
Republican governor. But many within the public sector suffer under the current system, too.

John Donahue at Harvard’s Kennedy School points out that the norms of culture in Western
civil services suit those who want to stay put but is bad for high achievers. The only American
public-sector workers who earn well above $250, 000 a year are university sports coaches and the
president of the United States. Bankers’ fat pay packets have attracted much criticism, but a
public-sector system that does not reward high achievers may be a much bigger problem for
America.

1. It can be learned from the first paragraph that

[A] Teamsters still have a large body of members.

[B] Jimmy Hoffa used to work as a civil servant.

[C] unions have enlarged their public-sector membership.

[D] the government has improved its relationship with unionists.

2. Which of the following is true of Paragraph 2?

[A] Public-sector unions are prudent in taking actions.

[B] Education is required for public-sector union membership.

[C] Labor Party has long been fighting against public-sector unions.

[D] Public-sector unions seldom get in trouble for their actions.

3. It can be learned from Paragraph 4 that the income in the state sector is

[A] illegally secured. [B] indirectly augmented.

[C] excessively increased. [D] fairly adjusted.

4. The example of the unions in Wisconsin shows that unions

[A] often run against the current political system.

[B] can change people’s political attitudes.

[C] may be a barrier to public-sector reforms.

[D] are dominant in the government.

5. John Donahue’s attitude towards the public-sector system is one of

[A] disapproval. [B] appreciation.
[C] tolerance. [D] indifference.
Text 2

In the 2006 film version of The Devil Wears Prada , Miranda Priestly, played by Meryl Streep,

scolds her unattractive assistant for imagining that high fashion doesn’t affect her, Priestly explains
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how the deep blue color of the assistant’s sweater descended over the years from fashion shows to
departments stores and to the bargain bin in which the poor girl doubtless found her garment.

This top-down conception of the fashion business couldn’t be more out of date or at odds with
the feverish world described in Overdressed, Elizabeth Cline’s three-year indictment of “fast
fashion”. In the last decade or so, advances in technology have allowed mass-market labels such as
Zara, H&M, and Uniqlo to react to trends more quickly and anticipate demand more precisely.
Quicker turnarounds mean less wasted inventory, more frequent release, and more profit. These
labels encourage style-conscious consumers to see clothes as disposable—meant to last only a wash
or two, although they don’t advertise that—and to renew their wardrobe every few weeks. By
offering on-trend items at dirt-cheap prices, Cline argues, these brands have hijacked fashion
cycles, shaking an industry long accustomed to a seasonal pace.

The victims of this revolution, of course, are not limited to designers. For H&M to offer a
$5.95 knit miniskirt in all its 2, 300-pius stores around the world, it must rely on low-wage
overseas labor, order in volumes that strain natural resources, and use massive amounts of harmful
chemicals.

Overdressed is the fashion world’s answer to consumer-activist bestsellers like Michael
Pollan’s The Omnivore’s Dilemma.“Mass-produced clothing, like fast food, fills a hunger and need,
yet is non-durable and wasteful,” Cline argues. Americans, she finds, buy roughly 20 billion
garments a year—about 64 items per person—and no matter how much they give away, this excess
leads to waste.

Towards the end of Overdressed, Cline introduced her ideal, a Brooklyn woman named Sarah
Kate Beaumont, who since 2008 has made all of her own clothes—and beautifully. But as Cline is
the first to note, it took Beaumont decades to perfect her craft; her example can’t be knocked off.

Though several fast-fashion companies have made efforts to curb their impact on labor and the
environment—including H&M, with its green Conscious Collection line—Cline believes lasting
change can only be effected by the customer. She exhibits the idealism common to many advocates
of sustainability, be it in food or in energy. Vanity is a constant; people will only start shopping
more sustainably when they can’t afford not to.

6. Priestly criticizes her assistant for her
[A] poor bargaining skill. [B] insensitivity to fashion.
[C] obsession with high fashion. [D] lack of imagination.

7. According to Cline, mass-market labels urge consumers to

[A] combat unnecessary waste.

[B] shut out the feverish fashion world.

[C] resist the influence of advertisements.

[D] shop for their garments more frequently.

8. The word “indictment” ( Para. 2) is closest in meaning to
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