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Unit 1

Stretching for Effectiveness

In this unit, you will learn about :

* Characteristics of good language learners.

* Language learning and language use strategies.
* Learning style preferences.

* Assessing your own language learning style.

‘arming-up activities

Talk with your partner and make a list of what you think are the characteristics

of * good language learners”.

Stevick (1998) describes in his book Success with Foreign Languages seven
good language learners who were successful despite their apparent differences.

“They were good language learners because they had learned how to learn a

language. In other words, they were successful because they knew how and when

to apply strategies appropriate to their own language learning needs.” It can be
v t=} t= O
posited that all learners are likely to succeed at any classroom task if they make

use of one or more strategies.
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language learner

- Activity T What are the characteristics of good language learners ?

Format : Pair work.

Purpose: To describe the “good™ language learners that you know, speculating on the

strategies and characteristics that might have made these learners successful.

Time: S minutes.

Directions: Read over the list of Joan Rubin’s characteristics of the good language

learner and discuss these questions with your partner.

Questions for discussion:

1.

=W N

o)

Do these characteristics accurately reflect the “good” language learners

that you know?

. How would you describe the good language learners that you know? Are

they the same or different?

. Are the characteristics listed by Rubin still relevant for current language

learners?

CHARACTERISTICS OF THE GOOD LANGUAGE LEARNERS

. The good language learner (GLL) is a willing and accurate guesser.
. The GLL has a strong drive to communicate, or to learn from communication.

. The GLL is often not inhibited.
. In addition to focusing on communication, the GLL is prepared to attend to

form.

. The GLL practices.

6. The GLL monitors his own speech and the speech of others.

. The GLL attends to meaning.
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:ﬁat;eﬁ;language learning and use strategies

2.1 | LANGUAGE LEARNING STRATEGIES

RELATED KNOWLEDGE

% Second Language and Foreign Language : This “second versus foreign”

distinction is often baffling to teachers, students, parents, and the
general public. The difference between learning a second language and
learning a foreign language is usually viewed in terms of where the
language is learned and what social and communicative functions the
language serves there. A second language has social and communicative
functions within the community where it is learned whereas a foreign
language does not. For instance one might learn Russian in the USA,
English in France, or German in Australia.

These differences occasionally have implications for language
learning strategies. Some learning strategies might be easier to use in
second language contexts than in foreign language settings, or vice
versa. However, most learning strategies can be applied equally well to
both situations. ‘

Learning and Acquisition : According to one well-known contrast,
learning is conscious knowledge of language rules, does not typically
lead to conversational fluency, and is derived from formal instruction.
Acquisition , on the other hand, occurs unconsciously and spontaneously,
does lead to conversational fluency and arises from naturalistic language

use.
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% Language learning strategies help learners participate actively in
authentic communication. Such strategies operate in general and
specific ways to encourage the development of communicative
competence. For instance, metacognitive strategies help learners
regulate their own cognition and focus, plan, and evaluate their
progress as they move toward communicative competence. Affective
strategies develop the self-confidence and perseverance needed for
learners to involve themselves actively in language learning. Social
strategies provide increased interaction and more empathetic
understanding. Cognitive strategies, such as analyzing, and particular
memory strategies, like the keyword technique, are highly useful for
understanding and recalling new information. Compensation strategies
aid learners in overcoming knowledge gaps and continuing to

communicate authentically.

Chart 2.1

‘ 1. Cognitive strategies involve the identification, retention, and
storage of words, phrases, and other elements of the target
language. They deal directly with the manipulation of target
J language structure.
Examples include:
e Using prior knowledge to comprehend new language material

® Summarizing language information mentally, orally or in writing

e (lassifying vocabulary according to topic or part of speech
‘ ® Using visual images to learn new information or to solve a

problem



