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Abstract

The Institute of Occupational Safety and Health (IOSH) in Taiwan will be
re-structured as the Research Institute of Labor and Occupational Safety and Health in
2012. Namely, labor policy research will be added to its mission. This study collected
data and information of similar institutes within, or sponsored by, the governments in
Germany, UK, US, Japan, and South Korea. Then it analyzed their organizational
structure and government-directed research projects, subjects, and trends. Based on
the findings, this study made recommendations for the IOSH in respects of its design
of organizational structure as well as research areas and subjects.

Major findings of this study are:

1. There is an independent labor policy research institute, in its form of
self-governing public body, in Germany, Japan, and South Korea respectively. In
Germany, the Federal Institute for Vocational Education and Training, also a
self-governing public body for policy implementation, conducts researches related to
its business. In the UK and the US, policy researches are conducted by governmental
agencies and non-departmental public bodies.

2. In Japan and South Korea, the independent research institutes are funded by
their governments and labor insurances. Research expenditures in German, UK, and
US are exclusively funded by their governments.

3. The independent research institutes in Germany, Japan, and South Korea set
their major research areas and agenda.

4. In recent years, the researches on employment and labor protection policies
are common in the countries under study.

Based on the findings, the following recommendations are made:

1. The missions of Taiwan’s labor policy research institute should include:
ii



research, survey, publication, international cooperation, services, and training. Its
major research areas should be based on the government’s yearly and
short/medium-term policy plans. Independency is indispensable for this institute and,
therefore, the best organizational option is a form of public body instead of a
governmental agency.

2. According to the current design, the combination of labor policy research and
occupational safety and health research contains fundamental incompatibility in terms
of their academic areas. If possible, the two kinds of research should be conducted by
separated institutes.

3. If the current design is unchangeable, in the short run, the Institute may limit
its mission on planning and commissioning research projects and providing the
Minister of Labor with data and information needed for policy making. At this stage,
the Institute should contain two divisions: “labor market and employment” and “labor
relations and workers’ protection”. Its research should focus on job creation and
employment, labor conditions, labor force development, collective and individual
labor relations, workers’ benefits and protection, work-family balance, and

employment equality.

Keywords: Germany Institute for Employment Research, Japan Institute for Labor
Policy and Training, Korea Labor Institute, labor policy research, UK
Department of Work and Pensions, US Department of Labor
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