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Research on Theories and practices of Contingent Faculty
Appointment System in American Public universities and colleges
—— From perspective of input and output

ABSTRACT

The appointment system of college teacher in our country is under reform, and
already being in the critical period. Draw on similar scale of higher education, the
development experience of leading U.S. public universities is very meaningful. For a long
time, we concerns about American college teachers’ appointment system in terms of
tenured employment system, while we pay little attention on non—tenure appointment
system, of which the vast majority of institutions in the United States adopted in
large—scale. In this study, the non—tenure appointment system of American Public
Universities and colleges had been analyzed through three levels: personal level,
university and college level and teaching industry level. These had comprehensively
and systematicly display the theory and practice of the non—tenure appointment system
in American Public Universities and colleges, which also provides new perspective
and reform ideas for China Reform of university teachers’ appointment system.
Investigations, as a traditional and typical method were used frequently in the past
researches on appointment system .The implementation of the policies and problems
would be revealed by then.This study, from the perspective of input and output,
combined with case study, analyzes the effects of non—tenure teacher employment
system in different types of schools and different levels.It is based on cost—effective
concept, quite intuitive and clear.

This study is divided into six parts. Introduction part describes the origin of the
research questions, concepts and definition of the relevant international literature
and research methods, frameworks and significance. The second chapter, stated
the historical origins, theoretical and practical basis, as well as legal, social,

psychological and basis of non—tenured appointment system.Advantages of the institution



is also demonstrated. Chapter three to Chapter five , displays the advantages and
disadvantages of the non—tenured appointment system from individual teachers,
universities, the teaching profession respectively.Not only the input and out put of
the non—tenured system were analyzed and compared , but also the input and output
of the tenured appointment system is compared , respectively.The adavantages and
disadvantages of the two appointment system are revealed from every level and in
different schools. Chapter four demonstrated the development and status quo of the
appointment system for our country's university teachers, similarities and differences of
backgrounds and conditions of U.S. and Chinese's appointment systems are analyzed.On
these basis, policy recommendations on establishment of college teachers of our own
characteristics has been put forward.

Draw on the past recommendations on traditional employment system reform ,
which emphasis on changing of teachers' legal status, or improving the relationship
among teachers, institutions and administrative agencies .This paper proposes the
importance and urgency of establishing university teachers of our unique high quality
and efficiency. Not only to differentiate the functions of teachers, focusing on training
and awareness, according to characteristics of institutions to development planning and
deployment of teachers, while teachers of different functions can better promote the
development of college characteristics to form a good cycle. In addition, we should
balance the employment of tenured and non—tenure teachers, concerning combination
of economic efficiency and the maintainance of academic freedom in the universities
and colleges, in order to facilitate the sustainable development and prosperity of higher
education. Moreover, since the social security system in our country is still improving,
economic means, as well as internal reorientation and other stragety should be used to

help refined teacher's employment conditions at present.

Key Words: Contingent Faculty, Appointment system, Theories and Practices,

Public Universities and Colleges, Input and Output
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