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Believe in Yourself

Believe in your dreams.

Believe that you are loved.

Believe that you make a difference.

Believe we can build a better world.

Believe there’s light at the end of the tunnel.
Believe that

you may be that light for someone else.
Believe that the best is yet to be.

Believe in yourself.

ZHERH D

ERERHZE,

EHERAER,
EREREFRINE,
EHERMNTHUZBER—NMEXZFHER,
EHEERENRLEREX,

EHE

RRZMMARBEZK,
EHERAEEIHIIRET,
EMERAS,

—i% B A E(RBEELAT S F MTV)




EEHREZLETREEXE—AFE—BREEBXT B, WEESHIERET & 40
o, WERK, M T XS, MEUIT SEFENBIERE,

AT & 5O L 5 B G5 BT SR B Rt SC B 32 ) , B %ot 25 4 JLAY 5 K 1), K ik 100 e 4 o )
R, JFRAER ORI, B B R — B ERILRITR#T &% LB ENER
mEFRAT RS, R E AL,

— R 19, F1RR B i8R

2% A ——— A £ B AR, SECCRRAM ) A BN (AIDE &) WBRAN T 40,
17 SR 4 B 5 R SRR Bt R I AT, SR BRI B0 47 IR AR X, AL A
RO S AR L R, R B B R, 5 E R S T B0 R , R A0 P ]
——E R,

L MER) ST, R AR G kR

FERREAE _—FEEMES ARG TFEAE BHREREXEDTHEESR, FHIENT
ENG EEBEBNKEM AEREEXRT, ABHOMENEREXENS OED, B /@EE
WL\ J2 U B B R T B, X LR AT R R FIA , LE B A W R AR R R, R R A BE ), A
T B 52 5% Y B 5 B X R 6

LB LTI P B

ok R = —— BRI, HHCR A ) SRR, B 0% R 5 A A A
SRR . A0 R 1B A S A 0480k . [IE 92648 MR WA 604 BT,
SR [ FHUTUHE B, BT B, S G B % 20— B B9 VI, T K KSR 2
i,

VY. 100 faf SCHE, B 50 6 KORIE

EAE LEEN—FR &I RN, - REERER | XEERHE THEE VN EIMREXE
S5HEXEMAEZE SHHFRAREEP RNEN EEZEFHERE T HLEF BERER
FA %A%, %M EERRT The Economist( BY % N), TIME(RH{RATI), US. News & World
Report{EEH ¥ H S5t FME), Newsweek{FrH & ), Scientific American(F}¥EE A)LL K The
New York Times(AZARRYFERMIEERT, AHH 100 SXEHSEHEABRE B, FE -,
%A E N P BRI 3 R RAR S B SCE M S AIE T XU AT RA B SR,



Ti..100 53 3% 3C, eVl A R A
EEEREEE—ET —BX—8 , FRAEELERLE, EWREXEHTHETIL, A

RER BENIES, ELTERDLXBERLTER, 2 PBHACENREA ER RERFEL,

I % Bl e 3 3o Xt FRHERR , 3B 0 (8 % AR AR 0BT i , B R B AR JRL S BB A, [ AR R E B | R 48 18 T B T AR T

HEE, B ES A AR, R &S,

R E



R LU 10 PN 2
et T n §ohmhon, 2y N ———— 9
R a0 7
Text 1 BB EBL coeveeeenrerrerorriniernnenn 14 Text 21 BHRIEIBES THERHEE cooevrereennnns 117
Text 2 “RTHR"ZIRMBE ooovreerennns 19 Text 22 —ATRURIEEIFTIL «eevvervmervennens 122
Text 3 FEHE] coeereererriiiniiniciiiniccnncenen. 25 Text 23 XTHBRE TR -coooereeronmeroonnenns 127
Text 4 BEMRSMEEAIETR orreereeereecenneens 30 Text 24 BRI E IR —4L cveeeeeeemnnnnnnn 132
Text 5 BEIPLEIBIRAER -oovveverreneennennes 35 Text 25 FHEBIVER cccveeecrenenianinnan 137
Text 6 EFEFMEIEEHE «oveeeveereneeennnnns 40 Text 26 fTHEE IR R coceveverecenennns 142
Text 7 ZFHHBEIBIFT I ooovvreneennnns 45 Text 27 FfHFEBAEITHIBME «ovoeeveeernens 147
Text 8 EHRRMML ceeerecrccrccccacncrocoranncanans 50 Text 28 EERWEHFE HE B --vvveene 152
Text 9 IS “WBAT M ceeeeeiiiiinnanen. 55 Text 29 MEERZRE T ---ccvvvevrrrenernnnncannns 157
Text 10 EEMAL -cccevcecccscorcsenarsoncasssenes 60 Text 30 EM/AF -cocscevcssecsssocososnnasnens 162
Text 11 W A BF“BLEIFTIE” --veeveeerrenns 65 Text 31 JLEBRZEIF --ccecvovceraccccinnnnes 167
Text 12 G A E R MG oo 70 Text 32 FEMRABLFB «ooooveenennens 172
Text 13 BEMH S cccecerccniniinicntianicnanancnnas 75 Text 33 FIHREEBBER ccovvervennnnnnnnanns 178
Text 14 B3 AEB B FEREHE oeeeeeeens 80 Text 34 REBFAMBITZFR ocovvnernnennnn. 183
Text 15 BEIBRB ST «ccccevecscreescnnnrcssssosessas 86 Text 35 IB{ZHITLRE «-eveeerecraeenranecannanns 188
Text 16 EEE EPHER -ccoeeerevenenns 91 Text 36 FIZEZEL ceevreeeeeeeiteennnnaneaanns 193
Text 17 WMZS F FHBESIER? -oooeenmmene 96 Text 37 XIEHSELTER -ovveeeeeeees 198
Text 18 THHBESISIF AT LAMRRE «ovveveenns 101 Text 38 SAEZEAMHIELIE oveevmrreennrennnens 203
Text 19 HEFBIPK «oveeerereensnnsnennnns 106 Text 39 HAH#PEMKALFME --oonneoe 208
Text 20 ABEHNEDH A T] cceveevenes 112 Text 40 BHBUE --ocevevererennnniiinnnnininnne, 213
BEREMRETOR
Text 41 FEB/R-FIEW «oevvevernneinnennnnnn. 219 Text 48 BIBE/F XL EZ/LIEFEHR? «oovereennns 255
Text 42 WHTRREI (BRI LY -ooeeeenrrennennns 224 Text 49 MHiEFEE K FHZFTA ooeveeeeens 260
Text 43 Bk ZHRERHEB/ZE ---o0nnen 229 Text 50 EEBFEBEHL ooveveeerermnnennns 265
Text 44 HHEBFEBERBRN S coveeeee 234 Text 51 LALE B woeveverreeerrcrnreneniannens 270
Text 45 MASEEBATEART ---onveeeees 239 Text 52 RIERFTHEITR -ooveveevnereennns 275
Text 46 ERIXGHBEHER ---ovoeveeerees 244 Text 53 = HERMGKI ZHHZHER - 280
Text 47 IRATE LB RKMG? --oovvvneees 249 Text 54 BRHMEMBRBOK ---oocvoveeeees 285



Text 55 EEWHEHT --ovvverrerrveannnnnn 291

Text 56 FEGALRBHRR «--covveeees 206
Text 57 LAEFENSIEFZSMETFAL - 301
Text 58 L FREBEBEBRMHXR «--o0eve- 307
Text 59 THEREHK coceemrereranciinnnniinanan, 312
Text 60 HAHH LM ZMAFG - vvveeeenn 317
Text 61 JEERBEE BIAHEER ooovnereennnns 322
Text 62 FREUFIRFRIF coovverrrrrerenecennnns 327
Text 63 EHEEITFTRAFTEHMNG? «oonvvees 332
Text 64 FEHAIIFEFES coevrrereerrnninneannn. 337
Text 65 BGHEAEYF <-ovvveeermerrenneecinnnenns 342
Text 66 A HEEHN SEKIFTEMRR ------ 347
Text 67 WEAER “GRBTFEFTLHYT oovereenen 352

Text 68 AEBIRE «co-vrerermesmmvossnnanennes 357
Text 69 FIRIPAT ceeveerrrearenecncnnnnnnnnnans 362
Text 70 BB IRRERIF «reevrerrernennnns 367
Text 71 /DILEREIEBIARER ----vvverermennans 372
Text 72 FERAEITHEEEIE «ovverereennnennnnns 377
Text 73 EKEBESIE B TIEHRAUES ------ 382
Text 74 “UFBFZ T HR «ooreeerinenniinnns 387
Text 75 R FHRE ELYUTIRT <oeeeeeen 392
Text 76 X E MR AL «-ocovvvenrenns 397
Text 77 FEBEIE KB coccorcossncisninosavionses 402
Text 78 HBRGHMEMBTFMR ---ocovvvreres 407
Text 79 FHLEIER covveererirnniiniennnn. 412
Text 80 EYF PAIER --eveeveerrreciennnnnnn 417

FNE Ko%K 20 K7

Unit 1 = sovisnsemssmssas swssames sovmsan sisss 423
Text 1 T2 &=

Text 2 A5 & 12 &

Text 3 MK “F%"<HLIE¥E

Text 4 'FHEIS

Text 1 ULBK! ZEUH T HIEE
Text 2 ks Iu R 7ZE 4+ A5
Text 3 M1 &kH

Text 4 WATHERR K

Text 1 Xt 5 T _EBERFRIFT A B EE
Text 2 2L 445152 7§14 3

Text 3 i A58 &7

Text 4 KE/RITBRHZARE N BE

Text 1 KEHBBESHHH
Text 2 HFHHREE AN —E
Text 3 EERWH KR

Text 4 Bhik) XAHXT M2 1

Text 1 Fi3EZE MR /MRS Hil 150k

Text 2 SARGFEP

Text 3 EEBMMNKELCLMNIETH
Text 4 FERARR AR EE






Il 1% TSTANER ||

@ KAHER
BF(EEREHREAZ2GE —FREELZRRN)NEANHNBHEEFNTEK.
EZANMEBREEESFLXBENRPOARR KR XFHH (AR ED T E B SEC &8 3%), i85 ik
BEARANZEIF TR XX R BAREHAM=ZNBE, SHEHR, LR,
. BMEEEY;
HEXHPHREKRGER;
. BECPRBE SRS X
. TR R H N G
W BT SCHEW A R B 1A
HBEXENBEEHWUR ETFTXZERXE;
HEEENER MRBSE;
X 41 S Mt

@ wEXE
6 KKRFERHEM.
The Economist (£ 5% \)——www.economist.com;
TIME (&% T )——www.time.com;
US. News & World Report (E#ES5 it 7 )——www.usnews.com;
Newsweek (¥ 8 & Tl )——www.thedailybeast.com/newsweek;
Scientific American {Fl%# 3% E A\ )——www.scientificamerican.com;
The New York Times (4415 # )——www.nytimes.com ‘
HikiE:
Harvard Business Review (M#RWLIEL);
The Mckinsey Quarterly (ZHHFET);
The Washington Post (*£ERERIR)Y;
BusinessWeek (LA TI);
Science (Fl¥);
New Scientist (Rt AN);
The Times (FHEL#R);
The New Yorker (AA%);%.,

® NSO WD

© 5mALRENEE

1. ZFREH

EFRERER, TARBRAT R, 57 A% 5F B R 7e B b A A IA R i,

O RN S — B, 508 R U (R 7E O AM B2 7 , R AR — R R % R T A e B i A X
BB EE 20 AR EEE F R SER, B—HIERERNER, HRORMXERERRELNES.,

2. BXE5

EHEEXENATFRMES, SELEX KETWERES

2



EHREPRARRUERESR, BERFENT LT XIEAXRE LT R,

EUREEBREMNREAN TSN BESBREZEXRNTE,

3. HEEBRNXS

(1) T ) e B A W AR BRI R P &2, HE T RA X (U E%E . B EREALAR
BEMNFE X EHEE N FEERSBEMAFSCRAR T HTHEE, 02010 4£E 55 21 &.

It is indicated in Paragraphs 1 and 2 that

BT HIA TR indicated ELQ WA THEX BT EEHEERBNER FLEUNA S EMBRTHE—  _BRABIER
[] % 3 A

(2) MU R R 5 B W R LR 1R 2 RE 4R B IR SCHI R4 T , 3 BE B 18 DU R T 2% T I 42 o 44 3B R
NS FEEMHES , FEZERE L GETRAA MR,

4, ETEENEX A :

% T DR A0 R T BRI LL PO S R R R R B R, B A M SRR R A IR, SRS L BPYE A AR B FA B (¥
WE—EH 2T THRIRERN 4 KARE"),

Il 38 2% %8s Aadna |l

FTEXEES

KAKRBEAKRERP ENERBRBEBRIEEL ANTAREEN  FEAEEAEFELF2-3E,F
HEZEZ, MIEEERE A THERBER -RENATEHE,

FEKRELHHE T HL% I best title, summarize, mainly discuss, main purpose, intend to tell, con-
vey HFiFR G HEXEFE KEXEGRE ANEREAE VREFERS., ERFEASGHE QAMES
—RXEHANBRENERCURANEESEERME S,

M EE KRE?

BEERR, BEXENRELEWEEARL . B0 0-0-0 XETEBNRESRETHREA, Bk, BEKX
BEEE T ERESERRE,

HHFERREXEEFRTERENTE, AL XN EERREA—EAERRMIM, MRXEFLANLR
AT, EEERSEATFZEMNPRBERE; WRAXEREHBALER , ZFETULESSEOP.OERM
TGN, SUE AR YR SCEE b A B A0 G B iR B N A R AT HE T
(#1]

In the idealized version of how science is done, facts about the world are waiting to be observed
and collected by objective researchers who use the scientific method to carry out their work. But in the
everyday practice of science, discovery frequently follows an ambiguous and complicated route. We aim
to be objective, but we cannot escape the context of our unique life experiences. Prior knowledge and
interests influence what we experience, what we think our experiences mean, and the subsequent actions
we take. Opportunities for misinterpretation, error, and self-deception abound.

Consequently, discovery claims should be thought of as protoscience. Similar to newly staked mining
claims, they are full of potential. But it takes collective scrutiny and acceptance to transform a discovery
claim into a mature discovery. This is the credibility process, through which the individual researcher’s
me, here, now becomes the community’s anyone, anywhere, anytime. Objective knowledge is the goal,
not the starting point.

Once a discovery claim becomes public, the discoverer receives intellectual credit. But, unlike with
mining claims, the community takes control of what happens next. Within the complex social structure
of the scientific community, researchers make discoveries; editors and reviewers act as gatekeepers by
controlling the publication process; other scientists use the new finding to suit their own purposes; and
finally, the public (including other scientists) receives the new discovery and possibly accompanying
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technology. As a discovery claim works its way through the community, the interaction and confrontation
between shared and competing beliefs about the science and the technology involved transforms an indi-
vidual's discovery claim into the community’s credible discovery.

Two paradoxes exist throughout this credibility process. First, scientific work tends to focus on
some aspect of prevailing knowledge that is viewed as incomplete or incorrect. Little reward accompa-
nies duplication and confirmation of what is already known and believed. The goal is new-search, not re-
. search. Not surprisingly, newly published discovery claims and credible discoveries that appear to be im-
portant and convincing will always be open to challenge and potential modification or refutation by fu-
ture researchers. Second, novelty itself frequently provokes disbelief. Nobel Laureate and physiologist Al-
bert Azent-Gyorgyi once described discovery as “seeing what everybody has seen and thinking what no-
body has thought.” But thinking what nobody else has thought and telling others what they have missed
may not change their views. Sometimes years are required for truly novel discovery claims to be accept-
ed and appreciated.

In the end, credibility “happens” to a discovery claim—a process that corresponds to what
philosopher Annette Baier has described as the commons of the mind. “We reason together, challenge,
revise, and complete each other’s reasoning and each other’s conceptions of reason.” [2012 Text 3]
Q: 35. Which of the following would be the best title of the test?

A. Novelty as an Engine of Scientific Development B. Collective Scrutiny in Scientific Discovery
C. Evolution of Credibility in Doing Science D. Challenge to Credibility at the Gate to Science
(B XEERII LR RANEE, ZRE _ARL RABE AT - FENMERNBE", PEHNE _ZNE
BRER TR 2 & M5 13 28 (credibility process) . &/ —Et, i in the end /E8 B 45 %17, 139 i 35
HP%2RAMREIBRLMORMIEERSE—BH”, BTH AXFELRBERANBELRE,
e AL TN RS, —TF RS AR — L5 R BRER AR KA, FHIATH#HH C M
“BETEPATEENEE" EREENRE, [ER.C)

MEESEEE

MEEEEREEERESESESMXFAYRASEE, BT il ¥HA attitude, opinion, tone ZFiFiR, EE
MESFEFHEITA .

1. FAENRHAAHE, CPRE ST A SRR AR AEE R T AR ESE, AIHBHKNSE
#1774 .but, however, on the contrary, instead...%#7#i ;must, may, should...Z & & shHE ; XA MASEN A
18] J¥ 218 F B R 2

2. BN EERASENIPAYURSTE, A0, W THEIGEXEARRS , REHAXELELH XS
SIARMARBEAOMEESE SNEEEABINEERS,

3. RABASEERAR, S EEMPHNENLRA. BYiAMBER,

supportive (Z##) support(Z ) favor (3£ #) consent ([ &)
TN :  optimistic(FRMAY) approval (% %, ) satisfaction (3 & ) rewarding (& 25 #9)

positive (C# B H ) enthusiastic(#A1%#)  concerned(XYI#Y)

impartial (22 #) objective (ZWH) objectiveness(F M)  detached(#ARH)
FER neutral (57 #) unbiased (& {& . & ) impassive (T2 & #Y )

ambivalent (F J& #9 , B B 7] A9 ) apathetic (31 FE )

skeptical (11 £ &Y ) skepticism (4 £% ) biased (5 i 1L ) indignant (153X #)

apprehensive (1£ 8 #)  disapproval (A% M)  contempt(Z M, AEE) panicked GEHEHI)
W id:  pessimistic(FEWAY) confused( FHEAY, R #Y) puzzling (K 7 AY ) opposition (Z %)

suspicion (155 ) suspicious (17 5E /) sympathy ([@1% ) sympathetic ([&] & £ )

intolerable( L ¥ 2 % K ) subjective( EMAY) negative ([ X #) partial (R ##Y)
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(# 2]

Rodriguez notes that children in remote villages around the world are fans of superstars like Arnold
Schwarzenegger and Garth Brooks, yet “some Americans fear that immigrants living within the United
States remain somehow immune to the nation’s assimilative power.”

Are there divisive issues and pockets of seething anger in America? Indeed. It is big enough to have
a bit of everything. But particularly when viewed against America’s turbulent past, today’s social indices

hardly suggest a dark and deteriorating social environment. [2006 Text 1]
Q: 25. In the author’s opinion, the absorption of immigrants into American society is
A. rewarding. B. successful. C. fruitless. D. harmful.

(B )EESEE, EEEEMNRERMIRBRASE. ZEEX—FE, XBERBCEREF—4(But 2/5),
& BRETFR 3, B2 3% M %, R E 20 FFEHRA L (hardly) “FRES B, 6 AT LA KRS R
W #I T E (HEKR D I harmful) , W2 B0 # BT LL3E B I, 0 A T 25 8971 C T1“ T2 4 " H R 76 30 ik
B, [EXR:B]

REIEEE

KANKERPEE TN AR LT SCRI A 1R 8938 X, X BE A BL7E SCE 3% AE i8] & B, b fe B 7 1) SC 38 %
B, AIXEREARMAELNEETX 1. BRE;2. RAEN, :

A X KB R R T 2 R ARE bR AT, B R bR SCHE S B A R S R R 2 R SR
X EREMEREXER,

X F B R) B, 1R) AR 1A G A 1R) kL BEHE N L A B R AT RIH B L EHITRE
(#43]

The decision to quit a senior position to look for a better one is unconventional. For years execu-
tives and headhunters have adhered to the rule that the most attractive CEO candidates are the ones
who must be poached. Says Korn/Ferry senior partner Dennis Carey: “I can’t think of a single search I've

done where a board has not instructed me to look at sitting CEOs first.” [2011 Text 2]
Q: 28. The word “poached” (Line 3, Paragraph 4) most probably means
A. approved of. B. attended to. C. hunted for. D. guarded against.

[#R 47 )5 MR B “ZBATARE L ATHR B R X B — A FN . B AW 5| 1 i CEO A2 IR L X gE4k poached A,
poach XA #i7 & T4 , F#R1E% =4 Dennis Carey WHIiERMEN—-“F—kEF CEO Ak, &EF
SELSBERBE ENELE CEO F 3", I "HEHN CEO NEA R AW J1, BTk poached —i7] [
ZEFEHINEER, K CHERH, [FE.C]

AT L Ab

471 (40 however, but 55 )AL — AR XN EF E &, - AT BE R 17 MR, trT fE R 401, B A AT BE R
MEBE-,

(54 4]

The researchers suggest that capuchin monkeys, like humans, are guided by social emotions. In the
wild, they are a co-operative, group-living species. Such co-operation is likely to be stable only when
each animal feels it is not being cheated. Feelings of righteous indignation, it seems, are not the pre-
serve of people alone. Refusing a lesser reward completely makes these feelings abundantly clear to oth-
er members of the group. However, whether such a sense of fairness evolved independently in capuchins
and humans, or whether it stems from the common ancestor that the species had 35 million years ago, is,
as yet, an unanswered question. [20056 Text 1]
Q: 25. What can we infer from the last paragraph?

A. Monkeys can be trained to develop social emotions.
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B. Human indignation evolved from an uncertain source.
C. Animals usually show their feelings openly as humans do.
D. Cooperation among monkeys remains stable only in the wild.
[BF)BRE—BERATERIZ/FTHERL LRI, FER S LML S — B (B However 5| 1 #9% K ), Bl such a
sense of fairness K3 & —> unanswered question, Mt #EdT i B A SBE, &K :B]

fn el AL 5 IR

EWEEREXERSEBE, MREBEE ST AEMERNFEECIERS, B, SIEEEEXAME, &%
ERT REEWNRSE, BEXBETERXPIE, EFHLT , XL5EFRE LEEUEBLN , R THHREE
ME  BEZERBEASNA TSN FHER,

(5]

We are even farther removed from the unfocused newspaper reviews published in England between
the turn of the 20th century and the eve of World War II, at a time when newsprint was dirt-cheap and
stylish arts criticism was considered an ornament to the publications in which it appeared. In those far-
off days, it was taken for granted that the critics of major papers would write in detail and at length
about the events they covered. Theirs was a serious business, and even those reviewers who wore their
learning lightly, like George Bernard Shaw and Emmest Newman, could be trusted to know what they
were about. These men believed in journalism as a calling, and were proud to be published in the daily
press. “So few authors have brains enough or literary gift enough to keep their own end up in journal-
ism,” Newman wrote, “that I am tempted to define ‘journalism’ as ‘a term of contempt applied by writ-
ers who are not read to writers who are’.” [2010 Text 1]
Q: 23. Which of the following would Shaw and Newman most probably agree on?

A. It is writers’ duty to fulfill journalistic goals.

B. It is contemptible for writers to be journalists.

C. Writers are likely to be tempted into journalism.

D. Not all writers are capable of journalistic writing.

[## 47 ] th &% 4 7] Shaw #1 Newman E I F] b —BJ5 ¥4, HBIFENMNA S, XERD, A1 E LHE—

T (calling) , 7R B 3¢ (proud) . BE I HA S M IRE . “IRF 1EH (so few authors) B 75 2 i) B B A1
X RBAEB S ERHETLA R, UZEFRASEL FE ' & h  TARBKER (writers who
are not read)Xf % fE K (writers who are)REFR ', "D M“RNEFM A WIERREHEF EEE" 55| XH
fF,LHRZ so few 8 , MAZER, [EF:D]

#PIEE

EBIAERREBRIES, EOANENEEARSN AEBELIENXREREHEEIRNRAR. £XA2H
THORT R FERBE, B EIER MR — B T X6 FHRE, 58, WERDBSERHZFERAABREL
R, EREXRBRN, REREAX SR FHEESFHIEER, RAERIIEBESR.

(6]

In the early 1960s Wilt Chamberlain was one of the only three players in the National Basketball
Association (NBA) listed at over seven feet. If he had played last season, however, he would have been
one of 42. The bodies playing major professional sports have changed dramatically over the years, and
managers have been more than willing to adjust team uniforms to fit the growing numbers of bigger,
longer frames. ‘ [2008 Text 3]
Q: 31. Wilt Chamberlain is cited as an example to .

A. illustrate the change of height of NBA players.
B. show the popularity of NBA players in the U.S..
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C. compare different generations of NBA players.
D. assess the achievements of famous NBA players.
(M4 ) EsRBvE b e U EEREEBR/RKE-KARHH,HFNBARR G REFHK , EESI HARLER
FH, &5 — A3 the growing numbers of bigger, longer frames;X iHER R # 5 BAERKHE K,
Hit ATUHEBRER, [BF Al

LR FRATEE

HARAVEBMNESERE FGREE 128, BEARANE, E4ATFEERIIXEMXNERL,

H R % RiB#8iA = EH .because, because of, since, as, for, in that, owing to, due to, in view of, the
reason is, as a result, therefore, consequently, thus, hence, so, so that, accordingly, inevitably...

(B47]

The defining term of intelligence in humans still seems to be the IQ score, even though IQ tests are
not given as often as they used to be. The test comes primarily in two forms: the Stanford-Binet Intelli-
gence Scale and the Wechsler Intelligence Scales (both come in adult and children’s version). Generally
costing several hundred dollars, they are usually given only by psychologists, although variations of them
populate bookstores and the World Wide Web. Superhigh scores like vos Savant’s are no longer possible,
because scoring is now based on a statistical population distribution among age peers, rather than simply
dividing the mental age by the chronological age and multiplying by 100. Other standardized tests, such
as the Scholastic Assessment Test (SAT) and the Graduate Record Exam (GRE), capture the main as-
pects of IQ tests. ‘ [2007 Text 2]
Q: 28. People nowadays can no longer achieve IQ scores as high as vos Savant’s because

A. the scores are obtained through different computational procedures.

B. creativity rather than analytical skills is emphasized now.

C. vos Savant's case is an extreme one that will not repeat.

D. the defining characteristic of IQ tests has changed.

[#847 )R #E 8 T 15 517 IQ scores as high as vos Savant, Al % & F EXE M4, %A H B EEE S8 be-
cause, 5 F7 Ut B9 IR B8 2 “BL7E B9 VE 43 R RARYE R4 A R G i Y B i 43 A 1 DL #E AT 7 43 B9, T R J2 1R B 4t
KB AR AR AR S TR 1007, Rk R UL, PFAME R () B BT, Btk A T (4> S e B2 P a7
EARDAFABERE M DTN IQ KR EmMERAET M, SXTMAEMIFMERAS -, R [FR A]

BERXREX

FERENFEL R, B4 5 E X such, it, that FHERARANER, EMNEERLETHER BEERER
WEzh, EERATREEARNBRER, CETEARAT, RIXEHERAAFRROERXREERBE
HXHE,
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The researchers’ argument stems from a simple observation about social influence: With the excep-
tion of a few celebrities like Oprah Winfrey—whose outsize presence is primarily a function of media,
not interpersonal, influence—even the most influential members of a population simply don’t interact with
that many others. Yet it is precisely these non-celebrity influentials who, according to the two-step-flow
theory, are supposed to drive social epidemics, by influencing their friends and colleagues directly. For a
social epidemic to occur, however, each person so affected must then influence his or her own acquain-
tances, who must in turn influence theirs, and so on; and just how many others pay attention to each of
these people has little to do with the initial influential. If people in the network just two degrees re-
moved from the initial influential prove resistant, for example, the cascade of change won't propagate
very far or affect many people. [2010 Text 3]



Q: 34. The underlined phrase “these people” in Paragraph 4 refers to the ones who
A. stay outside the network of social influence.
B. have little contact with the source of influence.
C. are influenced and then influence others.
D. are influenced by the initial influential.
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Dr. Yehuda notes another difference between the sexes. “I think that the kinds of things that wom-
en are exposed to tend to be in more of a chronic or repeated nature. Men go to war and are exposed
to combat stress. Men are exposed to more acts of random physical violence. The kinds of interpersonal
violence that women are exposed to tend to be in domestic situations, by, unfortunately, parents or oth-
er family members, and they tend not to be one-shot deals. The wear-and-tear that comes from these

longer relationships can be quite devastating.” [2008 Text 1]
Q: 23. According to Paragraph 4, the stress women confront tends to be

A. domestic and temporary. B. irregular and violent.

C. durable and frequent. D. trivial and random.
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“The first thing needed for innovation is a fascination with wonder,” says Dawna Markova, author of
The Open Mind. “But we are taught instead to ‘decide’, just as our president calls himself ‘the De-
cider.” She adds, however, that “to decide is to Kill off all possibilities but one. A good innovational
thinker is always exploring the many other possibilities.”

All of us work through problems in ways of which we're unaware, she says. Researchers in the late
1960s discovered that humans are born with the capacity to approach challenges in four primary ways:
analytically, procedurally, relationally (or collaboratively) and innovatively. At the end of adolescence,
however, the brain shuts down half of that capacity, preserving only those modes of thought that have
seemed most valuable during the first decade or so of life. [2009 Text 1]
Q: 24. Dawna Markova would most probably agree that

A. ideas are born of a relaxing mind. B. innovativeness could be taught.

C. decisiveness derives from fantastic ideas. D. curiosity activates creative minds.
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